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Introduction to the Eighth Edition

The extended nature of the wars in Iraq and Afghanistan have brought significant changes to
military operations and desired force structure. Ongoing operations in these theaters have increased the
frequency and duration of deployments of the military, especially in certain high-demand communities.
Reserve components are now an operational force and an integral part of the nation’s defense strategy.
Their transformation from a strategic to an operational force has significantly reduced the demands and
stress on the active components.

The requirements of warfare are continuously changing. The massive manpower needs and heavy
armaments of the Cold War era have been replaced by precision weapons, drones, small combat units
working with locals, an increased need for security and reaction forces, civil affairs specialists, linguists,
and, in general, a more mobile force. Adapting to these changed manpower demands is difficult, and
transitioning to new requirements can be costly.

Special and incentive pays are one of the important tools available to military planners to adapt to
changing operational environments and, consequently, play an important role in personnel management.
They allow the military to be agile and adaptable by providing incentives to reenlist, retrain, and
volunteer for arduous and dangerous duty. With special and incentive pays, the services can selectively
manage the force, within limits prescribed by Congress.

Included in these special and incentive pays is authorization to provide bonuses for such purposes
as enlistment, accession, continuation, and skill conversion. Bonuses are market-driven and respond to
changing conditions of demand and supply. These bonuses have been critical to maintaining reenlistment
rates in the face of increased frequency and length of deployments.

The continuing conflict has prompted substantial changes in military compensation. New
legislation allows the services increased flexibility in the amount of pays and bonuses and the ability to
add new pays within budgetary requirements. New or increased benefits have been provided to military
members in the Post 9/11 GI Bill and the Servicemembers’ Civil Relief Act. Military pay has increased,
and Congress has continued to pass pay raises, which have increased military pay beyond the 70"
percentile of civilian pay. Congress has also enacted sweeping changes to the military retirement in the
Blended Retirement System. This new system will combine the defined benefit of the existing retirement
system, albeit with a lower multiplier, with government automatic and matching contributions to the
Thrift Savings Plan. At this time, the Department is in the beginning stages of educating the force to
begin to implement the Blended Retirement System. The legislative changes for these new and existing
elements of military compensation are detailed in the ensuing chapters.

Alice Buchalter, Bailey Cahall, Malinda Goodrich, Marieke Lewis Brock, Patrick Miller, Ramén
Miré, Catherine Schwartzstein, and Ahmed Zaied of the Library of Congress prepared this edition of the
Military Compensation Background Papers. Draft versions of the component chapters were circulated to
the staffs of the Office of the Secretary of Defense and, as appropriate, to the military services for their
review and comment. Tim Fowlkes, Bill Dougherty, Andrew Corso, CDR Derek Vestal, Tom Liuzzo,
LTC Sam Kan, LTC David Dulaney, and Steve Galing of the Directorate of Compensation did the bulk of
the reviewing, and their contribution to this project is appreciated.

Military compensation can be compared to a jigsaw puzzle—there are many pieces, and it is not
always clear how the pieces fit together. The Military Compensation Background Papers provides the
background that allows the pieces to be assembled into a picture that has some meaning.

DON SVENDSEN
Assistant Director of Compensation






Preface to the Table of Contents

A Note on the Organization of the Third and Subsequent Editions

The organization of the third and subsequent editions of Military Compensation Background
Papers: Compensation Elements and Related Manpower Cost Items—Their Purposes and Legislative
Backgrounds has been changed from that of the first two editions, in that pays that are functionally similar
or that have a common legislative heritage are physically grouped together.* This regrouping has had the
incidental effect of emphasizing the common concepts and principles, as articulated in Chapter | of this
edition, which underlie the various compensation elements and manpower cost items that have been
grouped together.

In thus regrouping and reorganizing the third and subsequent editions of Military Compensation
Background Papers, the various compensation elements and manpower cost items that make up the
military compensation system considered as a whole have been subsumed under four major headings
identified by Chapters Il through V, respectively. Thus, Chapter Il covers all forms of “pay” for active-
and inactive-duty military service; Chapter Ill covers all forms of post-service compensation, including
separation payments as well as retired and retainer pay and other benefits; Chapter IV covers benefits
supporting the active- and inactive-duty forces; and Chapter V covers the category of miscellaneous
payments to active- and inactive-duty forces that are, for present purposes, referred to as “manpower-
related cost items.” Chapter | provides an overview of the military compensation system as a whole,
emphasizing the principles and concepts that underlie and inform the system and give it substance and
cohesion.

Each of the major categories covered by Chapters Il through V is in turn broken down into further
groupings and subgroupings of compensation elements and manpower cost items. For example, Chapter
11.B. covers the four elements of military compensation that are subsumed under the heading of “regular
military compensation.” These four elements—namely, basic pay, basic allowance for housing, basic
allowance for subsistence, and federal income tax advantage—are, in turn, each covered by a separate
subsection. Each of these subsections is designated by a number that reflects its grouping in Chapter I1.B.
Thus, Chapter 11.B.1. is entitled “Basic Pay”; Chapter 11.B.2., “Basic Allowance for Housing”; Chapter
11.B.3., “Basic Allowance for Subsistence”; and Chapter 11.B.4., “Federal Income Tax Advantage.” In a
similar vein, Chapter I1.C. covers compensation for non-regular service; Chapter 11.D. covers special and
incentive pays; and Chapter II.E. covers attraction and retention pays. As was true of Chapter II.B.,
Chapters II.C., 11.D., and Il.E. also are broken down into finer groupings. Chapter I1.D.1., for example,
covers combat and hazardous duty incentive pays; 11.D.2. covers aviation-related pays; I11.D.3., submarine
and naval pays; and I1.D.4., medical hazardous duty pays. Chapter I1.D.I. is itself further broken down
into two paragraphs—paragraphs a and b, which cover, respectively, general combat and hazardous duty
incentive pays, on the one hand, and aviation pays, on the other hand. In keeping with the organizational
principles previously set out, Chapter 11.D.1.a.(1) is titled “Hostile Fire Pay,” Chapter 11.D.1.a.(2),
“Demolition Duty Pay,” and so forth. This organizational principle is maintained throughout the third and
subsequent editions of Military Compensation Background Papers.

In addition to regrouping the various sections,—at least to some extent—the third and subsequent
editions of Military Compensation Background Papers differ in one other respect from prior editions in
that a number of short overview chapters have been added to provide summary information with respect
to the different elements of military compensation that have been grouped under a particular heading.

1 In most cases, the grouping of one element of compensation with another can be easily and persuasively defended.
In some cases, however, the grouping of one element with another has been more arbitrary, resulting from a felt
need to impose structure and coherence on a subject that is not always well-structured or coherent. The reader’s
indulgence is solicited in those cases where the grouping chosen offends the reader's sensibilities.



Thus, for instance, an overview chapter (Chapter 11.B.) has been added to introduce the various elements
of military compensation grouped under the general heading of “regular military compensation.” In the
case of this particular overview chapter, a short history of the derivation of the concept of “regular
military compensation” is set out, together with statistical data covering all of the elements of military
compensation subsumed under the “regular military compensation” heading. Similar overview chapters
are provided for compensation for non-regular service (Chapter 11.C.1.); for the special and incentive pays
and the attraction and retention pays (Chapter 11.D.); for the so-called “military estate program,” consisting
of retired and retainer pays, separation pays, and post-service benefits (Chapter 111.A.); for supporting
benefits (Chapter IV.A.); and for manpower-related cost items (Chapter V.A.).

Several appendices have been added to the third and subsequent editions of Military
Compensation Background Papers to deal with a number of issues that, although not directly concerned
with any one particular element of military compensation, have an impact, in one form or another, on
military compensation generally. Thus, an appendix has been added detailing the background of the
Department of Defense Military Retirement Fund and its relationship to active- and inactive-duty military
compensation. Similar appendices have been added dealing with the background and impact of the
Uniformed Services Former Spouses’ Protection Act on military compensation; on the overall structures
of the income-tax systems of the various states and their impacts on military compensation; and so forth.

In the sixth edition of Military Compensation Background Papers, the costs of the various types
of military compensation, including pay, benefits, and bonuses, were listed in a separate volume, together
with the numbers of armed forces personnel who have received such compensation. However, in seventh
edition and this eighth edition, the cost tables have once again been incorporated into the main body of
the text. They are referenced and inserted at the end of relevant chapters.

Resource constraints led to the decision not to update all of the health-care related sections in the
8" edition of Military Compensation Background Papers, although, there are some items that deal with
health issues embedded in other sections were updated. The health-related information in the following
sections has not been updated since the 7" edition:
111.D.1. Retired Members Medical Care
IV.B.4. Medical Care (Service Members and Dependents)
Appendix Il Uniformed Services Former Spouses Protection Act
Appendix VII Special Pay and Other Benefits for Missing Persons, Prisoners of War (POWSs)
and Victims of Terrorism
o Appendix X CHAMPUS and TRICARE
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Pays, Allowances, Gratuities, and Benefits Summary

Title

Acceleration subject duty pay

Accession bonus for officer
candidates

Assignment incentive pay

Aviation career continuation pay

Aviation career incentive pay

Basic allowance for housing (BAH)

Basic allowance for subsistence

Basic pay

Career enlisted flyers incentive pay

Career sea duty

Career sea pay premium

Chemical munitions exposure pay

Clothing basic replacement
allowance

Combat pay (also known as hostile
fire pay or imminent danger pay)

Combat-related rehabilitation pay
CONUS COLA
Critical skills retention bonus

Dangerous organisms exposure pay

Death gratuity

Deceleration subject duty pay

Demolition duty pay

Dental officers special pays

* Incentive pay

« Variable special pay (Exp. 2018)

« Additional special pay (Exp.
2018)

« Board-certification pay

« Accession bonus

« Critical skills accession bonus

* Retention bonus

« Retention bonus (multiyear)

Dependency and indemnity
compensation

Disability retired pay

Dislocation and departure
allowance
Diving duty pay

Engineering and scientific career
continuation pay

Enlistment bonus

Enlistment referral bonus

Experimental stress duty pays

Compensation Range

$150 per month
May not exceed $8,000

Up to $5,000 monthly; varies by service
and assignment.

Up to $35,000 per year

Up to $1,000 per month

Formula provided in 37 USC 8403(b)
Formulas provided in 37 USC §402
$1,479.30 to $15,583.20 per month
$150 to $400 per month

Maximum $750 per month

Up to $350 per month

$150 per month

$266.40 to $460.80 per year; varies by
service and gender

Permanent increase for imminent
danger special pay to $225 and family
separation allowance to $250

Replaced by pay and allowance
continuation

Varies with duty station and location of
dependents

Maximum total of $200,000 ($100,000
for reserves on active duty)

$150 per month

$100,000

$150 per month

$150 per month

Up to $100,000 per year
$3,000 to $12,000 per year
$10,000 to $15,000 per year

$2,500 to $6,000 per year

Up to $200,000

Up to $400,000

Up to $75,000 per year

Up to $50,000 per year

$1,258 per month for surviving spouse
plus additional amounts for dependent
children

Up to 75% of basic pay at time of
retirement for disability

2.5 months’ BAH

Up to $240 (officers) and $340 (enlisted
members) per month

Up to $3,000 per year for each year of
an extension agreement

Up to $50,000

Up to $2,000 (Repealed 2015)

$150 per month

9

Initial Date

1955
2006

2003

1980
1974
1878
1808
1790
1999
1835
1980
1981
1949

1952

2006

1995

2001

1981
1908
1955
1949
1967
2008
1985
1985

1985
1997
2007
2008
1998
1956

1861

1955

1886

1981

1791

2006
1955

Last Change

1998
2016

2008

2016
2016
2017
2017}
2017
1999
2001
2001
1998
2009

2005

2008
2009
2006

1998
2006
1998
1998
2008
2008
1998
2008

1997
2006
2007
2008
2003
2017

2008
2009
2000
1986
2008

2015
1998



Pays, Allowances, Gratuities, and Benefits Summary

Title

Family separation allowance

Flight deck duty pay

Flight pay (crew member)

Flight pay (non-crew member)

Foreign language proficiency pay

Glider duty pay

HALO parachute duty pay

Hardship duty pay

Hazardous duty incentive pay for
air weapons controller crew
members (AWACS flight pay)

Health professions accession bonus

Health professions retention bonus

Health professions incentive pay

Health professions board-
certification pay

High-deployment allowance

High pressure chamber duty pay

Hostile fire pay (also known as
combat pay or imminent danger
pay)

Inactive-duty training pay

Judge advocate continuation pay

Leprosy duty pay

Low pressure chamber duty pay

Medical officers special pays

« Variable special pay (Exp. 2018)

« Additional special pay (Exp.
2018)

« Board-certification pay

* Incentive special pay

* Retention bonus

« Critically short wartime specialty
accession bonus

MOS conversion bonus

Nonphysician health-care providers
special pay

Nuclear career accession bonus

Nuclear career annual incentive
bonus

Nuclear officer continuation pay

Nuclear-trained and -qualified
enlisted members

Nurses special pays

« Accession bonus for registered

Compensation Range

FSA I: 1 month’s BAH (without
dependents rate)

FSA 11: $250 per month
$150 per month

$150 to $250 per month
$150 per month

Up to $12,000 per year
Authority terminated 1984
$225 per month

Up to $1,500 per month
$150 to $350 per month

Up to $30,000 for each12-month period

of obligated service

Up to $75,000 for each12-month period

of obligated service
Up to $15,000 a year
$6,000 per year

$1,000 per month
$150 per month
$225 per month

1/30" of a month’s basic pay per unit
training

Not to exceed $60,000

Authority terminated 1984

$150 per month

$1,200 to $12,000 per year
$15,000 per year

$2,500 to $6,000 per year

Up to $100,000 per year

Up to $75,000 for each year

Up to $100,000 for each12-month
period of obligated service
Maximum lump sum not to exceed
$4,000 ($2,000 for reserves)

Up to $15,000 per year

Up to $50,000 per year
Up to $25,00 per year

Up to $50,000 per year
Up to $30,000 for a reenlistment

Up to $30,000 for each 12-month

10—

Initial Date

1963

1963
1965
1913
1934
1986
1944
1985
1900
1981

2008

2008

2008
2008

2000
1983
1952

1916

1999
1949
1983
1947

1947
1947

1947
1947
1989
2005

2004

1991

1976
1976

1969
1972

1989
1989

Last Change

2009

2005
1998
1999
1998
2009
1984
1998
2008
1997

2008

2008

2008
2008

2004
1998
2005

1996

1999
1984
1998
2008

1990
1990

1990
2008
2008
2008

2009

2008

2015
2008

2015
2008

2006
2008



Pays, Allowances, Gratuities, and Benefits Summary

Title

nurses

« Incentive special pay for certified
registered nurse anesthetists and
nurses serving in other critical
nursing specialties

« Retention bonus for nurses

« Special pay for board-certified
nurses with post-baccalaureate

degrees who are health-care
providers

« Critical skills accession bonus for
persons enrolled in senior reserve
officers’ training corps obtaining
nursing degrees

Operational submersible duty pay
Optometrists special pay

« Incentive pay

* Retention bonus

Overseas cost of living adjustment
Overseas duty extension pay

Parachute duty pay
Pay and allowance continuation

Personal exposure pay (toxic
pesticides, etc.)
Personal money allowance

Pharmacists retention special pay
Psychologists special pays

« Incentive pay

» Retention bonus

« Critically short wartime specialty
accession bonus

Responsibility pay

Retired and retainer pay — High-36
System (nondisability)

Retired and retainer pay — Blended
Retirement System
(nondisability)

Selective reenlistment bonus (SRB)

Separation pay (nondisability)

Compensation Range

period of obligated service
Up to $15,000 for each 12-month
period of obligated service

Up to $75,000 for each 12-month
period of obligated service
Up to $6,000 per year

Up to $5,000

$75 to $835 per month

Up to $15,000 for a 12-month period
Up to $75,000 for each 12-month
period of obligated service

Varies by country

Up to $80 per month, annual bonus not
to exceed $2,000

$150 per month

All pay and allowances received at time
of hospitalization for wound, injury, or
iliness sustained in a hostile-fire event
for up to 12 months

$150 per month

Up to $500 to $4,000 per year for
officers ($2,000 enlisted)
Up to $15,000 per year

Up to $15,000 per year

Up to $75,000 for each 12-month
period of obligated service

Up to $400,000

$50 to $150 per month

Currently 2.5% x years of service (min
20) x monthly basic pay

Effective 1/1/2018: 2.0% x years of
service (min 20) x monthly basic pay

Up to $30,000 for each 12-month
period of obligated service

10% of product of years of active
service and 12 times terminal monthly
basic pay

Initial Date

1989

2008

1996

2006

1960
1971
1971
1991

1942
1980

1941
2008

1981

1922

2001
1987
1987
1987

2008

1958
1861

1861

1795

1800

Last Change

2008

2008

2008

2006

2003
2003
2008
2009

2009
1998

1998
2008

1998
2001

2008
2009
2008
2008

2008

1992
2000

2017

2006

1994



Pays, Allowances, Gratuities, and Benefits Summary

Title

Servicemembers’ Group Life
Insurance (SGLI)
Severance pay (disability)

Special duty assignment pay
(formerly, proficiency pay)

Special position allowance for
certain Navy personnel

Special survivor indemnity
allowance

Special warfare officer extending
period of active-duty pay

Submarine duty incentive pay

Surface warfare officer
continuation pay

Survivor Benefit Plan (SBP)

Thermal experiment subject pay

Toxic fuels and propellants
exposure pay

Toxic pesticides exposure pay

Transfer between armed forces
(incentive bonus)

Traumatic injury coverage (under
SGLI)

Veterinarians special pay (Expires
2018)

Compensation Range
Up to $400,000 for survivors

Up to 2 years’ basic pay at time of
separation
Up to $600 per month

$400 to $5,200 per year
Up to $310 per month

Up to $15,000 per 12-month period of
service obligation
$75 to $835 per month

Not to exceed $50,000

Up to 55% of retired or retainer pay
$150 per month
$150 per month

$150 per month

Up to $10,000. Authority terminated
2018
$25,000 to $100,000

$100 per month

Initial Date
1917

1949

1958

1946

2009

1999

1901
2001

1953
1957
1981

1981
2006

2005

1953

Note: The formula for officers was established in 1998, the one for enlisted members in 2001.

Last Change
2005

1994
2001
1946
2009
1999

2003
2001

2009
1998
1998

1998
2018

2005

1980
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Chapter |
Overview of Military Compensation: Theory, Concepts,
and Principles of Military Compensation

The first and second editions of this volume, Military Compensation Background Papers:
Compensation Elements and Related Manpower Cost Items—Their Purposes and Legislative
Backgrounds, demonstrated that the legislative history, annual cost, numbers of recipients, and various
guantitative trends are generally well documented for essentially every item of military compensation.
Neither those editions nor other substantive studies gave comparable analytic thought to the underlying
principles and concepts that cause the whole structure of military compensation to cohere in a logical and
self-reinforcing fashion. It was in part to remedy this deficiency that the President’s memorandum to the
Secretary of Defense of August 17, 1982, authorizing the Fifth Quadrennial Review of Military
Compensation (QRMC), sought “[a] coherent and logical statement of the principles and concepts of
military compensation in relation to national security objectives....”

In fact, the President’s memorandum focused attention on the basic congressional mandate
contained in 37 U.S.C. §1008(b) that each QRMC conduct “a complete review of the principles and
concepts of the compensation system for members of the uniformed services.” Since 37 U.S.C. §1008(a)
already provides for annual presidential review of the short-term “adequacy” of military compensation,
the need for a periodic review of the long-term underlying principles and concepts is self-evident—
particularly in an era typified by rapid technological developments and changing battlefield tactics. But
before one can review “principles and concepts,” those principles and concepts must be articulated and
explicitly stated—hence this “overview.” It restates the principles and concepts developed by Peter K.
Ogloblin and later elaborated by the Fifth QRMC.>

A. CONCEPTS

Any military compensation system should be based on certain underlying principles that, in the
aggregate, comprise its theory. That theory necessarily must be consistent with and reflect the
fundamental concepts and principles of our nation’s form of government. Compensation should be
designed to foster and maintain the concept of the profession of arms as a dignified, respected, sought
after, and honorable career. The emotional and spiritual satisfactions gained from the dedicated
performance of uniformed service should be coupled with compensation sufficient for an individual
member to maintain a standard of living commensurate with the carrying out of responsibilities that
directly affect the security of the nation. Without basic patriotism on the part of its members, however,
there could be no armed forces. At the same time, in peacetime, patriotism by itself is not an adequate
motivation for a service career.

! Title 37, United States Code, “Pay and Allowances of the Uniformed Services,” is the main source of statutory
authority for active- and inactive-duty compensation for members of the uniformed services. For the purposes of
Title 37, United States Code, the term “uniformed services” refers not only to the traditional armed forces, i.e., the
Army, the Navy, the Air Force, the Marine Corps, and the Coast Guard [see 37 U.S.C. §101(4)], but to the National
Oceanic and Atmospheric Administration and the Public Health Service as well: The term “uniformed services”
means the Army, Navy, Air Force, Marine Corps, Coast Guard, National Oceanic and Atmospheric Administration,
and Public Health Service [37 U.S.C. §101(3)].

2 We have not followed totally the statement of principles and concepts elaborated by the Fifth QRMC because,
since the enactment of the Goldwater-Nichols Department of Defense Reorganization Act of 1986, Pub. L. No. 99-
433, 100 Stat. 992 (1986), the service-specific emphasis is not germane. See, e.g., Goldwater-Nichols Department of
Defense Reorganization Act of 1986, Pub. L. No. 99-433, id., 83, 100 Stat. 993-94. Instead, the statement of
principles and concepts contained in the report of the Fifth QRMC has been modified according to the changes
mandated by that act.
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Lawyers, comptrollers, statisticians, and military compensation specialists have performed
considerable research on individual military compensation items. As a result, the congressional purpose,
legislative history, annual cost, numbers of recipients, and various quantitative trends of compensation are
well documented. What has not received comparable research attention and thought are the underlying
concepts and principles that cause the structure of military compensation to cohere in a logical and self-
reinforcing fashion. In short, the relationships between the individual components of compensation and
their systemic interrelationships as a coherent structure remain largely implicit rather than explicit.
Virtually every aspect of military activity has explicit doctrines, principles, and practices embodied in
field manuals, technical manuals, and various joint publications. Military compensation is noteworthy in
its lack of such an explicit intellectual foundation.

It is prudent to clarify a number of points when dealing with principles. First, principles are value
judgments stating what ought to be done and what course of procedure ought to be followed. Second,
principles refer to the most basic propositions of a system and, as such, are to be distinguished from the
specific policies used to apply them in specific situations. Policies, whether statutory or administrative,
are contingent on the vagaries of time, place, and national mood. Third, the prescriptive nature of
principles can often lead to a category of “sub-principles,” more enduring than policies but less basic than
principles. The various structural propositions deriving from basic principles are of this nature. An
example is that basic military compensation levels should be comparable to those of the American
economy, while special and incentive pays should be competitive, both internally and externally, with
manning supply and demand in specific duties. Fourth, an important by-product of explicit principles is
the stability of the system affected and the capability of coherent long-term planning.

It is basic to individual morale as well. Secretary Robert A. Lovett recognized this in 1952 when
he wrote to the Strauss Commission concerning compensation.

Only a carefully considered answer will enhance or ensure the possibility of a permanent
solution, and too much emphasis cannot be placed on permanency of solution because of
its importance and impact on service morale. As you know, the effect on morale is most
adverse when individuals who have entered service with expectancy of a permanent rate
of compensation are constantly exposed to unfavorable ex post facto adjustments.

Fifth, a statement of principles has an educational by-product, making the whole system more
understandable both to the defense leadership and to the forces under their command. It ties together
various disparate elements into a consistent, logical structure. It is not necessary that the system as a
whole be simple, only that its logical exposition be understandable and credible. No system as large and
complex as military compensation will ever be simple, any more than that of any other large organization.
With these matters in mind, the following basic principles and sub-principles have been developed.

B. PRINCIPLES

1. MANPOWER/COMPENSATION INTERRELATIONSHIP. The first principle
underlying the basic philosophy of military compensation is that it must be an integral part of the overall
system by which military manpower is managed. Compensation, by the very nature of its basic purpose,
must support defense manpower policies that, in turn, support the military, strategic, and operational plans
of this nation. If they do not, then manpower imbalances, deteriorating unit cohesion and integrity, poor
morale, and a general degradation of discipline and motivation are likely to ensue. This in turn can
frustrate the successful accomplishment of strategic and operational plans in the field, and thus negate our
foreign-policy objectives. Compensation for members of the armed forces, therefore, must be
synchronized with the rest of the military manpower system and not be treated as an isolated part of the

3 «“Memorandum for the Chairman, Commission on Incentive, Hazardous Duty, and Special Pays, Robert A. Lovett,
Secretary of Defense, October 9, 1952, in U.S. Senate, Committee on Armed Services, Differential Pays for the
Armed Services of the United States (Washington, DC: GPO, March 1953), 37.
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national labor market. This basic principle of compensation was implied in the presidential memorandum
establishing the Fifth QRMC in which it was understood that military compensation is and should remain
an integral part of military activities. The importance of this principle can be appreciated when reviewing
the suggestions of various critics of military compensation. These critics view military compensation as
an autonomous system, unrelated to other military operations, and thus a logical candidate for the supply-
and-demand labor-market analysis often applied to the private sector by the same critics.

2. COMPATIBILITY WITH TECHNOLOGY AND TACTICS. Military compensation
should reflect the realities of the high-level technology employed by the armed forces and the combat
tactics of today’s battlefield environment. This refers to the inevitable time lag between the realities of the
battlefield and the systems, such as compensation, designed to support the combat forces. The effect of
changing combat tactics (often resulting from the characteristics of new weapons) is most noticeable in
certain special and incentive pays (e.g., aviation pays), but it permeates military compensation. The
introduction of newer, high-performance weapons, which had an effect on combat tactics, was the reason
why long-term reviews of military compensation were instituted in the first place. The importance of
keeping military compensation in synchronization with changing combat tactics is a cardinal precept that
cannot be overstressed.

3. EQUITY. The third principle is that of equity, in the sense of “fairness.” Few things are
more important for morale than that service members believe they are being treated as fairly as possible,
and, conversely, few things undermine morale more than a sense of unfair treatment. This principle
requires that all service members be allowed to compete equally for pay and promotion according to their
own abilities. This principle applies equally to the regular, reserve, and retired forces, whose combined
strength constitutes the backbone of our national security. This principle also deals with the concept of
equal pay for substantially equal work under the same general working conditions. This aspect of the
equity principle establishes the basis for the two important sub-principles of pay: comparability and
competitiveness.

a. Comparability. The basis for determining the appropriate pay levels for the service-
specific aspects of the compensation of the uniformed services should be comparability with the American
economy. This addresses the question: “How much should service members be paid?” by answering,
“About the same as their approximate counterparts (in terms of function and responsibility) are paid in
the American economy.” The specific items referred to here are basic pay, basic-pay-related items, the
allowances, and benefits. This also responds to the main reason articulated in international law pertaining
to why service members wear distinguishing uniforms, which is to differentiate between armed combatants
and noncombatants. This distinction implies that the major difference is that members of the armed forces
are legally liable to armed combat. This is their distinguishing characteristic, and whatever specialization
for specific duties a member of an armed force may have is secondary to the primary function of
armed combat. Hence, the fact that basic pay rates are the same for each grade and longevity step
recognizes this basic function.

Much of the controversy over the comparability principle has arisen because of the different
meanings attached to the word and to the perception that comparability means “sameness” or “exactness.”
Many consider that comparability implies that military duties are exactly the same as civilian jobs and
that civilians use and intend the word to mean equal or identical pay. Including the word “substantially”
in the definition “equal pay for substantially equal work”™ recognizes that there are different conditions of
employment between any two organizations, and that it would be fruitless to attempt to locate exactly
equal work for comparison with federal civilian workers. The British recognize that an exact comparison
between military and civilian jobs is unnecessary as a condition for using that comparison in setting pay
levels for their service members. Quoting from a report on their pay system:

Our terms of reference require us to “have regard for the need for the pay of the Armed
Forces to be broadly comparable with pay levels in civilian life.” Pay comparability is a

Chapter | — Page 3



Military Compensation Background Papers

key part of our remit and an important strand of evidence to ensure that the Armed Forces
are appropriately positioned against the market, and are able to recruit and retain the
personnel they require. Given the nature of the remit group, it is not always possible to
make direct comparisons between military and civilian jobs. Hence, ours is not a
mechanistic process, and we are required to use our judgement when analyzing the
evidence.*

b. Competitiveness. Compensation competitiveness is needed to ensure the adequate
manning of certain military specialties. This sub-principle applies to special and incentive pays,
particularly in peacetime. “Competitiveness” refers to both external (i.e., private-market pressures) and
internal competition (i.e., those military duties requiring volunteer manning because of their hazardous,
arduous, uncomfortable, long training lead-time, and/or high training investment characteristics).
Competitiveness includes those bonuses and special pays that can and will be discontinued during major
mobilization and wartime. This is possible because the competitiveness for attraction would likely be
negated by a draft, and competitiveness for retention is nullified through “stop-loss” and retirement-denial
policies. During peacetime, such special and incentive pays are needed for specific duties that are in high
demand in the economy, that are inherently more dangerous than most peacetime duties, or that are just
uncomfortable and unattractive.

4. EFFECTIVENESS IN PEACE AND WAR. The fourth guiding principle for the military
compensation system is that it must operate effectively in both peace and war. This principle suggests that
one military compensation system is required because there will be no time to switch systems in wartime
(even if that course were theoretically desirable). Further, any system must be flexible enough to permit
the entry and departure in both peace and war situations of reservists and retirees in a way that will not
confuse their promotion patterns, retirement credit, and various related compensation elements. This has
significant implications for any proposal to adopt a salary system, for example. Any military
compensation system must be designed to allow for rapid and smooth expansions and contractions of the
force. Military personnel should be allowed to concentrate on their duties without having to adapt to
changes in a system that is supposed to support them, not hinder them.

In line with this latter principle, the military compensation system should accommodate
mobilization planning, promotion patterns, force levels and training lead-times of the Department of
Defense. Many proposals for the “reform” of the compensation system ignore mobilization plans; and,
indeed, the existing structure does so to some degree by requiring congressional action to terminate or
install certain items in the event of mobilization or war. Such times are the least propitious moments to
effect the needed changes in a thoughtful manner. It would be far preferable to enact provisions that allow
the necessary steps to be taken administratively.

5. FLEXIBILITY. The fifth principle underlying the overall compensation system is that it
ought to be designed in a way to adjust quickly to changing conditions of combat tactics, technology, and
manpower supply and demand. Here again, there are several sub-principles involved. An effective system
cannot be designed without a reasonable specification of the force size and manpower profile that the
system is to support; i.e., a definitive statement of manpower requirements is needed which has as its
foundation reasonable standards.

a. Efficiency. The sub-principle of efficiency deals with the concept of economic
efficiency. The amount or level of military compensation should be no higher or lower than necessary to
fulfill the basic objective of attracting, retaining, and motivating the kinds and numbers of service
personnel needed for the active and reserve forces of the United States.

4 Armed Forces’ Pay Review Body: Thirty-Eighth Report—2009 (London: Crown Copyright, March 2009), 17,
http://wwwome.uk.com/downloads/ AFPRB%2038th%20Report%202009.pdf.
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b. Supply and Demand. Differing manpower supply conditions (skill and experience
profiles) and demand conditions (desired force profiles) among the uniformed services, for both the
regular and the reserve forces, require a system with flexibility and a broad pricing base to satisfy the
varying needs of different military situations. Special and incentive pays, which are the basic
compensation tools employed to satisfy this principle, are, if nonfunctional, inconsistent with efficient
compensation practices.

c. Linkage of Elements (“Drag-Alongs”). When a rigid linkage of compensation
elements exists (as whenever one element, such as basic pay, changes, it automatically causes a similar
change in a half-dozen or more other compensation elements), it generally creates inefficiencies because
of differing needs served by each element. Such linkages (often called “drag-alongs™) should not be a part
of the basic compensation system design, unless the respective elements are clearly driven by the same
criterion.

d. Rapid and Equitable Adjustments. The compensation system should have a rapid and
equitable adjustment mechanism to reflect changes in the national economy. Service members must
receive sufficient compensation to enable them to establish standards of living that will allow the
simultaneous discharge of their responsibilities to their country and to their families. The compensation
system of the uniformed services should, therefore, be related to the state of the national economy so that
its members may participate in the gradual rise in the standard of living.

6. MOTIVATIONAL ASPECTS. The sixth, and last, principle relates to the need to
incorporate into the system a relationship between compensation and the effort, or contribution, required
of the individual. The basic system, as well as any special or supplemental aspects, should be designed to
encourage meritorious performance and advancement to higher responsibilities. There are several
associated sub-principles:

a. Institutional Benefits. The overall institutional-benefits component of the military
compensation system should be awarded according to the military value of the member to the service.
This sub-principle provides a guide to the recipients in regard to approximate levels of benefits. Many
benefits, however, are (and should be) automatic in their entitlement, such as dependency and indemnity
compensation, death gratuity, and the group insurance programs. Nonetheless, the criterion of military
value, including the possibility of mobilization or recall to active duty in times of national emergency,
should govern the eligibility for and level of benefits to the various categories of beneficiaries.

b. Distinctiveness. The overall compensation system must reflect the distinctive
characteristics of serving in the armed forces. The very essence of this distinctiveness is that members of
the armed forces must be able to engage in mortal combat and put their lives in jeopardy. The services can
scarcely be manned with members possessing the alertness and vitality needed to be able to provide the
leadership necessary to win wars unless service members are compelled to leave active service at
reasonable ages or sooner if no longer sufficiently competitive. This requires a system of severance and
retirement compensation that is designed to meet the many problems of superannuation. The theory
underlying the solution to this problem, which is not only one of age but also of other factors affecting
ability and competence, must make sense to the intelligent citizen who finally pays the cost. This aspect
of the compensation system should be viewed by most rational people as being “good business” despite
the associated cost. The compensation sub-principles that underlie the military retirement system are as
follows:

(1) The system should be structured to meet legitimate defense requirements, such as
recall to active duty of some or all retired members, in support of our national-security objectives.

(2) The system should support and complement force-management requirements (e.g.,
youth, vigor, and career-development opportunities) of the active and reserve components of the armed
forces.
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(3) The system should be integrated into the military compensation system and be
structured to meet an income-replacement function as well as an income-maintenance function acceptable

to the nation.

These are the six principles of uniformed services compensation. Together, they form the logical
basis that should set the standards for assessing the effectiveness of the military compensation system.
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Chapter I1.A.
Overview of Compensation for Military Service:
Active- and Inactive-Duty Compensation

For its defense manpower requirements, the United States relies on three major categories of
military personnel—active-duty personnel, inactive-duty personnel, and retired personnel. Roughly
speaking, active-duty personnel include all those members of the Army, Navy, Air Force, Marine Corps,
and Coast Guard who are on active duty® every day and are at all times subject to the Uniform Code of
Military Justice.? For present purposes, inactive-duty personnel include all those members of the reserve
components of the Army, Navy, Air Force, Marine Corps, and Coast Guard, as well as all members of the
Army National Guard and Air National Guard, who are not on full-time “active duty” or “full-time
National Guard duty” as those terms are defined at 10 U.S.C. §101(d)(1) and (d)(5), respectively.®*
Retired personnel include all former active-duty and inactive-duty personnel who have an entitlement to
retired or retainer pay under Title 10, United States Code.> The active-duty and inactive-duty forces of the
United States provide services to the federal and state governments and are, by virtue of providing such
services, authorized “compensation” under Titles 10 and 37 of the United States Code. The compensation
entitlements of active-duty personnel are collectively referred to in Military Compensation Background
Papers: Compensation Elements and Related Manpower Cost Items—Their Purposes and Legislative
Backgrounds as “active-duty compensation,” whereas the compensation entitlements of inactive-duty
personnel are collectively referred to as “inactive-duty compensation.”

All personnel authorized active duty compensation receive the three main elements of
military compensation subsumed under the heading “regular military compensation”
(RMC)—namely, basic pay, basic allowance for quarters (or quarters in kind), and basic
allowance for subsistence (or subsistence in kind). Such personnel may also receive other
elements of military compensation—whether pays or allowances of one sort or another—
depending on the nature of their duty assignment, their military specialty, where they are
stationed, their conditions of service, and so forth. They may, for instance, be authorized
increased housing allowances if they are stationed in a high-housing-cost area of the
United States and are not assigned to government quarters. In a similar vein, they may be
authorized one or more forms of pay subsumed under the heading of “special and

! The term “active duty” is defined at 10 U.S.C. §101(d)(1) to mean:
... full-time duty in the active military service of the United States. Such term includes full-time training
duty, annual training duty, and attendance, while in the active military service, at a school designated as a
service school by law or by the Secretary of the military department concerned. Such term does not include
full-time National Guard duty.
2 The Uniform Code of Military Justice is codified as Chapter 47 of Title 10, United States Code, 10 U.S.C. §8801—
946.
% See footnote 1, above, for a definition of the term “active duty” as set out at 10 U.S.C. §101(d)(1). The term “full-
time National Guard duty” is defined at 10 U.S.C. §101(d)(5) as follows:
... training or other duty, other than inactive duty, performed by a member of the Army National Guard of
the United States or the Air National Guard of the United States in the member’s status as a member of the
National Guard of a State or territory, the Commonwealth of Puerto Rico, or the District of Columbia under
section 316, 502, 503, 504, or 505 of title 32 [United States Code] for which the member is authorized pay
from the United States or for which the member has waived pay from the United States.
4 Although the term “inactive duty” is not formally defined in Title 10, United States Code, the term “inactive-duty
training” is defined at 10 U.S.C. §101(d)(7). This definition is quoted in full at footnote 1 to Chapter 11.C.1.,
“Overview of Compensation for Non-Regular Service: Reserve Components Pay,” below.
5 As used here, the term “entitlement” does not necessarily imply that a person is actually receiving retired or
retainer pay. Former members of the inactive-duty forces may, for instance, be authorized retired pay for their
service in the reserve components of the armed forces, although they may not actually receive such pay until they
reach 60 years of age. See, e.g., Chapter 111.B.2., “Retired Pay for Non-Regular Service,” below.
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incentive pays” or “attraction and retention pays.” Typically, entitlement to these pays
turns on having special educational or training qualifications or on being assigned to
military duty for which such special or incentive pays are otherwise authorized.®

Inactive-duty personnel, on the other hand, are authorized inactive-duty compensation for the
performance of inactive-duty training. They may also, under some conditions, be authorized special and
incentive pays or attraction and retention pays for the performance of inactive-duty training. When on
annual training duty, they are authorized active-duty compensation.

Chapter Il of Military Compensation Background Papers sets out the active-duty and inactive-
duty compensation entitlements of active-duty and inactive-duty personnel. The basic compensation
entitlements of active-duty personnel are covered in Chapter I1.B., whereas the basic compensation
entitlements of inactive-duty personnel are covered in Chapter 11.C. Special and incentive pays and
attraction and retention pays for both active-duty and inactive-duty personnel are covered in Chapter I1.D.
and Chapter ILE., respectively. Entitlements to retired and retainer pay of (former) active-duty and
inactive-duty personnel are covered in Chapter 11 of Military Compensation Background Papers, below.

& Military Compensation Background Papers, 5" ed. (Washington, DC: GPO, September 1996), 15.
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Chapter I1.B.
Regular Military Compensation (RMC) and
Basic Military Compensation (BMC)

The military compensation system consists of a wide variety of pays, allowances, and benefits.
Based on the enumeration of pays, allowances, and benefits covered by this edition of Military
Compensation Background Papers: Compensation Elements and Related Manpower Cost Items—Their
Purposes and Legislative Backgrounds, there are more than 70 separate pays, allowances, or benefits of
one sort or another that go to make up the military compensation system considered as a whole.
Discounting the benefits component of the military compensation system, there are more than 40 separate
pays and allowances. While the military compensation system considered as a whole thus consists of
many separate pays and allowances, it is the rare member of the uniformed services who in practice ever
becomes entitled to receive as many as seven or eight pays and allowances—even over the course of a full
career. Even though no one member ever becomes entitled to receive very many separate pays and
allowances, every member of the uniformed services, by virtue of being a member, automatically becomes
entitled to receive three basic elements of military compensation—namely, basic pay, basic allowance
for housing (or quarters in kind), and basic allowance for subsistence (or subsistence in kind).

The observation that every member of the uniformed services is entitled to receive these three
basic elements of military compensation led the Gorham Commission in 1962 to develop the construct of
“regular military compensation” as a rough yardstick to be used in comparing the compensation of
members of the uniformed services to the compensation of civilian-sector employees.! When initially
developed as a comparison tool, “regular military compensation”—sometimes also referred to as
“RMC”—consisted of basic pay, basic allowance for quarters, and basic allowance for subsistence. Later,
during the course of the First Quadrennial Review of Military Compensation, it was pointed out that
members of the uniformed services did not have to pay income tax on any amounts they received—
whether in cash or in kind—on account of quarters or subsistence, and it was concluded that, for the
purpose of comparing military and civilian compensation, it would be appropriate to include in “regular
military compensation” some additional amount to account for the non-taxability of the allowances for
quarters and subsistence.? This additional amount came to be referred to as “federal income tax advantage.”
Conceptually, an individual service member’s “tax advantage” is the added amount of taxable income
the service member would have to receive in cash if the quarters and subsistence allowances were
suddenly to become taxable in order for the service member to be as well off in after-tax income as under
the existing system of taxable pay and non-taxable allowances.® Congress first gave formal recognition
to the “regular military compensation” construct in 1974 when, in the Act of September 19, 1974, Pub. L.
No. 93-419, 37 U.S.C. 8101, 88 Stat. 1152 (1974), it added paragraph (25) to Section 101 of Title 37,
United States Code. From the time Title 37, United States Code, was enacted into positive law by the Act
of September 7, 1962, Pub. L. No. 87-649, 76 Stat. 451 (1962), 37 U.S.C.

8101 contained definitions of general applicability to Title 37. As added by the Act of September 19,
1974, Pub. L. No. 93-419, id., paragraph (25) of 37 U.S.C. §101 originally provided:

“[R]egular compensation” or “regular military compensation (RMC)” means the
total of the following elements that a member of a uniformed service accrues or receives,
directly or indirectly, in cash or in kind every payday: basic pay, basic allowance for
housing, basic allowance for subsistence; and Federal tax advantage accruing to the
aforementioned allowances because they are not subject to Federal income tax.

! See discussion of the Gorham Commission in Appendix I11.

2 For a discussion of the reasons underlying the tax-free status of the basic allowances for housing and subsistence—
as well as various other allowances—see Chapter 11.B.4., “Federal Income Tax Advantage,” below.

3 For a discussion of the assumptions necessary to quantify this “added” or “additional amount” for an individual
member of the uniformed services, see Chapter 11.B.4., “Federal Income Tax Advantage,” below.
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In 1980 the statutory definition of “regular military compensation” was broadened to include the variable
housing allowance and overseas housing allowance.* The basic allowance for housing replaced the basic
allowance for quarters and variable housing allowance in 1998. As thus amended, the “regular military
compensation” construct is incorporated in current Section 101(25) of Title 37, United States Code, 37
U.S.C. §101(25):

“[R]egular compensation” or “regular military compensation (RMC)” means the
total of the following elements that a member of a uniformed service accrues or receives,
directly or indirectly, in cash or in kind every payday: basic pay, basic allowance for
housing, basic allowance for subsistence; and Federal tax advantage accruing to the
aforementioned allowances because they are not subject to Federal income tax.

As previously indicated, the “regular military compensation” construct developed by the Gorham
Commission was originally intended to provide a crude yardstick by which military compensation could
be compared to civilian compensation. It soon grew, however, to have operational significance. From
1967 to 1973, the “regular military compensation” construct was used to set and adjust military basic pay
rates. Increases in the average salary levels of federal General Schedule (Civil Service) employees were
applied to “regular military compensation” to determine the percentage increase in basic pay rates
necessary to make the two equal. The resulting percentage increase was applied to the basic pay rates of
all military personnel. This adjustment mechanism was abandoned in 1974, and the “regular military
compensation” construct is now used for the purpose for which it was originally intended—namely, to
provide a rough basis for comparing military and civilian compensation rates.

After Congress’s insertion of variable housing allowance and overseas housing allowance into the
definition of “regular military compensation” in 1980, the RMC construct came to include certain pay
elements not received by all members of the armed forces—namely, variable housing allowance (VHA)
and overseas or “station” housing allowance (SHA), the receipt of which hinged upon being assigned to
“high housing cost areas,” either in the United States (VHA) or overseas (SHA). With the inclusion of
pay elements not received by all members of the armed forces, it soon became apparent that RMC no
longer could serve its original purpose as a rough yardstick for the comparison of military and civilian
compensation levels. Accordingly, a new term, “basic military compensation,” was adopted to
characterize all those elements of military compensation received by every member of the armed forces.
“Basic military compensation,” or BMC, thus was the same as the pre-1980 definition of “regular military
compensation”—namely, it included all the elements of “regular military compensation” except for
variable housing allowance and overseas housing allowance.

Although Congress formally defined the term “regular military compensation” for the purposes of
Title 37, United States Code, “Pay and Allowances of the Uniformed Services, at §101(25), the term
“basic military compensation” has not been similarly defined. Accordingly, although “basic military
compensation” is used as a rough measure of an individual service member’s military compensation for
comparison purposes, it has no statutory imprimatur.

The housing reform provisions of the National Defense Authorization Act for Fiscal Year 1998,
Pub. L. No. 105-85, 111 Stat. 1629 (1997), consolidated the overseas housing allowance into a single
payment, eliminating the distinction between the separate housing allowance received by members

4 This amendment to the definition of “regular military compensation” was effected by the Military Pay and
Allowances Benefits Act of 1980, Pub. L. No. 96-579, 811, 94 Stat. 3359, 3368-3369 (1980). As explained in the
relevant congressional report, this change in the definition of RMC was made to “insure that these [variable and
station housing] allowances are included in the information on Regular Military Compensation presented to the
Congress each year.” See S. Rep. No. 96-1051 (Committee on Armed Services), at 8, accompanying H.R. 7626, 96"
Cong., 2d sess. (1980). The Senate report noted, however, that the change in the definition “will not affect the pay
received by any Service member,” id. For further discussion of the reasons underlying this change in the definition
of “regular military compensation,” see Chapter 11.B.3., “Basic Allowance for Housing,” below.
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stationed overseas and the basic allowance for quarters that all members received. Despite this change, in
2004 “basic military compensation” remained in use as a basis of quantifying and comparing the basic
pay and allowances of members.

As indicated in the quoted material, “regular military compensation” as currently defined at 37
U.S.C. §101(25) includes the following elements:

Basic Pay;

Basic Allowance for Housing or Overseas Housing Allowance, depending on duty location;
Basic Allowance for Subsistence; and

Federal Income Tax Advantage.

These elements of military compensation are dealt with respectively in Chapter 11.B.1, “Basic
Pay,” Chapter 11.B.2., “Basic Allowance for Housing,” Chapter 11.B.3., “Basic Allowance for
Subsistence,” and Chapter 11.B.4., “Federal Income Tax Advantage,” below.

With respect to the concepts and principles of military compensation set out in Chapter |, above,
“regular military compensation” exemplifies the principles of equity, insofar as that principle incorporates
comparability of basic pay, effectiveness, and the support of the manpower/compensation
interrelationship.
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Chapter 11.B.1.
Basic Pay

Legislative Authority: 37 U.S.C. §§203, 204, and 1009. See 37 U.S.C. §907.

Purpose: Basic pay is the primary means of compensating members of the armed forces for their
service to the country. Except during periods of unauthorized absence, excess leave, and confinement after an
enlistment has expired, every member is entitled to basic pay while on active duty. Basic pay is paid to
individual members on a regular basis; the amount of basic pay to which a particular member is entitled
depends on the member’s pay grade and length of service.

Background: All active-duty members of the armed forces are entitled to one primary, or principal,
form of pay as recompense or compensation for the military service they render to their country. This
primary, or principal, form of pay—currently known as “basic pay”’—is in practice, at least for the vast
majority of members of the armed forces, supplemented by a number of additional pays and allowances that
are intended to address various specialized needs and requirements of the armed forces or to offset certain
costs that members have to bear as a result of conditions of service.

The practice by which members of the armed forces have come to be entitled to one primary form of
compensation that is supplemented by a number of additional pays and allowances that are either based on
conditions of service or are paid to meet particular needs or serve particular purposes can be traced to
resolutions of the Continental Congress and, shortly thereafter, to the earliest enactments of the Federal
Congress. Thus, the Act of April 30, 1790, ch. 10, §85-10, 1 Stat. 119, 120-21 (1790), for instance, provided
funds for “pay” of the “troops”; additional pay for adjutants, quartermasters, and paymasters; “rations” for
commissioned officers, non-commissioned officers, privates, and musicians; money in lieu of “forage” for
specified commissioned officers; and “uniform clothing” for “every non-commissioned officer, private and
musician.”? In this same connection, see also, e.g., Act of March 3, 1791, ch. 28, §3, 1 Stat. 222 (1791)
(raising additional troops for the United States and providing that they “shall receive the same pay and
allowances ... as stipulated for the troops of the United States™ in the Act of April 30, 1790, ch. 10, 1 Stat. 119
(1790); Act of March 5, 1792, ch. 9, 887-10, 1 Stat. 241, 242 (1792) (establishing new, and higher, rates of
pay but adopting the same allowances as theretofore in effect); Act of May 2, 1792, ch. 28, §4, 1 Stat. 264
(1792) (adopting the “same pay and allowances” for “militia employed in the service of the United States” as
were payable to “the troops of the United States™); Act of March 27, 1794, ch. 12, §86-8, 1 Stat. 350, 351
(1794) (establishing a “naval force” for the United States and providing for “pay and subsistence”—the
“subsistence” consisting of a number of “rations,” depending on grade—for commissioned and warrant
officers and “pay” and “rations” for “petty officers, midshipmen, seamen, ordinary seamen and marines”);
Act of May 9, 1794, ch. 24, 84, 1 Stat. 366 (1794) (raising and organizing a corps of “artillerists and
engineers” and providing for their “pay and allowances™); Act of March 3, 1795, ch. 44, 887-12, 1 Stat. 430,
430-31 (1795); Act of May 30, 1796, ch. 39, §88-14, 1 Stat. 83, 484-85 (1796); and Act of March 2, 1799,
ch. 27, 86, 1 Stat. 721, 722 (1799) (establishing medical departments of the Army and Navy and providing for
“compensations” for members of those departments and additional “compensation for forage, rations, and ...
expenses”).

Although the components of this system—that is, the system of pay plus allowances—together with
applicable rates—have changed from time to time, the system itself has been remarkably enduring. It has been

! As indicated below, the one primary, or principal, form of pay to which all members of the armed forces are entitled
has been known by a number of different names over the years. See footnote 6 and associated text, below.

2Cf., e.g., Act of September 29, 1789, ch. 25, §2, Stat. 95, 96 (1789), providing “[t]hat the pay and allowances of
the ....troops be the same as have been established by the United States in [Continental] Congress assembled, by their
resolution of the twelfth of April, one thousand seven hundred eighty-five” (emphasis added). The Act of September 29,
1789, thus incorporated the first usage of the term “pay and allowances” as applied to the compensation of the armed
forces of the United States after the convention of the First Congress following adoption of the Constitution.
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the exclusive method by which enlisted personnel of the armed forces have been compensated since the
earliest days of the republic; and with the exception of the period from July 1, 1870, through June 30, 1922,
when a “salary” system was in effect for officers, it has also been the method by which officers have been
compensated.

Although the original military compensation structure was quite straightforward, it soon became
complicated, with a proliferation of special allowances, especially for officers. To clear up some of the
complexity and confusion surrounding officers’ compensation, the Army and Navy Appropriation Acts for
1871 (Act of July 15, 1870 (Army Appropriation Act of 1871), ch. 294, 824, 16 Stat. 315, 320 (1870), and
Act of July 15, 1870 (Navy Appropriation Act of 1871), ch. 295, §83-4, 16 Stat. 321, 330-33 (1870))
prescribed annual “pay” rates for officers of the Army and Navy, respectively, which rates, in the case of
Army officers, were provided to be “in full of all commutation of quarters, fuel, forage, servants’ wages and
clothing, longevity rations, and all allowances of every name and nature whatsoever,” Army Appropriation
Act of 1871, ch. 294, id., §24, 16 Stat. 320, and, in the case of Navy officers, were provided to be their “full
and entire compensation” with “no additional allowance” being permitted “on any account whatever,” Navy
Appropriation Act of 1871, ch. 295, id., §4, 16 Stat. 332.2 * The Army and Navy Appropriations Acts of 1871
did not include a mechanism for review, or adjustment, of the salary rates thus established, and but one major
change was made to them (in 1908) in the 52 years of their existence. As a consequence, and in order both to
respond to increased living costs and other changed circumstances and to remove the disparity in treatment as
between officers who were, and those who were not, furnished “free” quarters, heat, and, later, electricity in
kind, the absolute bar against allowances of “every name and nature,” Army Appropriation Act of 1871, ch.
294, id., 824, 16 Stat. 320, was soon eased, and cash commutation of those items was authorized. By 1922,
when separate pay and allowances were once again statutorily prescribed, the officers’ salary system had, in
practical effect, already reverted to a pay and allowances system.

Before 1922, separate pay legislation had been enacted—although pay rates were generally
equivalent—for the Army and Navy.® Coast Guard pay was normally tied to that of the Navy, while Marine
Corps pay was at times linked to that of the Navy and at other times to that of the Army. The Act of June 10,
1922 (Joint Service Pay Readjustment Act of 1922), ch. 212, Pub. L. No. 67-235, 42 Stat. 625 (1922), was the
first pay legislation that dealt with compensation for all the armed services. In addition to increasing rates of
pay for members of the armed services, principally in response to higher living costs, the 1922 Act created a
system under which officers of general or flag rank were entitled to “base pay” determined by rank, plus
rental and subsistence allowances, whereas officers below general or flag rank were entitled to “base pay” at
rates determined by “pay periods,” plus rental and subsistence allowances.®

3 Despite the provision that the “pay” thus established was to be the “full and entire compensation” of affected officers
and thus in lieu of all commutations of items normally furnished in kind, so that no commutation was to be made for
such items when not in fact furnished in kind, the appropriations acts were not interpreted to prohibit the provision in
kind of quarters, fuel, and forage, and these items continued to be furnished in kind to officers without charge. Indeed,
the Army Appropriation Act of 1871 specifically provided that, notwithstanding the prohibition on commutation payments,
“fuel, quarters, and forage in kind may be furnished to officers,” Act of July 15, 1870, ch. 294, 8§24, 16 Stat. 315, 320
(1870), and the Navy Appropriation Act of 1871 provided for “allowing rations ... to officers” as well as commutation
of rations when not provided in kind, Act of July 15, 1870, ch. 295, 84, 16 Stat. 320, 332-33 (1870).

* See also Revised Statutes §§1261, 1269, 1270, 1271, and 1272 (1878) concerning Army officers and Revised Statutes
881556, 1558, 1578, and 1585 (1878) concerning Navy officers.

5 For a good portion of the 19t century and the early years of the 20t century, Navy officers not assigned to sea duty
received a lower rate of pay than officers assigned to sea duty, on the theory that the former were performing less than

full duty and thus were entitled to only a part of the pay otherwise appropriate to their grades. See Chapter 11.D.3.d.,

“Special Pay for Career Sea Duty,” below.

® “Base pay” was the term used from 1922 to 1949 to denote the primary pay element in the compensation of military
personnel. Before 1922, this primary pay was known variously as “pay proper,” “pay of the troops,” or simply “pay.”
The current term, “basic pay,” was adopted in the Career Compensation Act of 1949, ch. 681, Pub. L. No. 81-351, 88201
and 202, 63 Stat. 802, 805-9 (1949).
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“Pay periods” for this latter group of officers were, in turn, determined by a combination of rank and
length of service. The “pay periods” construct was adopted to relieve the adverse financial impact of the post—
World War | promotion slowdowns. Under this construct, it was not necessary for an officer to be promoted
to advance to the next higher “period”; conversely, a promotion to the next higher rank did not necessarily
entail an increase in pay and allowances. Enlisted members, on the other hand, were entitled to base pay
determined by rank, and cash allowances in lieu of quarters and subsistence were authorized when those items
were not furnished in kind. Officers were entitled to additive longevity pay equal to 5 percent of their base
pay for each three years of service, up to a maximum of 30 years. Enlisted personnel received longevity credit
by “permanent additions” to base pay. Navy and Coast Guard enlisted members were authorized a “permanent
addition” equal to 10 percent of base pay after four years’ service and to 5 percent for each additional
four years, up to a maximum of 16 years; Army and Marine Corps enlisted members were entitled to a
“permanent addition” equal to 5 percent of base pay for each four years of service, up to 20 years. The Pay
Readjustment Act of 1942, ch. 413, Pub. L. No. 77-607, 56 Stat. 359 (1942), made the method of
computing enlisted longevity pay for enlisted personnel the same as that for officers, that is, 5 percent of base
pay for each three years of service, up to a maximum of 30 years.’

The Career Compensation Act of 1949, ch. 681, Pub. L. No. 81-351, 63 Stat. 802 (1949), revamped
the military compensation structure to provide a pay and allowances system that was intended to be both
equitable to military personnel as well as responsive to the needs of the United States in terms of attracting
and retaining the numbers and types of personnel needed during the period following World War 1l. To that
end, it replaced the “base pay” provisions of the Act of June 10, 1922 (Joint Service Pay Readjustment Act of
1922), ch. 212, Pub. L. No. 67-235, 42 Stat. 625 (1922), including the “pay periods” overlay, with the present
system of basic pay and allowances. Under the “Career Compensation” system adopted in the Career
Compensation Act of 1949, ch. 681, id., the “basic pay” to which a member is entitled is determined by the
member’s pay grade and length of service. Special and incentive pays, allowances, and reimbursements, if
any, are then added to the member’s basic pay to arrive at the total “pay” the member is to receive.® Thus, the
Career Compensation Act retained the underlying principle of a primary pay broadly supplemented by other
pays and allowances—the two most important being quarters and subsistence allowances. In addition to
denominating the primary pay element “basic pay,” the act denominated the quarters allowance “basic
allowance for quarters” and the subsistence allowance “basic allowance for subsistence.”® Commissioned
officers (other than commissioned warrant officers) were assigned to pay grades O-1 through O-8; warrant
officers, to pay grades W-1 through W-4; and enlisted personnel, to pay grades E-1 through E-7. Rates of
basic pay within each pay grade included incremental “longevity steps” to reflect length of service. Such
“steps” ranged from a top step—that is, the “longevity step” for a particular pay grade after which additional
increments in longevity did not result in additional increments to basic pay—of “Over 4” years of service for
pay grade E-1 to a top step of “Over 30” years for pay grades W-2, W-3, W-4, O-6, O-7, and O-8.

The Act of May 20, 1958 (Uniformed Services Pay Act of 1958), Pub. L. No. 85-422, 81(1), 72 Stat.
122, 122-23 (1958), increased basic pay rates to make them more competitive and added pay grades O-9 and
0-10 to the officer pay structure and pay grades E-8 and E-9 to the enlisted structure. The new officer pay
grades recognized, for both active-duty and retired pay purposes, a grade distinction that had long existed in
fact—namely, three- and four-star general and flag officers.™ In addition to recognizing pay grades O-9 and

" Compare Section 1 of the Pay Readjustment Act of 1942, ch. 413, id., 56 Stat. 359, with Section 9 of the act, id., 56
Stat. 363.

8 As used here, the term “pay” is intended to refer to the actual amount of money—gross, before deductions for taxes,
etc.—a member receives each month on account of military service. It is not used in the sense in which “pay” is defined
in 37 U.S.C. 8101(21) as “includ[ing] basic pay, special pay, retainer pay, incentive pay, retired pay, and equivalent pay,
but ... not ... allowances.”

® Career Compensation Act of 1949, ch. 681, Pub. L. No. 81-381, 8301 (Basic Allowance for Subsistence) and §302
(Basic Allowance for Quarters), 63 Stat. 802, 812-13 (1949).

10 The Career Incentive Act of 1955, Pub. L. No. 84-20, §2(3), 69 Stat. 18, 19 (1955), had amended Section 201 of the
Career Compensation Act of 1949, Pub. L. No. 81-351, 8201, 63 Stat. 802, 8067 (1949), to provide that an officer
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0O-10 as new pay grades, the Uniformed Services Pay Act of 1958, id., §1(1), 72 Stat. 123, also provided that
persons in pay grade O-10 serving as Chairman of the Joint Chiefs of Staff, Chief of Staff of the Army, Chief
of Naval Operations, Chief of Staff of the Air Force, and Commandant of the Marine Corps would be entitled
to a special rate of basic pay independent of years of service while serving in any of the named positions.™
While being higher than the rate of basic pay for other officers serving in pay grade O-10 whose entitlement
depended on years of service, the special rate of basic pay applicable to the specified positions also applied to
the computation of retired pay. See, for example, Uniformed Services Pay Act of 1958, id., 86, 72 Stat. 129-
30. The new enlisted pay grades were designed to provide additional incentives to encourage enlisted
personnel and potential enlistees to undertake career enlisted service. The act also changed the longevity step
configuration by precluding increases beyond the length-of-service point in each pay grade at which
individuals were normally promoted, so as to maintain a closer relationship between performance and higher
pay. As revised, the top longevity steps ranged from “Over 2” years of service for pay grade E-1 to “Over 26”
years for pay grades W-3, 0-6, O-7, 0-8, 0-9 and O-10 and “Over 30” for pay grade W-4.? To prevent
members appointed to a commissioned grade after long enlisted service from having to accept a reduction in
basic pay, and hence to prevent any disincentive to the acceptance of commissioned service, the act established
a special category of basic pay for personnel in pay grades O-1 through O-3 who had more than four years
of prior active enlisted service. This special category of pay differed from the normal pay progression
for pay grades O-1, O-2, and O-3 in essence by extending the top longevity step for each of these pay grades
beyond normal promotion points for officers without extensive prior enlisted service. The special category thus
reflected the additional service time personnel in these special pay grades would be expected to have as a result
of prior enlisted service before becoming eligible for promotion from one officer grade to the next.*®

serving on active duty in the grade of lieutenant general or vice admiral was entitled to receive an additional $100 per
month in basic pay, in addition to the pay and allowances to which otherwise entitled under the Career Compensation
Act, id., while so serving, and an officer serving in the grade of general or admiral was entitled to receive an additional

$200 per month, although the amendment specifically provided that neither of these additions to basic pay could be taken
into account in the computation of retired pay entitlements. Under Section 201 of the Career Compensation Act of 1949,
id., prior to amendment by the Career Incentive Act of 1955 as set out in the preceding sentence, officers serving in the
grade of lieutenant general, vice admiral, general, and admiral were merely entitled to the basic pay of an officer serving
in pay grade O-8. The special increases effected by the Career Incentive Act of 1955 for officers serving in the grades of
lieutenant general, vice admiral, general, and admiral were adopted in recognition of the “high ... leadership
responsibilities” of the persons serving in these “key positions.” S. Rep. No. 84-125 (Committee on Armed Services), at
11, accompanying H.R. 4720, 84th Cong., 1% sess. (1955).

11 Entitlement to the same special rate of basic pay was extended to the Vice Chairman of the Joint Chiefs of Staff by the
National Defense Authorization Act for Fiscal Years 1988 and 1989, Pub. L. No. 100-180, §1314(d)(3), 101 Stat. 1019,
1176 (1987). The reason for the extension of this special rate of basic pay to the Vice Chairman of the Joint Chiefs of

Staff is not completely clear from the legislative history, although it probably derives from the amendments to Title 10,

United States Code, made by the Goldwater-Nichols Department of Defense Reorganization Act of 1986, Pub. L. No.
99-433, §201, 100 Stat. 992, 1009 (1986), establishing a new 10 U.S.C. 8154, which provided, inter alia, that the Vice
Chairman of the Joint Chiefs of Staff holds the rank of general or admiral, as the case may be, and outranks all other
officers of the armed forces except the Chairman of the Joint Chiefs of Staff. See 10 U.S.C. 8§154(f). Thus, the 1988/1989
National Defense Authorization Act had the effect of entitling the Vice Chairman of the Joint Chiefs of Staff to the same
rate of basic pay as applicable to the Chiefs of Staff of the Army and Air Force, the Chief of Naval Operations, and the
Commandant of the Marine Corps, all of whom the Vice Chairman outranked.

12 After enactment of the Uniformed Services Pay Act of 1958, Pub. L. No. 85-422, id., pay grade W-4 became the only
pay grade with a top longevity step of “over 30” years of service. That state of affairs lasted, however, only until the pay
raise adopted pursuant to Section 2 of the Uniformed Services Pay Act of 1963, Pub. L. No. 88-132, §2, 77 Stat. 210,

210-11 (1963), when Congress provided that the top longevity step for warrant officers in pay grade W-4 would be the
same “over 26” category applicable to all other military personnel.

13 The general structure of the basic pay table—that is, with pay grades ranging from O-10 to O-1, O-3E to O-1E, W-4 to
W-1, and E-9 to E-1, and longevity steps ranging from fewer than two years of service to more than 26—resulting from

the Act of May 20, 1958 (Uniformed Services Pay Act of 1958), Pub. L. No. 85-422, 72 Stat. 122 (1958), has changed
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little since 1958. Of the three changes to the basic pay table since that time, two have involved creation of new pay
grades that apply to very few personnel and the third added a longevity step that also affects relatively few personnel.

The Act of December 16, 1967, Pub. L. No. 90-207, §1(1), 81 Stat. 649, 649-50 (1967), effectively adopted a new
enlisted pay grade by providing a special rate of basic pay for the senior enlisted member of each of the military
services—namely, the “Sergeant Major of the Army,” the “Senior Enlisted Member of the Navy” (subsequently retitled
the “Master Chief Petty Officer of the Navy™), the “Chief Master Sergeant of the Air Force,” and the “Sergeant Major of
the Marine Corps.” The rate of basic pay adopted for the senior enlisted member of each of the services in the 1967 act
was a single rate of basic pay that exceeded the highest rate of basic pay for a member in pay grade E-9 and was
independent of years of service. The pay rate originally adopted was $150 higher than the rate of basic pay for a member
in pay grade E-9 with more than 26 years of service, but with subsequent pay raises the differential has increased. The
reason underlying adoption of this special rate of basic pay was explained by the Senate Armed Services Committee as
follows:

At the present time [1967] in the Army, Navy, Air Force, and Marine Corps there is one enlisted man who has
been designated as the senior noncommissioned officer in each of the services. This noncommissioned officer is
the principal enlisted adviser to the Chiefs of Staff of the Army and Air Force, Chief of Naval Operations, and
the Commandant of the Marine Corps. For many years, the Marine Corps has designated such a position. It is
relatively new, however, in the other services.

Under the existing arrangement, each senior noncommissioned officer receives the basic pay of an E-9 with the same
years of service together with proficiency pay of $150 per month.

Under the bill, a special rate is proposed of $844.20 per month. This enlisted person will receive this pay while serving in
this position regardless of years of service for pay purposes. The proficiency pay of $150 per month which has been
received as an interim measure will be rescinded. As a result, the bill will not cause any increase in the total active-duty
compensation for the senior noncommissioned officer.

In addition, there are other provisions of the bill which will entitle the senior noncommissioned officer to compute
retired pay in accordance with the basic pay of the position even though the service member may not be in receipt of this
particular rate of pay at the time of retirement. Such a provision is similar to that now in effect with respect to the Chiefs
of Staff of the Army and Air Force, the Chief of Naval Operations, and the Commandant of the Marine Corps. See S.
Rep. No. 90-808 (Committee on Armed Services), at 8, accompanying H.R. 13510, 90th Cong., 1st sess. (1967); cf. H.R.
Rep. No. 90-787 (Committee on Armed Services), at 8, accompanying H.R. 13510, 90th Cong., 1st sess. (1967) (“This
special rate is designed to recognize and reward appropriately the additional responsibilities of these new and important
positions.”). As the new rate of basic pay did not increase the amount of active-duty pay persons occupying the four
specified positions were entitled to, the main effect of the provision was to allow affected personnel to have their retired
or retainer pay computed on the new and higher pay base. (The Master Chief Petty Officer of the Coast Guard was
authorized to receive this special rate of pay and the attendant retirement benefits by the Act of October 2, 1972, Pub. L.
No. 92-455, §3 (basic pay) and 82 (retired pay), 86 Stat. 761 (1972).)

The National Defense Authorization Act for Fiscal Years 1992 and 1993, Pub. L. No. 102-190, §1111(a), 105 Stat. 1290,
1491-1492 (1991), established a new warrant officer pay grade, “Chief Warrant Officer, W-5.” In addition to authorizing
the new pay grade, the 1992/1993 Defense Authorization Act provided special rates of basic pay and basic allowance for
quarters, §1111(c), 105 Stat. 1491, and special and incentive pays, §1111(d), 105 Stat. 1492, for members appointed to
the new pay grade “in order to provide an incentive for warrant officers to continue to serve their country and to
recognize the highly complex and technical skills these individuals possess.” See H.R. Rep. No. 102-311 (Committee of

Conference), at 614, accompanying H.R. 2100, 102d Cong., 1% sess. (1991); see also H. R. Rep. No. 102-60 (Committee
on Armed Services), at 241, accompanying H.R. 2100, 102d Cong., 1% sess. (1991) (“... establish the permanent grade of

chief warrant officer, W-5, as an added promotion incentive to entice selected service members to remain on active duty
as warrant officers.”).

The National Defense Authorization Act for Fiscal Year 1993, Pub. L. No. 102-484, 84402, 106 Stat. 2315, 2701-2702
(1992), effectively established a new longevity step of “over 24” years of service for members of the armed services in
pay grades O-6, W-5, W-4, E-9, E-8, and E-7. As originally adopted by the 1993 Defense Authorization Act, this new
longevity step for members in the identified pay grades was to be effective from January 1, 1993, through October 1,
1995. The National Defense Authorization Act for Fiscal Year 1994, Pub. L. No. 103-160, 8602, 107 Stat. 1547, 1678
(1993), however, provided for the “continuation” of the new longevity step indefinitely. As explained by the Senate
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Apart from periodic but irregular increases, little of note happened to the basic structure of military
compensation between 1958 and 1967. In the Act of December 16, 1967, Pub. L. No. 90-207, 81 Stat. 649
(1967), Congress adopted a new mechanism for adjusting basic pay rates. Section 8 of the 1967 Act, id., 81
Stat. 654-55, required that, whenever the general schedule of compensation for federal classified
employees—i.e., Civil Service employees—was increased, a “comparable increase” was to be made to the
basic pay of members of the uniformed services. The 1967 act was adopted contemporaneously with, and
against the backdrop of, the Federal Salary Act of 1967, enacted as Title Il of the Postal Revenue and Federal
Salary Act of 1967, Pub. L. No. 90-206, Title 1l, §8201-25, 81 Stat. 613, 624-45 (1967), which required
increases in General Schedule—so-called Civil Service—salaries in 1968 and 1969 to close the then- perceived
gap between federal civilian and private-sector pays. For the uniformed services, the two acts in concert
ensured an increase in basic pay rates in 1968 and 1969 without further congressional action, even if no
presidential recommendations stemming from the 1967 Quadrennial Review of Military Compensation— the
so-called First Quadrennial Review of Military Compensation,** which was then in process at the
Department of Defense—were forthcoming, or if such recommendations, even though forwarded to Congress,
were not adopted. In fact, no revision to the military compensation structure ever resulted from the First
Quadrennial Review of Military Compensation, and the Act of December 16, 1967, Pub. L. No. 90-207, id.,
in conjunction with the Postal Revenue and Federal Salary Act of 1967, Pub. L. No. 90-206, id., resulted in a
military—civilian pay adjustment linkage that remained in effect until fairly recently.”

The Act of December 16, 1967, Pub. L. No. 90-207, 88, 81 Stat. 649, 654-55 (1967), required that
the “comparable increase” between civilian and military pay raises be determined by equating regular military
compensation (RMC) to General Schedule salaries. RMC was, in turn, defined as basic pay, quarters and
subsistence allowances (either in cash or in kind), and the “tax advantage” deriving from the non-taxable

Armed Services Committee, the interim provision was originally adopted to “provide a temporary incentive for military

personnel to voluntarily retire in lieu of facing involuntary selection for early retirement” under the expected defense
drawdown following the end of the Cold War. See S. Rep. No. 102-352 (Committee on Armed Services), at 208,
accompanying S. 3114, 102d Cong., 2d sess. (1992); cf., H.R. Rep. No. 102-966 (Committee of Conference), at 886,

accompanying H.R. 5006, 102d Cong., 2d sess. (1992). (Under the basic pay table in existence before enactment of the

1993 Defense Authorization Act, members in the affected pay grades received a longevity increase upon completion of

22 years of service and another longevity increase upon completion of 26 years of service. Under the new basic pay table,
they are entitled to longevity increases upon completion of 22, 24, and 26 years of service. With the new longevity pay

step, therefore, affected members completing 22 years of service need not make mental commitments to complete 26

years of service before receiving their last longevity pay increase to boost their retired or retainer pay entitlements.

Presumably, the problem leading to adoption of this new longevity pay increase will gradually ease after the year 2006,

when the retired or retainer pay entitlements of service members come more and more to be based on a “high three

average”. See, e.g., Chapter I11.B.1 hereof, below, “Nondisability Retired and Retainer Pay”.)

14 The Act of August 21, 1965, Pub. L. No. 89-132, 82, 79 Stat. 545, 546-47 (1965), adopted a special provision,

codified at 37 U.S.C. 81008, requiring the president to conduct “a complete review of the principles and concepts of the

compensation system for members of the uniformed services” at least once every four years and, after completing such a

review, to “submit a detailed report to Congress summarizing the results of such review together with any
recommendations ... proposing changes” to the compensation system. Pursuant to Section 2(a) of the Act, id., as codified
at 37 U.S.C. 81008(b), the first such review was to be undertaken “[w]henever the President considers it appropriate, but
in no event later than January 1, 1967.” In the House and Senate Reports on the bill, H.R. 9075, 89th Cong., 1st sess.
(1965), the required presidential review was referred to as a “quadrennial review ... of military compensation.” See H.R.
Rep. No. 89-549 (Committee on Armed Services), at 1 and 50, and S. Rep. No. 89-544 (Committee on Armed Services),
at 1, accompanying H.R. 9075, 89" Cong., 1st sess. (1965). The 10 reviews of military compensation that have been
completed under the direction of 37 U.S.C. §1008(b) have been referred to, successively, as the First, Second, Third,
Fourth, Fifth, Sixth, Seventh, Eighth, Ninth, and Tenth Quadrennial Review of Military Compensation, respectively. The
First Quadrennial Review was convened in 1966, and the most recent to have been completed, the Tenth, in 2008.

15 For a summary overview of the achievements of the First through the Tenth Quadrennial Reviews of Military
Compensation, see Appendix I11.
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status of the allowances.’® '’ The whole of the military increase so determined had to be implanted in basic
pay, which at the time made up only about 75 percent of RMC. Thus, the percentage increase in basic pay
needed to be greater than the percentage increase in civilian salaries to enable the RMC and General Schedule
raises to be equivalent. For example, General Schedule rates were increased 4.5 percent effective October 1,
1967. To achieve a comparable percentage increase in RMC, it was necessary to increase basic pay by 5.6
percent.

The use of basic pay, quarters allowance, subsistence allowance, and tax advantage—the original
RMC—as the base for determining the increase needed in military pay rates to maintain comparability with
General Schedule pay rates had the effect of imputing an increase in all four of these elements of military
compensation each time a comparable General Schedule increase occurred. However, concentrating the entire
increase into basic pay caused the increase in the elements other than the so-called tax advantage to be
implicit only.®® As indicated in the preceding paragraph, it also required that the basic pay increase be inflated
by the percentage necessary to absorb the implicit increase in the other RMC elements.

The Federal Pay Comparability Act of 1970, Pub. L. No. 91-656, 84 Stat. 1946 (1971), required that
General Schedule rates be measured annually against rates of pay for the same levels of work in private
enterprise and that federal compensation be adjusted by executive order as of October 1 each year (unless the
President submitted an alternate plan to Congress by August 31 and neither house of Congress disapproved)
by the percentage necessary to maintain comparability between the federal and private-enterprise rates. These

16 See 37 U.S.C. 8101(25) as in existence before passage of the Military Pay and Allowances Benefits Act of 1980, Pub.
L. No. 96-579, 94 Stat. 3368 (1980), concerning the original statutory definition of “Regular Military Compensation.”
(The original statutory definition of “regular military compensation” was incorporated as new paragraph (25) of 37
U.S.C. 8101 by the Act of September 19, 1974, Pub. L. No. 93-419, 81, 88 Stat. 1152 (1974). The text of 37 U.S.C.
8101(25) as added by the Act of September 19, 1974, Pub. L. No. 93-419, id., is set out in full in the text preceding
footnote 4 to Chapter 11.B., “Regular Military Compensation (RMC) and Basic Military Compensation (BMC),” above.
37 U.S.C. 8101 (25) was subsequently amended by the Military Pay and Allowances Benefits Act of 1980, Pub. L. No.
96-579, 811, 94 Stat. 3359, 3368-3369 (1980), to include variable and station housing allowances in the “regular
military compensation” construct. For the reasons underlying this amendment, and its effects on the military
compensation system and the pay adjustment mechanism, see Chapter II.B., “Regular Military Compensation (RMC)
and Basic Military Compensation (BMC),” above, as well as Chapter 11.B.4., “Federal Income Tax Advantage,” below;
see, especially, footnote 4 and accompanying text to Chapter I1.B., above, and footnote 25 to Chapter 11.B.4., below.)

17 «Tax advantage,” so-called, is a construct peculiar to military compensation. Under the rationale of Jones v. United
States, 60 Ct.Cl. 552 (1925), a tax case decided by the United States Court of Claims in 1925, and statutory provisions
subsequently adopted by Congress in the Tax Reform Act of 1986, Pub. L. No. 99-514, §1168(a), 100 Stat. 2085, 2512
(1986), as Section 134 of the Internal Revenue Code of 1986, 26 U.S.C. 8134, the allowances for quarters and
subsistence are not subject to taxation under the Federal Internal Revenue Code. (More accurately, the allowances for
quarters and subsistence—along with various other allowances and reimbursements not here in issue—are specifically
excluded from the definition of “gross income” under Section 134 of the Internal Revenue Code of 1986, 26 U.S.C. 8134,
on the grounds that they are “qualified military benefits.” With respect to the question how basic allowance for quarters
and basic allowance for subsistence fall within the definition of Section 134 “qualified military benefits,” see footnote 16
to Chapter 11.B.4., “Federal Income Tax Advantage,” below.) Conceptually, the “tax advantage” accruing to the benefit
of any particular member of the armed forces may be measured by the additional taxable income the member would have
to receive if quarters and subsistence allowances were suddenly to become subject to federal taxation in order to leave
the service member with the same after-tax income as under the present system of taxable basic pay and nontaxable
allowances for quarters and subsistence. For a discussion of Jones v. United States, Section 134 of the Internal Revenue
Code of 1986, and the so-called “tax advantage” attributed to members of the armed services as a result of the non-
taxability of these allowances, including various simplifying assumptions underlying the calculation of the “tax advantage”
to be imputed to particular classes of individuals in the uniformed services, see Chapter 11.B.4., “Federal Income Tax
Advantage,” below.

18 While the “value” of the tax advantage accruing to any particular member increases whenever an increase in basic pay
rates causes the member’s RMC to increase enough to move the member into a higher RMC tax bracket, the entire
amount of the tax advantage imputed to the member is implicit, inasmuch as the member never receives any part of this
“advantage” as an express addition to take-home or pre-tax pay.
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“automatic” adjustment provisions, together with the coupling of General Schedule and basic pay increases
under the Act of December 16, 1967, Pub. L. No. 90-207, 81 Stat. 649 (1967), resulted in a systematic
procedure for increasing basic pay rates which theretofore (with the exception of the raises of 1968 and 1969)
had been solely dependent on congressional discretion.*

In the exercise of this discretion, Congress excluded enlisted members with fewer than two years of
service from the general raises in basic pay awarded in 1955, 1958, 1963, and 1964; officers with fewer than
two years of service were similarly, but less severely, treated during those same years. Starting in 1966,
however, both groups began to receive across-the-board basic pay increases in the same percentage as other
personnel, thereby enabling them to maintain their then-existing position relative to the previously more
favorably treated personnel. To eliminate the lag created by the earlier years of exclusion, and to make entry
pay rates more competitive in an all-volunteer force setting, the Act of September 28, 1971, Pub. L. No. 92-
129, 85 Stat. 348 (1971), provided a substantial increase in basic pay rates for members with fewer than two
years of service. A slight increase was also made in some pay grades for personnel with more than two years
of service, so as to prevent the large increase in the “under two” rates from causing an undue compression
between pay grades.

Experience proved that the military pay raise adjustment mechanism adopted under the Act of
December 16, 1967, Pub. L. No. 90-207, §8, 81 Stat. 649, 654-55 (1967), was undesirable in some respects.
Inflating basic pay rates to absorb the entire RMC increase resulted in a corresponding inflation in items
linked to basic pay, such as various bonuses, drill pay, separation pay, and, particularly, retired and retainer
pays. Moreover, raising quarters and subsistence allowances in an implicit rather than explicit way tended to
obscure their relationship to the expenses they had originally been intended to defray, as well as, especially in
the case of the quarters allowance, distorting the relationship between the value of government quarters to
members assigned to such quarters and the amount of the quarters allowance they had to give up as a result of
such assignment. Finally, increasing basic pay rates by a higher percentage than General Schedule rates
created an inaccurate impression that military personnel were getting a bigger increase than their civilian
counterparts in the federal government. Offsetting these disadvantages from the point of view of the
government—at least in part—was the fact that, since all of any increase in regular military compensation was
concentrated in the basic pay element, the whole of the pay increase immediately became subject to federal
income tax.

While retaining the principle of military pay raises linked to Civil Service increases, the Act of
September 19, 1974, Pub. L. No. 93-419, 84, 88 Stat. 1152, 1152-1153 (1974), adopted a new pay adjustment
mechanism, codified at 37 U.S.C. §1009, under which the entire increase in military compensation was no
longer incorporated solely in basic pay. Instead, raises were to be distributed to all three cash elements of
RMC—basic pay, basic allowance for quarters, and basic allowance for subsistence—each of which was to be
increased by the same percentage as General Schedule salaries.?’ Because the act required that the three cash

¥ In Immigration and Naturalization Service v. Chadha, 462 U.S. 919, 103 S. Ct. 2764 (1983), the Supreme Court
declared the so-called one-house veto unconstitutional. Under later applications of the Chadha doctrine, it would appear
that the one-house-veto provisions of the Federal Pay and Comparability Act, codified at 5 U.S.C. 85305(c)(2), are
similarly unconstitutional. See American Federation of Government Employees, AFL-CIO, v. Reagan, 806 F.2d 1034
(Fed. Cir. 1986), cert. denied sub nom.; National Treasury Employees Union v. Reagan, 481 U.S. 1068, 107 S.Ct. 2460
(1987). See also, e.g., Process Gas Consumers Group v. Consumer Energy Council of America, 463 U.S. 1216, 103 S.
Ct. 3556, rehearing denied, 463 U.S. 1250 (1983), summarily affirming 673 F.2d 425 (D.C. Cir. 1982) and 691 F.2d 575

(D.C. Cir. 1982). (For congressional comment on the likely effect of Chadha on the Civil Service pay adjustment
mechanism, see S. Rep. No. 98-174 (Committee on Armed Services), at 215-16, accompanying S. 675, 98" Cong., 1%t
sess. (1983).)

20 See, e.g., S. Rep. No. 93-1132 (Committee on Armed Services), at 2, accompanying H.R. 15406, 93d Cong., 2d sess.
(1974): “[The bill] H.R. 15406 [93d Cong., 2d sess. (1974)] will retain the principle that military pay raises are to be

linked to federal civilian pay increases but will change the method of allocating pay raises. Instead of putting all of each
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elements of RMC be increased by the same percentage as General Schedule salaries, the “tax advantage” was
effectively cut out of the base used to calculate increases in basic pay and allowances. Although the tax
advantage was thus effectively removed from the equation that determined pay increases, individual members
in fact accrued an added tax advantage over and above that of the preceding adjustment mechanism, but now
not only because the increase in basic pay rates resulted in military personnel being moved into higher tax
brackets but also because part of the raise would go into nontaxable allowances. Before enactment of the Act
of September 19, 1974, Pub. L. No. 93-419, id., the law required that enlisted commuted and leave ration
rates be periodically adjusted by the Secretary of Defense to approximate the raw food cost of the daily ration;
with enactment, all subsistence allowance rates were brought directly under the comparability adjustment
formula, and commuted and leave ration allowances no longer reflected a direct relationship to government
food costs.

The Department of Defense Appropriation Authorization Act, 1977, Pub. L. No. 94-361, 8303(b), 90
Stat. 923, 925 (1976), amending 37 U.S.C. §1009 as added by the Act of September 19, 1974, Pub. L. No. 93-
419, id., permitted a further change in the method for distributing military pay increases by authorizing the
President to allocate future overall increases among the three main cash elements of RMC—namely, basic
pay, basic allowance for quarters, and basic allowance for subsistence?’—on other than an equal percentage
basis whenever he determined such action to be “in the best interest of the Government.” The act provided,
however, that the amount allocated to basic pay could not be less than 75 percent of the amount that would
otherwise have been so allocated on an equal percentage allocation basis. The purpose of providing for a
“reallocation” of compensation increases among the three cash elements of RMC was to enable progressive
adjustments to be made to the two basic allowance elements so that those allowances would, after time, more
nearly cover the costs they had originally been intended to defray, as well as to provide for more adequate
quarters and subsistence allowances in general.?2 Under the amendments to 37 U.S.C. §1009 made by the
1977 Appropriation Authorization Act, the President was required to advise Congress regarding any planned
reallocation at the earliest practicable time before the effective date of a military pay increase. Furthermore,
all allocations of increases among the different elements of RMC were to be assessed in conjunction with the
quadrennial reviews of military compensation required by 37 U.S.C. §1008(b),” and a full report was to be
made to Congress summarizing the objectives and results of any non-proportional allocations the President
chose to prescribe under the authority given him in the 1977 Appropriation Authorization Act.

The 1977 Appropriation Authorization Act, Pub. L. No. 94-361, id., 8303(b), 90 Stat. 925, also
allowed, but did not require, the President to provide for the payment of “partial BAQ” to members without
dependents not entitled to cash BAQ. See 37 U.S.C. §1009(c)(2). The act stipulated that any partial BAQ
payment made under this authority should be an amount equal to the difference between (1) the amount by
which BAQ was increased on the basis of reallocation and to which affected members would be entitled were
they not on sea or field duty or living in government quarters and (2) the amount by which BAQ would have
been increased had the pay raise been distributed among the three cash elements of RMC on an equal
percentage basis. See Chapter 11.B.2., “Basic Allowance for Housing,” below.

The Department of Defense Authorization Act, 1981, Pub. L. No. 96-342, 94 Stat. 1077 (1980),
effected several additional changes to the theretofore existing mechanism for adjusting basic pay and allowance
rates. First, because of a general feeling that military pay had lagged behind civilian wages and that the
comparability basis under which federal General Schedule civilian wages were adjusted may have limited

pay raise solely into basic pay, future increases will be allocated to the three cash elements of RMC—basic pay, basic
allowance for quarters and basic allowance for subsistence.”

21 See footnote 16 and accompanying text to this chapter, above.

22 To the extent this reallocation authority is used to redirect increases that would otherwise have taken effect in basic
pay to either the quarters or subsistence allowance, or both, reallocation has the incidental effect of lowering certain
bonuses, separation payments, retired and retainer pays, drill pay, and any other pays the level or amount of which is, or
has at one time or another been, linked to basic pay.

23 See footnote 14 to this chapter, above.
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applicability to military pay,?* the General Schedule linkage adjustment mechanism incorporated in present 37
U.S.C. §1009(b)(3) was suspended for fiscal year 1981 in favor of an 11.7 percent overall increase—subject
to reallocation by the President as more fully described below—in the three cash elements of RMC,? and the
President was directed to make recommendations to Congress by April of 1981 on an appropriate measure of
comparability for military pay and an appropriate mechanism for determining the amount of future increases
in such pay.?

Second, in order to give the President greater flexibility in adjusting military compensation under the
adjustment mechanism set out in the then-current 37 U.S.C. §1009,% and in particular to allow the President
at his discretion to grant disproportionately greater increases in pay to so-called “career” members, the 1981
Authorization Act, Pub. L. No. 96-342, id., gave the President authority to reallocate whatever amount of any
overall increase in military compensation was allocated to basic pay among pay-grade and years-of-service
categories after application of the authority to reallocate among the three cash elements of RMC.? In using
this new reallocation authority, however, the President was prohibited from reallocating more than 25 percent
of the increase in basic pay that would otherwise have gone to any specific pay-grade/years-of-service
category. In addition, the President also was prohibited from using the new reallocation authority to increase
the basic pay of personnel with less than four years of service by a greater percentage than federal general
schedule civilian wages were increased, thus underlining the intended purpose of allowing the President to
grant disproportionately greater increases to “career” personnel. With respect to the 11.7-percent increase in
military compensation mandated by the 1981 Authorization Act, the President was explicitly given
reallocation authority as regards both the distribution of the overall increase among the three cash elements of
RMC and the distribution of the resulting increase in basic pay among pay grades and years-of-service
groupings.”

Contemporaneous with enactment of the Department of Defense Authorization Act, 1981, Pub. L.
No. 96-342, 94 Stat. 1077 (1980), the Military Personnel and Compensation Amendments of 1980, Pub. L.
No. 96-343, 86(b), 94 Stat. 1123, 1127 (1980), effected a technical amendment to the preexisting basic pay
structure by adding a new “saved pay” provision. The provision ensured that enlisted personnel appointed as
officers (either commissioned officers or warrant officers) and warrant officers appointed as commissioned
officers would not have to suffer any reduction in pay as a result of such appointments, thus removing any
disincentives to the acceptance of such appointments.*® [See 37 U.S.C. §907.] In addition, the Compensation
Amendments provided that, to the extent the “saved pay” provisions were inapplicable, commissioned
officers in pay grades O-1, O-2, and O-3 who were credited with more than four years of active service as
warrant officers were to receive basic pay computed in the same way as the basic pay of commissioned

% See, e.g., S. Rep. No. 96-826 (Committee of Conference), at 121, and H.R. Rep. No. 96-1222 (Committee of
Conference), at 95, accompanying H.R. 6974, 96th Cong., 2d sess. (1980). Also see, e.g., 126 Cong. Rec. 1643-1645
(1980) (126 Cong. Rec. S828-S830, daily ed. February 4, 1980) (remarks of Senator Matsunaga in debate on H.R. 5168,
subsequently adopted, with amendments, as the Military Personnel and Compensation Amendments of 1980, Pub. L. No.
96-343, 94 Stat. 1123 (1980), on the same day as the Department of Defense Authorization Act, 1981, Pub. L. No. 96-
342, 94 Stat. 1077 (1980)).

% Department of Defense Authorization Act, 1981, Pub. L. No. 96-342, id., §801, 94 Stat. 1090-1091.

% Department of Defense Authorization Act, 1981, Pub. L. No. 96-342, id., 8802, 94 Stat. 1091.

27 See, e.9., S. Rep. No. 96-826 (Committee of Conference), at 122, accompanying H.R. 6974, 96™ Cong., 2d sess.
(1980).

28 Department of Defense Authorization Act, 1981, Pub. L. No. 96-342, id., §801(b)(2), 94 Stat. 1091.

29 Before the 11.7 percent overall pay increase became effective on October 1, 1980, the Military Personnel and
Compensation Amendments of 1980, Pub. L. No. 96-343, §7, 94 Stat. 1123, 1128 (1980), adopted the same day as the
Department of Defense Authorization Act, 1981, Pub. L. No. 96-342, 94 Stat. 1077 (1980), further sidestepped the pay

adjustment mechanism of 37 U.S.C. §1009 by granting a 10 percent increase in basic allowance for subsistence rates.

Under the Military Personnel and Compensation Amendments Act, Pub. L. No. 96-343, id., the subsistence allowance
was increased by 10 percent effective September 1, 1980, only to be increased further under the 1981 Authorization Act,
Pub. L. No. 96-342, id., on October 1, 1980. See Chapter 11.B.3., “Basic Allowance for Subsistence,” below.

3 H.R. Rep. No. 96-1233 (Committee of Conference), at 14, accompanying H.R. 5168, 96™ Cong., 2d sess. (1980).

Chapter 11.B.1. — Page 22



Basic Pay

officers credited with more than four years of active enlisted service. [See 37 U.S.C. §203(d) as in effect after
adoption of the Military Personnel and Compensation Amendments of 1980.]**

The pay adjustment mechanism incorporated in 37 U.S.C. §1009 was suspended again the following
year—this time in its entirety—»by the Uniformed Services Pay Act of 1981, Pub. L. No. 97-60, 95 Stat. 989
(1981). Under that act, congressionally mandated increases in basic pay, basic allowance for subsistence, and
basic allowance for quarters—in short, for all three of the main cash components of RMC—were adopted as
of October 1, 1981, effectively preempting the President’s reallocation authority. In adopting these new pay
rates, under which quarters and subsistence allowances were increased by 14.3 percent across the board and
basic pay was increased from 10 to 17 percent, depending on pay grade, Congress made it clear that it was
trying to “restore, in current dollars, the relative relationship of military compensation to pay in the private
sector that existed in 1972” when Congress adopted the “all-volunteer force” construct as the manning
principle for the armed services.* * While noting that some improvement in retention and manning levels had
occurred after the 11.7-percent pay increase adopted in the 1981 Authorization Act, Congress went on to state
that “additional actions are required”® and “further substantial improvements [in pay rates] are necessary in
fiscal year 1982 to provide necessary incentives for a career of military service”® and adopted the 1981 Pay
Act raises as the method for achieving the needed improvements in manning and retention levels. In addition,
Congress, especially the Senate, noted that it was convinced that the existing comparability indices used in
determining the annual increase in military pay under the linkage mechanism of 37 U.S.C. 81009(b)(3) were
defective and that a new adjustment mechanism should be developed.®* As a result, the pay rates established
under the 1981 Pay Act were more or less provisional in nature, awaiting the development of a more refined
adjustment mechanism “appropriately weighted to reflect the military skill mix.”*’ In particular, Congress
specifically noted that “the Administration [had under the 1981 Authorization Act been] directed to provide
recommendations by April 1, 1981, concerning the appropriate mechanism for making annual adjustments to
military pay ... [but that] final recommendations have not yet been provided™ and that the pay tables adopted
under the act were in the nature of a stopgap pending the development of administration recommendations for
a new pay adjustment mechanism. The Senate Armed Services Committee expressly noted that it “strongly
believes [such a] mechanism must be developed within the next year.”*

No such mechanism was developed, however, and in 1982 basic pay rates for members of the
uniformed services were increased by 4 percent. The 4-percent figure derived from a 4-percent “cap” placed

31 See 37 U.S.C. 8203 note (under heading “1983 Amendment”) for the text of 37 U.S.C. §203(d) as in effect after
adoption of the Military Personnel and Compensation Amendments of 1980 and before amendment by the Department of
Defense Authorization Act, 1984, Pub. L. No. 98-94, 8902(a), 97 Stat. 614, 635 (1983).

32 See, e.g.., H.R. Rep. No. 97-109 (Committee on Armed Services), pt. 1, at 1 and 4, accompanying H.R. 3380, and S.
Rep. No. 97-146 (Committee on Armed Services), at 2 and 3, accompanying S. 1181, 97" Cong., 1 sess. (1981). Also
see 127 Cong. Rec. 20288-20290 (1981) (127 Cong. Rec. S9452, daily ed. September 11, 1981) (remarks of Senator
Hatfield).

3 In debate, Congress noted that military compensation had fallen behind civilian comparability levels because of a
number of pay caps imposed as part of the government’s efforts to fight inflation. See, e.g., 127 Cong. Rec. 20620 (1981)
(127 Cong. Rec. H6217, daily ed. September 15, 1981) (remarks of Representative Nichols). (The same point had been
made the preceding year, also in congressional debate, in connection with the Senate’s consideration of H.R. 5168,
subsequently adopted, with amendments, as the Military Personnel and Compensation Amendments of 1980, Pub. L. No.
96-343, 94 Stat. 1123 (1980). See, e.g., 126 Cong. Rec. 1643-1645 (1980) (126 Cong. Rec. S828- S830, daily ed.
February 4, 1980) (remarks of Senator Matsunaga in debate on H.R. 5168, subsequently adopted, with amendments, as
the Military Personnel and Compensation Amendments of 1980, Pub. L. No. 96-343, 94 Stat. 1123 (1980)).)

% H.R. Rep. No. 97-109 (Committee on Armed Services), pt. 1, at 1, accompanying H.R. 3380, 97th Cong., 1 sess.
(1981).

% S. Rep. No. 97-146 (Committee on Armed Services), at 2, accompanying S. 1181, 97" Cong., 1% sess. (1981).

% S, Rep. No. 97-146 (Committee on Armed Services), at 7, accompanying S. 1181, 97" Cong., 1% sess. (1981).

37'S. Rep. No. 97-146 (Committee on Armed Services), at 7, accompanying S. 1181, 97" Cong., 1% sess. (1981).

% S. Rep. No. 97-146 (Committee on Armed Services), at 7, accompanying S. 1181, 97" Cong., 1% sess. (1981).

39S, Rep. No. 97-146 (Committee on Armed Services), at 7, accompanying S. 1181, 97" Cong., 1% sess. (1981).
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on civil service pay increases for fiscal year 1983; this-4 percent “cap” was translated into the uniformed
services arena through the pay adjustment mechanism of 37 U.S.C. 81009. [See Executive Order 12387, 47
Fed. Reg. 44981 (October 8, 1982).]

In 1983 Congress again expressed its dissatisfaction with the pay adjustment mechanism of 37 U.S.C.
81009. The Senate in particular recommended that the link between “military pay” and Civil Service wages
be “severed” and that an appropriate “index” for “military pay” be developed.*’ As stated in the Senate report:

To date, no military pay adjustment standard has been adopted for the specific
purpose of establishing appropriate pay comparisons between the military and the private
sectors. The current General Schedule/PATC [Professional, Administrative, Technical and
Clerical Survey] linkage measures select white collar private sector occupation [sic] which
closely match the composition of the Federal civilian work force. The PATC survey was not
intended to mirror the predominantly blue collar military force.*

As reflected in the Senate report, the basic concern was that the pay adjustment linkage between Civil
Service wages and uniformed services pay resulted in inordinately large increases for uniformed services
personnel, and that what was wanted was an index that would “provide assurance to the country that military
members are receiving no more than what the average private sector worker is receiving in annual pay
raises.”*? The Senate then went on to note that its preferred index had increased “8.1% in contrast to PATC
growth of 9.5% over the period March 1981-March 1982.4

Compromising their respective concerns, the House and Senate agreed once again to suspend the pay
adjustment mechanism of 37 U.S.C. 81009. In the Department of Defense Authorization Act, 1984, Pub. L.
No. 98-94, 8901, 97 Stat. 614, 634-35 (1983), the uniformed services were granted a 4-percent increase in
basic pay, basic allowance for quarters, and basic allowance for subsistence. This increase applied to all
members of the uniformed services except for “enlisted members in pay grade E-1 with less than 4 months of
active duty.” [Section 901(b)(2) of the Department of Defense Authorization Act, 1984, Pub. L. No. 98-94,
id., 8901(b)(2), 97 Stat. 634; see 37 U.S.C. 81009 note.] This pay increase became effective January 1,
1984.4

In addition to increasing basic pay and allowances as previously indicated, the 1984 Department of
Defense Authorization Act, Pub. L. No. 98-94, id., also amended 37 U.S.C. §203(d) to provide that the basic
pay of a commissioned officer in pay grades O-1, O-2, or O-3 who had more than four years of “active
service” as a warrant officer or as a warrant officer and enlisted member was to be computed in the same way
as the basic pay of a commissioned officer in the same pay grade with more than four years of “active
service” as an enlisted member. [Section 902(a) of the 1984 Authorization Act, Pub. L. No. 98-94, id., 97
Stat. 635.]*° This amendment became effective October 1, 1983. [See id., §902(b).] As explained by the
House Armed Services Committee, the amendment was intended to rectify an incorrect interpretation of
Congress’s intent in the Military Personnel and Compensation Amendments of 1980, Pub. L. No. 96-343,
86(b), 94 Stat. 1123, 1127 (1980):

Current law authorizes a special basic pay table for commissioned officers who
served over four years of active service as warrant officers or as enlisted members. The table

40'S. Rep. No. 98-174 (Committee on Armed Services), at 215, accompanying S. 675, 98" Cong., 1% sess. (1983).

413, Rep. No. 98-174 (Committee on Armed Services), at 215, accompanying S. 675, 98" Cong., 1% sess. (1983).

423, Rep. No. 98-174 (Committee on Armed Services), at 215, accompanying S. 675, 98" Cong., 1% sess. (1983).

43'S. Rep. No. 98-174 (Committee on Armed Services), at 215, accompanying S. 675, 98" Cong., 1% sess. (1983). But see H.R.
Rep. No. 98-107 (Committee on Armed Services), at 208-9, accompanying H.R. 2969, 98" Cong., 1% sess. (1983), in which
the primary concern expressed was that uniformed service pay rates not be allowed to fall too far behind “comparability”.
4 Executive Order No. 12456, 49 Fed. Reg. 347 (December 30, 1983). See H.R. Rep. No. 98-352 (Committee of
Conference), at 223-24, and S. Rep. No. 98-213 (Committee of Conference), at 223-24, accompanying S. 675, 98™
Cong., 1% sess. (1983).

45 See footnotes 30 and 31 and accompanying text to this chapter, above.
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recognizes the experience such officials bring to the commissioned officer corps.
Unfortunately, the wording of the current authority has been interpreted to mean that a
member have either four years of prior enlisted service or over four years of prior warrant
officer service in order to be eligible to use the special table. Combined enlisted and warrant
officer service totaling over four years is not considered to meet the requirements of the law.

The committee recommends correction of this anomaly by permitting active service
as warrant officer and enlisted member to be combined for the purpose of establishing
eligibility to use the special basic pay.*® *’

The Department of Defense Authorization Act, 1985, Pub. L. No. 98-525, 8601, 98 Stat 2492, 2533
(1984), again bypassed the pay adjustment mechanism of 37 U.S.C. §1009. In the 1985 Authorization Act,
basic pay and basic allowance for subsistence were each increased by 4 percent, while basic allowance for
quarters was effectively restructured. See Chapter 11.B.2., “Basic Allowance for Housing,” below. The 4-
percent increase applied to all members of the uniformed services except personnel in pay grade E-1 with less
than four months of active duty. Although the House expressed concern that members of the uniformed
services were continuing to fall farther behind “comparability with private-sector wages,”* both Houses of
Congress agreed to limit the increase to 4 percent because of “the extraordinary pressure to reduce defense
spending™® and “difficult budgetary constraints.”® The limited pay raise was characterized as “identical to
the terms of the cost-of-living increase” given to uniformed services personnel the preceding year.” The
increase became effective January 1, 1985. [Section 601(b)(1) of the 1985 Authorization Act, Pub. L. No. 98-
525, id., 8601(b)(1), 98 Stat. 2533; see 37 U.S.C. §1009 note.]

The Department of Defense Authorization Act, 1986, Pub. L. No. 99-145, 8601, 99 Stat. 583, 635-36
(1985), provided a 3-percent increase in basic pay, basic allowance for subsistence, and basic allowance for
quarters, thus again bypassing the pay adjustment mechanism of 37 U.S.C. §1009. These increases, which
applied to all members of the uniformed services, became effective on October 1, 1985. [Section 601(b) of the
1986 Authorization Act, id., §601(b), 99 Stat. 636; see 37 U.S.C. §1009 note.] Again, “difficult budgetary
constraints” were cited as factors limiting the increase authorized.*® Nevertheless, the House Armed Services
Committee indicated that it ... recognizes the importance of adequate pay to recruiting and retaining high
quality personnel and reiterates its commitment to providing periodic pay increases for our nation’s men and
women in uniform.>

Like the 1986 Defense Authorization Act, the authorization acts for fiscal years 1987, 1988, 1989,
1990, and 1991 all bypassed the Section 1009 adjustment mechanism. In bypassing this adjustment
mechanism, the National Defense Authorization Act for Fiscal Year 1987, Pub. L. No. 99-661, 8601(a) and
(b), 100 Stat. 3816, 3873 (1986), incorporated a 3-percent increase in basic pay, basic allowance for subsistence,
and basic allowance for quarters, effective January 1, 1987; the National Defense Authorization Act for Fiscal
Years 1988 and 1989, Pub. L. No. 100-180, 8601(b) and (c), 101 Stat. 1019, 1092 (1987), as amended by the
Act of December 22, 1987 (Continuing Appropriations for Fiscal Year 1988), Pub. L. No.

46 H.R. Rep. No. 98-107 (Committee on Armed Services), at 209-10, accompanying H.R. 2969, 98" Cong., 1% sess.
(1983). See H.R. Report No. 98-352 (Committee of Conference), at 224, and S. Rep. No. 98-213 (Committee of
Conference), at 224, accompanying S. 675, 98" Cong., 1°t sess. (1983).

47 See text accompanying footnotes 30 and 31 to this chapter, above.

8 H.R. Rep. No. 98-691 (Committee on Armed Services), at 255-56, accompanying H.R. 5167, 98" Cong., 2d sess.
(1984).

9 H.R. Rep. No. 98-691 (Committee on Armed Services), at 256, accompanying H.R. 5167, 98" Cong., 2d sess. (1984).
50'S. Rep. No. 98-500 (Committee on Armed Services), at 204, accompanying S. 2723, 98" Cong., 2d sess. (1984).

51'S. Rep. No. 98-500 (Committee on Armed Services), at 204, accompanying S. 2723, 98" Cong., 2d sess. (1984).

52 See H.R. Rep. No. 98-1080 (Committee of Conference), at 294-95, accompanying H.R. 5167, 98" Cong., 2d sess.
(1984).

53 S, Rep. No. 99-41 (Committee on Armed Services), at 190, accompanying S. 1029, 99" Cong., 1% sess. (1985).

5% H.R. Rep. No. 99-41 (Committee on Armed Services), at 216, accompanying S. 1872, 99" Cong,, 1% sess. (1985).
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100-202, 8110(b), 101 Stat. 1329, 1329-1436 (1987), a 2-percent increase in basic pay, basic allowance for
subsistence, and basic allowance for quarters, effective January 1, 1988; the National Defense Authorization
Act for Fiscal Year 1989, Pub. L. No. 100-456, §601(b) and (c), 102 Stat. 1918, 1976 (1988), a 4.1-percent
increase in basic pay and basic allowance for subsistence and a 7-percent increase in basic allowance for
quarters, effective January 1, 1989; the National Defense Authorization Act for Fiscal Years 1990 and 1991,
Pub. L. No. 101-189, 8601(b), 103 Stat. 1352, 1444 (1989), a 3.6-percent increase in basic pay, basic
allowance for quarters, and basic allowance for subsistence, effective January 1, 1990; and the National
Defense Authorization Act for Fiscal Year 1991, Pub. L. No. 101-510, 8601(b), 104 Stat. 1485, 1575 (1990),
a 4.1-percent increase in basic pay, basic allowance for quarters, and basic allowance for subsistence,
effective January 1, 1991.%°

In adopting these increases, Congress continued to express concern about the level of military
compensation and its relationship to private-sector wage rates, on the one hand, and the overall budget deficit,
on the other. In connection with its consideration of the 1987 National Defense Authorization Act, Pub. L.
No. 99-661, 100 Stat. 3816 (1986), cited above, the Senate Armed Services Committee noted:

Military pay levels continue to lag behind comparable civilian wages. As measured
by the Employment Cost Index of the Bureau of Labor Statistics, military pay trails civilian
wages by 8.3 percent. Without a four percent increase in military pay [the increase proposed
by the Senate Armed Services Committee in its original bill, S. 2638] during 1987, it is likely
that this gap will grow even larger. The committee believes that, even in light of the severe
budget constraints being imposed on defense, it is essential that military pay not be permitted
to fall further behind civilian wages.

The House—Senate conference agreed on a 3-percent pay increase.”’

In considering a military pay raise for fiscal year 1988, the House Armed Services Committee
apparently concluded that a 3-percent raise would keep “military pay ... competitive with the private
sector.”®® As the committee stated more fully:

Recognizing the importance of maintaining a competitive edge, particularly as the
recruiting environment becomes tighter, the committee is strongly committed to ensuring that
active duty personnel receive a pay raise. However, given the climate of fiscal austerity, the
committee was unable to grant the Administration’s request for a four percent increase.

The ... [House Committee on Armed Services] assumes that military personnel will
receive a three percent pay raise on January 1, 1988; .... This increase is consistent with the
pay raise granted last year and allows pay to keep ahead of inflation.

Clearly, the large military pay raises provided in 1980 (11.7 percent) and 1981 (14.3
percent) restoring pay comparability with the private sector were critical to the dramatic turn-
around in recruitment and retention experienced since that time. The committee believes that
military pay must remain competitive with the private sector and, therefore, recommends a
three percent pay raise in January 1988.%°

The Senate, on the other hand, saw matters somewhat differently and again proposed a 4 percent
increase in the cash elements of RMC, noting as follows:

% In providing these increases in military pay for fiscal years 1986 through 1991, the relevant authorization acts did not
in terms provide authority for the President to redistribute, or reallocate, the increase pursuant to the supplementary
adjustment mechanisms incorporated in 37 U.S.C. §1009(c)(1) and (d)(1).

% S, Rep. No. 99-331 (Committee on Armed Services), at 225, accompanying S. 2638, 99" Cong., 2d sess. (1986).

57 National Defense Authorization Act for Fiscal Year 1987, Pub. L. No. 99-661, §601(a), 100 Stat. 3816, 3873 (1986).
See H.R. Rep. No. 99-1001 (Committee of Conference), at 476, accompanying S. 2638, 99" Cong., 2d sess. (1986).

% H.R. Rep. No. 100-58 (Committee on Armed Services), at 203, accompanying H.R. 1748, 100" Cong., 1% sess. (1987).
% H.R. Rep. No. 100-58 (Committee on Armed Services), at 203, accompanying H.R. 1748, 100" Cong., 1% sess. (1987).
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The committee recommends approval of the 4.0 percent request [submitted by the
Administration] for fiscal year 1988.... The 4 percent raise in fiscal year 1988 will essentially
match expected wage growth in the private sector and prevent the 9.4 percent gap between
military pay and private sector pay from widening.*

In conference, the House and Senate conferees did not directly address their seemingly differing
views on the adequacy of military compensation in relationship to private-sector wage rates. Rather, in
recommending the bill that became the National Defense Authorization Act for Fiscal Years 1988 and 1989,
Pub. L. No. 100-180, 100 Stat. 1019 (1987), the conferees agreed to a 3-percent increase in basic pay and
basic allowance for subsistence and a 6-percent increase in basic allowance for quarters, stating simply:

The Conferees note that, in 1985, basic allowance for quarters (BAQ) rates are [sic,
were?] restructured so that they would cover 65 percent of national median housing costs in
each pay grade. Since the 1985 restructuring, BAQ has lagged behind housing cost growth,
causing BAQ to fall below the 65 percent standard. The Conferees intend the six percent
increase in BAQ to be a step toward restoring BAQ to the 65 percent standard.®

The House view on the adequacy of military compensation levels evidently prevailed sub silentio. Despite the
3 percent increase in basic pay and basic allowance for subsistence and the 6-percent increase in basic
allowance for quarters provided for in the National Defense Authorization Act for Fiscal Years 1988 and
1989, Pub. L. No. 100-180, §601(b) and (c), 101 Stat. 1019, 1092 (1987), that amount was scaled back to a 2-
percent increase in basic pay, basic allowance for quarters, and basic allowance for subsistence by the “budget
summit agreement” memorialized in the Act of December 22, 1987 (Continuing Appropriations for Fiscal
Year 1988), Pub. L. No. 100-202, §110(b), 101 Stat. 1329, 1329-1436 (1987). The driving force behind the
reduction from the increases proposed in the 1988/1989 Authorization Act was concern over the overall
federal budget deficit. No specific concerns were expressed about the impact of the limitation on military
recruitment or retention—just as no concerns were expressed for parallel reductions in increases that otherwise
would have become effective for federal Civil Service employees.®

In recommending a military pay increase in connection with its consideration of the 1989 National
Defense Authorization Act—enacted as the National Defense Authorization Act, Fiscal Year 1989, Pub. L.
No. 100-456, 102 Stat. 1918 (1988)—the House Armed Services Committee stated:

In fiscal year 1988, as a part of the budget summit agreement, military personnel
received only a two percent pay raise. The committee anticipates considerable budgetary
pressure to reduce substantially the pay raise request for fiscal year 1989....

Today, the nation’s armed forces have the highest quality young men and women in
history, representing a dramatic reversal of the dark days of the 1970’s when recruiting and
retention rates plummeted. Although several factors contributed to the turnaround, the large
pay raises in October 1980 and 1981 played a paramount role. The committee believes that a
competitive rate of pay remains important and is deeply concerned that the gap between
private sector and military salaries, as measured by the Employment Cost Index (ECI), is
widening. Currently, military pay lags 11 percent behind wages in the civilian economy. If
this trend is not reversed, the nation’s armed forces could again fall on hard times.

The committee therefore recommends a four percent increase in basic pay and basic
allowance for subsistence (BAS) and a seven percent increase in basic allowance for quarters
(BAQ). The committee believes reallocation of a small fraction of the pay raise into the basic

80 S. Rep. No. 100-57 (Committee on Armed Services), at 144, accompanying S. 1174, 100" Cong., 1% sess. (1987).

61 H.R. Rep. No. 100-446 (Committee of Conference), at 641, accompanying H.R. 1748, 100" Cong., 1% sess. (1987).

62 See Act of December 22, 1987 (Continuing Appropriations for Fiscal Year 1988), Pub. L. No. 100-202, §110(a), 101
Stat. 1329, 1329-1436 (1987).
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allowance for quarters is sensible because basic allowance for quarters continues to fall
behind the soaring cost of housing in the civilian economy.

In an effort to address the problem of inadequate reimbursement for housing costs for
certain individuals, Congress in the 1985 Defense Authorization Act (Public Law 98-525 [98
Stat. 2492 (1984)]) restructured the basic allowance for quarters and variable housing
allowance (VHA) programs, pegging the basic allowance for quarters to a percentage (65
percent) of national median housing costs. The service member was expected to absorb 15
percent of housing costs, at which point the variable housing allowance kicks in.

The program envisioned that the Department of Defense would periodically seek to
update the BAQ rates, in order to maintain the linkage with national median housing costs.
This, however, has not occurred. Instead, basic allowance for quarters has been increased
each year, along with and by the same percentage as the annual pay raise, but national
housing costs have gone up faster than pay raises. The Department of Defense has attempted
to address this problem through increased variable housing allowance. This year’s budget
proposes a 3.4 percent VHA increase. Unfortunately, due to budget constraints, variable
housing allowance has been capped through the appropriations process for the past two years.

Currently, the BAQ rates have declined to slightly over 59 percent of national median
housing costs, instead of 65 percent. With the caps on variable housing allowance, service
members are now absorbing over 22 percent of their housing costs, instead of the 15 percent
envisioned when the program was restricted [sic, restructured?]® by Public Law 98-525
[Department of Defense Authorization Act, 1985, 98 Stat. 2492 (1984)].

In an attempt to address this problem, last year the fiscal 1988/1989 Defense
Authorization Act (Public Law 100-180 [8601(b) and (c), 101 Stat. 1019, 1092 (1987)])
authorized a six percent increase in basic allowance for quarters, along with a three percent
increase in basic pay. Both the pay raise and the BAQ increase were subsequently limited to
two percent in compliance with the budget summit agreement.

The seven percent increase [in basic allowance for quarters, as proposed in the House
bill, H.R. 4264, 100th Congress, 2d Session (1988)] would raise basic allowance for quarters
to 62 percent of national median housing costs and, hopefully, would constitute the first step
of a return to the 65 percent level established in the 1985 Defense Authorization Act [Public
Law 98-525, §602(a)(1), 98 Stat. 2492, 2533 (1984) (establishing new BAQ rates), see House
Report No. 98-1080 (Committee of Conference), p. 295, accompanying H.R. 5167, 98th
Congress, 2d Session (1984) (stating that the BAQ rates thus established are 65 percent of
national median housing costs)].%*

The Senate Armed Services Committee, on the other hand, accepted the recommendations of the
Department of Defense for a 4.3-percent pay raise, which the committee noted should “keep the reported pay
gap between private sector wages and military pay of 11 percent from widening.”®

In conference, a 4.1-percent increase in basic pay and basic allowance for subsistence and a 7-percent
increase in basic allowance for quarters were agreed upon, with the conferees noting:

83 See characterization of the 1985 Defense Authorization Act, Pub. L. No. 98-525, as having “restructured the basic
allowance for quarters and variable housing allowance (VHA) programs” in the second preceding paragraph. In granting
increases in basic allowance for quarters and pegging BAQ rates at 65 percent of national median housing costs, the
1985 Defense Authorization Act can hardly be said to have “restricted” the BAQ program.

% H.R. Rep. No. 100-563 (Committee on Armed Services), at 251-52, accompanying H.R. 4624, 100th Cong., 2d sess.
(1988).

85 S. Rep. No. 100-326 (Committee on Armed Services), at 92, accompanying S. 2355, 100" Cong., 2d sess. (1988).
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The 4.3 percent across the board [sic] military pay raise requested by the
Administration was based on projected private sector wage growth as measured by the
employment cost index (ECI). At the time the request was submitted, the projected ECI was
4.3 percent. The 4.3 percent pay raise request matched the projected ECI increase to keep the
11 percent gap between private sector pay increases and military pay increases from
widening.

The actual ECI has now been reported as 3.5 percent. Therefore, the projection on
which the Administration’s request was based is overstated by 0.8 of a percentage point. As a
result, the conference agreement will actually close the gap between private sector and
military wage growth by 0.6 of a percentage point, the first time the military pay raise will
exceed the ECI since 1981.%

The Conference Committee did not specifically address the question of the appropriateness of a 7-
percent increase in basic allowance for quarters, apparently accepting the reasoning of the House Committee
on Armed Services as expounded in H. Rep. No. 100-563, quoted above in extenso.

In recommending approval of the administration’s proposal to increase military pay rates by 3.6
percent in fiscal year 1990, the House Armed Services Committee stated:

Recognizing the importance of pay to the total military compensation package,
especially in a tight recruiting environment, the committee remains committed to ensuring
that military pay remains competitive with the private sector. Accordingly, the committee
recommends approval of the administration request for a 3.6 percent increase in basic pay,
basic allowance for quarters and basic allowance for subsistence and regrets that fiscal
constraints preclude the payment of a higher pay raise.®’

Expressing concern over the gap between military and private-sector pays, the Senate Armed Services
Committee nevertheless recommended approval of the 3.6-percent pay increase proposed by the Department
of Defense:

The committee recommends ... approval of the 3.6 percent pay raise requested by the
Department of Defense for military personnel effective January 1, 1990.

The committee notes that the requested pay raise for military personnel is less than
the projected wage growth in the private sector, as measured by the Employment Cost Index
(ECI), of 4.3 percent. Using this measure, the gap between military and private sector pay has
grown from relative comparability in 1981 to 11 percent. This gap is of concern to the
committee.®®

In connection with its consideration of a military pay increase for fiscal year 1991, the Senate Armed
Services Committee noted:

The committee notes that the recommended pay raise [of 3.5 percent] is less than the
expected wage growth in the private sector. However, the committee also notes that the
administration recommended the 3.5 percent pay raise in its annual report on the adequacy of
pay and allowances of the Armed Forces as “... adequate at this time to support our force
objectives going into the early 1990s.”%

% H.R. Rep. No. 100-753 (Committee of Conference), at 403, accompanying H.R. 4264, and H.R. Rep. No. 100-989
(Committee of Conference), at 404-5, accompanying H.R. 4481, 100" Cong., 2d sess. (1988).

5 H.R. Rep. No. 101-121 (Committee on Armed Services), at 274, accompanying H.R. 2461, 101% Cong., 1% sess.
(1989).

% 3. Rep. No. 101-82 (Committee on Armed Services), at 176, accompanying S. 1352, 101t Cong., 1% sess. (1989).

89 S. Rep. No. 101-384 (Committee on Armed Services), at 171, accompanying S. 2884, 101t Cong., 2d sess. (1990).
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In commenting on a 1991 pay increase, the House Armed Services Committee, on the other hand,
stated:

The committee remains committed to preserving a total military compensation
package that will continue to attract and retain the high quality young men and women in the
nation’s armed forces today. The committee is determined to maintain a competitive level of
compensation in the future and to protect the quality of life for service members and their
families. Accordingly the committee recommends a 4.1 percent increase in basic pay, basic
allowance for quarters, and basic allowance for subsistence.... This is a 0.6 percent increase
over the President’s budget request of 3.5 percent.”

The House proposal to increase military pay by 4.1 percent beginning January 1, 1991, was adopted
in conference without discussion.”

In contrast to the extensive concern expressed over the level and adequacy of military pay raises for
fiscal years 1987 through 1991, as well as the appropriate index to use in adjusting pay rates from year to
year, some of the military pay raises for fiscal years 1992 through 1996 were treated as more of a routine
affair. Like the pay raises stretching back to fiscal year 1983, the authorization acts for fiscal years 1992
through 1996 all bypassed the Section 1009 adjustment mechanism,’? although during that period only in
1985 and 1994 did the congressionally mandated raises not match those that would have been called for by
Section 1009.7

The National Defense Authorization Act for Fiscal Years 1992 and 1993, Pub. L. No. 102-190,
8601(b), 105 Stat. 1290, 1372 (1991), provided for a 4.2-percent increase in basic pay, basic allowance for
guarters, and basic allowance for subsistence, effective January 1, 1992; the National Defense Authorization

" H.R. Rep. No. 101-665 (Committee on Armed Services), at 286, accompanying H.R. 4739, 101% Cong,, 2d sess.
(1990).

M H.R. Rep. No. 101-923 (Committee of Conference), at 611, accompanying H.R. 4739, 101st Cong., 2d sess. (1990).

2 The Section 1009 adjustment mechanism, 37 U.S.C. §1009, was used on an interim basis to provide a 1996 military
pay raise, but the pay raise effected by the Section 1009 mechanism was subsequently rescinded. On December 28, 1995,
President Clinton vetoed H.R. 1530, 104" Cong., 1%sess. (1995), the National Defense Authorization Bill for Fiscal
Year 1996, which incorporated a 2.4-percent increase in basic pay and basic allowance for subsistence and a 5.2-percent
increase in basic allowance for quarters, while at the same time issuing Executive Order 12984, 61 Fed. Reg. 237
(January 3, 1996), as required by and under the authority of 37 U.S.C. §1009, to provide a 2.0-percent increase in
military pay effective January 1, 1996. A substitute bill, S. 1124, 104" Cong., 1%'sess. (1995), was presented to the
President on January 30, 1996, and approved by him on February 10, 1996, thereby becoming the National Defense
Authorization Act for Fiscal Year 1996, Pub. L. No. 104-106, 110 Stat. 186 (1996). In addition to providing a 2.4-
percent increase in basic pay and basic allowance for subsistence, Section 601(b) of the act, 8601(b), id., 110 Stat. 356,
and a 5.2-percent increase in basic allowance for quarters, Section 601(c) of the act, 8601(c), id., 110 Stat. 356, effective
retroactively to January 1, 1996, Section 601(d) of the act, 8601(d), id., 110 Stat. 356, as had H.R. 1530, Section 601(a)
of the act, id., §8601(a), 110 Stat. 356, specifically rescinded the pay increase effected by Executive Order 12984. (The
President’s reason for vetoing H.R. 1530 had nothing to do with the increases in basic pay and the basic allowances for
quarters and subsistence incorporated in the bill. See “President’s Message to the House of Representatives Returning
Without Approval the National Defense Authorization Act for Fiscal Year 1996,” 31 Weekly Comp. Pres. Doc. 2233
(December 28, 1995), and “President’s Letter to the Speaker of the House of Representatives on Vetoing the National
Defense Authorization Act,” 31 Weekly Comp. Pres. Doc. 2235 (December 28, 1995); see 142 Cong. Rec. H12 (daily ed.
January 3, 1996).)

The increases in basic pay and the basic allowances for quarters and subsistence authorized by the National Defense
Authorization Act for Fiscal Year 1996, Pub. L. No. 104-106, 8601(b) and (c), 110 Stat. 186, 356 (1996), were
implemented by Executive Order 12990 of February 29, 1996, 61 Fed. Reg. 8467 (March 5, 1996). See in particular the
schedule attached to Executive Order 12990 titled “Pay and Allowances of the Uniformed Services (Effective January 1,
1996)”, id., 61 Fed. Reg. at 8468-8470 (schedule reprinted at 37 U.S.C. §1009 note).

8 Robert L. Goldich, “Military Pay and Benefits: Key Questions and Answers,” CRS lIssue Brief for Congress,
December 27, 2001, 6.
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Act for Fiscal Year 1993, Pub. L. No. 102-484, §601(b), 106 Stat. 2315, 2420 (1992), a 3.7-percent increase
in basic pay, basic allowance for quarters, and basic allowance for subsistence, effective January 1, 1993; the
National Defense Authorization Act for Fiscal Year 1994, Pub. L. No. 103-160, §601(b), 107 Stat. 1547, 1677
(1993), a 2.2-percent increase in basic pay, basic allowance for quarters, and basic allowance for subsistence,
effective January 1, 1994; the National Defense Authorization Act for Fiscal Year 1995, Pub. L. No. 103-337,
8601(b), 108 Stat. 2663, 2779 (1994), a 2.6-percent increase in basic pay, basic allowance for quarters, and
basic allowance for subsistence, effective January 1, 1995; and the National Defense Authorization Act for
Fiscal Year 1996, Pub. L. No. 104-106, §601(b) and (c), 110 Stat. 186, 356 (1996), a 2.4-percent increase in
basic pay and basic allowance for subsistence and a 5.2-percent increase in basic allowance for quarters,
effective January 1, 1996.

Except for the pay raises for military personnel for fiscal years 1994 and 1996, none of the deliberations
on allowance adjustments in these years explicitly dealt with either the level or adequacy of military pay
in terms of attracting and retaining appropriate numbers of military personnel or the skills necessary for
a modern military force. The question of the appropriate index to use in adjusting military pay rates from year
to year also did not arise.”

For fiscal year 1994, the Clinton administration had proposed a freeze on military pay, but neither the
Senate nor the House chose to go along with the administration. The Senate in particular felt it would be
inequitable to freeze the pay of military personnel when federal civilian employees would almost certainly get
a pay raise and the “comparability gap” between private sector and military pay would increase. As the Senate
noted:

The committee recommends a provision ... that would authorize a 2.2 percent pay
raise for military personnel on January 1, 1994. The administration proposed a pay freeze for
federal civilian employees, including military personnel, in its budget request. Under current
law, the normal pay raise would have been a 2.2 percent increase on January 1, 1994 [under
the provisions of 37 U.S.C. 81009]. In testimony before the committee, Defense Department

" With respect to the National Defense Authorization Act for Fiscal Years 1992 and 1993, Pub. L. No. 102-190, §601(b),
105 Stat. 1290, 1372 (1991), and the pay raise authorized for calendar year 1992, see H.R. Rep. No. 102-60 (Committee
on Armed Services), at 247, accompanying H.R. 2100; and S. Rep. No. 102-113 (Committee on Armed Services), at 221,
accompanying S. 1507; cf. H.R. Rep. No. 102-311 (Committee of Conference), at 548, accompanying H.R. 2100, 102d
Cong., 1% sess. (1991). With respect to the National Defense Authorization Act for Fiscal Year 1993, Pub. L. No. 102-
484, 8601(b), 106 Stat. 2315, 2420 (1992), and the pay raise authorized for calendar year 1993, see H.R. Rep. No. 102-
527 (Committee on Armed Services), at 243, accompanying H.R. 5006; and S. Rep. No. 102-352 (Committee on Armed
Services), at 208, accompanying S. 3114; cf. H.R. Rep. No. 102-966 (Committee of Conference), at 712, accompanying
H.R. 5006, 102d Cong., 2d sess. (1992). With respect to the National Defense Authorization Act for Fiscal Year 1994,
Pub. L. No. 103-160, 8601(b), 107 Stat. 1547, 1677 (1993), and the pay raise authorized for calendar year 1994, see H.R.
Rep. No. 103-200 (Committee on Armed Services), at 293, accompanying H.R. 2401; S. Rep. No. 103-112 (Committee
on Armed Services), at 151-52, accompanying S. 1298; and H.R. Rep. No. 103-357 (Committee of Conference), at 682,
accompanying H.R. 2401, 103d Cong., 1% sess. (1993). With respect to the National Defense Authorization Act for
Fiscal Year 1995, Pub. L. No. 103-337, §601(b), 108 Stat. 2663, 2779 (1994), and the pay raise authorized for calendar
year 1995, see H.R. Rep. No. 103-499 (Committee on Armed Services), at 601, accompanying H.R. 4301; S. Rep. No.
103-282 (Committee on Armed Services), at 193, accompanying S. 2182; and H.R. Rep. No. 103-701 (Committee of
Conference), at 711, accompanying S. 2182, 103d Cong., 2d sess. (1994). With respect to the National Defense Act for
Fiscal Year 1996, Pub. L. No. 104-106, §601(b) and (c), 110 Stat. 186, 356 (1996), and the pay raise authorized for
calendar year 1996, see H.R. Rep. No. 104 -131 (Committee on National Security), at 229, accompanying H.R. 1530; S.
Rep. No. 104-112, at 253, accompanying S. 1026, and H.R. Rep. No. 104-406 (Committee of Conference), at 813,
accompanying H.R. 1530, 104" Cong., 1% sess. (1995); as well as H.R. Rep. No. 104-450 (Committee of Conference), at
803—4, accompanying S. 1124, 104" Cong., 2d sess. (1996).

In providing these increases in military pay for calendar years 1992 through 1996, the relevant authorization acts did not
in terms provide authority for the President to redistribute, or reallocate, the increase pursuant to the supplementary
adjustment mechanisms incorporated in 37 U.S.C. §1009(c)(1) and (d)(1).
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witnesses indicated that military personnel overwhelmingly oppose the pay freeze, but that
they could justify the pay freeze as long as military personnel are not singled out to bear a
disparate sacrifice.

Although federal civilians would forego the normal January 1 pay raise just as
military personnel would under the administration’s pay freeze proposal, current law provides
for a second component to federal civilian pay, a locality adjustment, to address pay disparities
for different areas which takes effect on January 1, 1994. Locality payments are mandated
by law for areas where the difference between federal and non-federal pay exceeds five percent.
According to the Office of Management and Budget, because federal civilian pay lags private
sector pay by over 25 percent in the aggregate, practically all civilian white collar workers
would receive a locality pay increase.

The administration has requested in its budget that the locality pay adjustment be
delayed for one year to January 1, 1995. This would require legislative action. At the time of
this report, the House [Budget] Reconciliation bill contains a provision that would delay the
implementation of federal civilian locality pay by six months to July 1, 1994. The Senate
Reconciliation bill contains no provision on federal civilian locality pay. Therefore, the
committee assumes that civilian locality pay will be implemented on January 1, 1994 as
provided for under current law or by July 1, 1994 as provided for in the House bill.

The committee also notes that under the pay freeze recommended by the
administration, the comparability gap between private sector pay as measured by the
employment cost index and military pay would widen to 14.5 percent. This would be the
largest gap since the Congress equalized private sector and military pay by authorizing a 14.3
percent military pay raise for October 1, 1981 [in the Uniformed Services Pay Act of 1981,
Public Law 97-60, 95 Stat. 989 (1981)].”

The committee further notes that military personnel are operating at a higher tempo
as our military downsizes. While the state of personnel readiness is high, there are signs of
strain, such as the decline in the propensity of youth to serve in the military, and persistent
shortages in certain skills that are also in demand in the private sector.

In view of the foregoing, the committee believes that it would be fair and prudent to
provide a pay raise for military personnel.’

In recommending its own version of a pay raise for military personnel for fiscal year 1994, the House
Committee on Armed Services noted:

The budget proposed a freeze on military pay during fiscal year 1994. The committee
has identified offsets elsewhere within the defense budget request for fiscal year 1994
sufficient to fund the full 2.2 percent pay raise authorized under current law.

The committee, therefore, recommends a 2.2 percent increase in basic pay, basic
allowance for quarters and basic allowance for subsistence, for military personnel.””

For fiscal year 1995, the Clinton administration proposed a 1.6-percent military pay raise—one
percentage point less than the 2.6-percent pay raise that would have been automatically authorized under the
pay adjustment mechanism of 37 U.S.C. §1009. Noting that it had “identified offsets elsewhere within the
defense budget request” made by the Clinton administration, the House Armed Services Committee

75 See text following footnote 31 of this chapter, above.

63, Rep. No. 103-112 (Committee on Armed Services), at 151-52, accompanying S. 1298, 103d Cong. 1% sess. (1993).
"H.R. Rep. No. 103-200 (Committee on Armed Services), at 293, accompanying H.R. 2401, 103d Cong., 1% sess.
(1993).
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recommended the full 2.6-percent increase,’® and the Senate Armed Services Committee agreed.” President
Clinton approved the 2.6-percent military pay raise incorporated in the National Defense Authorization Act
for Fiscal Year 1995, Pub. L. No. 103-337, 8601(b), 108 Stat. 2663, 2779 (1994), on October 5, 1994,

For fiscal year 1996, Congress, although evidencing some concern about the level of the military pay
raise urged by the Clinton administration, approved the administration’s proposed 2.4-percent increase in
basic pay rates. Referring to the “cumulative gap” between private-sector and military pay levels, the House
Committee on National Security noted:

This section [Section 601 of the National Defense Authorization Bill for Fiscal Year
1996, H.R. 1530, 104th Congress, 1st Session (1995)] would provide a 2.4 percent military
pay raise as proposed in the President’s budget. The Committee has reservations about this
level of raise because it would institutionally sanction a one-half of one percent lower level of
increase than is expected within the private sector. The committee expects the ongoing Eighth
Quadrennial Review of Military Compensation (QRMC) to evaluate the importance of the
cumulative gap that exists between military and private sector pay levels and to reassess the
process for determining the level of pay increases. The committee looks forward to receiving
the recommendations of the QRMC for changes that will protect readiness and the ability of
the armed services to recruit and retain quality personnel

The President approved the National Defense Authorization Act for Fiscal Year 1996, Pub. L. No.
104-106, 110 Stat. 186 (1996), on February 12, 1996.%* The pay raise incorporated in the act became effective
retroactively to January 1, 1996.22 The National Defense Authorization Act for Fiscal Year 1997, Pub. L. No.
104-201, 110 Stat. 2538, provided for 3.0-percent increases in basic pay and subsistence and an increase of
4.6 percent in the BAQ. Thus, the year 1995 was the last year in which housing and subsistence increase rates
both matched the increase rate of basic pay, and 1997 was the last year in which the increase rate in
subsistence allowance matched the increase rate in basic pay.

In the report it issued in 1997, the Eighth Quadrennial Review of Military Compensation reviewed
and modified the recommendations made by the Seventh QRMC for reform of the military pay tables, which
had undergone only minor changes since 1949. (See Appendix 11, Highlights of Major Structural Studies of
Military Compensation.) In ensuing years, administrations and Congress showed greater awareness of
disparities between military and civilian pay rates, of the need to reward particularly valuable segments of the
military profession, and of inequities within the system of military basic pay. This increased awareness was
stimulated by rapid growth in the civilian economy, which provided more alternatives to military service;
post—Cold War manpower contraction, which complicated military personnel management; and a general
public perception that post-Cold War military service was no longer as vital or as economically attractive as it

8 H.R. Rep. No. 103-499 (Committee on Armed Services), at 249, accompanying H.R. 4301, 103d Cong., 2d sess.
(1994).

9 S. Rep. No. 103-282 (Committee on Armed Services), at 193, and H.R. Rep. No. 103-701 (Committee of Conference),
at 711, accompanying S. 2182, 103d Cong., 2d sess. (1994).

8 H.R. Rep. No. 104-131 (Committee on National Security), at 229, accompanying H.R. 1530, 104" Cong., 1% sess.
(1995). Cf. S. Rep. No. 104-112 (Committee on Armed Services), at 253, accompanying S. 1026, 104" Cong., 1% sess.
(1995); H.R. Rep. No. 104-406 (Committee of Conference), at 813, accompanying H.R. 1530, 104" Cong., 1% sess.
(1995); and H.R. Rep. No. 104-450 (Committee of Conference), at 803—4, accompanying S. 1124, 104" Cong., 2d sess.
(1996).

81 As ultimately enacted, Section 601 of the National Defense Authorization Act for Fiscal Year 1996, Pub. L. No. 104-
106, 8601, 110 Stat. 186, 356 (1996), also incorporated a 2.4-percent increase in basic allowance for subsistence,
8601(b), 110 Stat. 356, and a 5.2-percent increase in basic allowance for quarters, §601(c), 110 Stat. 356. For the reasons
underlying the differentially greater increase in BAQ, see Chapter 11.B.2 hereof, “Basic Allowance for Housing,” below.
82 See footnote 72 to this chapter, above.
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had been in previous decades.®® Recognizing that these factors were at work, in 1999 the House Committee on
Armed Services noted that the restructuring of military pay tables would “reduce pay compression between
grades, eliminate inconsistencies in the pay table, and increase incentives for promotion.”3*

This awareness brought about the recommendation of greater annual percentage increases in military
pay than had been the practice in the mid-1990s. Section 601 of the National Defense Authorization Bill for
1997 ratified the Clinton administration’s proposed basic pay increase of 3 percent, which was 0.7 percent
higher than the Employment Cost Index (ECI). Increases passed by Congress in the defense authorization
bills for FY 1998, 1999, and 2000 were 2.8 percent, 3.6 percent, and 4.8 percent, respectively. The 1998
figure matched the ECI guideline, but the 1999 increase was 0.5 percent above the guideline and the 2000
increase exceeded the guideline (and the level that the Clinton administration requested) by 0.4 percent.

Beginning in 2000, legislative changes began responding to the pay inequity issue. The National
Defense Authorization Act for 2000 put forward a new formula that replaced the Section 1009 guideline for
the years 2001-2006. Initially, the House and Senate disagreed on the terms of the new formula. The
conference resolution accepted the Senate version, which set basic pay increases over the following five years
at 0.5 percent above, rather than 0.5 percent below, the ECI, effectively adding 1 percent to each year’s pay
increase compared with the Section 1009 guideline. (The House version would have mandated an increase
equal to the ECI percentage.) The new formula went into effect October 1, 2000. The purpose of this
stipulation was to ensure that the gap between military pay and the pay of civilian government employees
continued to close during the five-year period. Accordingly, the new National Defense Appropriation Act for
FY 2001, Pub. L. No. 106-398, set the pay increase for FY 2001 at 3.7 percent, compared with the 2.7 percent
increase that would have been mandated by Section 1009.

In 2000 and 2001, some personnel also received mid-year pay increases. The reform of the military
pay tables, which took effect on July 1, 2000, in accordance with Section 601 of the National Defense
Authorization Act for Fiscal Year 2000, Pub. L. No. 106-65, 8601, 113 Stat. 644 (1999), introduced the
concept of pay increases targeted to members at certain pay grades and with certain lengths of service.
Targeting is to make pay increases more responsive to advancement in grade and less responsive to years in
service. This policy in turn aims at encouraging members who show particular promise to remain in the
military once they reach mid-career. The initial application of targeting in mid-2000 raised the basic pay of
mid-career officers and enlisted members and resulted in a midyear increase that averaged 1.4 percent.
Additional restructuring of the pay tables, prescribed by the FY 2001 national defense authorization law,
resulted in a second round of mid-year targeting-based increases. Based solely on targeted increases for
grades E-5 through E-7, basic pay increased by an average of 0.4 percent beginning July 1, 2001.

The national defense authorization legislation for 2002, 2003, and 2004 included full tables of
adjusted pay rates by rank, targeting mid-level officers and mid- to senior-level noncommissioned officers for
raises exceeding the average. Beginning in 2002, the targeting procedure made the overall basic pay increase
percentage for a given year an average figure rather than one applying across-the-board to every grade.
Including increases for targeted grades, the average increases for 2002 and 2003 were, respectively, 6.9 and
4.7 percent. The National Defense Authorization Bill for 2002, Pub. L. No. 107-107, 115 Stat. 1128 (2001),
prescribed raises between 5.0 and 9.5 percent for the targeted pay levels. That legislation awarded the highest
raises to mid-career officers at grade O-5 with 10 to 12 years of service and enlisted personnel in grades E-5
through E-9 with service time ranging from six to 26 years.

The maximum increases in the 2004 legislation were 6.25 percent, targeting mid-level officers,
some warrant officers, and mid-level and senior enlisted personnel. At the other end of the scale, some
grades received only a 2-percent increase for 2004. The National Defense Authorization Act for 2004, Pub.

8 Robert L. Goldich, “Military Pay and Benefits: Key Questions and Answers,” CRS Issue Brief for Congress,, October
3, 2002, 2.
8 H.R. Rep. No. 106-162 (Committee on Armed Forces), at 364 (accompanying H.R. 106—65), 106™ Cong., 1% sess.
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L. No. 108-136, 117 Stat. 1498 (2003), set out guidelines for basic pay increases in the years after 2006, in
which average annual increases would match the ECI.

However, the goal of the plan that Congress set out in 2000 was to achieve parity between military
and civilian pay by 2006. The House report on the National Defense Appropriations Act of 2003 put this
goal, and possible future congressional policy on military pay, into perspective:

The [House Armed Services] committee recognizes that, depending on the pay raises
planned for the defense budgets through fiscal year 2006, the pay gap will likely not be
eliminated during fiscal year 2006. The committee is inclined to extend beyond fiscal year
2006 the period of time that military pay raises are required to exceed the private sector pay
raise rates. While such an action would signal military forces and their leaders that the
committee is committed to restoring and maintaining parity between military and private
sector pay raises, it may also prematurely set a goal that will ultimately be unnecessary.®®

During the FY 2005-2009 period, no consensus existed on the issue of pay parity, as the White
House and Congress disagreed on whether to provide an increment of 0.5 percent in addition to the ECI.
Congress generally overruled the White House’s preference for omitting the boost. However, President
Barack Obama came out in favor of pay parity during his campaign for the presidency.®

In any case, the gap between average military and civilian pay decreased from a peak of 13.5
percent in 1999 to about 2.9 percent as of January 2009, reflecting nine consecutive years in which increases
in military pay slightly outpaced those for civilian pay.t” In 2007 Congressman Steny Hoyer (D—Maryland)
advocated extending the same pay increases to civilian federal employees as to members of the military, so
that “pay parity” at times became conflated with keeping civilian and military employees on the same
trajectory.®

The National Defense Authorization Act for Fiscal Year 2007, Pub. L. No. 109-364, 120 Stat. 2083
(2006), mandated several adjustments to military basic pay. The act included a 2.2-percent increase in basic
pay for all grades effective January 1, 2007. This increase matched the average increase in private sector
wages in 2006. Additionally, the law provided for a second, “targeted” raise of up to 8.3 percent for some
warrant officers and mid-level enlisted members. The 2.2-percent raise and the targeted rates effectively
netted an average 2.7-percent raise for service members. Other provisions in the 2007 act were enacted in
response to the recommendations of the 2006 Defense Advisory Committee on Military Compensation.
Chief among these was the introduction of a new 40-year pay table as a replacement for the previous 30-year
table. The new table added “longevity” steps for basic pay of officers in the ranks of O-6 through O-10,
warrant officers in grades 4 and 5, and enlisted personnel at grades E-8 and E-9. The 2007 act also raised the
cap on the maximum rate of basic pay for general and flag officer grades. Annual military pay had been
capped at the maximum allowed under Level Il of the Federal Executive Schedule, which sets pay for
senior government employees based on their job responsibilities. As of January 1, 2007, the pay cap for
uniformed service members at the O-9 and O-10 grades was increased from Level Ill to Level Il of the
Executive Schedule (from $162,500 in 2006 to $183,500 in 2007). This action was taken in part so that
senior-grade officers would receive full longevity raises under the new pay table.®

The Tenth Quadrennial Review of Military Compensation (QRMC), which was released in February
2008, concluded that cash compensation is a faulty basis on which to compare private civilian and military
compensation because it does not take into account various benefits and tax advantages enjoyed by the

8 H.R. Rep. No. 107-436 (House Armed Services Committee), accompanying HR 2586, 107" Cong., 2d sess. (2003).

% Rick Maze, “Obama’s First Moves,” Air Force Times, January 26, 2009, http://www.nexis.com.

87 «“Obama’s First Moves.”

8 «Hoyer Reiterates Call for Pay Parity,” States News Service, May 9, 2007. http://www.nexis.com.

8 Tom Philpott, “New Military Pay Table Inspires Longer Careers,” Stars and Stripes, February 8, 2007; “John Warner
National Defense Authorization Act for Fiscal Year 2007, Section 602, “Increase in Maximum Rate of Basic Pay for
General and Flag Officer Grades to Conform to Increase in Pay Cap for Senior Executive Service Personnel.”
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military. © The review proposed replacing the cash compensation benchmark with “military annual
compensation,” which encompasses not just cash compensation but also health care and retirement benefits
as well as state and Social Security tax advantages. Therefore, rather than targeting cash compensation
“comparable to the 70" percentile of compensation for civilians with similar education and experience,” as
the Ninth QRMC had done, the Tenth QRMC recommended setting military annual compensation at the 80"
percentile of comparable civilian compensation.”

Monthly basic pay increased by 3.5 percent in FY 2005, 3.1 percent in FY 2006, 2.7 percent in FY
2007, 3.5 percent in FY 2008, and 3.9 percent in FY 2009 (see table, below).? During this period, only in FY
2007 were certain grades and lengths of service targeted for raises above the norm. In that year, the basic pay
scale reflected the House Armed Services Committee’s efforts to boost the pay of warrant officers and senior
enlisted personnel selectively as of April 1, 2007.% The across-the-board 3.5-percent increase in FY 2005 was
the first time in five years that each rank received an equal pay raise.*

Although the National Defense Authorization Act for 2000 had specified basic pay increases above
the ECI for the period 2000-06, Congress continued to provide above-ECI basic pay increases each year
through 2010. Monthly basic pay increased 3.5 percent in FY 2008, 3.9 percent in FY 2009, and 3.4 percent
in FY 2010. Beginning in FY 2011, the fiscal climate in the country had shifted toward austerity, and the
Congress and the Department both sought savings to reduce the size of the Defense budget. Although military
compensation was largely protected, there was significant pressure to slow the growth of compensation. As a
result, basic pay increases for 2011 through 2013 were set equal to the change in the ECI, with basic pay
increasing by 1.4 percent in FY 2011, 1.6 percent in FY 2012, and 1.7 percent in FY 2013.

Under subsection 1009(e) of title 37, United States Code, the President has the authority to transmit to
Congress an alternative pay plan in times of significant economic conditions affecting the general welfare, to
set a basic pay increase other than the default set in section 1009. For the first time, at the end of August
2013, the President exercised his authority under subsection 1009(e) and set the basic pay increase for January
2014 at 1.0 percent. Absent the President’s exercise of this authority, the basic pay increase in January 2014
would have been set equal to the change in the ECI at 1.8 percent.

Again for the 2015 and 2016 basic pay increases, the President exercised his authority and transmitted
to the Congress an alternate pay plan setting the basic pay increases for 2015 at 1.0 percent and for 2016 at
1.6 percent. Absent the alternative pay plan, basic pay would have increased by 1.8 percent in 2015 and 2.1
percent in 2016. Congress allowed the portion of the President’s alternate pay plan that applied to members in
pay grades O-6 and below to take effect by not overriding it in the FY 2015 National Defense Authorization
Act. However, Congress did override the portion of the alternate pay plan that applied to members in pay
grades O-7 through O-10 by not allowing their rates of basic pay to increase. Furthermore, to ensure that
members whose uncapped rates of basic pay (some O-9s and all O-10s) were already above the Executive
Schedule Level Il ceiling did not inadvertently receive a pay raise when the Level Il ceiling rose, Congress
specified that the Department would continue to apply the Executive Schedule Level Il ceiling that was in
effect during 2014 and during calendar year 2015. In the Fiscal Year 2016 National Defense Authorization

% United States, Department of Defense, Report of the Tenth Quadrennial Review of Military Compensation, February
2008, xiv—xv, http://www.defenselink.mil/prhome/docs/Tenth_ QRMC_Feb2008_Vol%20l.pdf.

%1 Report of the Tenth Quadrennial Review of Military Compensation, xv.

92 Skye Jones, “More Money, Increased Benefits for 2005,” US Department of Defense Information, January 26, 2005;
“Pay hike, expanded military benefits among budget proposals,” Congressional Quarterly, Federal Department and
Agency Documents, Regulatory Intelligence Data, February 7, 2005; “Congress’ Small Changes Improve Troops’
Benefits,” Air Force Times, January 16 2006; Jim Tice, “Army Makes Staying Pay; Pay-table Changes, Bonuses Aimed
at Keeping Soldiers in Uniform,” Army Times, December 18, 2006; Rick Maze, “Vetoed Defense Bill Altered to Protect
Troops’ Wallets; New Version Backdates Increases in Pay,” Air Force Times, January 28, 2008, http://www.nexis.com.
% Robert L. Goldich, “Military Pay and Benefits: Key Questions and Answers,” CRS Issue Brief for Congress,
Washington, DC, October 3, 2002, 2.

% “More Money, Increased Benefits for 2005.”
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Act, Congress again overrode the portion of the alternative pay plan that applied to members in pay grades O-
7 through O-10 by not increasing their rates of basic pay and again also specified that the Executive Schedule
Level I ceiling from 2014 would continue to apply during calendar year 2016.%

The National Defense Authorization Act for Fiscal Year 2014 also amended 37 USC 204(c) “to
provide additional means by which members of the National Guard called into federal service for a period of
30 days or less may become entitled to basic pay by including the date on which a member contacts their unit
[in person] or through authorized telephonic or electronic means.”® Previously the member’s entitlement
began on the date he or she appeared at the place of company rendezvous.

The present chapter, dealing with basic pay, has focused on how military personnel have been paid
over the years and the process by which adjustments to basic pay have been made, not on how much military
personnel have been paid. Innumerable adjustments have of course been made to military pay rates during the
past 200-plus years.

Cost: The total costs® of basic compensation entitlements of active-duty and inactive-duty military
personnel over the period 1972 to 2016, a comparison of military and civilian pay increases, and a comparison
of military pay with the Employment Cost Index (ECI) and Consumer Price Index (CPI) for various years are
set out in tables I1-1A—C, below.

Table I1-1A. Annual Cost of Basic Pay, 1972-2016

'32‘;?,' Pe;’rscc))?l:el Cost ($000) Officers Cost ($000) Enlisted Cost ($000)
1972 2,499,649 $14,285,318 356,653 | $4,235,742 2,142,996 | $10,049,576
1973 2,312,816 14,781,805 329,134 4,252,621 1,983,682 10,529,184
1974 2,193,758 15,107,667 309,464 4,331,118 1,884,294 10,776,549
1975 2,134,298 15,511,199 296,590 4,401,613 1,837,708 11,109,586
1976 2,085,345 15,862,712 283,709 4,444,735 1,801,636 11,417,977
1977 2,062,868 16,450,193 277,795 4,597,904 1,785,073 11,852,289
1978 2,047,321 17,291,863 273,594 4,802,028 1,773,727 12,489,835
1979 2,019,995 18,070,488 271,740 5,013,089 1,748,255 13,057,399
1980 2,020,270 19,380,320 274,098 5,376,250 1,746,172 14,004,070
1981 2,050,876 21,846,324 280,722 6,115,184 1,770,154 15,731,140
1982 2,087,700 25,611,894 288,268 7,190,584 1,799,432 18,421,310
1983 2,103,823 27,067,483 294,324 7,628,507 1,809,499 19,438,976
1984 2,120,180 28,298,528 300,676 8,052,546 1,819,504 20,245,982
1985 2,133,251 29,803,007 305,301 8,477,420 1,827,950 21,325,587
1986 2,141,060 31,209,344 310,008 8,955,996 1,831,052 22,253,348
1987 2,154,330 32,161,604 310,620 9,192,802 1,843,710 22,968,802

% Lawrence Kapp and Barbara Salazar Torreon, “Military Pay: Key Questions and Answers,” CRS Report, January 20,
2015, 11-12; National Defense Authorization Act for Fiscal Year 2016, Pub. L. No. 114-92, Title VI, Subtitle A, Sec.
601, 129 Stat. 726, 836; Don J. Jansen, et. al., “FY 2016 National Defense Authorization Act: Selected Military
Personnel Issues,” CRS Report, December 17, 2015, 6.

% U.S. House of Representatives, Committee on Armed Services, “Legislative Text and Joint Explanatory Statement to
Accompany H.R. 3304,” Committee Print No. 2, 580 (2013), https://www.gpo.gov/fdsys/pkg/CPRT-
113HPRT86280/pdf/CPRT-113HPRT86280.pdf; National Defense Authorization Act for Fiscal Year 2014, Pub. L. No.

113-66, Title VI, Subtitle A, Sec. 601, 127 Stat. 672, 779 (2013).

Includes regular military compensation for active-duty personnel (cash elements only) and compensation for inactive-
duty training for reserve forces personnel. See Chapter 11.B., “Regular Military Compensation (RMC) and Basic Military

Compensation (BMC),” and Chapter 11.C.2., “Compensation for Inactive-Duty Training.”
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Cscal | Tol | Cost($000) | Officers | Cost($000) | Enlisted | Cost($000)
1988 | 2128019 | 32.765209 | 306,934 | 9.349.849 | 1,821,985 | 23415360
1989 | 2110591 | 33.678.993 | 303,617 | 9504551 | 1.806.974 | 24.084.442
1990 | 2.073.077 | 34587.834 | 301,020 | 9.91.,004 | 1772057 | 24.676.740
1991 | 2128798 | 37.438.853 | 310.734 | 10.744377 | 1818.064 | 26.694.476
1992 | 1902761 | 35285238 | 285863 | 10.327.859 | 1616.898 | 24.957.379
1993 | 1.738.951 | 33.720020 | 264710 | 9.949.070 | 1474241 | 23.771.859
1994 | 1646871 | 32.686.774 | 252134 | 9740551 | 1394737 | 22.946.223
1995 | 1552393 | 31777658 | 241.805 | 9575478 | 1310588 | 22.202.180
1996 | 1478220 | 28.377.353 | 236,610 | 6.667,543 | 1241619 | 21,709.810
1997 | 1443000 | 31300391 | 231633 | 9.678502 | 1211466 | 21.621.799
1998 | 1410687 | 31450803 | 227.016 | 9.821.339 | 1183471 | 21638464
1999 | 1375344 | 31694636 | 222341 | 9888640 | 1153003 | 21805996
2000 | 1.368.723 | 27443157 | 219,373 | 10.255150 | 1.149.350 | 17.188.007
2001 | 1.374.997 | 34465624 | 218,038 | 10,675491 | 1.156.959 | 23.790.133
2002 | 1451532 | 38.984.725 | 231,689 | 11,978,316 | 1.219.843 | 27.006.409
2003 | 1560880 | 41682713 | 251.300 | 13.625.684 | 1318580 | 28.057.029
2004 | 1575604 | 47.377.906 | 251991 | 14,199,583 | 1.323.703 | 33.178.323
2005 | 1547.791 | 48.085850 | 250,207 | 14,535167 | 1.297.494 | 33.550.683
2006 | 1492000 | 48125149 | 245590 | 14,833,887 | 1.246.410 | 33.291.262
2007 | 1471665 | 48465239 | 243120 | 15,160,316 | 1028545 | 33.304.923
2008 | 1482084 | 50.062.718 | 242,489 | 15,512,866 | 1.239.595 | 34549.852
2000 | 1484468 | 52652588 | 245222 | 16373561 | 1.239.246 | 36,279,027
2010 | 1504021 | 55.364.951 | 251704 | 17.368.963 | 1.252.318 | 37.995988
2011 | 1505673 | 56.569.020 | 255972 | 17.057.604 | 1.249.701 | 38.611.416
2012 | 1481427 | 56.758.621 | 256.146 | 18.208.922 | 1225281 | 38,549.698
2013 1,439,322 55,675,414 246,211 17,917,337 1,193,110 37,758,076
2014 | 1.389.160 | 53460083 | 228,448 | 16.986.637 | 1.160.721 | 36,473,447
2015 | 1.311.049 | 50821433 | 214189 | 16076927 | 1,096,861 | 34,744,505
20160 | 1484468 | 52652588 | 245222 | 16373561 | 1.239.246 | 36.279,027

! The figures for 2016 are estimates.

Source: Data for 2009-15 retrieved from the Defense Manpower Data Center (DMDC),
https://www.dmdc.osd.mil/dmdcrs/.
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Table 11-1B. Comparison of Military and Civilian Pay Increases, 1945-2016

Basic Pay

CIVILIAN* MILITARY
Year Average Pay Increase Average Pay Increase
Classification Pay Public | BasicPay | Housing | Subsistence | Total®
Act Law Increase Law Increase Increase Increase Increase
1945 79-106 15.9%
1946 79-390 14.0% 79-474 23.7% 19.6% 18.8%
1948 80-900 11.0%
1949 81-429 4.0% 81-351 22.9% 0.6% 22.1% 19.2%
1951 82-201 10.0%
1952 82-346 4.0% 34.1% 14.2% 8.9%
1955 84-94 7.5% 84-20 10.0% -5.1% 7.1%
1958 85-462 10.0% 85-422 8.3% 6.4%
1960 86-568 7.7%
1962 87-793(1) 5.5% 87-531 19.8% -2.1% 2.7%
1963 87-793(Il) 4.1% 88-132 14.2% 10.8%
1964 88-426 4.2% 88-422 2.3% 0.5% 1.9%
1965 89-301 3.6% 89-132 10.43% 1.6% 8.3%
1966 89-504 2.9% 89-501 3.2% 3.5% 2.8%
1967 90-206 4.5% 90-207 5.6% 1.2% 9.4% 5.2%
1968 90-206 4.9% 90-207 6.9% 1.3% 5.2%
1969 90-206 9.1% 90-207 12.6% 9.3%
1970 91-231 6.0% 90-207 8.1% 4.5% 6.6%
1971 91-656 5.96% 90-207 7.9% 7.9% 6.8%
92-129 11.6% 34.5% 14.2%
1972 92-210 5.5% 90-207 7.21% 3.4% 5.4%
1972 91-656 5.1% 90-207 6.69% 11.0% 6.0%
1973 91-656 90-207 5.52% 5.5% 5.52% 5.52%
1974 91-656 93-419 5.00% 5.0% 5.00% 5.00%
1975 91-656 93-419 3.62% 10.7% 4.83% 4.83%
1976 91-656 94-361 6.20% 11.0% 7.05% 7.05%
1977 91-656 94-361 5.50% 5.5% 5.50% 5.50%
1978 91-656 93-419 7.02% 7.0% 7.02% 7.02%
1979 91-656 93-419 10.0% 0.87%
1980 96-343 10.0% 0.87%
1980 91-656 9.12% 96-342 11.7% 11.7% 11.7% 11.7%
1981 91-656 4.80% 97-60 14.3% 14.3% 14.3% 14.30%
1982 91-656 4.0% 4.0% 4.0% 4.00%
1983
1984 91-656 4.0% 98-94 4.0% 4.0% 4.0% 4.00%
1985 91-656 3.5% 08-525 4.0% 4.0% 4.0% 4.00%
99-145 3.0% 3.0% 3.0% 3.00%
1987 91-656 3.0% 99-661 3.0% 3.0% 3.0% 3.00%
1988 91-656 2.0% 100-180 2.0% 2.0% 2.0% 2.00%
1989 91-656 4.1% 100-456 4.1% 7.0% 4.1% 4.40%
1990 91-656 3.6% 101-189 3.6% 3.6% 3.6% 3.60%
1991 101-509 4.1% 101-510 4.1% 4.1% 4.1% 4.10%
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CIVILIAN* MILITARY

Year Average Pay Increase Average Pay Increase

Classification Pay Public Basic Pay | Housing | Subsistence | Total®

Act Law Increase Law Increase Increase Increase Increase

1992 101-509 4.2% 102-190 4.2% 4.2% 4.2% 4.20%
1993 101-509 3.7% 102-484 3.7% 3.7% 3.7% 3.70%
1994 101-509 2.2% 103-160 2.2% 2.2% 2.2% 2.20%
1995 101-509 2.6% 103-337 2.6% 2.6% 2.6% 2.60%
1996 101-509 2.4% 104-106 2.4% 5.2% 2.4% 28.8%
1997 101-509 3.0% 104-201 3.0% 4.4% 2.9% 3.3%
1998 101-509 2.8% 105-85 2.8% 1.0% 0.5% 2.2%
1999 101-509 3.6% 105-261 3.6% 3.4% 1.4% 3.4%
2000 101-509 4.8% 106-65 6.2% 4.8% 1.1% 5.5%
2001 101-509 3.7% 106-398 4.1% 16.2% 1.1% 6.8%
2002 101-509 4.6% 107-107 6.9% 9.9% 5.1% 7.5%
2003 101-509 4.1% 107-314 4.7% 16.4% 0.5% 7.6%
2004 101-509 4.1% 108-136 4.2% 2.9% 4.8% 3.6%
2005 101-509 3.5% 108-375 3.5% 4.4% 4.9% 3.5%
2006 101-509 3.1% 109-163 3.1% 5.9% 1.9% 3.7%
2007-Jan 101-509 2.2% 109-364 2.2% 3.5% 2.8% 2.6%
2007-Apr 101-509 0.5% 109-364 0.5% 0.0% 0.0% 0.3%
2008 101-509 3.5% 110-181 3.5% 7.3% 15.7% 4.4%
2009 101-509 3.9% 110-417 3.9% 6.9% 0.0% 4.5%
2010 101-509 2.0% 111-84 3.4% 6.0% 5.0%
2011 101-509 0.0% 111-383 1.4% 1.1% 0.4%
2012 101-509 0.0% 112-81 1.6% 2.0% 7.2%
2013 101-509 0.0% 112-239 1.7% 3.8% 1.1%
2014 101-509 1.0% 113-66 1.0% 5.0% 1.5%
2015 101-509 1.0% 113-291 1.0% 0.5% 2.9%
2016 101-509 1.3% 114-92 1.3% 3.4% 0.1%

* Note: Locality pay was added in 1993. The column represents the General Schedule (GS) increase plus the average
increase in locality pay.

Note: (1) The “Total Increase” column for military pay reflects the weighted average increase in basic pay, basic
allowance for housing, and basic allowance for subsistence.

** An adjustment under this section shall have the force and effect of law — Released October 11, 2005.

--- No data available.

Sources: Department of Defense new releases, Defense Finance and Accounting Services (DFAS), and
https://www.congress.gov.
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Basic Pay

Table 11-1C. Military Pay in Comparison with ECI and CPI, 1952-2015

CPI*Increase Cumulative Increase in Cumulative Increase in | Cumulative Increase in Cumulative
Ctfantiva Vaar Average Total* Average Basic Qan tn Qan nrinr ECI® Increase Sep Basic Pay Total Pay CPI* Increase in ECI
Increase Pay Raise N to Sep prior year Oct 82 Base Oct 82 Base Oct 82 Base Oct 82 Base

1-May-1952 8.9% 4.0%
1-Apr-1955 7.1 10.0
1-Jun-1958 6.4 8.3
1-Jan-1963 2.7 0
1-Oct-1963 10.8 14.2
1-Sep-1964 1.9 2.3 0.97%
1-Sep-1965 8.3 10.4 1.61
1-Jul-1966 2.8 3.2 2.85
1-Oct-1967 5.2 5.6 3.69
1-Jul-1968 5.2 6.9 3.56
1-Jul-1969 9.3 12.6 5.44
1-Jan-1970 6.6 8.1 2.72
1-Jan-1971 6.8 7.9 5.29 --- --- --- - -
14-Nov-1971 14.2 11.6 2.76
1-Jan-1972 5.4 7.2 0.49
1-Oct-1972 6.0 6.7 2.92
1-Oct-1973 7.3 6.2 7.80
1-Oct-1974 55 55 12.06
1-Oct-1975 5.0 5.0 7.44 --= --= --= - -
1-Oct-1976 4.8 3.6 5.46
1-Oct-1977 7.1 6.2 6.39
1-Oct-1978 55 55 8.93
1-Oct-1979 7.0 7.02 12.07
1-Oct-1981 14.3 14.3 11.0
1-Oct-1982 4 4 4.9 7.0% 0.04% 0.04% 0.05% 0.07%
1-Jan-1984 4 4 2.8 4.9 0.08 0.08 0.08 0.12
1-Jan-1985 4 4 4.3 4.5 0.12 0.12 0.12 0.17
1-Oct-1985 3 3 3.2 4.9 0.15 0.15 0.15 0.22
1-Jan-1987 8 3 1.8 3.5 0.18 0.18 0.17 0.26
1-Jan-1988 2 2 4.3 3.4 0.20 0.20 0.21 0.29
1-Jan-1989 4.1 4.1 4.2 4.0 0.24 0.24 0.26 0.33
1-Jan-1990 3.6 3.6 4.4 4.6 0.28 0.28 0.30 0.38
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1-Jan-1991 4.1 4.1 6.2 4.4 0.32 0.32 0.36 0.42
1-Jan-1992 4.2 4.2 3.4 3.7 0.36 0.36 0.40 0.46
1-Jan-1993 3.7 3.7 3 2.8 0.40 0.40 0.43 0.49
1-Jan-1994 2.6 2.2 2.8 3.0 0.42 0.42 0.45 0.52
1-Jan-1995 2.6 2.6 3 2.9 0.45 0.45 0.48 0.55
1-Jan-1996 2.9 2.4 2.5 2.8 0.47 0.48 0.51 0.58
1-Jan-1997 3.2 3 3 3.2 0.50 0.51 0.54 0.61
1-Jan-1998 2.2 2.8 2.2 3.5 0.53 0.53 0.56 0.65
1-Jan-1999 3.4 3.6 14 3.9 0.56 0.57 0.58 0.69
1-Jan-2000 4.1 4.8 2.7 3.4 0.61 0.61 0.60 0.72
1-Jul-2000 1.0 14 === =2 0.63 0.62 0.60 0.72
1-Jan-2001 6.4 3.7 3.5 4.0 0.66 0.68 0.64 0.76
1-Jul-2001 0.3 0.4 --- --- 0.67 0.68 0.64 0.76
1-Jan-2002 7.5 6.9 2.6 3.6 0.74 0.76 0.66 0.80
1-Jan-2003 7.6 4.7 15 3.2 0.78 0.84 0.68 0.83
1-Jan-2004 3.4 4.2 2.3 2.9 0.82 0.87 0.70 0.86
1-Jan-2005 5.9 3.5 2.5 2.4 0.86 0.93 0.73 0.88
1-Jan-2006 3.8 3.1 4.7 2.3 0.89 0.97 0.77 0.90
1-Jan-2007 4.5 2.2 2.1 3.2 0.91 1.01 0.79 0.93
1-Apr-2007 0.3 0.5 =2 =2 0.92 1.01 0.79 0.93
1-Jan-2008 3.4 3.5 2.8 3.3 0.95 1.05 0.82 0.96
1-Jan-2009 4.2 3.9 4.9 3.1 0.99 1.09 0.87 0.99
1-Jan-2010 === 3.4 -1.3 14 1.02 --- 0.86 1.01
1-Jan-2011 === 14 1.1 14 1.03 === 0.87 1.03
1-Jan-2012 === 1.6 3.9 1.6 1.05 --- 0.91 1.05
1-Jan-2013 === 1.7 2.0 1.7 1.09 == 0.93 1.07
1-Jan-2014 --- 1.0 1.2 1.6 1.10 - 0.94 1.09
1-Jan-2015 === 1.0 1.7 2.1 1.11 == 0.96 111

! Weighted average of basic pay, quarters, and subsistence increases, including administrative adjustments to commuted and leave ration rates.

2 Consumer Price Index for Urban Consumers, measured from September to September (not seasonally adjusted).
3 Employment Cost Index for Private Industry, Civilian Workers, Wages and Salaries (not seasonally adjusted).

4 Consumer Price Index for Urban Consumers, measured from January to January.

--- No data available.

Sources: U.S. Bureau of Labor Statistics, “Consumer Price Index Detailed Reports,” multiple years, and U.S. Bureau of Labor Statistics, Employment Cost Index Historical Listing: Volume V, April 2016, 33,

http://www.bls.gov/web/eci/ecicois.pdf.
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The following pages set out the schedule of basic pay rates (monthly) by pay grade and longevity, as they have changed from the mid-twentieth century to 2015.

Table 11-1D. Basic Pay Schedule, Historical Data, Selected Years, 1958-2015

Basic Pay

Jun-58
Oct-63
Sep-64
Sep-65
Jul-66
Oct-67
Jul-68
Jul-69
Jan-70
Jan-71
Nov-71
Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78
Oct-79
Oct-80
Oct-81

Under 2
1200.00
1200.00
1302.00
1380.00
1424.10
1503.90
1607.70
1810.20
1956.90
2111.40
2111.40
2263.50
2415.00
2564.10
2705.70
2841.00
2943.90
3126.30
3298.20
3529.80
3942.90
4506.60

Over 2
1250.00
1315.00
1347.90
1428.90
1474.50
1557.00
1664.40
1874.10
2025.90
2185.80
2185.80
2343.30
2500.20
2654.40
2800.80
2940.90
3047.40
3236.40
3414.30
3654.00
4081.50
4665.30

Over 3
1250.00
1315.00
1347.20
1428.90
1474.50
1557.00
1664.40
1874.10
2025.90
2185.80
2185.80
2343.30
2500.20
2654.40
2800.80
2940.90
3047.40
3236.40
3414.30
3654.00
4081.50
4665.30

Over 4
1250.00
1315.00
1347.90
1428.90
1474.50
1557.00
1664.40
1874.10
2025.90
2185.80
2185.80
2343.30
2500.20
2654.40
2800.80
2940.90
3047.40
3236.40
3414.30
3654.00
4081.50
4665.30

Over 6
1250.00
1315.00
1347.90
1428.90
1474.50
1557.00
1664.40
1874.10
2025.90
2185.80
2185.80
2343.30
2500.20
2654.40
2800.80
2940.90
3047.40
3236.40
3414.30
3654.00
4081.50
4665.30

Over 8
1300.00
1365.00
1399.20
1483.20
1530.60
1616.40
1728.00
1945.80
2103.30
2269.50
2269.50
2433.00
2595.90
2756.10
2908.20
3053.70
3164.10
3360.30
3545.10
3794.10
4176.00
4791.60

Pay Grade O-10
Over 10  Over12  Over 14
1300.00 1400.00 1400.00
1365.00 1470.00 1470.00
1399.20 1506.90 1506.90
1483.20 1597.20 1597.20
1530.60 1648.20 1648.20
1616.40 1740.60 1740.60
1728.00 1860.60 1860.60
194580  2094.90 2094.90
210330  2264.70 2264.70
2269.50 244350 244350
2269.50 244350 244350
2433.00  2619.60 2619.60
2595.90  2794.80 2794.80
2756.10  2967.30 2967.30
2908.20  3000.00 3000.00
3053.70  3150.00 3150.00
3164.10  3300.00 3300.00
3360.30  3618.00 3618.00
3545.10  3816.90 3816.90
3794.10  4084.80  4084.80
4176.00  4176.00  4176.00
4791.60  4791.60  4791.60

Over 16
1500.00
1575.00
1614.30
1711.20
1766.10
1865.10
1993.80
2244.90
2426.70
2618.40
2618.40
2807.10
2994.90
3000.00
3000.00
3150.00
3300.00
3876.60
3958.20
4176.00
4176.00
4791.60

Over 18
1500.00
1575.00
1614.30
1711.20
1766.10
1865.10
1993.80
2244.90
2426.70
2618.40
2618.40
2807.10
2994.90
3000.00
3000.00
3150.00
3300.00
3876.60
3958.20
4176.00
4176.00
4791.60

Over 20
1600.00
1680.00
1722.00
1825.20
1883.70
1989.30
2126.70
2394.60
2588.70
2793.30
2793.30
2994.60
3000.00
3000.00
3000.00
3150.00
3300.00
3958.20
3958.20
4176.00
4176.00
4791.60

Over 22
1600.00
1680.00
1722.00
1825.20
1883.70
1989.30
2126.70
2394.60
2588.70
2793.30
2793.30
2994.60
3000.00
3000.00
3000.00
3150.00
3300.00
3958.20
3958.20
4176.00
4176.00
4791.60

Over 24
1600.00
1680.00
1722.00
1825.20
1883.70
1989.30
2126.70
2394.60
2588.70
2793.30
2793.30
2994.60
3000.00
3000.00
3000.00
3150.00
3300.00
3958.20
3958.20
4176.00
4176.00
4791.60

Over 26
1700.00
1785.00
1829.70
1939.50
2001.60
2113.80
2259.60
2544.30
2750.40
2967.60
2967.60
3000.00
3000.00
3000.00
3000.00
3150.00
3300.00
3958.20
3958.20
4176.00
4176.00
4791.60

Over 30
1700.00
1785.00
1829.70
1939.50
2001.60
2113.80
2259.60
2544.30
2750.40
2967.60
2967.60
3000.00
3000.00
3000.00
3000.00
3150.00
3300.00
3958.20
3958.20
4176.00
4176.00
4791.60
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Oct-82
Jan-84
Jan-85
Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91
Jan-92
Jan-93
Jan-94
Jan-95
Jan-96
Jan-97
Jan-98
Jan-99
Jan-00
Jul-00

Jan-01
Jul-01

Jan-02
Jan-03
Jan-04
Jan-05

Under 2
4686.90
4874.40
5069.40
5221.50
5378.10
5485.80
5710.80
5916.30
6159.00
6417.60
6655.20
6801.60
6978.30
7145.70
7360.20
7566.30
7838.70
8214.90

Over 2
4791.60
5046.00
5247.90
5405.40
5567.70
5679.00
5911.80
6124.50
6375.60
6643.50
6889.20
7040.70
7223.70
7397.10
7619.10
7832.40
8114.40
8503.80

Over 3
4791.60
5046.00
5247.90
5405.40
5567.70
5679.00
5911.80
6124.50
6375.60
6643.50
6889.20
7040.70
7223.70
7397.10
7619.10
7832.40
8114.40
8503.80

Over 4
4791.60
5046.00
5247.90
5405.40
5567.70
5679.00
5911.80
6124.50
6375.60
6643.50
6889.20
7040.70
7223.70
7397.10
7619.10
7832.40
8114.40
8503.80

Over 6
4791.60
5046.00
5247.90
5405.40
5567.70
5679.00
5911.80
6124.50
6375.60
6643.50
6889.20
7040.70
7223.70
7397.10
7619.10
7832.40
8114.40
8503.80

Over 8
4791.60
5239.50
5449.20
5612.70
5781.00
5896.50
6138.30
6359.40
6620.10
6898.20
7153.50
7311.00
7501.20
7681.20
7911.60
8133.00
8425.80
8830.20

Pay Grade O-10
Over 10  Over12  Over 14
4791.60  4791.60  4791.60
5239.50  5533.20  5533.20
5449.20  5866.20  5866.20
5612.70 6042.30  6042.30
5781.00 622350  6223.50
5896.50 622350  6223.50
6138.30 6478.80  6478.80
6359.40 6711.90  6711.90
6620.10 6987.00  6987.00
6898.20 7280.40  7280.40
7153.50 7549.80  7549.80
7311.00 7716.00  7716.00
7501.20 7916.70  7916.70
7681.20  8106.60  8106.60
7911.60  8349.90  8349.90
8133.00  8583.60  8583.60
8425.80  8892.60  8892.60
8830.20  9319.50  9319.50

Over 16
4791.60
5533.20
6285.90
6474.60
6668.70
6668.70
6875.10
7191.90
7486.80
7801.20
8089.80
8267.70
8482.80
8686.50
8947.20
9197.70
9225.00
9986.40

Over 18
4791.60
5533.20
6285.90
6474.60
6668.70
6668.70
6875.10
7191.90
7486.80
7801.20
8089.80
8267.70
8482.80
8686.50
8947.20
9197.70
9225.00
9986.40

Over 20
4791.60
5533.20
6706.50
6907.80
7115.10
7115.10
7115.10
7673.40
7988.10
8323.50
8631.60
8821.50
9016.80
9016.80
9016.80
9225.00
9225.00
10655.10
10655.10
11049.30
11049.30
11516.70
11874.90
12133.20
12133.20

Over 22
4791.60
5533.20
6706.50
6907.80
7115.10
7115.10
7115.10
7673.40
7988.10
8323.50
8631.60
8821.50
9016.80
9016.80
9016.80
9225.00
9225.00
10655.10
10707.60
11103.90
11103.90
11516.70
11874.90
12133.20
12133.20

Over 24
4791.60
5533.20
6706.50
6907.80
7115.10
7115.10
7115.10
7673.40
7988.10
8323.50
8631.60
8821.50
9016.80
9016.80
9016.80
9225.00
9225.00
10655.10
10850.10
11141.70
11141.70
11516.70
11874.90
12133.20
12133.20

Over 26
4791.60
5533.20
7124.70
7338.30
7558.50
7558.50
7558.50
8151.60
8485.80
8733.30
9016.80
9016.80
9016.80
9016.80
9016.80
9225.00
9225.00
10850.10
10850.10
11141.70
11141.70
11516.70
11874.90
12133.20
12133.20

Over 30
4791.60
5533.20
7124.70
7338.30
7558.50
7558.50
7558.50
8151.60
8485.80
8733.30
9016.80
9016.80
9016.80
9016.80
9016.80
9225.00
9225.00

10850.10

10850.10

11141.70

11141.70

11516.70

11874.90

12133.20

12133.20
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Pay Grade O-10

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jan-06 12666.60 12666.60 12666.60 12666.60 12666.60
Jan-07 13659.00 13725.90 14000.10 14000.10 14000.10
Jan-08 14137.20 14206.20 14349.90 14349.90 14349.90
Jan-09 14688.60 14750.10 14750.10 14750.10 14750.10
Jan-10 14975.10 14975.10 14975.10 14975.10 14975.10
Jan-11 14975.10 14975.10 14975.10 14975.10 14975.10
Jan-12 14975.10 14975.10 14975.10 14975.10 14975.10
Jan-13 14975.10 14975.10 14975.10 14975.10 14975.10
Jan-14 15125.10 15125.10 15125.10 15125.10 15125.10
Jan-15 15125.10 15125.10 15125.10 15125.10 15125.10

Pay Grade O-9

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jun-58 1063.30 1100.00 1122.00 1122.00 1122.00 1150.00 1150.00 1200.00 1200.00 1300.00 1300.00 1400.00 1400.00 1400.00 1500.00 1500.00
Oct-63 1063.30 1155.00 1180.00 1180.00 1180.00 1210.00 1210.00 1260.00 1260.00 1365.00 1365.00 1470.00 1470.00 1470.00 1575.00 1575.00
Sep-64 1153.80 1183.80 1209.60 1209.60 1209.60 1240.20 1240.20 1291.50 1291.50 1399.20 1399.20 1506.90 1506.90 1506.90 1614.30 1614.30
Sep-65 1223.10 1254.90 1282.20 1282.20 1282.20 1314.60 1314.60 1368.90 1368.90 1483.20 1483.20 1597.20 1597.20 1597.20 1711.20 1711.20
Jul-66 1262.10 1295.10 1323.30 1323.30 1323.30 1356.60 1356.60 1412.70 1412.70 1530.60 1530.60 1648.20 1648.20 1648.20 1766.10 1766.10
Oct-67 1332.90 1367.70 1397.40 1397.40 1397.40 1432.50 1432.50 1491.90 1491.90 1616.40 1616.40 1740.60 1740.60 1740.60 1865.10 1856.10
Jul-68 1425.00 1462.2 1493.70 1493.70 1493.70 1531.20 1531.20 1594.80 1594.80 1728.00 1728.00 1860.60 1860.60 1860.60 1933.80 1933.80
Jul-69 1604.40 1646.40 1681.80 1681.80 1681.80 1724.10 1724.10 1795.80 1795.80 1945.80 1945.80 2094.90 2094.90 2094.90 2244.90 2244.90
Jan-70 1734.30 1779.90 1818.00 1818.00 1863.90 1863.90 1941.30 1941.30 2103.30 2103.30 2103.30 2264.70 2264.70 2264.70 2426.70 2426.70
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Military Compensation Background Papers

Jan-71
Nov-71
Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78
Oct-79
Oct-80
Oct-81
Oct-82
Jan-84
Jan-85
Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91
Jan-92
Jan-93
Jan-94

Under 2
1871.40
1871.40
2006.40
2140.50
2272.50
2397.90
2517.90
2609.10
2770.80
2923.20
3128.40
3494.40
3994.20
4154.10
5320.30
4493.10
4627.80
4766.70
4862.10
5061.30
5243.40
5485.50
5687.70
5898.00
6027.90

Over 2

1920.6

1920.6
2059.20
2196.90
2332.50
2461.20
2584.20
2677.80
2843.70
3000.00
3210.60
3586.20
4098.90
4263.00
4433.40
4610.70
4749.00
4891.50
4989.30
5193.90
5380.80
5601.30
5836.50
6052.50
6185.70

Over 3
1961.70
1961.70
2103.00
2243.70
2382.00
2513.40
2639.10
2734.50
2904.00
3063.60
3278.70
3662.40
4186.20
4353.60
4527.60
4708.80
4850.10
4995.60
5095.50
5304.30
5495.40
5720.70
5961.00
6181.50
6317.40

Over 4
1961.70
1961.70
2103.00
2243.70
2382.00
2513.40
2639.10
2734.50
2904.00
3063.60
3278.70
3662.40
4186.20
4353.60
4527.60
4708.80
4850.10
4995.60
5095.50
5304.30
5495.40
5720.70
5961.00
6181.50
6317.40

Over 6
1961.70
1961.70
2103.00
2243.70
2382.00
2513.40
2639.10
2734.50
2904.00
3063.60
3278.70
3662.40
4186.20
4353.60
4527.60
4708.80
4850.10
4995.60
5095.50
5304.30
5495.40
5720.70
5961.00
6181.50
6317.40

Over 8
2011.20
2011.20
2156.10
2300.40
2442.30
2577.00
2706.00
3804.10
2978.10
3141.90
3362.40
3755.70
4292.70
4464.30
4642.80
4828.50
4973.40
5122.50
5225.10
5439.30
5635.20
5866.20
6112.50
6338.70
6478.20

Pay Grade O-9

Over 10 Over 12 Over 14
2011.20 2094.60 2094.60
2011.20 2094.60 2094.60
2156.10 2245.50 2245.50
2300.40 2395.80 2395.80
2442.30 2543.70 2543.70
2577.00 2684.10 2684.10
2706.00 2818.20 2818.20
2804.10 2920.20 2920.20
2978.10 3101.40 3101.40
3141.90 3272.10 3272.10
3362.40 3501.90 3501.90
3755.70 3911.70 4176.00
4292.70 4471.20 4471.20
4464.30 4650.00 4650.00
4642.80 4836.00 4836.00
4828.50 5029.50 5029.50
4973.40 5180.40 5180.40
5122.50 5335.80 5335.80
5225.10 5442.60 5442.60
5439.30 5665.80 5665.80
5635.20 5869.80 5869.80
5866.20 6110.40 6110.40
6112.50 6366.90 6366.90
6338.70 6602.40 6602.40
6478.20 8747.60 6747.60

Over 16
2269.50
2269.50
2433.00
2595.90
2756.10
2908.20
3053.70
3164.10
3360.30
3545.10
3794.10
4176.00
4844.10
4791.60
5239.50
5449.20
5612.70
5781.00
5896.50
6138.30
6359.40
6620.10
6898.20
7153.50
7311.00

Over 18
2269.50
2269.50
2433.00
2595.90
2756.10
2908.20
3053.70
3164.10
3360.30
3545.10
3794.10
4176.00
4791.60
4791.60
5239.50
5449.20
5612.70
5781.00
5896.50
6138.30
6359.40
6620.10
6898.20
7153.50
7311.00

Over 20
2443.50
2443.50
2619.60
2794.80
2967.30
3000.00
3150.00
3300.00
3618.00
3816.90
4084.80
4176.00
4791.60
4791.60
5533.20
5866.20
6042.30
6223.50
6223.50
6478.80
6711.90
6987.00
7280.40
7549.80
7716.00

Over 22
2443.50
2443.50
2619.60
2794.80
2967.30
3000.00
3150.00
3300.00
3618.00
3816.90
4084.80
4176.00
4791.60
4791.60
5533.20
5866.20
6042.30
6223.50
6223.50
6478.80
6711.90
6987.00
7280.40
7549.80
7716.00

Over 24
2443.50
2443.50
2619.60
2794.80
2967.30
3000.00
3150.00
3300.00
3618.00
3816.90
4084.80
4176.00
4791.60
4791.60
5533.20
5866.20
6042.30
6223.50
6223.50
6478.80
6711.90
6987.00
7280.40
7549.80
7716.00

Over 26
2618.40
2618.40
2807.10
2994.90
3000.00
3000.00
3150.00
3300.00
3876.60
3958.20
4176.00
4176.00
4791.60
4791.60
5533.20
6285.90
6474.60
6668.70
6668.70
6478.80
7191.90
7486.80
7801.20
8089.80
7716.00

Over 30
2618.40
2618.40
2807.10
2994.90
3000.00
3000.00
3150.00
3300.00
3876.60
3958.20
4176.00
4176.00
4791.60
4791.60
5533.20
6285.90
6474.60
6668.70
6668.70
6875.10
7191.90
7486.80
7801.20
8089.80
8267.70
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Basic Pay

Jan-95
Jan-96
Jan-97
Jan-98
Jan-99
Jan-00
Jul-00

Jan-01
Jul-01

Jan-02
Jan-03
Jan-04
Jan-05
Jan-06
Jan-07
Jan-08
Jan-09
Jan-10
Jan-11
Jan-12
Jan-13
Jan-14
Jan-15

Under 2
6184.50
6333.00
6522.90
6705.60
6947.10
7280.70

Over 2
6346.50
6498.90
6693.90
6881.40
7129.20
7471.50

Over 3
6481.80
6637.50
6836.70
7028.10
7281.00
7630.50

Over 4
6481.80
6637.50
6836.70
7028.10
7281.00
7630.50

Over 6
6481.80
6637.50
6836.70
7028.10
7281.00
7630.50

Over 8
6646.50
6806.10
7010.40
7206.60
7466.10
7824.60

Pay Grade O-9

Over 10
6646.50
6806.10
7010.40
7206.60
7466.10
7824.60

Over 12
6923.10
7089.30
7302.00
7506.60
7776.90
8150.10

Over 14
6923.10
7089.30
7302.00
7506.60
7776.90
8150.10

Over 16
7501.20
7681.20
7911.60
8133.00
8425.80
8830.20

Over 18
7501.20
7681.20
7911.60
8133.00
8425.80
8830.20

Over 20
7916.70
8106.60
8349.90
8583.60
8892.60
9319.50
9319.50
9664.20
9664.20
10147.50
10563.60
10954.50
11337.90
11689.50
11946.60
12364.80
12846.90
13283.70
13469.70
13685.10
13917.60
14056.80
14056.80

Over 22
7916.70
8106.60
8349.90
8583.60
8892.60
9319.50
9453.60
9803.40
9803.40
10293.60
10715.70
11112.30
11501.10
11857.50
12118.50
12542.70
13032.00
13475.10
13663.80
13882.50
14118.60
14259.90
14259.90

Over 24
7916.70
8106.60
8349.90
8583.60
8892.60
9319.50
9647.70
10004.70
10004.70
10504.80
10935.60
11340.30
11737.20
12101.10
12367.20
12800.10
13299.30
13751.40
13944.00
14167.20
14408.10
14552.10
14552.10

Over 26
8482.80
8686.50
8947.20
9197.70
9225.00
9986.40
9986.40
10356.00
10356.00
10873.80
11319.60
11738.40
12149.10
12525.60
12801.30
13249.20
13765.80
14233.80
14433.00
14664.00
14913.30
15062.40
15062.40

Over 30
8482.80
8686.50
1575.00
1614.30
1711.20
1766.10
1856.10
1933.80
2244.90
2426.70
2618.40
2618.40
2807.10
2994.90
13441.50
13911.90
14454.60
14946.00
14975.10
14975.10
14975.10
15125.10
15125.10
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Jul-22
Jun-42
Jul-46
Oct-49
May-52
Apr-55
Jun-58
Oct-63
Sep-64
Sep-65
Jul-66
Oct-67
Jul-68
Jul-69
Jan-70
Jan-71
Nov-71
Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78

Under 2
666.67
666.67
733.33
926.25
963.30
963.30
963.30
963.30

1045.20

1107.90

1143.30

1207.20

1290.60

1453.20

1570.80

1695.00

1695.00

1817.10

1938.60

2058.30

2172.00

2280.60

2363.10

2509.50

2647.50

Over 2

666.67

666.67

733.33

926.25

963.30

963.30
1000.00
1050.00
1076.40
1140.90
1177.50
1243.50
1329.30
1496.70
1617.90
1745.70
1745.70
1871.70
1996.80
2120.10
2237.10
2349.00
2433.90
2584.80
2727.00

Over 3

666.67

666.67

733.33

926.25

963.30
1021.80
1022.00
1075.00
1101.90
1167.90
1205.40
1272.90
1360.80
1532.40
1656.60
1787.40
1787.40
1916.40
2044.50
2170.50
2290.20
2404.80
2491.80
2646.30
2791.80

Over 4

666.67

666.67

733.33

926.25

963.30
1021.80
1022.00
1075.00
1101.90
1167.90
1205.40
1272.90
1360.80
1532.40
1656.60
1787.40
1787.40
1916.40
2044.50
2170.50
2290.20
2404.80
2491.80
2646.30
2791.80

Over 6

666.67

666.67

733.33

926.25

963.30
1021.80
1022.00
1075.00
1101.90
1167.90
1205.40
1272.90
1360.80
1646.40
1656.60
1787.40
1787.40
1916.40
2044.50
2170.50
2290.20
2404.80
2491.80
2646.30
2791.80

Over 8

666.67

666.67

733.33

926.25

963.30
1021.80
1100.00
1155.00
1183.80
1254.90
1295.10
1367.70
1462.20
1646.40
1779.90
1920.60
1920.60
2059.20
2196.90
2332.50
2461.20
2584.20
2677.80
2843.70
3000.00

Pay Grade O-8

Over 10 Over 12 Over 14

666.67 666.67 666.67
666.67 666.67 666.67
733.33 733.33 733.33
926.25 926.25 926.25
963.30 963.30 963.30

1021.80 1021.80 1021.80
1100.00 1150.00 1150.00
1155.00 1210.00 1210.00
1183.80 1240.20 1240.20
1254.90 1314.60 1314.60
1295.10 1356.60 1356.60
1367.70 1432.50 1432.50
1462.20 1531.20 1531.20
1724.10 1724.10 1795.80
1779.90 1863.90 1863.90
1920.60 2011.20 2011.20
1920.60 2011.20 2011.20
2059.20 2156.10 2156.10
2196.90 2300.40 2300.40
2332.50 2442.30 2442.30
2461.20 2577.00 2577.00
2584.20 2706.00 2706.00
2677.80 2804.10 2804.10
3843.70 2978.10 2978.10
3000.00 3141.90 3141.90

Over 16
666.67
666.67
733.33
926.25
963.30

1021.80

1200.00

1260.00

1291.50

1368.90

1412.70

1491.90

1594.80

1874.10

1941.30

2094.60

2094.60

2245.50

2395.80

2543.70

2684.10

2818.20

2920.20

3101.40

3272.10

Over 18
666.67
666.67
733.33
926.25
963.30

1021.80

1250.00

1315.00

1347.90

1428.90

1474.50

1557.00

1664.40

1945.80

2025.90

2185.80

2185.80

2343.30

2500.20

2654.40

2800.80

2940.90

3047.40

3236.40

3414.30

Over 20
666.67
666.67
733.33
926.25
963.30

1021.80

1300.00

1365.00

1399.20

1483.20

1530.60

1616.40

1728.00

2024.10

2103.30

2269.50

2269.50

2433.00

2595.90

2756.10

2908.20

3053.70

3164.10

3360.30

3545.10

Over 22
666.67
666.67
733.33
926.25
963.30

1021.80

1350.00

1420.00

1455.60

1542.90

1592.40

1681.50

1797.60

2024.10

2188.20

2361.00

2361.00

2531.10

2700.30

2866.80

3000.00

3150.00

3291.00

3495.00

3687.30

Over 24
666.67
666.67
733.33
926.25
963.30

1012.80

1350.00

1420.00

1455.60

1542.90

1542.90

1681.50

1797.60

2024.10

2118.20

2361.00

2361.00

2531.10

2700.30

2866.80

3000.00

3150.00

3291.00

3495.00

3687.30

Over 26
666.67
666.67
733.33
926.25
963.30

1021.80

1350.00

1420.00

1455.60

1542.90

1592.40

1681.50

1797.60

2024.10

2188.20

2361.00

2361.00

2531.10

2700.30

2866.80

3000.00

3150.00

3291.00

3495.00

3687.30

Over 30
666.67
666.67
733.33
954.75
992.94

1076.40

1350.00

1420.00

1455.60

1542.90

1594.40

1681.50

1797.60

2024.10

2188.20

2361.00

2361.00

2531.10

2700.30

2866.80

3000.00

3150.00

3291.00

3495.00

3687.30
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Basic Pay

Oct-79
Oct-80
Oct-81
Oct-82
Jan-84
Jan-85
Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91
Jan-92
Jan-93
Jan-94
Jan-95
Jan-96
Jan-97
Jan-98
Jan-99
Jan-00
Jul-00

Jan-01
Jul-01

Jan-02

Under 2
2833.50
3165.00
3617.70
3762.30
3912.90
4069.50
4191.60
4317.30
4403.70
4584.30
4749.30
4944.00
5151.60
5342.10
5459.70
5601.60
5736.00
5908.20
6073.50
6292.20
6594.30
6594.30
6838.20
6838.20
7180.20

Over 2
2918.40
3259.80
3726.00
3875.10
4030.20
4191.30
4317.00
4446.60
4535.40
4721.40
4891.50
5092.20
5306.10
5502.30
5623.50
5769.60
5908.20
6085.50
6255.90
6481.20
6792.30
6810.30
7062.30
7062.30
7415.40

Over 3
2987.70
3337.20
3814.50
3967.20
4125.90
4290.90
4419.60
4552.20
4643.10
4833.60
5007.60
5212.80
5431.80
5632.80
5756.70
5906.40
6048.30
6229.80
6404.10
6634.50
6953.10
6953.10
7210.50
7210.50
7571.10

Over 4
2987.70
3337.20
3814.50
3967.20
4125.90
4290.90
4419.60
4552.20
4643.10
4833.60
5007.60
5212.80
5431.80
5632.80
5756.70
5906.40
6048.30
6229.80
6404.10
6634.50
6953.10
6993.30
7252.20
7252.20
7614.90

Over 6
2987.70
3337.20
3814.50
3967.20
4125.90
4290.90
4419.60
4552.20
4643.10
4833.60
5007.60
5212.80
5431.80
5632.80
5756.70
5906.40
6048.30
6229.80
6404.10
6634.50
6953.10
7171.80
7437.30
7437.30
7809.30

Over 8
3210.60
3586.20
4098.90
4263.00
4433.40
4610.70
4749.00
4891.50
4989.30
5193.90
5380.80
5601.30
5836.50
6052.50
6185.70
6346.50
6498.90
6693.90
6881.40
7129.20
7471.50
7471.50
7747.80
7747.80
8135.10

Pay Grade O-8

Over 10
3210.60
3586.20
4098.90
4263.00
4433.40
4610.70
4749.00
4891.50
4989.30
5193.90
5380.80
5601.30
5836.50
6052.50
6185.70
6346.50
6498.90
6693.90
6881.40
7129.20
7471.50
7540.80
7819.80
7819.80
8210.70

Over 12
3362.40
3755.70
4292.70
4464.30
4642.80
4828.50
4973.40
5122.50
5225.10
5439.30
5635.20
5866.20
6112.50
6338.70
6478.20
6646.50
6806.10
7010.40
7206.60
7466.10
7824.60
7824.60
8114.10
8114.10
8519.70

Over 14
3362.40
3755.70
4292.70
4464.30
4642.80
4828.50
4973.40
5122.50
5225.10
5439.30
5635.20
5866.20
6112.50
6338.70
6478.20
6646.50
6806.10
7010.40
7206.60
7466.10
7824.60
7906.20
8198.70
8198.70
8608.50

Over 16
3501.90
3911.70
4471.20
4650.00
4836.00
5029.50
5180.40
5335.80
5442.60
5665.80
5869.80
6110.40
6366.90
6602.40
6747.60
6923.10
7089.30
7302.00
7506.60
7776.90
8150.10
8150.10
8451.60
8451.60
8874.30

Over 18
3654.00
4081.50
4665.30
4791.60
5046.00
5247.90
5405.40
5567.70
5679.00
5911.80
6124.50
6375.60
6643.50
6889.20
7040.70
7223.70
7397.10
7619.10
7832.40
8114.40
8503.80
8503.80
8818.50
8818.50
9259.50

Over 20
3794.10
4176.00
4791.60
4791.60
5239.50
5449.20
5612.70
5781.00
5896.50
6138.30
6359.40
6620.10
6898.20
7153.50
7311.00
7501.20
7681.20
7911.60
8133.00
8425.80
8830.20
8830.20
9156.90
9156.90
9614.70

Over 22
3946.20
4176.00
4791.60
4791.60
5449.50
5667.60
5837.70
6012.90
6041.70
6289.50
6516.00
6783.30
7068.30
7329.90
7491.30
7686.00
7870.50
8106.60
8333.70
8633.70
9048.00
9048.00
9382.80
9382.80
9852.00

Over 24
3946.20
4176.00
4791.60
4791.60
5449.50
5667.60
5837.70
6012.90
6041.70
6289.50
6516.00
6783.30
7068.30
7329.90
7491.30
7686.00
7870.50
8106.60
8333.70
8633.70
9048.00
9048.00
9382.80
9382.80
9852.00

Over 26
3946.20
4176.00
4791.60
4791.60
5449.50
5667.60
5837.70
6012.90
6041.70
6289.50
6516.00
6783.30
7068.30
7329.90
7491.30
7686.00
7870.50
8106.60
8333.70
8633.70
9048.00
9048.00
9382.80
9382.80
9852.00

Over 30
3946.20
4176.00
4791.60
4791.60
5549.50
5667.60
5837.70
6012.90
6041.70
6289.50
6516.00
6783.30
7068.30
7329.90
7491.30
7686.00
7870.50
8106.60
8333.70
8633.70
9048.00
9048.00
9382.80
9382.80
9852.00
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Pay Grade O-8

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jan-03 7474.50 7719.30 7881.60 7927.20 8129.40 8468.70 8547.30 8868.90 8961.30 9238.20 9639.00 10008.90 10255.80 10255.80 10255.80 10255.80
Jan-04 7751.10 8004.90 8173.20 8220.60 8430.30 8781.90 8863.50 9197.10 9292.80 9579.90 9995.70 10379.10 10635.30 10635.30 10635.30 10635.30
Jan-05 8022.30 8285.10 8459.40 8508.30 8725.50 9089.40 9173.70 9519.00 9618.00 9915.30 10345.50 10742.40 11007.60 11007.60 11007.60 11007.60
Jan-06 8271.00 8541.90 8721.60 8772.00 8996.10 9371.10 9458.10 9814.20 9916.20 10222.80 10666.20 11075.40 11348.70 11348.70 11348.70 11348.70
Jan-07 8453.10 8729.70 8913.60 8964.90 9194.10 9577.20 9666.30 10030.20 10134.30 10447.80 10900.80 11319.00 11598.30 11598.30 11598.30 11888.40
Jan-08 8748.90 9035.10 9225.60 9278.70 9516.00 9912.30  10004.70  10381.20  10488.90  10813.50  11282.40 1171530  12004.20  12004.20  12004.20  12,304.50
Jan-09 9090.00 9387.60 9585.30 9640.50 9887.10 10299.00 10395.00 10786.20 10898.10 11235.30 11722.50 12172.20 12472.50 12472.50 1247250 12,784.50
Jan-10 9399.00 9706.80 9911.10 9968.40 10223.40 10649.10 10748.40 11152.80 11268.60 11617.20 12121.20 12586.20 12896.70 12896.70 12896.70 13219.20
Jan-11 9530.70 9842.70  10050.00 10107.90 10366.50 10798.20  10899.00 11308.80 11426.40 11779.80 12291.00 12762.30 13077.30 13077.30 13077.30  13404.30
Jan-12 9683.10 10000.20 10210.80 10269.60 10532.40 10971.00 11073.30 11489.70 11609.10 11968.20 12487.80 12966.60 13286.40 13286.40 13286.40 13618.80
Jan-13 9847.80 10170.30 10384.50 10444.20 1071150 11157.60 1126140 11685.00 11806.50 12171.60 12700.20 13187.10 13512.30 13512.30 13512.30 13850.40
Jan-14 9946.20 10272.00 10488.30 10548.60 10818.60 11269.20 11373.90 11802.00 11924.70 12293.40 12827.10 13319.10 13647.30 13647.30 13647.30 13989.00
Jan-15 9946.20  10272.00  10488.30  10548.60  10818.60  11269.20  11373.90  11802.00  11924.70  12293.40  12827.10  13319.10  13647.30  13647.30  13647.30  13989.00

Pay Grade O-7

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jul-22 500.00 500.00 500.00 500.00 500.00 500.00 500.00 500.00 500.00 500.00 500.00 500.00 500.00 500.00 500.00 500.00
Jun-42 500.00 500.00 500.00 500.00 500.00 500.00 500.00 500.00 500.00 500.00 500.00 500.00 500.00 500.00 500.00 500.00
Jul-46 550.00 550.00 550.00 550.00 550.00 550.00 550.00 550.00 550.00 550.00 550.00 550.00 550.00 550.00 550.00 550.00
Oct-49 769.50 769.50 769.50 769.50 769.50 769.50 769.50 769.50 769.50 769.50 769.50 769.50 769.50 769.50 798.00 826.50
May-52 800.28 800.28 800.28 800.28 800.28 800.28 800.28 800.28 800.28 800.28 800.28 800.28 800.28 800.28 829.92 859.56
Apr-55 800.28 800.28 850.20 850.20 850.20 850.20 850.20 850.20 850.20 850.20 850.20 850.20 850.20 850.20 904.80 967.20
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Basic Pay

Jun-58
Oct-63
Sep-64
Sep-65
Jul-66
Oct-67
Jul-68
Jul-69
Jan-70
Jan-71
Nov-71
Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78
Oct-79
Oct-80
Oct-81
Oct-82
Jan-84
Jan-85

Under 2
800.28
800.28
868.20
920.40
949.80

1002.90

1072.20

1207.20

1305.00

1408.20

1408.20

1509.60

1610.70

1710.00

1804.50

1894.80

1963.50

2085.30

2199.90

2354.40

2629.80

3006.00

3126.30

3251.40

3381.60

Over 2

860.00

905.00

927.60

983.40
1014.90
1071.60
1145.40
1289.70
1394.10
1504.20
1504.20
1612.80
1720.80
1827.00
1927.80
2024.10
2097.30
2227.20
2349.60
2514.60
2808.90
3210.60
3339.00
3472.50
3611.40

Over 3

860.00

905.00

927.60

983.40
1014.90
1071.60
1145.40
1289.70
1394.10
1504.20
1504.20
1612.80
1720.80
1827.00
1927.80
2024.10
2097.30
2227.20
2349.60
2514.60
2808.90
3210.60
3339.00
3472.50
3611.40

Over 4

860.00

905.00

927.60

983.40
1014.90
1071.60
1145.40
1289.70
1394.10
1504.20
1504.20
1612.80
1720.80
1827.00
1927.80
2024.10
2097.30
2227.20
2349.60
2514.60
2808.90
3210.60
3339.00
3472.50
3611.40

Over 6

900.00

945.00

968.70
1026.90
1059.90
1119.30
1196.40
1347.00
1456.20
1571.10
1571.10
1684.50
1797.30
1908.30
2013.60
2114.40
2190.90
2326.80
2454.90
2627.10
2934.60
3354.30
3488.40
3627.90
3773.10

Over 8

900.00

945.00

968.70
1026.90
1059.90
1119.30
1196.40
1347.00
1456.20
1571.10
1571.10
1684.50
1797.30
1908.30
2013.60
2114.40
2190.90
2326.80
2454.90
2627.10
2934.60
3354.30
3488.40
3627.90
3773.10

Pay Grade O-7

Over 10

950.00
1000.00
1025.10
1086.60
1121.40
1184.10
1265.70
1425.30
1540.80
1662.60
1662.60
1782.60
1902.00
2019.30
2130.90
2237.40
2318.40
2462.10
2597.40
2779.80
3105.00
3549.00
3690.90
3838.50
3992.10

Over 12

950.00
1000.00
1025.10
1086.60
1121.40
1184.10
1265.70
1425.30
1540.80
1662.60
1662.60
1782.60
1902.00
2019.30
2130.90
2237.40
2318.40
2462.10
2597.40
2779.80
3105.00
3549.00
3690.90
3838.50
3992.10

Over 14
1000.00
1050.00
1076.40
1140.90
1177.50
1243.50
1329.30
1496.70
1617.90
1745.70
1745.70
1871.70
1996.80
2120.10
2237.10
2349.00
2433.90
2584.80
2727.00
2918.40
3259.80
3726.00
3875.10
4030.20
4191.30

Over 16
1100.00
1155.00
1183.80
1254.90
1295.10
1367.70
1462.20
1646.40
1779.90
1920.60
1920.60
2059.20
2196.90
2332.50
2461.20
2584.20
2677.80
2843.70
3000.00
3210.60
3586.20
4098.90
4263.00
4433.40
4610.70

Over 18
1175.00
1235.00
1266.00
1341.90
1384.80
1462.20
1563.00
1759.80
1902.30
2052.60
2052.60
2200.50
2347.80
2492.70
2630.40
2761.80
2861.70
3039.00
3206.10
3431.10
3832.50
4380.60
4555.80
4737.90
4927.50

Over 20
1175.00
1235.00
1266.00
1341.90
1384.80
1462.20
1563.00
1759.80
1902.30
2052.60
2052.60
2200.50
2347.80
2492.70
2630.40
2761.80
2861.70
3039.00
3206.10
3431.10
3832.50
4380.60
4555.80
4737.90
4927.50

Over 22
1175.00
1235.00
1266.00
1341.90
1384.80
1462.20
1563.00
1759.80
1902.30
2052.60
2052.60
2200.50
2347.80
2492.70
2630.40
2761.80
2861.70
3039.00
3206.10
3431.10
3832.50
4380.60
4555.80
4737.90
4927.50

Over 24
1175.00
1235.00
1266.00
1341.90
1384.80
1462.20
1563.00
1759.80
1902.30
2052.60
2052.60
2200.50
2347.80
2492.70
2630.40
2761.80
2861.70
3039.00
3206.10
3431.10
3832.50
4380.60
4555.80
4737.90
4927.50

Over 26
1175.00
1235.00
1266.00
1341.90
1384.80
1462.20
1563.00
1759.80
1902.30
2052.60
2052.60
2200.50
2347.80
2492.70
2630.40
2761.80
2861.70
3039.00
3206.10
3431.10
3832.50
4380.60
4555.80
4737.90
4927.50

Over 30
1175.00
1235.00
1266.00
1341.90
1384.80
1462.20
1563.00
1759.80
1902.30
2052.60
2052.60
2200.50
2347.80
2492.70
2630.40
2761.80
2861.70
3039.00
3206.10
3431.10
3832.50
4380.60
4555.80
4737.90
4927.50
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Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91
Jan-92
Jan-93
Jan-94
Jan-95
Jan-96
Jan-97
Jan-98
Jan-99
Jan-00
Jul-00

Jan-01
Jul-01

Jan-02
Jan-03
Jan-04
Jan-05
Jan-06
Jan-07
Jan-08

Under 2
3483.00
3587.40
3659.10
3809.10
3946.20
4107.90
4280.40
4438.80
4536.60
4654.50
4766.10
4909.20
5046.60
5528.40
5479.50
5479.50
5682.30
5682.30
5966.40
6210.90
6440.70
6666.00
6872.70
7023.90
7269.60

Over 2
3719.70
3831.30
3907.80
4068.00
4214.40
4387.20
4571.40
4740.60
4845.00
4971.00
5090.40
5243.10
5389.80
5583.90
5851.80
5851.80
6068.60
6068.40
6371.70
6499.20
6739.80
6975.60
7191.90
7350.00
7607.40

Over 3
3719.70
3831.30
3907.80
4068.00
4214.40
4387.20
4571.40
4740.60
4845.00
4971.00
5090.40
5243.10
5389.80
5583.90
5851.80
5851.80
6068.40
6068.40
6371.70
6633.00
6878.40
7119.00
7339.80
7501.20
7763.70

Over 4
3719.70
3831.30
3907.80
4068.00
4214.40
4387.20
4571.40
4740.60
4845.00
4971.00
5090.40
5243.10
5389.80
5583.90
5851.80
5894.40
6112.50
6112.50
6418.20
6739.20
6988.50
7233.00
7457.10
7621.20
7887.90

Over 6
3886.20
4002.90
4083.00
4250.40
4403.40
4584.00
4776.60
4953.30
5062.20
5193.90
5318.70
5478.30
5631.60
5834.40
6114.60
6114.60
6340.80
6340.80
6657.90
6930.90
7187.40
7439.10
7669.80
7838.40
8112.60

Over 8
3886.20
4002.90
4083.00
4250.40
4403.40
4584.00
4776.60
4953.30
5062.20
5193.90
5318.70
5478.30
5631.60
5834.40
6114.60
6282.00
6514.50
6514.50
6840.30
7120.80
7384.20
7642.50
7879.50
8052.90
8334.90

Pay Grade O-7

Over 10 Over 12 Over 14
4111.80 4111.80 4317.00
4235.10 4235.10 4446.60
4319.70 4319.70 4535.40
4496.70 4496.70 4721.40
4658.70 4658.70 4891.50
4849.80 4849.80 5092.20
5053.50 5053.50 5306.10
5240.40 5240.40 5502.30
5355.60 5355.60 5623.50
5494.80 5494.80 5769.60
5626.80 5626.80 5908.20
5795.70 5795.70 6085.50
5958.00 5958.00 6255.90
6172.50 6172.50 6481.20
6468.90 6468.90 6792.30
6475.80 6669.00 6863.10
6715.50 6915.90 7116.90
6715.50 6915.90 7116.90
7051.20 7261.80 7472.70
7340.40 7559.40 7779.00
7611.90 7839.00 8066.70
7878.30 8113.50 8349.00
8122.50 8364.90 8607.90
8301.30 8548.80 8797.20
8591.70 8847.90 9105.00

Over 16
4749.00
4891.50
4989.30
5193.90
5380.80
5601.30
5836.50
6052.50
6185.70
6346.50
6498.90
6693.90
6881.40
7129.20
7471.50
7471.50
7747.80
7747.80
8135.10
8468.70
8781.90
9089.40
9371.10
9577.20
9912.30

Over 18
5075.40
5227.80
5332.50
5551.20
5751.00
5986.80
6238.20
6468.90
6611.10
6783.00
6945.90
7154.40
7354.80
7619.70
7985.40
7985.40
8280.90
8280.90
8694.90
9051.30
9386.10
9714.60
10015.80
10236.00
10594.20

Over 20
5075.40
5227.80
5332.50
5551.20
5751.00
5986.80
6238.20
6468.90
6611.10
6783.00
6945.90
7154.40
7354.80
7619.70
7985.40
7985.40
8280.90
8280.90
8694.90
9051.30
9386.10
9714.60
10015.80
10236.00
10594.20

Over 22
5075.40
5227.80
5332.50
5551.20
5751.00
5986.80
6238.20
6468.90
6611.10
6783.00
6945.90
7154.40
7354.80
7619.70
7985.40
7985.40
8280.90
8280.90
8694.90
9051.30
9386.10
9714.60
10015.80
10236.00
10594.20

Over 24
5075.40
5227.80
5332.50
5551.20
5751.00
5986.80
6238.20
6468.90
6611.10
6783.00
6945.90
7154.40
7354.80
7619.70
7985.40
7985.40
8280.90
8280.90
8694.90
9051.30
9386.10
9714.60
10015.80
10236.00
10594.20

Over 26
5075.40
5227.80
5332.50
5551.20
5751.00
5986.80
6238.20
6468.90
6611.10
6783.00
6945.90
7154.40
7354.80
7619.70
7985.40
8025.60
8322.60
8322.60
8738.70
9096.90
9433.50
9763.80
10066.50
10287.90
10647.90

Over 30
5075.40
5227.80
5332.50
5551.20
5751.00
5986.80
6238.20
6468.90
6611.10
6783.00
6945.90
7154.40
7354.80
7619.70
7985.40
8025.60
8322.60

8738.70
9096.90
9433.50
9763.80
10066.50
10493.70
10860.90
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Basic Pay

Pay Grade O-7

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jan-09 7553.10 7904.10 8066.40 8195.40 8429.10 8660.10 8926.80 9192.90 9460.20 10299.00 11007.30 11007.30 11007.30 11007.30 11063.10 11284.50
Jan-10 7809.90 8172.90 8340.60 8474.10 8715.60 8954.40 9230.40 9505.50 9781.80 10649.10 11381.40 11381.40 11381.40 11381.40 11439.30 11668.20
Jan-11 7919.10 8287.20 8457.30 8592.60 8837.70 9079.80 9359.70 9638.70 9918.60 10798.20 11540.70 11540.70  11540.70 11540.70 11599.50 11831.70
Jan-12 8045.70 8419.80 8592.60 8730.00 8979.00 9225.00 9509.40 9792.90 10077.30 10971.00 11725.50 1172550 1172550 1172550 11785.20 12021.00
Jan-13 8182.50 8562.90 8738.70 8878.50 9131.70 9381.90 9671.10 9959.40 10248.60 11157.60 11924.70 11924.70  11924.70 11924.70 11985.60 12225.30
Jan-14 8264.40 8648.40 8826.00 8967.30 9222.90 9475.80 9767.70  10059.00 10351.20 11269.20 12043.80 12043.80 12043.80 12043.80 12105.60 12347.70
Jan-15 8264.40 8648.40 8826.00 8967.30 9222.90 9475.80 9767.70 10059.00 10351.20 11269.20 12043.80 12043.80 12043.80 12043.80 12105.60 12347.70

Pay Grade O-6

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jul-22 291.67 291.67 306.25 306.25 320.83 320.83 335.42 350.00 350.00 364.58 379.17 393.75 408.33 408.33 483.33 500.00
Jun-42 333.33 333.33 350.00 350.00 366.67 366.67 383.33 400.00 400.00 416.67 433.33 450.00 450.00 450.00 483.33 500.00
Jul-46 366.67 366.67 385.00 385.00 403.33 403.33 421.67 440.00 440.00 458.33 476.67 495.00 495.00 495.00 531.67 550.00
Oct-49 570.00 570.00 570.00 570.00 570.00 570.00 570.00 570.00 570.00 584.25 612.75 612.75 641.25 641.25 669.75 698.25
May-52 592.80 592.80 592.80 592.80 592.80 592.80 592.80 592.80 592.80 607.62 637.26 637.26 666.90 666.90 696.54 726.18
Apr-55 592.80 592.80 631.80 631.80 631.80 631.80 631.80 631.80 631.80 655.20 717.60 717.60 748.80 748.80 780.00 811.20
Jun-58 592.80 628.00 670.00 670.00 670.00 670.00 670.00 670.00 690.00 800.00 840.00 860.00 910.00 910.00 985.00 985.00
Oct-63 592.80 690.00 735.00 735.00 735.00 735.00 735.00 735.00 760.00 880.00 925.00 945.00 1000.00 1000.00 1085.00 1085.00
Sep-64 643.20 707.40 753.30 753.30 753.30 753.30 753.30 753.30 779.10 902.10 948.00 968.70 1025.10 1025.10 1112.10 1112.10
Sep-65 681.90 749.70 798.60 798.60 798.60 798.60 798.60 798.60 825.90 956.10 1005.00 1026.90 1086.60 1086.60 1178.70 1178.70
Jul-66 703.80 773.70 824.10 824.10 824.10 824.10 824.10 824.10 852.30 986.70 1037.10 1059.90 1121.40 1121.40 1216.50 1216.50

Chapter 11.B.1. — Page 53



Military Compensation Background Papers

Oct-67
Jul-68

Jul-69

Jan-70
Jan-71
Nov-71
Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78
Oct-79
Oct-80
Oct-81
Oct-82
Jan-84
Jan-85
Oct-85
Jan-87
Jan-88
Jan-89
Jan-90

Under 2
743.10
794.40
894.60
967.20

1043.70

1043.70

1119.00

1194.00

1267.80

1337.70

1404.60

1455.30

1545.60

1630.50

1745.20

1949.40

2228.10

2317.20

2409.90

2506.20

2581.50

2658.90

2712.00

2823.30

2925.00

Over 2

816.90

873.30

983.40
1063.20
1147.20
1147.20
1230.00
1312.20
1393.20
1470.00
1543.50
1599.30
1698.60
1791.90
1917.60
2142.00
2448.30
2546.10
2647.80
2753.70
2836.20
2921.40
2979.90
3102.00
3213.60

Over 3

870.30

930.30
1047.60
1132.50
1221.90
1221.90
1310.10
1397.70
1483.80
1565.70
1644.00
1703.40
1809.00
1908.60
2042.70
2281.80
2608.20
2712.60
2821.20
2934.00
3021.90
3112.50
3174.90
3305.10
3424.20

Over 4

870.30

930.30
1047.60
1132.50
1221.90
1221.90
1310.10
1397.70
1483.80
1565.70
1644.00
1703.40
1809.00
1908.60
2042.70
2281.80
2608.20
2712.60
2821.20
2934.00
3021.90
3112.50
3174.90
3305.10
3424.20

Over 6

870.30

930.30
1047.60
1132.50
1221.90
1221.90
1310.10
1397.70
1483.80
1565.70
1644.00
1703.40
1809.00
1908.60
2042.70
2281.80
2608.20
2712.60
2821.20
2934.00
3021.90
3112.50
3174.90
3305.10
3424.20

Over 8

870.30

930.30
1047.60
1132.50
1221.90
1221.90
1310.10
1397.70
1483.80
1565.70
1644.00
1703.40
1809.00
1908.60
2042.70
2281.80
2608.20
2712.60
2821.20
2934.00
3021.90
3112.50
3174.90
3305.10
3424.20

Pay Grade O-6

Over 10 Over 12 Over 14
870.30 870.30 900.00
930.30 930.30 962.10

1047.60 1047.60 1083.30

1132.50 1132.50 1170.90

1221.90 1221.90 1263.30

1221.90 1221.90 1263.30

1310.10 1310.10 1354.50

1397.70 1397.70 1445.10

1483.80 1483.80 1534.20

1565.70 1565.70 1618.80

1644.00 1644.00 1699.80

1703.40 1703.40 1761.30

1809.00 1809.00 1870.50

1908.60 1908.60 1973.40

2042.70 2042.70 2112.00

2281.80 2281.80 2359.20

2608.20 2608.20 2696.70

2712.60 2712.60 2804.70

2821.20 2821.20 2916.90

2934.00 2934.00 3033.60

3021.90 3021.90 3124.50

3112.50 3112.50 3218.10

3174.90 3174.90 3282.60

3305.10 3305.10 3417.30

3424.20 3424.20 3540.30

Over 16
1041.90
1113.90
1254.30
1356.00
1463.10
1463.10
1568.70
1673.70
1776.90
1875.00
1968.90
2040.30
2166.90
2286.00
2446.50
2732.70
3123.60
3248.40
3378.30
3513.30
3618.60
3727.20
3801.60
3957.60
4100.10

Over 18
1095.30
1170.90
1318.50
1425.30
1537.80
1537.80
1648.80
1759.20
1867.80
1971.00
2069.70
2144.70
2277.60
2403.00
2571.60
2872.50
3283.20
3414.60
3551.10
3693.00
3803.70
3917.70
3996.00
4159.80
4309.50

Over 20
1119.30
1196.40
1347.00
1456.20
1571.10
1571.10
1684.50
1797.30
1908.30
2013.60
2114.40
2190.90
2326.80
2454.90
2627.10
2934.60
3354.30
3488.40
3627.90
3773.10
3886.20
4002.90
4083.00
4250.40
4403.40

Over 22
1184.10
1265.70
1425.30
1540.80
1662.60
1662.60
1782.60
1902.00
2019.30
2130.90
2237.40
2318.40
2462.10
2597.40
2779.80
3105.00
3549.00
3690.90
3838.50
3992.10
4111.80
4235.10
4319.70
4496.70
4658.70

Over 24
1184.10
1265.70
1425.30
1540.80
1662.60
1662.60
1782.60
1902.00
2019.30
2130.90
2237.40
2318.40
2462.10
2597.40
2779.80
3105.00
3549.00
3690.90
3838.50
3992.10
4111.80
4235.10
4319.70
4496.70
4658.70

Over 26
1284.60
1373.10
1546.20
1671.30
1803.30
1803.30
1933.20
2062.50
2189.70
2310.60
2426.10
2514.00
2670.00
2817.00
3014.70
3367.50
3849.00
4002.90
4163.10
4329.60
4459.50
4593.30
4685.10
4877.10
5052.60

Over 30
1284.60
1373.10
1546.20
1671.30
1803.30
1803.30
1933.20
2062.50
2189.70
2310.60
2426.10
2514.00
2670.00
2817.00
3014.70
3367.50
3849.00
4002.90
4163.10
4329.60
4459.50
4592.30
4685.10
4877.10
5052.60
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Basic Pay

Jan-91
Jan-92
Jan-93
Jan-94
Jan-95
Jan-96
Jan-97
Jan-98
Jan-99
Jan-00
Jul-00

Jan-01
Jul-01

Jan-02
Jan-03
Jan-04
Jan-05
Jan-06
Jan-07
Jan-08
Jan-09
Jan-10
Jan-11
Jan-12
Jan-13

Under 2
3045.00
3172.80
3290.10
3362.40
3449.70
3532.50
3638.40
3740.40
3875.10
4061.10
4061.10
4211.40
4211.40
4422.00
4603.20
4773.60
4940.70
5094.00
5206.20
5388.30
5598.30
5788.50
5869.50
5963.40
6064.80

Over 2
3345.30
3485.70
3614.70
3694.20
3790.20
3881.10
3997.50
4109.40
4257.30
4461.60
4461.60
4626.60
4626.60
4857.90
5057.10
5244.30
5427.90
55696.20
5719.20
5919.30
6150.30
6359.40
6448.50
6551.70
6663.00

Over 3
3564.60
3714.30
3851.70
3936.30
4038.60
4135.50
4259.70
4379.10
4536.60
4754.40
4754.40
4930.20
4930.20
5176.80
5388.90
5588.40
5784.00
5963.40
6094.50
6307.80
6553.80
6776.70
6871.50
6981.30
7100.10

Over 4
3564.60
3714.30
3851.70
3936.30
4038.60
4135.50
4259.70
4379.10
4536.60
4754.40
4754.40
4930.20
4930.20
5176.80
5388.90
5588.40
5784.00
5963.40
6094.50
6307.80
6553.80
6776.70
6871.50
6981.30
7100.10

Over 6
3564.60
3714.30
3851.70
3936.30
4038.60
4135.50
4259.70
4379.10
4536.60
4754.40
4772.40
4949.10
4949.10
5196.60
5409.60
5609.70
5805.90
5985.90
6117.60
6331.80
6578.70
6802.50
6897.60
7008.00
7127.10

Over 8
3564.60
3714.30
3851.70
3936.30
4038.60
4135.50
4259.70
4379.10
4536.60
4754.40
4976.70
5160.90
5160.90
5418.90
5641.20
5850.00
6054.90
6242.70
6380.10
6603.30
6860.70
7094.10
7193.40
7308.60
7432.80

Pay Grade O-6

Over 10
3564.60
3714.30
3851.70
3936.30
4038.60
4135.50
4259.70
4379.10
4536.60
4754.40
5004.00
5189.10
5189.10
5448.60
5672.10
5882.10
6087.90
6276.60
6414.60
6639.00
6897.90
7132.50
7232.40
7348.20
7473.00

Over 12
3564.60
3714.30
3851.70
3936.30
4038.60
4135.50
4259.70
4379.10
4536.60
4754.40
5004.00
5189.10
5189.10
5448.60
5672.10
5882.10
6087.90
6276.60
6414.60
6639.00
6897.90
7132.50
7232.40
7348.20
7473.00

Over 14
3685.50
3840.30
3982.50
4070.10
4176.00
4276.20
4404.60
4527.90
4690.80
4916.10
5169.30
5360.70
5360.70
5628.60
5994.60
6216.30
6433.80
6633.30
6779.10
7016.40
7290.00
7537.80
7643.40
7765.80
7897.80

Over 16
4268.10
4447.50
4612.20
4713.60
4836.30
4952.40
5100.90
5243.70
5432.40
5693.10
5791.20
6005.40
6005.40
6305.70
6564.30
6807.30
7045.50
7263.90
7423.80
7683.60
7983.30
8254.80
8370.30
8504.10
8648.70

Over 18
4486.20
4674.60
4847.70
4954.20
5082.90
5205.00
5361.30
5511.30
5709.60
5983.80
6086.10
6311.40
6311.40
6627.00
6898.80
7154.10
7404.60
7634.10
7802.10
8075.10
8390.10
8675.40
8796.90
8937.60
9089.40

Over 20
4584.00
4776.60
4953.30
5062.20
5193.90
5318.70
5478.30
5631.60
5834.40
6114.60
6381.30
6617.40
6617.40
6948.30
7233.30
7500.90
7763.40
8004.00
8180.10
8466.30
8796.60
9095.70
9222.90
9370.50
9529.80

Over 22
4849.80
5053.50
5240.40
5355.60
5494.80
5626.80
5795.70
5958.00
6172.50
6468.90
6549.00
6791.40
6791.40
7131.00
7423.50
7698.30
7967.70
8214.60
8395.20
8688.90
9027.90
9334.80
9465.60
9617.10
9780.60

Over 24
4849.80
5053.50
5417.70
5536.80
5680.80
5817.00
5991.60
6159.30
6381.00
6687.30
6719.10
6967.80
6967.80
7316.10
7616.10
7897.80
8174.10
8427.60
8613.00
8914.50
9262.20
9577.20
9711.30
9866.70
10034.40

Over 26
5259.90
5480.70
5683.50
5808.60
5959.50
6102.60
6285.60
6461.70
6694.20
7015.50
7049.10
7309.80
7309.80
7675.20
7989.90
8285.40
8575.50
8841.30
9035.70
9351.90
9716.70
10047.00
10187.70
10350.60
10526.70

Over 30
5259.90
5480.70
5683.50
5808.60
5959.50
6102.60
6285.60
6461.70
6694.20
7015.50
7049.10
7309.80
7309.80
7675.20
7989.90
8285.40
8575.50
8841.30
9216.30
9538.80
9910.80
10247.70
10391.10
10557.30
10736.70
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Military Compensation Background Papers

Pay Grade O-6

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jan-14 6125.40 6729.60 7171.20 7171.20 7198.50 7507.20 7547.70 7547.70 7976.70 8735.10 9180.30 9625.20 9878.40 10134.60 10632.00 10844.10
Jan-15 6186.60 6796.80 7242.90 7242.90 7270.50 7582.20 7623.30 7623.30 8056.50 8822.40 9272.10 9721.50 9977.10 10236.00 10738.20 10952.40

Pay Grade O-5

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jul-22 250.00 250.00 262.50 262.50 275.00 275.00 287.50 300.00 300.00 312.50 325.00 393.75 408.33 408.33 422.92 479.17
Jun-42 291.67 291.67 306.25 306.25 320.83 320.83 335.42 350.00 350.00 364.58 379.17 393.75 408.33 408.33 422.92 500.00
Jul-46 320.83 320.83 336.88 336.88 352.92 352.92 368.96 385.00 385.00 401.04 417.08 433.13 433.13 433.13 465.21 550.00
Oct-49 456.00 456.00 456.00 456.00 456.00 456.00 456.00 470.25 484.50 498.75 527.25 527.25 555.75 555.75 584.25 584.25
May-52 474.24 474.24 474.24 474.24 474.24 474.24 474.24 489.06 503.88 518.70 548.34 548.34 577.98 577.98 607.62 607.62
Apr-55 474.24 474.24 507.00 507.00 507.00 507.00 507.00 530.40 561.60 577.20 608.40 608.40 639.60 639.60 670.80 670.80
Jun-58 474.24 503.00 540.00 540.00 540.00 540.00 560.00 590.00 630.00 680.00 720.00 745.00 775.00 775.00 775.00 775.00
Oct-63 474.24 590.00 630.00 630.00 630.00 630.00 650.00 685.00 730.00 785.00 830.00 855.00 885.00 885.00 885.00 885.00
Sep-64 514.50 604.80 645.90 645.90 645.90 645.90 666.30 702.00 748.20 804.60 850.80 876.30 907.20 907.20 907.20 907.20
Sep-65 545.40 641.10 684.60 684.60 684.60 684.60 706.20 744.00 793.20 852.90 901.80 928.80 961.50 961.50 961.50 961.50
Jul-66 562.80 661.50 706.50 706.50 706.50 706.50 728.70 767.70 818.70 880.20 930.60 958.50 992.40 992.40 992.40 992.40
Oct-67 594.30 698.40 746.10 746.10 746.10 746.10 769.50 810.60 864.60 929.40 982.80 1012.20 1047.90 1047.90 1047.90 1047.90
Jul-68 635.40 746.70 797.70 797.70 797.70 797.70 822.60 866.40 924.30 993.60 1050.60 1082.10 1120.20 1120.20 1120.20 1120.20
Jul-69 715.50 840.90 898.20 898.20 898.20 898.20 926.10 975.60 1040.70 1118.70 1182.90 1218.30 1261.20 1261.20 1261.20 1261.20
Jan-70 773.40 909.00 971.10 971.10 971.10 971.10 1001.10 1054.50 1125.00 1209.30 1278.60 1317.00 1363.50 1363.50 1363.50 1363.50
Jan-71 834.60 980.70 1047.90 1047.90 1047.90 1047.90 1080.80 1137.90 1213.80 1304.70 1379.70 1421.10 1471.20 1471.20 1471.20 1471.20
Nov-71 834.60 980.70 1047.90 1047.90 1047.90 1047.90 1080.80 1137.90 1213.80 1304.70 1379.70 1421.10 1471.20 1471.20 1471.20 1471.20
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Basic Pay

Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78
Oct-79
Oct-80
Oct-81
Oct-82
Jan-84
Jan-85
Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91
Jan-92
Jan-93
Jan-94
Jan-95
Jan-96

Under 2
894.90
954.90

1013.70

1069.80

1123.20

1164.00

1236.30

1304.40

1395.90

1559.10

1782.00

1853.40

1927.50

2004.60

2064.60

2126.40

2159.00

2257.80

2339.10

2435.10

2537.40

2631.30

2689.20

2759.10

2825.40

Over 2
1051.50
1121.70
1191.00
1256.70
1319.40
1367.10
1452.00
1531.80
1639.20
1830.90
2092.80
2176.50
2263.50
2354.10
2424.60
2497.20
2547.00
2651.40
2746.80
2589.30
2979.30
3089.40
3157.50
3239.70
3317.40

Over 3
1123.50
1198.80
1272.90
1343.10
1410.30
1461.30
1551.90
1637.40
1752.30
1957.20
2237.10
2326.50
2419.50
2516.40
2592.00
2669.70
2723.10
2834.70
2936.70
3057.00
3185.40
3303.30
3375.90
3463.80
3546.90

Over 4
1123.50
1198.80
1272.90
1343.10
1410.30
1461.30
1551.90
1637.40
1752.30
1957.20
2237.10
2326.50
2419.50
2516.40
2592.00
2669.70
2723.10
2834.70
2936.70
3057.00
3185.40
3303.30
3375.90
3463.80
3546.90

Over 6
1123.50
1198.80
1272.90
1343.10
1410.30
1461.30
1551.90
1637.40
1752.30
1957.20
2237.10
2326.50
2419.50
2516.40
2592.00
2669.70
2723.10
2834.70
2936.70
3057.00
3185.40
3303.30
3375.90
3463.80
3546.90

Over 8
1123.50
1198.80
1272.90
1343.10
1410.30
1461.30
1551.90
1637.40
1752.30
1957.20
2237.10
2326.50
2419.50
2516.40
2592.00
2669.70
2723.10
2834.70
2936.70
3057.00
3185.40
3303.30
3375.90
3463.80
3546.90

Pay Grade O-5

Over 10
1158.30
1235.70
1311.90
1384.20
1453.50
1506.00
1599.30
1687.20
1805.70
2016.90
2305.20
2397.30
2493.30
2592.90
2670.60
2750.70
2805.60
2920.50
3025.50
3149.40
3281.70
3403.20
3478.20
3568.50
3654.00

Over 12
1219.80
1301.40
1381.80
1458.00
1530.90
1586.40
1684.80
1777.50
1902.30
2124.90
2428.80
2526.00
2627.10
2732.10
2814.00
2898.30
2956.20
3077.40
3188.10
3318.90
3458.40
3586.50
3665.40
3760.80
3851.10

Over 14
1301.40
1388.40
1474.20
1555.50
1633.20
1692.30
1797.30
1896.30
2029.50
2267.10
2591.40
2695.20
2802.90
2915.10
3002.70
3092.70
3154.50
3283.80
3402.00
3541.50
3690.30
3826.80
3911.10
4012.80
4109.10

Over 16
1398.90
1492.50
1584.60
1672.20
1755.90
1819.50
1932.30
2038.50
2181.60
2436.90
2785.50
2896.80
3012.60
3133.20
3227.10
3324.00
3390.60
3529.50
3656.70
3806.70
3966.60
4113.30
4203.90
4313.10
4416.60

Over 18
1479.30
1578.30
1675.80
1768.20
1856.70
1923.90
2043.30
2155.80
2307.00
2577.00
2945.40
3063.30
3185.70
3313.20
3412.50
3514.80
3585.00
3732.00
3866.40
4024.80
4193.70
4348.80
4444.50
4560.00
4669.50

Over 20
1523.70
1625.70
1725.90
1821.30
1912.50
1981.80
2104.80
2220.60
2376.60
2654.70
3034.20
3155.70
3282.00
3413.40
3515.70
3621.30
3693.60
3845.10
3983.40
4146.60
4320.90
4480.80
4579.50
4698.60
4811.40

Over 22
1577.40
1683.00
1786.80
1885.50
1979.70
2051.40
2178.60
2298.30
2459.70
2747.40
3140.40
3266.10
3396.60
3532.50
3638.40
3747.60
3822.60
3979.20
4122.60
4291.50
4471.80
4637.40
4739.40
4862.70
4979.40

Over 24
1577.40
1683.00
1786.80
1885.50
1979.70
2051.40
2178.60
2298.30
2459.70
2747.40
3140.40
3266.10
3396.60
3532.50
3638.40
3747.60
3822.60
3979.20
4122.60
4291.50
4471.80
4637.40
4739.40
4862.70
4979.40

Over 26
1577.40
1683.00
1786.80
1885.50
1979.70
2051.40
2178.60
2298.30
2459.70
2747.40
3140.40
3266.10
3396.60
3532.50
3638.40
3747.60
3822.60
3979.20
4122.60
4291.50
4471.80
4637.40
4739.40
4862.70
4979.40

Over 30
1577.40
1683.00
1786.80
1885.50
1979.70
2051.40
2178.60
2298.30
2459.70
2747.40
3140.40
3266.10
3396.60
3532.50
3638.40
3747.60
3822.60
3979.20
4122.60
4291.50
4471.80
4637.40
4739.40
4862.70
4979.40
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Military Compensation Background Papers

Jan-97
Jan-98
Jan-99
Jan-00
Jul-00

Jan-01
Jul-01

Jan-02
Jan-03
Jan-04
Jan-05
Jan-06
Jan-07
Jan-08
Jan-09
Jan-10
Jan-11
Jan-12
Jan-13
Jan-14
Jan-15

Under 2
2910.30
2991.90
3099.60
3248.40
3248.40
3368.70
3368.70
3537.00
3837.60
3979.50
4118.70
4246.50
4339.80
4491.60
4666.80
4825.50
4893.00
4971.30
5055.90
5106.60
5157.60

Over 2
3417.00
3512.70
3639.30
3813.90
3813.90
3954.90
3954.90
4152.60
4323.00
4482.90
4639.80
4783.50
4888.80
5059.80
5257.20
5436.00
5512.20
5600.40
5695.50
5752.50
5810.10

Over 3
3653.40
3755.70
3891.00
4077.90
4077.90
4228.80
4228.80
4440.30
4622.40
4793.40
4961.10
5115.00
5227.50
5410.50
5621.40
5812.50
5893.80
5988.00
6089.70
6150.60
6212.10

Over 4
3653.40
3755.70
3891.00
4077.90
4127.70
4280.40
4280.40
4494.30
4678.50
4851.60
5021.40
5177.10
5291.10
5476.20
5689.80
5883.30
5965.80
6061.20
6164.10
6225.60
6288.00

Over 6
3653.40
3755.70
3891.00
4077.90
4291.80
4450.50
4450.50
4673.10
4864.80
5044.80
5221.50
5383.50
5502.00
5694.60
5916.60
6117.90
6203.70
6303.00
6410.10
6474.30
6539.10

Over 8
3653.40
3755.70
3891.00
4077.90
4291.80
4450.50
4450.50
4673.10
4977.00
5161.20
5341.80
5507.40
5628.60
5825.70
6052.80
6258.60
6346.20
6447.60
6557.10
6622.80
6689.10

Pay Grade O-5

Over 10 Over 12 Over 14
3763.50 3966.60 4232.40
3868.80 4077.60 4350.90
4008.00 4224.30 4507.50
4200.30 4427.10 4723.80
4420.80 4659.30 4971.90
4584.30 4831.80 5155.80
4584.30 4831.80 5155.80
4813.50 5073.30 5413.50
5222.70 5403.00 5635.50
5415.90 5602.80 5844.00
5605.50 5799.00 6048.60
5779.20 5978.70 6236.10
5906.40 6110.10 6373.20
6113.10 6324.00 6596.40
6351.60 6570.60 6853.80
6567.60 6794.10 7086.90
6659.40 6889.20 7186.20
6765.90 6999.30 7301.10
6880.80 7118.40 7425.30
6949.50 7189.50 7499.70
7019.10 7261.50 7574.70

Over 16
4549.20
4676.70
4845.00
5077.50
5286.00
5481.60
5481.60
5755.80
5991.90
6213.60
6431.10
6630.60
6776.40
7013.70
7287.30
7535.10
7640.70
7763.10
7895.10
7974.00
8053.80

Over 18
4809.60
4944.30
5122.20
5368.20
5436.00
5637.00
5637.00
5919.00
6161.70
6389.70
6613.20
6818.10
6968.10
7212.00
7493.40
7748.10
7856.70
7982.40
8118.00
8199.30
8281.20

Over 20
4955.70
5094.60
5277.90
5531.10
5583.60
5790.30
5790.30
6079.80
6329.10
6563.40
6793.20
7003.80
7158.00
7408.50
7697.40
7959.00
8070.30
8199.30
8338.80
8422.20
8506.50

Over 22
5128.80
5272.50
5462.40
5724.60
5751.90
5964.60
5964.60
6262.80
6519.60
6760.80
6997.50
7214.40
7373.10
7631.10
7928.70
8198.40
8313.30
8446.20
8589.90
8675.70
8762.40

Over 24
5128.80
5272.50
5462.40
5724.60
5751.90
5964.60
5964.60
6262.80
6519.60
6760.80
6997.50
7214.40
7373.10
7631.10
7928.70
8198.40
8313.30
8446.20
8589.90
8675.70
8762.40

Over 26
5128.80
5272.50
5462.40
5724.60
5751.90
5964.60
5964.60
6262.80
6519.60
6760.80
6997.50
7214.40
7373.10
7631.10
7928.70
8198.40
8313.30
8446.20
8589.90
8675.70
8762.40

Over 30
5128.80
5272.50
5462.40
5724.60
5751.90
5964.60
5964.60
6262.80
6519.60
6760.80
6997.50
7214.40
7373.10
7631.10
7928.70
8198.40
8313.30
8446.20
8589.90
8675.70
8762.40
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Basic Pay

Jul-22
Jun-42
Jul-46
Oct-49
May-52
Apr-55
Jun-58
Oct-63
Sep-64
Sep-65
Jul-66
Oct-67
Jul-68
Jul-69
Jan-70
Jan-71
Nov-71
Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78

Under 2
200.00
250.00
275.00
384.75
400.14
400.14
400.14
400.14
434.10
460.20
474.90
501.60
536.10
603.60
652.50
704.10
704.10
754.80
805.20
855.00
902.10
947.10
981.30

1042.20

1099.50

Over 2
200.00
250.00
275.00
384.75
400.14
400.14
424.00
515.00
528.00
5569.80
577.80
610.20
652.20
734.40
793.80
856.50
856.50
918.30
979.80
1040.40
1097.70
1152.60
1194.30
1268.40
1338.30

Over 3
210.00
262.50
288.75
384.75
400.14
429.00
455.00
550.00
563.70
597.60
616.80
651.30
696.30
783.90
847.50
914.40
914.40
980.40
1046.10
1110.60
1171.80
1230.30
1274.70
1353.60
1428.00

Over 4
210.00
262.50
288.75
384.75
400.14
429.00
455.00
550.00
563.70
597.60
616.80
663.00
696.30
783.90
847.50
914.40
914.40
980.40
1064.70
1110.60
1171.80
1230.30
1274.70
1353.60
1428.00

Over 6
220.00
275.00
302.50
384.75
400.14
429.90
465.00
560.00
573.90
608.40
627.90
692.70
708.60
798.00
862.50
930.60
930.60
997.80
1064.70
1130.40
1192.80
1252.50
1297.80
1378.20
1454.10

Over 8
220.00
275.00
302.50
399.00
414.96
452.40
485.00
585.00
599.70
635.70
656.10
739.80
740.40
833.70
901.20
972.30
972.30
1042.50
1112.10
1180.80
1245.90
1308.30
1355.70
1439.70
1518.90

Pay Grade O-4

Over 10 Over 12 Over 14

230.00 240.00 240.00
287.50 300.00 300.00
316.25 330.00 330.00
413.25 427.50 441.75
429.78 444.60 459.42
483.60 499.20 514.80
520.00 550.00 570.00
625.00 660.00 690.00
640.50 676.50 707.40
678.90 717.00 749.70
700.50 739.80 773.70
781.20 816.90 852.60
790.80 835.20 873.30
890.40 940.50 983.40

962.40 1016.70 1063.20
1038.30 1097.10 1147.20
1038.30 1097.10 1147.20
1113.30 1176.30 1230.00
1187.70 1254.90 1312.20
1260.90 1332.30 1393.20
1330.50 1405.80 1470.00
1397.10 1476.00 1543.50
1447.80 1529.40 1599.30
1537.50 1624.20 1698.60
1622.10 1713.60 1791.90

Over 16
312.50
312.50
343.75
456.00
474.24
530.40
610.00
720.00
738.00
782.40
807.30
876.30
911.40

1026.30

1109.40

1197.00

1197.00

1283.40

1369.20

1453.80

1533.90

1610.70

1668.90

1772.40

1869.90

Over 18
325.00
325.00
357.50
484.50
503.88
561.60
630.00
740.00
758.40
804.00
829.80
876.30
936.90

1054.80

1140.30

1230.30

1230.30

1319.10

1407.30

1494.00

1576.50

1655.40

1715.40

1821.90

1922.10

Over 20
337.50
337.50
371.25
484.50
503.88
561.60
630.00
740.00
758.40
804.00
829.80
876.30
936.90

1054.80

1140.30

1230.30

1230.30

1319.10

1407.30

1494.00

1576.50

1655.40

1715.40

1821.90

1922.10

Over 22
408.33
408.33
433.13
498.75
518.70
577.20
630.00
740.00
758.40
804.00
829.80
876.30
936.90

1054.80

1140.30

1230.30

1230.30

1319.10

1407.30

1494.00

1576.50

1655.40

1715.40

1821.90

1922.10

Over 24
408.33
408.33
433.13
498.75
518.70
577.20
630.00
740.00
758.40
804.00
829.80
876.30
936.90

1054.80

1140.30

1230.30

1230.30

1319.10

1407.30

1494.00

1576.50

1655.40

1715.40

1821.90

1922.10

Over 26
422.92
422.92
465.20
513.00
533.52
592.80
630.00
740.00
758.40
804.00
829.80
876.30
936.90

1054.80

1140.30

1230.30

1230.30

1319.10

1407.30

1494.00

1576.50

1655.40

1715.40

1821.90

1922.10

Over 30
437.50
437.50
481.25
513.00
533.52
592.80
630.00
740.00
758.40
804.00
829.80
876.30
936.90

1054.80

1140.30

1230.30

1230.30

1319.10

1407.30

1494.00

1576.50

1655.40

1715.40

1821.90

1922.10
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Military Compensation Background Papers

Oct-79
Oct-80
Oct-81
Oct-82
Jan-84
Jan-85
Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91
Jan-92
Jan-93
Jan-94
Jan-95
Jan-96
Jan-97
Jan-98
Jan-99
Jan-00
Jul-00

Jan-01
Jul-01

Jan-02

Under 2
1176.60
1314.30
1502.10
1562.10
1624.50
1689.60
1740.30
1792.50
1828.50
1903.50
1971.90
2052.60
2138.70
2217.90
2266.80
2325.60
2381.40
2452.80
2521.50
2612.40
2737.80
2737.80
2839.20
2839.20
3023.70

Over 2
1432.20
1599.90
1828.80
1902.00
1978.20
2057.40
2119.20
2182.80
2226.60
2317.80
2401.20
2499.60
2604.60
2700.90
2760.30
2832.00
2900.10
2987.10
3070.80
3181.20
3333.90
3333.90
3457.20
3457.20
3681.90

Over 3
1528.20
1707.00
1951.20
2029.20
2110.50
2194.80
2260.50
2328.30
2374.80
2472.30
2561.40
2666.40
2778.30
2881.20
2944.50
3021.00
3093.60
3186.30
3275.40
3393.30
3556.20
3556.20
3687.90
3687.90
3927.60

Over 4
1528.20
1707.00
1951.20
2029.20
2110.50
2194.80
2260.50
2328.30
2374.80
2472.30
2561.40
2666.40
2778.30
2881.20
2944.50
3021.00
3093.60
3186.30
3275.40
3393.30
3556.20
3606.00
3739.50
3739.50
3982.50

Over 6
1556.10
1738.20
1986.90
2066.40
2149.20
2235.30
2302.50
2371.50
2418.90
2518.20
2608.80
2715.90
2829.90
2934.60
2999.10
3077.10
3150.90
3245.40
3336.30
3456.30
3622.20
3812.40
3953.40
3953.40
4210.50

Over 8
1625.40
1815.60
2075.10
2158.20
2244.60
2334.30
2404.20
2476.20
2525.70
2629.20
2724.00
2835.60
2954.70
3063.90
3131.40
3212.70
3289.80
3388.50
3483.30
3608.70
3781.80
3980.40
4127.70
4127.70
4395.90

Pay Grade O-4

Over 10 Over 12 Over 14
1736.10 1833.90 1917.60
1939.20 2048.40 2142.00
2216.10 2341.20 2448.30
2305.20 2434.80 2546.10
2397.30 2532.30 2647.80
2493.30 2633.70 2753.70
2568.00 2712.60 2836.20
2645.10 2793.90 2921.40
2697.90 2849.70 2979.90
2808.60 2966.40 3102.00
2909.70 3073.20 3213.60
3029.10 3199.20 3345.30
3156.30 3333.60 3485.70
3273.00 3456.90 3614.70
3345.00 3533.10 3694.20
3432.00 3624.90 3790.20
3514.50 3711.90 3881.10
3619.80 3823.20 3997.50
3721.20 3930.30 4109.40
3855.30 4071.90 4257.30
4040.40 4267.50 4461.60
4252.50 4464.00 4611.00
4409.70 4629.30 4781.70
4409.70 4629.30 4781.70
4696.20 4930.20 5092.50

Over 16
2001.30
2235.60
2555.40
2657.70
2763.90
2874.60
2960.70
3049.50
3110.40
3237.90
3354.60
3492.00
3638.70
3773.40
3856.50
3956.70
4051.80
4173.30
4290.30
4444.80
4658.10
4758.90
4935.00
4935.00
5255.70

Over 18
2057.10
2297.70
2626.20
2731.20
2840.40
2954.10
3042.60
3133.80
3196.50
3327.60
3447.30
3588.60
3739.20
3877.50
3862.70
4065.60
4163.10
4287.90
4407.90
4566.60
4785.90
4808.70
4986.60
4986.60
5310.60

Over 20
2057.10
2297.70
2626.20
2731.20
2840.40
2954.10
3042.60
3133.80
3196.50
3327.60
3447.30
3588.60
3739.20
3877.50
3862.70
4065.60
4163.10
4287.90
4407.90
4566.60
4785.90
4808.70
4986.60
4986.60
5310.60

Over 22
2057.10
2297.70
2626.20
2731.20
2840.40
2954.10
3042.60
3133.80
3196.50
3327.60
3447.30
3588.60
3739.20
3877.50
3862.70
4065.60
4163.10
4287.90
4407.90
4566.60
4785.90
4808.70
4986.60
4986.60
5310.60

Over 24
2057.10
2297.70
2626.20
2731.20
2840.40
2954.10
3042.60
3133.80
3196.50
3327.60
3447.30
3588.60
3739.20
3877.50
3862.70
4065.60
4163.10
4287.90
4407.90
4566.60
4785.90
4808.70
4986.60
4986.60
5310.60

Over 26
2057.10
2297.70
2626.20
2731.20
2840.40
2954.10
3042.60
3133.80
3196.50
3327.60
3447.30
3588.60
3739.20
3877.50
3862.70
4065.60
4163.10
4287.90
4407.90
4566.60
4785.90
4808.70
4986.60
4986.60
5310.60

Over 30
2057.10
2297.70
2626.20
2731.20
2840.40
2954.10
3042.60
3133.80
3196.50
3327.60
3447.30
3588.60
3739.20
3877.50
3862.70
4065.60
4163.10
4287.90

4407.90

4566.60

4785.90

4808.70

4986.60
4986.60
5310.60
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Basic Pay

Pay Grade O-4

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jan-03 3311.10 3832.80 4088.70 4145.70 4383.00 4637.70 4954.50 5201.40 5372.70 5471.10 5528.40 5528.40 5528.40 5528.40 5528.40 5528.40
Jan-04 3433.50 3974.70 4239.90 4299.00 4545.30 4809.30 5137.80 5394.00 5571.60 5673.60 5733.00 5733.00 5733.00 5733.00 5733.00 5733.00
Jan-05 3553.80 4113.90 4388.40 4449.60 4704.30 4977.60 5317.50 5582.70 5766.60 5872.20 5933.70 5933.70 5933.70 5933.70 5933.70 5933.70
Jan-06 3663.90 4241.40 4524.30 4587.60 4850.10 5131.80 5482.20 5755.80 5945.40 6054.30 6117.60 6117.60 6117.60 6117.60 6117.60 6117.60
Jan-07 3744.60 4334.70 4623.90 4688.40 4956.90 5244.60 5602.80 5882.40 6076.20 6187.50 6252.30 6252.30 6252.30 6252.30 6252.30 6252.30
Jan-08 3875.70 4486.50 4785.60 4852.50 5130.30 5428.20 5799.00 6088.20 6288.90 6404.10 6471.00 6471.00 6471.00 6471.00 6471.00 6471.00
Jan-09 4026.90 4661.40 4972.20 5041.80 5330.40 5640.00 6025.20 6325.50 6534.30 6654.00 6723.30 6723.30 6723.30 6723.30 6723.30 6723.30
Jan-10 4163.70 4819.80 5141.40 5213.10 5511.60 5831.70 6230.10 6540.60 6756.60 6880.20 6951.90 6951.90 6951.90 6951.90 6951.90 6951.90
Jan-11 4221.90 4887.30 5213.40 5286.00 5588.70 5913.30 6317.40 6632.10 6851.10 6976.50 7049.10 7049.10 7049.10 7049.10 7049.10 7049.10
Jan-12 4289.40 4965.60 5296.80 5370.60 5678.10 6007.80 6418.50 6738.30 6960.60 7088.10 7161.90 7161.90 7161.90 7161.90 7161.90 7161.90
Jan-13 4362.30 5049.90 5386.80 5461.80 5774.70 6109.80 6527.70 6852.90 7078.80 7208.70 7283.70 7283.70 7283.70 7283.70 7283.70 7283.70
Jan-14 4405.80 5100.30 5440.80 5516.40 5832.30 6171.00 6593.10 6921.30 7149.60 7280.70 7356.60 7356.60 7356.60 7356.60 7356.60 7356.60
Jan-15 4449.90 5151.30 5495.10 5571.60 5890.50 6232.80 6659.10 6990.60 7221.00 7353.60 7430.10 7430.10 7430.10 7430.10 7430.10 7430.10

Pay Grade O-3

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jul-22 200.00 200.00 210.00 210.00 220.00 220.00 230.00 240.00 240.00 250.00 325.00 337.50 350.00 350.00 362.50 375.00
Jun-42 200.00 200.00 210.00 210.00 220.00 230.00 230.00 240.00 240.00 312.50 325.00 337.50 350.00 350.00 362.50 375.00
Jul-46 230.00 230.00 241.50 241.50 253.00 264.50 264.50 276.00 276.00 343.75 357.50 371.25 385.00 385.00 398.75 412.50
Oct-49 313.50 313.50 313.50 327.75 342.00 356.25 370.50 384.75 399.00 413.25 427.50 427.50 441.75 441.75 441.75 441.75
May-52 326.04 326.04 326.04 340.86 355.68 370.50 385.32 400.14 414.96 429.78 444.60 444.60 459.42 459.42 459.42 459.42
Apr-55 326.04 326.04 351.00 374.40 405.60 421.20 436.80 452.40 468.00 483.60 499.20 499.20 514.80 514.80 514.80 514.80
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Military Compensation Background Papers

Jun-58
Oct-63
Sep-64
Sep-65
Jul-66

Oct-67
Jul-68

Jul-69

Jan-70
Jan-71
Nov-71
Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78
Oct-79
Oct-80
Oct-81
Oct-82
Jan-84
Jan-85

Under 2
326.04
326.04
353.70
427.80
441.60
466.20
498.30
561.00
606.30
654.30
654.30
701.40
748.20
794.40
838.20
880.20
912.00
968.40

1021.80

1093.50

1221.30

1395.90

1451.70

1509.90

1570.20

Over 2
346.00
440.00
450.90
477.90
493.20
520.80
556.80
627.00
677.70
731.10
731.10
783.90
836.40
888.00
936.90
983.70
1019.40
1082.70
1142.10
1222.20
1365.30
1560.60
1623.00
1687.80
1755.30

Over 3
372.00
470.00
481.80
510.60
526.80
556.20
594.60
669.60
723.90
781.20
781.20
837.60
893.70
948.90
1001.40
1051.50
1089.60
1157.10
1220.70
1306.50
1459.50
1668.30
1734.90
1804.20
1876.50

Over 4
415.00
520.00
533.10
565.20
583.20
615.90
658.50
741.60
801.60
864.90
864.90
927.30
989.40
1050.30
1108.20
1163.70
1205.70
1280.40
1350.90
1445.70
1614.90
1845.90
1919.70
1996.50
2076.30

Over 6
440.00
545.00
558.60
592.20
611.10
645.30
689.70
776.70
839.70
906.00
906.00
971.40
1036.50
1100.40
1161.00
1219.20
1263.30
1341.60
1415.40
1514.70
1692.00
1934.10
2011.50
2091.90
2175.60

Over 8
460.00
565.00
579.00
613.80
633.30
668.70
714.90
804.90
870.00
938.70
938.70
1006.50
1073.70
1140.00
1203.00
1263.30
1308.90
1390.20
1466.70
1569.60
1753.20
2004.00
2084.10
2167.50
2254.20

Pay Grade O-3

Over 10 Over 12 Over 14

480.00 510.00 525.00
595.00 625.00 640.00
609.90 640.50 656.10
646.50 678.90 695.40
667.20 700.50 717.60
704.70 739.80 757.80
753.30 790.80 810.00
848.10 890.40 912.00
916.80 962.40 985.80

989.10 1038.30 1063.80

989.10 1038.30 1063.80
1060.50 1113.30 1140.60
1131.30 1187.70 1216.80
1201.20 1260.90 1291.80
1267.50 1330.50 1363.20
1330.80 1397.10 1431.30
1379.10 1447.80 1483.20
1464.60 1537.50 1575.30
1545.30 1622.10 1662.00
1653.90 1736.10 1778.70
1847.40 1939.20 1986.90
2111.70 2216.40 2271.00
2196.30 2305.20 2361.90
2284.20 2397.30 2456.40
2375.70 2493.30 2554.80

Over 16
525.00
640.00
656.10
695.40
717.60
757.80
810.00
912.00
985.80

1063.80

1063.80

1140.60

1216.80

1291.80

1363.20

1431.30

1483.20

1575.30

1662.00

1778.70

1986.90

2271.00

2361.90

2456.40

2554.80

Over 18
525.00
640.00
656.10
695.40
717.60
757.80
810.00
912.00
985.80

1063.80

1063.80

1140.60

1216.80

1291.80

1363.20

1431.30

1483.20

1575.30

1662.00

1778.70

1986.90

2271.00

2361.90

2456.40

2554.80

Over 20
525.00
640.00
656.10
695.40
717.60
757.80
810.00
912.00
985.80

1063.80

1063.80

1140.60

1216.80

1291.80

1363.20

1431.30

1483.20

1575.30

1662.00

1778.70

1986.90

2271.00

2361.90

2456.40

2554.80

Over 22
525.00
640.00
656.10
695.40
717.60
757.80
810.00
912.00
985.80

1063.80

1063.80

1140.60

1216.80

1291.80

1363.20

1431.30

1483.20

1575.30

1662.00

1778.70

1986.90

2271.00

2361.90

2456.40

2554.80

Over 24
525.00
640.00
656.10
695.40
717.60
757.80
810.00
912.00
985.80

1063.80

1063.80

1140.60

1216.80

1291.80

1363.20

1431.30

1483.20

1575.30

1662.00

1778.70

1986.90

2271.00

2361.90

2456.40

2554.80

Over 26
525.00
640.00
656.10
695.40
717.60
757.80
810.00
912.00
985.80

1063.80

1063.80

1140.60

1216.80

1291.80

1363.20

1431.30

1483.20

1575.30

1662.00

1778.70

1986.90

2271.00

2361.90

2456.40

2554.80

Over 30
525.00
640.00
656.10
695.40
717.60
757.80
810.00
912.00
985.80

1063.80

1063.80

1140.60

1216.80

1291.80

1363.20

1431.30

1483.20

1575.30

1662.00

1778.70

1986.90

2271.00

2361.90

2456.40

2554.80
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Basic Pay

Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91
Jan-92
Jan-93
Jan-94
Jan-95
Jan-96
Jan-97
Jan-98
Jan-99
Jan-00
Jul-00

Jan-01
Jan-02
Jan-03
Jan-04
Jan-05
Jan-06
Jan-07
Jan-08
Jan-09

Under 2
1617.30
1665.90
1699.20
1768.80
1832.40
1907.40
1987.50
2061.00
2106.30
2161.20
2213.10
2279.40
2343.30
2427.60
2544.00
2544.00
2638.20
2796.60
2911.20
3018.90
3124.50
3221.40
3292.20
3407.40
3540.30

Over 2
1808.10
1862.40
1899.60
1977.60
2048.70
2132.70
2222.40
2304.60
2355.30
2416.50
2474.40
2548.50
2619.90
2714.10
2844.30
2884.20
2991.00
3170.40
3300.30
3422.40
3542.10
3651.90
3732.30
3862.80
4013.40

Over 3
1932.90
1990.80
2030.70
2114.10
2190.30
2280.00
2375.70
2463.60
2517.90
2583.30
2645.40
2724.90
2801.10
2901.90
3041.10
3112.80
3228.00
3421.80
3562.20
3693.90
3823.20
3941.70
4028.40
4169.40
4332.00

Over 4
2138.70
2202.90
2247.00
2339.10
2423.40
2522.70
2628.60
2725.80
2785.80
2858.10
2926.80
3014.70
3099.00
3210.60
3364.80
3364.80
3489.30
3698.70
3883.50
4027.20
4168.20
4297.50
4392.00
4545.60
4722.90

Over 6
2241.00
2308.20
2354.40
2451.00
2539.20
2643.30
2754.30
2856.30
2919.00
2994.90
3066.90
3159.00
3247.50
3364.50
3525.90
3525.90
3656.40
3875.70
4069.50
4220.10
4367.70
4503.00
4602.00
4763.10
4948.80

Over 8
2321.70
2391.30
2439.00
2538.90
2630.40
2738.10
2853.00
2958.60
3023.70
3102.30
3176.70
3272.10
3363.60
3484.80
3652.20
3702.60
3839.70
4070.10
4273.50
4431.60
4586.70
4728.90
4833.00
5002.20
5197.20

Pay Grade O-3

Over 10
2447.10
2520.60
2571.00
2676.30
2772.60
2886.30
3007.50
3118.80
3187.50
3270.30
3348.90
3449.40
3546.00
3673.80
3850.20
3850.20
3992.70
4232.40
4405.80
4568.70
4728.60
4875.30
4982.70
5157.00
5358.00

Over 12
2568.00
2645.10
2697.90
2808.60
2909.70
3029.10
3156.30
3273.00
3345.00
3432.00
3514.50
3619.80
3721.20
3855.30
4040.40
4040.40
4189.80
4441.20
4623.30
4794.30
4962.00
5115.90
5228.40
5411.40
5622.30

Over 14
2631.30
2710.20
2764.50
2877.90
2981.40
3103.50
3233.70
3353.40
3427.20
3516.30
3600.60
3708.60
3812.40
3949.50
4139.10
4139.10
4292.10
4549.50
4736.10
4911.30
5083.20
5240.70
5355.90
5543.40
5759.70

Over 16
2631.30
2710.20
2764.50
2877.90
2981.40
3103.50
3233.70
3353.40
3427.20
3516.30
3600.60
3708.60
3812.40
3949.50
4139.10
4139.10
4292.10
4549.50
4736.10
4911.30
5083.20
5240.70
5355.90
5543.40
5759.70

Over 18
2631.30
2710.20
2764.50
2877.90
2981.40
3103.50
3233.70
3353.40
3427.20
3516.30
3600.60
3708.60
3812.40
3949.50
4139.10
4139.10
4292.10
4549.50
4736.10
4911.30
5083.20
5240.70
5355.90
5543.40
5759.70

Over 20
2631.30
2710.20
2764.50
2877.90
2981.40
3103.50
3233.70
3353.40
3427.20
3516.30
3600.60
3708.60
3812.40
3949.50
4139.10
4139.10
4292.10
4549.50
4736.10
4911.30
5083.20
5240.70
5355.90
5543.40
5759.70

Over 22
2631.30
2710.20
2764.50
2877.90
2981.40
3103.50
3233.70
3353.40
3427.20
3516.30
3600.60
3708.60
3812.40
3949.50
4139.10
4139.10
4292.10
4549.50
4736.10
4911.30
5083.20
5240.70
5355.90
5543.40
5759.70

Over 24
2631.30
2710.20
2764.50
2877.90
2981.40
3103.50
3233.70
3353.40
3427.20
3516.30
3600.60
3708.60
3812.40
3949.50
4139.10
4139.10
4292.10
4549.50
4736.10
4911.30
5083.20
5240.70
5355.90
5543.40
5759.70

Over 26
2631.30
2710.20
2764.50
2877.90
2981.40
3103.50
3233.70
3353.40
3427.20
3516.30
3600.60
3708.60
3812.40
3949.50
4139.10
4139.10
4292.10
4549.50
4736.10
4911.30
5083.20
5240.70
5355.90
5543.40
5759.70

Over 30
2631.30
2710.20
2764.50
2877.90
2981.40
3103.50
3233.70
3353.40
3427.20
3516.30
3600.60
3708.60
3812.40
3949.50
4139.10
4139.10
4292.10
4549.50
4736.10
4911.30
5083.20
5240.70
5355.90
5543.40
5759.70
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Pay Grade O-3

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jan-10 3660.60 4149.90 4479.30 4883.40 5117.10 5373.90 5540.10 5813.40 5955.60 5955.60 5955.60 5955.60 5955.60 5955.60 5955.60 5955.60
Jan-11 3711.90 4208.10 4542.00 4951.80 5188.80 5449.20 5617.80 5894.70 6039.00 6039.00 6039.00 6039.00 6039.00 6039.00 6039.00 6039.00
Jan-12 3771.30 4275.30 4614.60 5031.00 5271.90 5536.50 5707.80 5988.90 6135.60 6135.60 6135.60 6135.60 6135.60 6135.60 6135.60 6135.60
Jan-13 3835.50 4347.90 4692.90 5116.50 5361.60 5630.70 5804.70 6090.60 6240.00 6240.00 6240.00 6240.00 6240.00 6240.00 6240.00 6240.00
Jan-14 3873.90 4391.40 4739.70 5167.80 5415.30 5687.10 5862.60 6151.50 6302.40 6302.40 6302.40 6302.40 6302.40 6302.40 6302.40 6302.40
Jan-15 3912.60 4435.20 4787.10 5219.40 5469.60 5744.10 5921.10 6213.00 6365.40 6365.40 6365.40 6365.40 6365.40 6365.40 6365.40 6365.40

Pay Grade O-2

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jul-22 166.67 166.67 175.00 175.00 183.33 183.33 191.67 240.00 240.00 250.00 260.00 270.00 280.00 280.00 290.00 300.00
Jun-42 166.67 166.67 175.00 175.00 183.33 191.67 230.00 240.00 240.00 250.00 260.00 270.00 280.00 280.00 290.00 300.00
Jul-46 200.00 200.00 210.00 210.00 220.00 230.00 264.50 276.00 276.00 287.50 299.00 310.50 322.00 322.00 333.50 345.00
Oct-49 249.38 263.63 263.63 277.88 292.13 306.38 320.63 334.88 349.13 349.13 349.13 349.13 349.13 349.13 349.13 349.13
May-52 259.36 274.18 274.18 289.00 303.82 318.64 333.46 348.28 363.10 363.10 363.10 363.10 363.10 363.10 363.10 363.10
Apr-55 259.36 274.18 335.40 335.40 351.00 366.60 382.20 397.80 413.40 413.40 413.40 413.40 413.40 413.40 413.40 413.40
Jun-58 259.36 291.00 360.00 370.00 380.00 380.00 380.00 380.00 380.00 380.00 380.00 380.00 380.00 380.00 380.00 380.00
Oct-63 259.36 375.00 450.00 465.00 475.00 475.00 475.00 475.00 475.00 475.00 475.00 475.00 475.00 475.00 475.00 475.00
Sep-64 281.40 384.30 461.40 476.70 486.90 486.90 486.90 486.90 486.90 486.90 486.90 486.90 486.90 486.90 486.90 486.90
Sep-65 342.60 407.40 489.00 505.20 516.00 516.00 516.00 516.00 516.00 516.00 516.00 516.00 516.00 516.00 516.00 516.00
Jul-66 353.70 420.30 504.60 521.40 532.50 532.50 532.50 532.50 532.50 532.50 532.50 532.50 532.50 532.50 532.50 532.50
Oct-67 373.50 443.70 532.80 550.50 562.20 562.20 562.20 562.20 562.20 562.20 562.20 562.20 562.20 562.20 562.20 562.20
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Basic Pay

Jul-68

Jul-69

Jan-70
Jan-71
Nov-71
Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78
Oct-79
Oct-80
Oct-81
Oct-82
Jan-84
Jan-85
Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91

Under 2
399.30
449.70
486.00
524.40
570.30
611.40
652.20
692.40
730.50
767.10
795.00
844.20
890.70
953.10

1064.70

1217.10

1265.70

1316.40

1369.20

1410.30

1452.60

1481.70

1542.30

1597.80

1663.20

Over 2
474.30
534.00
577.20
622.80
622.80
667.80
712.50
756.60
798.30
838.20
868.50
922.20
972.90
1041.30
1163.10
1329.30
1382.40
1437.60
1495.20
1540.20
1586.40
1618.20
1684.50
1745.10
1816.50

Over 3
569.70
641.40
693.30
748.20
748.20
802.20
855.90
908.70
958.80
1006.80
1043.10
1107.90
1168.80
1250.70
1397.10
1596.90
1660.80
1727.10
1796.10
1830.10
1905.60
1943.70
2023.50
2096.40
2182.50

Over 4
588.60
662.70
716.40
773.10
773.10
828.90
884.40
939.00
990.90
1040.40
1078.20
1145.10
1208.10
1293.00
1444.20
1650.60
1716.60
1785.30
1856.70
1912.50
1969.80
2009.10
2091.60
2166.90
2255.70

Over 6
600.90
676.50
731.40
789.30
789.30
846.30
903.00
958.80
1011.60
1062.30
1100.70
1168.80
1233.00
1319.70
1474.20
1685.10
1752.60
1822.80
1895.70
1952.70
2011.20
2051.40
2135.40
2212.20
2302.80

Over 8
600.90
676.50
731.40
789.30
789.30
846.30
903.00
958.80
1011.60
1062.30
1100.70
1168.80
1233.00
1319.70
1474.20
1685.10
1752.60
1822.80
1895.70
1952.70
2011.20
2051.40
2135.40
2212.20
2302.80

Pay Grade O-2

Over 10 Over 12 Over 14

600.90 600.90 600.90
676.50 676.50 676.50
731.40 731.40 731.40
789.30 789.30 789.30
789.30 789.30 789.30
846.30 846.30 846.30
903.00 903.00 903.00
958.80 958.80 958.80

1011.60 1011.60 1011.60
1062.30 1062.30 1062.30
1100.70 1100.70 1100.70
1168.80 1168.80 1168.80
1233.00 1233.00 1233.00
1319.70 1319.70 1319.70
1474.20 1474.20 1474.20
1685.10 1685.10 1685.10
1752.60 1752.60 1752.60
1822.80 1822.80 1822.80
1895.70 1895.70 1895.70
1952.70 1952.70 1952.70
2011.20 2011.20 2011.20
2051.40 2051.40 2051.40
2135.40 2135.40 2135.40
2212.20 2212.20 2212.20
2302.80 2302.80 2302.80

Over 16
600.90
676.50
731.40
789.30
789.30
846.30
903.00
958.80

1011.60

1062.30

1100.70

1168.80

1233.00

1319.70

1474.20

1685.10

1752.60

1822.80

1895.70

1952.70

2011.20

2051.40

2135.40

2212.20

2302.80

Over 18
600.90
676.50
731.40
789.30
789.30
846.30
903.00
958.80

1011.60

1062.30

1100.70

1168.80

1233.00

1319.70

1474.20

1685.10

1752.60

1822.80

1895.70

1952.70

2011.20

2051.40

2135.40

2212.20

2302.80

Over 20
600.90
676.50
731.40
789.30
789.30
846.30
903.00
958.80

1011.60

1062.30

1100.70

1168.80

1233.00

1319.70

1474.20

1685.10

1752.60

1822.80

1895.70

1952.70

2211.20

2051.40

2135.40

2212.20

2302.80

Over 22
600.90
676.50
731.40
789.30
789.30
846.30
903.00
958.80

1011.60

1062.30

1100.70

1168.80

1233.00

1319.70

1474.20

1685.10

1752.60

1822.80

1895.70

1952.70

2011.20

2051.40

2135.40

2212.20

2302.80

Over 24
600.90
676.50
731.40
789.30
789.30
846.30
903.00
958.80

1011.60

1062.30

1100.70

1168.80

1233.00

1319.70

1474.20

1685.10

1752.60

1822.80

1895.70

1952.70

2011.20

2051.40

2135.40

2212.20

2302.80

Over 26
600.90
676.50
731.40
789.30
789.30
846.30
903.00
958.80

1011.60

1062.30

1100.70

1168.80

1233.00

1319.70

1474.20

1685.10

1752.60

1822.80

1895.70

1952.70

2011.20

2051.40

2135.40

2212.20

2302.80

Over 30
600.90
676.50
731.40
789.30
789.30
846.30
903.00
958.80

1011.60

1062.30

1100.70

1168.80

1233.00

1319.70

1474.20

1685.10

1752.60

1822.80

1895.70

1952.70

2011.20

2051.40

2135.40

2212.20

2302.80
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Jan-92
Jan-93
Jan-94
Jan-95
Jan-96
Jan-97
Jan-98
Jan-99
Jan-00
Jul-00

Jan-01
Jan-02
Jan-03
Jan-04
Jan-05
Jan-06
Jan-07
Jan-08
Jan-09
Jan-10
Jan-11
Jan-12
Jan-13
Jan-14
Jan-15

Under 2
1733.10
1797.30
1836.90
1884.60
1929.90
1987.80
2043.60
2117.10
2218.80
2218.80
2301.00
2416.20
2515.20
2608.20
2699.40
2783.10
2844.30
2943.90
3058.80
3162.90
3207.30
3258.60
3314.10
3347.10
3380.70

Over 2
1892.70
1962.60
2005.80
2058.00
2107.50
2170.80
2231.70
2312.10
2423.10
2527.20
2620.80
2751.90
2864.70
2970.60
3074.70
3170.10
3239.70
3353.10
3483.90
3602.40
3652.80
3711.30
3774.30
3812.10
3850.20

Over 3
2274.30
2358.30
2410.20
2472.90
2532.30
2608.20
2681.10
2777.70
2910.90
2910.90
3018.60
3169.50
3299.40
3421.50
3541.20
3651.00
3731.40
3861.90
4012.50
4149.00
4207.20
4274.40
4347.00
4390.50
4434.30

Over 4
2350.50
2437.50
2491.20
2556.00
2617.20
2695.80
2771.40
2871.30
3009.00
3009.00
3120.30
3276.30
3410.70
3537.00
3660.90
3774.30
3857.40
3992.40
4148.10
4289.10
4349.10
4418.70
4493.70
4538.70
4584.00

Over 6
2399.40
2488.20
2542.80
2608.80
2671.50
2751.60
2828.70
2930.40
3071.10
3071.10
3184.80
3344.10
3481.20
3609.90
3736.20
3852.00
3936.60
4074.30
4233.30
4377.30
4438.50
4509.60
4586.40
4632.30
4678.50

Over 8
2399.40
2488.20
2542.80
2608.80
2671.50
2751.60
2828.70
2930.40
3071.10
3071.10
3184.80
3344.10
3481.20
3609.90
3736.20
3852.00
3936.60
4074.30
4233.30
4377.30
4438.50
4509.60
4586.40
4632.30
4678.50

Pay Grade O-2
Over 10  Over12  Over 14
2399.40  2399.40  2399.40
248820 248820  2488.20
2542.80  2542.80  2542.80
2608.80  2608.80  2608.80
267150 267150  2671.50
2751.60 275160  2751.60
282870 282870  2828.70
2930.40  2930.40  2930.40
3071.10  3071.10  3071.10
3071.10 307110  3071.10
3184.80  3184.80  3184.80
3344.10  3344.10  3344.10
3481.20 348120  3481.20
3609.90  3609.90  3609.90
3736.20  3736.20  3736.20
3852.00  3852.00  3852.00
3936.60  3936.60  3936.60
407430 407430  4074.30
423330 423330  4233.30
4377.30  4377.30  4377.30
443850 443850  4438.50
4509.60  4509.60  4509.60
4586.40  4586.40  4586.40
4632.30  4632.30  4632.30
4678.50  4678.50  4678.50

Over 16
2399.40
2488.20
2542.80
2608.80
2671.50
2751.60
2828.70
2930.40
3071.10
3071.10
3184.80
3344.10
3481.20
3609.90
3736.20
3852.00
3936.60
4074.30
4233.30
4377.30
4438.50
4509.60
4586.40
4632.30
4678.50

Over 18
2399.40
2488.20
2542.80
2608.80
2671.50
2751.60
2828.70
2930.40
3071.10
3071.10
3184.80
3344.10
3481.20
3609.90
3736.20
3852.00
3936.60
4074.30
4233.30
4377.30
4438.50
4509.60
4586.40
4632.30
4678.50

Over 20
2399.40
2488.20
2542.80
2608.80
2671.50
2751.60
2828.70
2930.40
3071.10
3071.10
3184.80
3344.10
3481.20
3609.90
3736.20
3852.00
3936.60
4074.30
4233.30
4377.30
4438.50
4509.60
4586.40
4632.30
4678.50

Over 22
2399.40
2488.20
2542.80
2608.80
2671.50
2751.60
2828.70
2930.40
3071.10
3071.10
3184.80
3344.10
3481.20
3609.90
3736.20
3852.00
3936.60
4074.30
4233.30
4377.30
4438.50
4509.60
4586.40
4632.30
4678.50

Over 24
2399.40
2488.20
2542.80
2608.80
2671.50
2751.60
2828.70
2930.40
3071.10
3071.10
3184.80
3344.10
3481.20
3609.90
3736.20
3852.00
3936.60
4074.30
4233.30
4377.30
4438.50
4509.60
4586.40
4632.30
4678.50

Over 26
2399.40
2488.20
2542.80
2608.80
2671.50
2751.60
2828.70
2930.40
3071.10
3071.10
3184.80
3344.10
3481.20
3609.90
3736.20
3852.00
3936.60
4074.30
4233.30
4377.30
4438.50
4509.60
4586.40
4632.30
4678.50

Over 30
2399.40
2488.20
2542.80
2608.80
2671.50
2751.60
2828.70
2930.40
3071.10
3071.10
3184.80
3344.10
3481.20
3609.90
3736.20
3852.00
3936.60
4074.30
4233.30
4377.30
4438.50
4509.60
4586.40
4632.30
4678.50
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Basic Pay

Jul-22
Jun-42
Jul-46
Oct-49
May-52
Apr-55
Jun-58
Oct-63
Sep-64
Sep-65
Jul-66
Oct-67
Jul-68
Jul-69
Jan-70
Jan-71
Nov-71
Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77

Under 2
125.00
150.00
180.00
213.75
222.30
222.30
222.30
222.30
241.20
294.60
303.90
321.00
343.20
386.40
417.60
450.60
495.00
530.70
566.10
600.90
634.20
666.00
690.00
732.90

Over 2
125.00
150.00
180.00
228.00
237.12
237.12
251.00
300.00
307.50
325.80
336.30
355.20
379.80
427.80
462.60
499.20
515.40
552.60
589.50
625.80
660.30
693.30
718.50
762.90

Over 3
131.25
157.50
189.00
228.00
237.12
296.40
314.00
375.00
384.30
407.40
420.30
443.70
474.30
534.00
577.20
622.80
622.80
667.80
712.50
756.60
798.30
838.20
868.50
922.20

Over 4
131.25
157.50
189.00
242.25
251.94
296.40
314.00
375.00
384.30
407.40
420.30
443.70
474.30
534.00
577.20
622.80
622.80
667.80
712.50
756.60
798.30
838.20
868.50
922.20

Over 6
183.33
183.33
220.00
256.50
266.76
312.00
314.00
375.00
384.30
407.40
420.30
443.70
474.30
534.00
577.20
622.80
622.80
667.80
712.50
756.60
798.30
838.20
868.50
922.20

Over 8
183.33
183.33
230.00
270.75
281.58
327.60
314.00
375.00
384.30
407.40
420.30
443.70
474.30
534.00
577.20
622.80
622.80
667.80
712.50
756.60
798.30
838.20
868.50
922.20

Pay Grade O-1

Over 10 Over 12 Over 14

191.67 200.00 200.00
191.67 200.00 200.00
230.00 240.00 240.00
285.00 299.25 313.50
296.40 311.22 326.04
343.20 358.80 374.40
314.00 314.00 314.00
375.00 375.00 375.00
384.30 384.30 384.30
407.40 407.40 407.40
420.30 420.30 420.30
443.70 443.70 443.70
474.30 474.30 474.30
534.00 534.00 534.00
577.20 577.20 577.20
622.80 622.80 622.80
622.80 622.80 622.80
667.80 667.80 667.80
712.50 712.50 712.50
756.60 756.60 756.60
798.30 798.30 798.30
838.20 838.20 838.20
868.50 868.50 868.50
922.20 922.20 922.20

Over 16
208.33
208.33
250.00
313.50
326.04
374.40
314.00
375.00
384.30
407.40
420.30
443.70
474.30
534.00
577.20
622.80
622.80
667.80
712.50
756.60
798.30
838.20
868.50
922.20

Over 18
216.67
216.67
260.00
313.50
326.04
374.40
314.00
375.00
384.30
407.40
420.30
443.70
474.30
534.00
577.20
622.80
622.80
667.80
712.50
756.60
798.30
838.20
868.50
922.20

Over 20
225.00
225.00
270.00
313.50
326.04
374.40
314.00
375.00
384.30
407.40
420.30
443.70
474.30
534.00
577.20
622.80
622.80
667.80
712.50
756.60
798.30
838.20
868.50
922.20

Over 22
233.33
233.33
280.00
313.50
326.04
374.40
314.00
375.00
384.30
407.40
420.30
443.70
474.30
534.00
577.20
622.80
622.80
667.80
712.50
756.60
798.30
838.20
868.50
922.20

Over 24
233.33
233.33
280.00
313.50
326.04
374.40
314.00
375.00
384.30
407.40
420.30
443.70
474.30
534.00
577.20
622.80
622.80
667.80
712.50
756.60
798.30
838.20
868.50
922.20

Over 26
241.67
241.67
290.00
313.50
326.04
374.40
314.00
375.00
384.30
407.40
420.30
443.70
474.30
534.00
577.20
622.80
622.80
667.80
712.50
756.60
798.30
838.20
868.50
922.20

Over 30
250.00
250.00
300.00
313.50
326.04
374.40
314.00
375.00
384.30
407.40
420.30
443.70
474.30
534.00
577.20
622.80
622.80
667.80
712.50
756.60
798.30
838.20
868.50
922.20
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Military Compensation Background Papers

Oct-78
Oct-79
Oct-80
Oct-81
Oct-82
Jan-84
Jan-85
Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91
Jan-92
Jan-93
Jan-94
Jan-95
Jan-96
Jan-97
Jan-98
Jan-99
Jan-00
Jan-01
Jan-02
Jan-03

Under 2
773.10
827.40
924.30

1056.60

1098.90

1143.00

1188.60

1224.30

1260.90

1286.10

1338.90

1387.20

1444.20

1504.80

1560.60

1594.80

1636.20

1675.50

1725.90

1774.20

1838.10

1926.30

1997.70

2097.60

2183.70

Over 2

804.90

861.30

962.10
1099.80
1143.90
1189.80
1237.50
1274.70
1312.80
1339.20
1394.10
1444.20
1503.30
1566.30
1624.20
1659.90
1703.10
1743.90
1796.10
1846.50
1913.10
2004.90
2079.00
2183.10
2272.50

Over 3

972.90
1041.30
1163.10
1329.30
1382.40
1437.60
1495.20
1540.20
1586.40
1618.20
1684.50
1745.10
1816.50
1892.70
1962.60
2005.80
2058.00
2107.50
2170.80
2231.70
2312.10
2423.10
2512.80
2638.50
2746.80

Over 4

972.90
1041.30
1163.10
1329.30
1382.40
1437.60
1495.20
1540.20
1586.40
1618.20
1684.50
1745.10
1816.50
1892.70
1962.60
2005.80
2058.00
2107.50
2170.80
2231.70
2312.10
2423.10
2512.80
2638.50
2746.80

Over 6

972.90
1041.30
1163.10
1329.30
1382.40
1437.60
1495.20
1540.20
1586.40
1618.20
1684.50
1745.10
1816.50
1892.70
1962.60
2005.80
2058.00
2107.50
2170.80
2231.70
2312.10
2423.10
2512.80
2638.50
2746.80

Over 8

972.90
1041.30
1163.10
1329.30
1382.40
1437.60
1495.20
1540.20
1586.40
1618.20
1684.50
1745.10
1816.50
1892.70
1962.60
2005.80
2058.00
2107.50
2170.80
2231.70
2312.10
2423.10
2512.80
2638.50
2746.80

Pay Grade O-1

Over 10 Over 12 Over 14

972.90 972.90 972.90
1041.30 1041.30 1041.30
1163.10 1163.10 1163.10
1329.30 1329.30 1329.30
1382.40 1382.40 1382.40
1437.60 1437.60 1437.60
1495.20 1495.20 1495.20
1540.20 1540.20 1540.20
1586.40 1586.40 1586.40
1618.20 1618.20 1618.20
1684.50 1684.50 1684.50
1745.10 1745.10 1745.10
1816.50 1816.50 1816.50
1892.70 1892.70 1892.70
1962.60 1962.60 1962.60
2005.80 2005.80 2005.80
2058.00 2058.00 2058.00
2107.50 2107.50 2107.50
2170.80 2170.80 2170.80
2231.70 2231.70 2231.70
2312.10 2312.10 2312.10
2423.10 2423.10 2423.10
2512.80 2512.80 2512.80
2638.50 2638.50 2638.50
2746.80 2746.80 2746.80

Over 16

972.90
1041.30
1163.10
1329.30
1382.40
1437.60
1495.20
1540.20
1586.40
1618.20
1684.50
1745.10
1816.50
1892.70
1962.60
2005.80
2058.00
2107.50
2170.80
2231.70
2312.10
2423.10
2512.80
2638.50
2746.80

Over 18

972.90
1041.30
1163.10
1329.30
1382.40
1437.60
1495.20
1540.20
1586.40
1618.20
1684.50
1745.10
1816.50
1892.70
1962.60
2005.80
2058.00
2107.50
2170.80
2231.70
2312.10
2423.10
2512.80
2638.50
2746.80

Over 20

972.90
1041.30
1163.10
1329.30
1382.40
1437.60
1495.20
1540.20
1586.40
1618.20
1684.50
1745.10
1816.50
1892.70
1962.60
2005.80
2058.00
2107.50
2170.80
2231.70
2312.10
2423.10
2512.80
2638.50
2746.80

Over 22

972.90
1041.30
1163.10
1329.30
1382.40
1437.60
1495.20
1540.20
1586.40
1618.20
1684.50
1745.10
1816.50
1892.70
1962.60
2005.80
2058.00
2107.50
2170.80
2231.70
2312.10
2423.10
2512.80
2638.50
2746.80

Over 24

972.90
1041.30
1163.10
1329.30
1382.40
1437.60
1495.20
1540.20
1586.40
1618.20
1684.50
1745.10
1816.50
1892.70
1962.60
2005.80
2058.00
2107.50
2170.80
2231.70
2312.10
2423.10
2512.80
2638.50
2746.80

Over 26

972.90
1041.30
1163.10
1329.30
1382.40
1437.60
1495.20
1540.20
1586.40
1618.20
1684.50
1745.10
1816.50
1892.70
1962.60
2005.80
2058.00
2107.50
2170.80
2231.70
2312.10
2423.10
2512.80
2638.50
2746.80

Over 30

972.90
1041.30
1163.10
1329.30
1382.40
1437.60
1495.20
1540.20
1586.40
1618.20
1684.50
1745.10
1816.50
1892.70
1962.60
2005.80
2058.00
2107.50
2170.80
2231.70
2312.10
2423.10
2512.80
2638.50
2746.80
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Basic Pay

Pay Grade O-1

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jan-04 2264.40 2356.50 2848.50 2848.50 2848.50 2848.50 2848.50 2848.50 2848.50 2848.50 2848.50 2848.50 2848.50 2848.50 2848.50 2848.50
Jan-05 2343.60 2439.00 2948.10 2948.10 2948.10 2948.10 2948.10 2948.10 2948.10 2948.10 2948.10 2948.10 2948.10 2948.10 2948.10 2948.10
Jan-06 2416.20 2514.60 3039.60 3039.60 3039.60 3039.60 3039.60 3039.60 3039.60 3039.60 3039.60 3039.60 3039.60 3039.60 3039.60 3039.60
Jan-07 2469.30 2569.80 3106.50 3106.50 3106.50 3106.50 3106.50 3106.50 3106.50 3106.50 3106.50 3106.50 3106.50 3106.50 3106.50 3106.50
Jan-08 2555.70 2659.80 3215.10 3215.10 3215.10 3215.10 3215.10 3215.10 3215.10 3215.10 3215.10 3215.10 3215.10 3215.10 3215.10 3215.10
Jan-09 2655.30 2763.60 3340.50 3340.50 3340.50 3340.50 3340.50 3340.50 3340.50 3340.50 3340.50 3340.50 3340.50 3340.50 3340.50 3340.50
Jan-10 2745.60 2857.50 3454.20 3454.20 3454.20 3454.20 3454.20 3454.20 3454.20 3454.20 3454.20 3454.20 3454.20 3454.20 3454.20 3454.20
Jan-11 2784.00 2897.40 3502.50 3502.50 3502.50 3502.50 3502.50 3502.50 3502.50 3502.50 3502.50 3502.50 3502.50 3502.50 3502.50 3502.50
Jan-12 2828.40 2943.90 3558.60 3558.60 3558.60 3558.60 3558.60 3558.60 3558.60 3558.60 3558.60 3558.60 3558.60 3558.60 3558.60 3558.60
Jan-13 2876.40 2994.00 3619.20 3619.20 3619.20 3619.20 3619.20 3619.20 3619.20 3619.20 3619.20 3619.20 3619.20 3619.20 3619.20 3619.20
Jan-14 2905.20 3024.00 3655.50 3655.50 3655.50 3655.50 3655.50 3655.50 3655.50 3655.50 3655.50 3655.50 3655.50 3655.50 3655.50 3655.50
Jan-15 2934.30 3054.30 3692.10 3692.10 3692.10 3692.10 3692.10 3692.10 3692.10 3692.10 3692.10 3692.10 3692.10 3692.10 3692.10 3692.10

Pay Grade O-3E

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jun-58 414.90 440.10 459.90 480.00 510.00 534.90 534.90 534.90 534.90 534.90 534.90 534.90 534.90
Oct-63 519.90 545.10 564.90 594.90 624.90 650.10 650.10 650.10 650.10 650.10 650.10 650.10 650.10
Sep-64 533.10 558.60 579.00 609.90 640.50 666.30 666.30 666.30 666.30 666.30 666.30 666.30 666.30
Sep-65 565.20 592.20 613.80 646.50 678.90 706.20 706.20 706.20 706.20 706.20 706.20 706.20 706.20
Jul-66 583.20 611.10 633.30 667.20 700.50 728.70 728.70 728.70 728.70 728.70 728.70 728.70 728.70
Oct-67 615.90 645.30 668.70 704.70 739.80 769.50 769.50 769.50 769.50 769.50 769.50 769.50 769.50
Jul-68 658.50 689.70 714.90 753.30 790.80 822.60 822.60 822.60 822.60 822.60 822.60 822.60 822.60
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Military Compensation Background Papers

Jul-69

Jan-70
Jan-71
Nov-71
Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78
Oct-79
Oct-80
Oct-81
Oct-82
Jan-84
Jan-85
Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91
Jan-92

Under 2

Over 2

Over 3

Over 4

741.60

801.60

864.90

864.90

927.30

989.40
1050.30
1108.20
1163.70
1205.70
1280.40
1350.90
1445.70
1614.90
1845.90
1919.70
1996.50
2076.30
2138.70
2202.90
2247.00
2339.10
2423.40
2522.70
2628.60

Over 6

776.70

839.70

906.00

906.00

971.40
1036.50
1100.40
1161.00
1218.90
1263.30
1341.60
1415.40
1514.70
1692.00
1934.10
2011.50
2091.90
2175.60
2241.00
2308.20
2354.40
2451.00
2539.20
2643.30
2754.30

Over 8

804.90

870.00

938.70

938.70
1006.50
1073.70
1140.00
1203.00
1263.00
1308.90
1390.20
1466.70
1569.60
1753.20
2004.00
2084.10
2167.50
2254.20
2321.70
2391.30
2439.00
2538.90
2630.40
2738.10
2853.00

Pay Grade O-3E

Over 10 Over 12 Over 14
848.10 890.40 926.10
916.80 962.40 1001.10
989.10 1038.30 1080.30
989.10 1038.30 1080.30

1060.50 1113.30 1158.30

1131.30 1187.70 1235.70

1201.20 1260.90 1311.90

1267.50 1330.50 1384.20

1330.80 1397.10 1453.50

1379.10 1447.80 1506.00

1464.60 1537.50 1599.30

1545.30 1622.10 1687.20

1653.90 1736.10 1805.70

1847.40 1939.20 2016.90

2111.70 2216.40 2305.20

2196.30 2305.20 2397.30

2284.20 2397.30 2493.30

2375.70 2493.30 2592.90

2447.10 2568.00 2670.60

2520.60 2645.10 2750.70

2571.00 2697.90 2805.60

2676.30 2808.60 2920.50

2772.60 2909.70 3025.50

2886.30 3029.10 3149.40

3007.50 3156.30 3281.70

Over 16

926.10
1001.10
1080.30
1080.30
1158.30
1235.70
1311.90
1384.20
1453.50
1506.00
1599.30
1687.20
1805.70
2016.90
2305.20
2397.30
2493.30
2592.90
2670.60
2750.70
2805.60
2920.50
3025.50
3149.40
3281.70

Over 18

926.10
1001.10
1080.30
1080.30
1158.30
1235.70
1311.90
1384.20
1453.50
1506.00
1599.30
1687.20
1805.70
2016.90
2305.20
2397.30
2493.30
2592.90
2670.60
2750.70
2805.60
2920.50
3025.50
3149.40
3281.70

Over 20

926.10
1001.10
1080.30
1080.30
1158.30
1235.70
1311.90
1384.20
1453.50
1506.00
1599.30
1687.20
1805.70
2016.90
2305.20
2397.30
2493.30
2592.90
2670.60
2750.70
2805.60
2920.50
3025.50
3149.40
3281.70

Over 22

926.10
1001.10
1080.30
1080.30
1158.30
1235.70
1311.90
1384.20
1453.50
1506.00
1599.30
1687.20
1805.70
2016.90
2305.20
2397.30
2493.30
2592.90
2670.60
2750.70
2805.60
2920.50
3025.50
3149.40
3281.70

Over 24

926.10
1001.10
1080.30
1080.30
1158.30
1235.70
1311.90
1384.20
1453.50
1506.00
1599.30
1687.20
1805.70
2016.90
2305.20
2397.30
2493.30
2592.90
2670.60
2750.70
2805.60
2920.50
3025.50
3149.40
3281.70

Over 26

926.10
1001.10
1080.30
1080.30
1158.30
1235.70
1311.90
1384.20
1453.50
1506.00
1599.30
1687.20
1805.70
2016.90
2305.20
2397.30
2493.30
2592.90
2670.60
2750.70
2805.60
2920.50
3025.50
3149.40
3281.70

Over 30

926.10
1001.10
1080.30
1080.30
1158.30
1235.70
1311.90
1384.20
1453.50
1506.00
1599.30
1687.20
1805.70
2016.90
2305.20
2397.30
2493.30
2592.90
2670.60
2750.70
2805.60
2920.50
3025.50
3149.40
3281.70
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Basic Pay

Pay Grade O-3E

Under 2 Over 2 Over 3 Over 4 Over 6 Over8 Over10  Over12  Over14  Over16  Over18  Over20  Over22  Over24  Over26  Over 30
Jan-93 2725.80 2856.30  2958.60  3118.80  3273.00  3403.20  3403.20 3403.20 340320  3403.20 3403.20  3403.20  3403.20
Jan-94 2785.80 2919.00  3023.70  3187.50 334500 347820  3478.20 3478.20 347820  3478.20 3478.20  3478.20 3478.20
Jan-95 2858.10 2994.90  3102.30  3270.30 343200 356850  3568.50 3568.50 356850  3568.50 3568.50  3568.50 3568.50
Jan-96 2926.80 3066.90  3176.70  3348.90 351450  3654.00  3654.00 3654.00  3654.00  3654.00 3654.00  3654.00  3654.00
Jan-97 3014.70 3159.00  3272.10  3449.40  3619.80 376350  3763.50 3763.50  3763.50  3763.50 3763.50  3763.50  3763.50
Jan-98 3099.00 324750  3363.60  3546.00  3721.20  3868.80  3868.80 3868.80  3868.80  3868.80 3868.80  3868.80  3868.80
Jan-99 3210.60 3364.50  3484.80  3673.80  3855.30  4008.00  4008.00  4008.00  4008.00  4008.00  4008.00  4008.00  4008.00
Jan-00 3364.80 3525.90  3652.20  3850.20  4040.40  4200.30  4200.30  4200.30  4200.30  4200.30  4200.30  4200.30  4200.30
Jul-00 3364.80 3525.90 3702.60  3850.20  4040.40  4200.30  4291.80  4416.90  4416.90  4416.90  4416.90 441690  4416.90
Jan-01 3489.30 3656.40  3839.70  3992.70  4189.80 435570  4450.50  4580.40  4580.40  4580.40  4580.40  4580.40  4580.40
Jan-02 3698.70 3875.70  4070.10 423240 444120  4617.00  4717.50  4855.20  4855.20  4855.20 485520 485520  4855.20
Jan-03 3883.50  4069.50  4273.50  4405.80 462330  4806.30  4911.00 5054.40 5054.40  5054.40 5054.40 5054.40 5054.40
Jan-04 4027.20 422010  4431.60  4568.70 479430  4984.20  5092.80 5241.30 5241.30  5241.30 5241.30 5241.30 5241.30
Jan-05 4168.20  4367.70  4586.70  4728.60  4962.00 515850  5271.00 5424.60  5424.60  5424.60 5424.60  5424.60 5424.60
Jan-06 429750  4503.00  4728.90 487530 511590 531840  5434.50 5592.90 559290  5592.90 5592.90  5592.90 5592.90
Jan-07 4392.00  4602.00  4833.00  4982.70 522840 543540  5554.20 5715.90 571590  5715.90 5715.90 5715.90 5715.90
Jan-08 454560  4763.10  5002.20  5157.00  5411.40 562560  5748.60 5916.00 5916.00  5916.00 5916.00 5916.00 5916.00
Jan-09 4722.90  4948.80  5197.20  5358.00  5622.30 584490  5972.70 6146.70 6146.70  6146.70 6146.70 6146.70 6146.70
Jan-10 4883.40  5117.10  5373.90  5540.10 5813.40 604350 617580 6355.80 6355.80  6355.80  6355.80  6355.80  6355.80
Jan-11 4951.80  5188.80  5449.20  5617.80  5894.70  6128.10  6262.20  6444.90 644490 644490 644490 644490  6444.90
Jan-12 5031.00  5271.90 553650 5707.80  5988.90  6226.20  6362.40  6548.10 654810  6548.10  6548.10  6548.10  6548.10
Jan-13 511650  5361.60  5630.70  5804.70  6090.60  6332.10  6470.70  6659.40  6659.40  6659.40  6659.40  6659.40  6659.40
Jan-14 5167.80 541530 5687.10 5862.60 6151.50 639540 653550 6726.00 6726.00 6726.00  6726.00 6726.00  6726.00
Jan-15 5219.40 5469.60 5744.10 5921.10 6213.00 6459.30 6600.90 6793.20 6793.20 6793.20 6793.20 6793.20 6793.20
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Jun-58
Oct-63
Sep-64
Sep-65
Jul-66

Oct-67
Jul-68

Jul-69

Jan-70
Jan-71
Nov-71
Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78
Oct-79
Oct-80
Oct-81
Oct-82

Under 2

Over 2

Over 3

Over 4
369.90
465.00
476.70
505.20
521.40
550.50
588.60
662.70
716.40
773.10
773.10
828.90
884.40
939.00
990.90
1040.40
1078.20
1145.10
1208.10
1293.00
1444.20
1650.60
1716.60

Over 6
380.10
474.90
486.90
516.00
532.50
562.20
600.90
676.50
731.40
789.30
789.30
846.30
903.00
958.80
1011.60
1062.30
1100.70
1168.80
1233.00
1319.70
1474.20
1685.10
1752.60

Over 8
395.10
489.90
502.20
532.20
549.30
580.20
620.10
698.10
754.50
814.20
814.20
873.00
931.50
989.10
1043.70
1095.90
1135.50
1206.00
1272.30
1361.70
1521.00
1738.50
1808.10

Pay Grade O-2E

Over 10 Over 12 Over 14

414.90 435.00 450.00
515.10 534.90 549.90
528.00 548.40 563.70
559.80 581.40 597.60
577.80 600.00 616.80
610.20 633.60 651.30
652.20 677.40 696.30
734.40 762.90 783.90
793.80 824.70 847.50
856.50 889.80 914.40
856.50 889.80 914.40
918.30 954.00 980.40

979.80 1017.90 1046.10
1040.40 1080.60 1110.60
1097.70 1140.30 1171.80
1152.60 1197.30 1230.30
1194.30 1240.50 1274.70
1268.40 1317.30 1353.60
1338.30 1389.90 1428.00
1432.70 1487.40 1528.20
1599.90 1661.40 1707.00
1828.80 1899.00 1951.20
1902.00 1974.90 2029.20

Over 16
450.00
549.90
563.70
597.60
616.80
651.30
696.30
783.90
847.50
914.40
914.40
980.40

1046.10

1110.60

1171.80

1230.30

1274.70

1353.60

1428.00

1528.20

1707.00

1951.20

2029.20

Over 18
450.00
549.90
563.70
597.60
616.80
651.30
696.30
783.90
847.50
914.40
914.40
980.40

1046.10

1110.60

1171.80

1230.30

1274.70

1353.60

1428.00

1528.20

1707.00

1951.20

2029.20

Over 20
450.00
549.90
563.70
597.60
616.80
651.30
696.30
783.90
847.50
914.40
914.40
980.40

1046.10

1110.60

1171.80

1230.30

1274.70

1353.60

1428.00

1528.20

1707.00

1951.20

2029.20

Over 22
450.00
549.90
563.70
597.60
616.80
651.30
696.30
783.90
847.50
914.40
914.40
980.40

1046.10

1110.60

1171.80

1230.30

1274.70

1353.60

1428.00

1528.20

1707.00

1951.20

2029.20

Over 24
450.00
549.90
563.70
597.60
616.80
651.30
696.30
783.90
847.50
914.40
914.40
980.40

1046.10

1110.60

1171.80

1230.30

1274.70

1353.60

1428.00

1528.20

1707.00

1951.20

2029.20

Over 26
450.00
549.90
563.70
597.60
616.80
651.30
696.30
783.90
847.50
914.40
914.40
980.40

1046.10

1110.60

1171.80

1230.30

1274.70

1353.60

1428.00

1528.20

1707.00

1951.20

2029.20

Over 30
450.00
549.90
563.70
597.60
616.80
651.30
696.30
783.90
847.50
914.40
914.40
980.40

1046.10

1110.60

1171.80

1230.30

1274.70

1353.60

1428.00

1528.20

1707.00

1951.20

2029.20
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Basic Pay

Pay Grade O-2E

Under 2 Over 2 Over 3 Over 4 Over 6 Over8  Over10  Over12  Overl4  Over16  Over18  Over20  Over22  Over24  Over26  Over 30
Jan-84 1785.30 1822.80 1880.40 1978.20 2053.80  2110.50 2110.50 211050  2110.50 2110.50 211050  2110.50 2110.50
Jan-85 1856.70 1895.70 1955.70  2057.40 2136.00  2194.80 2194.80 219480  2194.80 2194.80 219480  2194.80 2194.80
Oct-85 1912.50 1952.70 201450  2119.20 220020  2260.50 2260.50 226050  2260.50 2260.50 2260.50  2260.50 2260.50
Jan-87 1969.80 2011.20 207480  2182.80 2266.20  2328.30 2328.30 232830  2328.30 2328.30 2328.30  2328.30 2328.30
Jan-88 2009.10 2051.40 2116.20  2226.60 231150  2374.80 2374.80 237480  2374.80 2374.80 237480  2374.80 2374.80
Jan-89 2091.60 2135.40 2202.90  2317.80 2406.30  2472.30 2472.30 247230  2472.30 2472.30 247230  2472.30 2472.30
Jan-90 2166.90 2212.20 228210  2401.20 249300  2561.40 2561.40 2561.40  2561.40 2561.40 2561.40  2561.40 2561.40
Jan-91 2255.70 2302.80 2375.70  2499.60 2595.30  2666.40 2666.40 2666.40  2666.40 2666.40 2666.40  2666.40 2666.40
Jan-92 2350.50 2399.40 247560  2604.60 270420  2778.30 2778.30 2778.30  2778.30 2778.30 2778.30  2778.30 2778.30
Jan-93 2437.50 2488.20 2567.10  2700.90 2804.40  2881.20 2881.20 2881.20  2881.20 2881.20 2881.20  2881.20 2881.20
Jan-94 2491.20 2542.80 262350  2760.30 2866.20  2944.50 2944.50 294450  2944.50 2944.50 294450  2944.50 2944.50
Jan-95 2556.00 2608.80 2691.60  2832.00 2940.60  3021.00  3021.00  3021.00  3021.00  3021.00  3021.00  3021.00 3021.00
Jan-96 2617.20 2671.50 2756.10  2900.10  3011.10  3093.60  3093.60  3093.60  3093.60  3093.60  3093.60  3093.60  3093.60
Jan-97 2695.80 2751.60 2838.90  2987.10  3101.40  3186.30  3186.30  3186.30  3186.30  3186.30  3186.30  3186.30  3186.30
Jan-98 2771.40 2828.70 2918.40  3070.80  3188.10 327540 327540 327540 327540 327540 327540 327540  3275.40
Jan-99 2871.30 2930.40 302340 318120  3303.00  3393.30  3393.30  3393.30  3393.30  3393.30  3393.30  3393.30 3393.30
Jan-00 3009.00 3071.10 3168.60 333390  3461.40  3556.20  3556.20  3556.20  3556.20  3556.20  3556.20  3556.20 3556.20
Jan-01 3120.30 3184.80 3285.90  3457.20  3589.50  3687.90  3687.90  3687.90  3687.90  3687.90  3687.90  3687.90 3687.90
Jan-02 3276.30 3344.10 3450.30  3630.00  3768.90 387240 387240  3872.40  3872.40 387240 387240 387240  3872.40
Jan-03 3410.70 3481.20 3591.90  3778.80 392340  4031.10  4031.10  4031.10  4031.10  4031.10  4031.10  4031.10  4031.10
Jan-04 3537.00 3609.90 3724.80 391860  4068.60  4180.20  4180.20  4180.20  4180.20  4180.20  4180.20  4180.20  4180.20
Jan-05 3660.90 3736.20 3855.30  4055.70  4211.10  4326.60  4326.60  4326.60  4326.60  4326.60  4326.60  4326.60  4326.60
Jan-06 3774.30 3852.00 397470  4181.40  4341.60  4460.70  4460.70  4460.70  4460.70  4460.70  4460.70  4460.70  4460.70
Jan-07 3857.40 3936.60  4062.00 427350  4437.00  4558.80  4558.80  4558.80  4558.80  4558.80  4558.80  4558.80  4558.80
Jan-08 3992.40 407430 420420 442320 459240  4718.40  4718.40  4718.40 471840 471840 471840  4718.40  4718.40
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Pay Grade O-2E

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jan-09 4148.10 4233.30 4368.30 4595.70 4771.50 4902.30 4902.30 4902.30 4902.30 4902.30 4902.30 4902.30 4902.30
Jan-10 4289.10 4377.30 4516.80 4752.00 4933.80 5069.10 5069.10 5069.10 5069.10 5069.10 5069.10 5069.10 5069.10
Jan-11 4349.10 4438.50 4580.10 4818.60 5002.80 5140.20 5140.20 5140.20 5140.20 5140.20 5140.20 5140.20 5140.20
Jan-12 4418.70 4509.60 4653.30 4895.70 5082.90 5222.40 5222.40 5222.40 5222.40 5222.40 5222.40 5222.40 5222.40
Jan-13 4493.70 4586.40 4732.50 4978.80 5169.30 5311.20 5311.20 5311.20 5311.20 5311.20 5311.20 5311.20 5311.20
Jan-14 4538.70 4632.30 4779.90 5028.60 5220.90 5364.30 5364.30 5364.30 5364.30 5364.30 5364.30 5364.30 5364.30
Jan-15 4584.00 4678.50 4827.60 5079.00 5273.10 5418.00 5418.00 5418.00 5418.00 5418.00 5418.00 5418.00 5418.00

Pay Grade O-1E

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jun-58 314.10 335.10 350.10 365.10 380.10 399.90 399.90 399.90 399.90 399.90 399.90 399.90 399.90
Oct-63 375.00 399.90 414.90 429.90 444.90 465.00 465.00 465.00 465.00 465.00 465.00 465.00 465.00
Sep-64 384.30 410.10 425.40 440.70 456.00 476.70 476.70 476.70 476.70 476.70 476.70 476.70 476.70
Sep-65 407.40 434.70 450.90 467.10 483.30 505.20 505.20 505.20 505.20 505.20 505.20 505.20 505.20
Jul-66 420.30 448.50 465.30 482.10 498.90 521.40 521.40 521.40 521.40 521.40 521.40 521.40 521.40
Oct-67 443.70 473.70 491.40 509.10 526.80 550.50 550.50 550.50 550.50 550.50 550.50 550.50 550.50
Jul-68 474.30 506.40 525.30 544.20 563.10 588.60 588.60 588.60 588.60 588.60 588.60 588.60 588.60
Jul-69 534.00 570.30 591.60 612.90 634.20 662.70 662.70 662.70 662.70 662.70 662.70 662.70 662.70
Jan-70 577.20 616.50 639.60 662.40 685.50 716.40 716.40 716.40 716.40 716.40 716.40 716.40 716.40
Jan-71 622.80 665.10 690.00 714.60 739.80 773.10 773.10 773.10 773.10 773.10 773.10 773.10 773.10
Nov-71 622.80 665.10 690.00 714.60 739.80 773.10 773.10 773.10 773.10 773.10 773.10 773.10 773.10

Chapter 11.B.1. — Page 74




Basic Pay

Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78
Oct-79
Oct-80
Oct-81
Oct-82
Jan-84
Jan-85
Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91
Jan-92
Jan-93
Jan-94
Jan-95
Jan-96

Under 2

Over 2

Over 3

Over 4
667.80
712.50
756.60
798.30
838.20
868.50
922.20
972.90
1041.30
1163.10
1329.30
1382.40
1437.60
1495.20
1540.20
1586.40
1618.20
1684.50
1745.10
1816.50
1892.70
1962.60
2005.80
2058.00
2107.50

Over 6
713.10
760.80
807.60
852.30
894.90
927.30
984.90
1039.20
1112.10
1242.30
1419.90
1476.60
1535.70
1597.20
1645.20
1694.70
1728.60
1799.40
1864.20
1940.70
2022.30
2097.00
2143.20
2199.00
2251.80

Over 8

739.80

789.30

837.90

884.10

928.20

961.80
1021.50
1077.60
1153.20
1288.20
1472.40
1531.20
1592.40
1656.00
1705.80
1757.10
1792.20
1865.70
1932.90
2012.10
2096.70
2174.40
2222.10
2280.00
2334.60

Pay Grade O-1E

Over 10
766.20
817.50
867.90
915.90
961.80
996.60

1058.40

1116.60

1194.90

1334.70

1525.50

1586.40

1650.00

1716.00

1767.60

1820.70

1857.00

1933.20

2002.80

2085.00

2172.60

2253.00

2302.50

2362.50

2419.20

Over 12
793.20
846.30
898.50
948.00
995.40

1031.40

1095.30

1155.60

1236.90

1381.20

1578.60

1641.60

1707.30

1775.70

1829.10

1884.00

1921.80

2000.70

2072.70

2157.60

2248.20

2331.30

2382.60

2444.40

2503.20

Over 14
828.90
884.40
939.00
990.90

1040.40

1078.20

1145.10

1208.10

1293.00

1444.20

1650.60

1716.60

1785.30

1856.70

1912.50

1969.80

2009.10

2091.60

2166.90

2255.70

2350.50

2437.50

2491.20

2556.00

2617.20

Over 16
828.90
884.40
939.00
990.90

1040.40

1078.20

1145.10

1208.10

1293.00

1444.20

1650.60

1716.60

1785.30

1856.70

1912.50

1969.80

2009.10

2091.60

2166.90

2255.70

2350.50

2437.50

2491.20

2556.00

2617.20

Over 18
828.90
884.40
939.00
990.90

1040.40

1078.20

1145.10

1208.10

1293.00

1444.20

1650.60

1716.60

1785.30

1856.70

1912.50

1969.80

2009.10

2091.60

2166.90

2255.70

2350.50

2437.50

2491.20

2556.00

2617.20

Over 20
828.90
884.40
939.00
990.90

1040.40

1078.20

1145.10

1208.10

1293.00

1444.20

1650.60

1716.60

1785.30

1856.70

1912.50

1969.80

2009.10

2091.60

2166.90

2255.70

2350.50

2437.50

2491.20

2556.00

2617.20

Over 22
828.90
884.40
939.00
990.90

1040.40

1078.20

1145.10

1208.10

1293.00

1444.20

1650.60

1716.60

1785.30

1856.70

1912.50

1969.80

2009.10

2091.60

2166.90

2255.70

2350.50

2437.50

2491.20

2556.00

2617.20

Over 24
828.90
884.40
939.00
990.90

1040.40

1078.20

1145.10

1208.10

1293.00

1444.20

1650.60

1716.60

1785.30

1856.70

1912.50

1969.80

2009.10

2091.60

2166.90

2255.70

2350.50

2437.50

2491.20

2556.00

2617.20

Over 26
828.90
884.40
939.00
990.90

1040.40

1078.20

1145.10

1208.10

1293.00

1444.20

1650.60

1716.60

1785.30

1856.70

1912.50

1969.80

2009.10

2091.60

2166.90

2255.70

2350.50

2437.50

2491.20

2556.00

2617.20

Over 30
828.90
884.40
939.00
990.90

1040.40

1078.20

1145.10

1208.10

1293.00

1444.20

1650.60

1716.60

1785.30

1856.70

1912.50

1969.80

2009.10

2091.60

2166.90

2255.70

2350.50

2437.50

2491.20

2556.00

2617.20
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Pay Grade O-1E

Under 2 Over 2 Over 3 Over 4 Over 6 Over8  Over10  Over12 Over14  Over16  Over18  Over20  Over22  Over24  Over26  Over 30
Jan-97 2170.80 2319.30 240450  2491.80  2578.20 2695.80  2695.80 2695.80 2695.80  2695.80 2695.80  2695.80 2695.80
Jan-98 2231.70 2384.10  2471.70  2561.70  2650.50 2771.40  2771.40 2771.40 2771.40  2771.40 2771.40  2771.40 2771.40
Jan-99 2312.10 2469.90  2560.80  2653.80  2745.90 2871.30  2871.30 2871.30 2871.30  2871.30 2871.30  2871.30 2871.30
Jan-00 2423.10 2588.40  2683.80  2781.30  2877.60  3009.00  3009.00 3009.00  3009.00  3009.00  3009.00  3009.00 3009.00
Jan-01 2512.80 2684.10  2783.10  2884.20  2984.10  3120.30  3120.30 3120.30  3120.30  3120.30  3120.30  3120.30 3120.30
Jan-02 2638.50 2818.20  2922.30 302850 313320  3276.30  3276.30 3276.30  3276.30 327630  3276.30  3276.30 3276.30
Jan-03 2746.80 2933.70  3042.00  3152.70  3261.60  3410.70  3410.70 3410.70  3410.70  3410.70  3410.70  3410.70 3410.70
Jan-04 2848.50 3042.30 315450  3269.40 338220  3537.00  3537.00 3537.00  3537.00  3537.00  3537.00  3537.00 3537.00
Jan-05 2948.10 3148.80  3264.90  3383.70  3500.70  3660.90  3660.90 3660.90  3660.90  3660.90  3660.90  3660.90 3660.90
Jan-06 3039.60 3246.30  3366.00  3488.70  3609.30 377430  3774.30 377430 377430 377430 377430  3774.30 3774.30
Jan-07 3106.50 3317.70  3440.10  3565.50  3688.80  3857.40  3857.40 3857.40  3857.40  3857.40  3857.40  3857.40 3857.40
Jan-08 3215.10 3433.80  3560.40  3690.30  3817.80 399240  3992.40 3992.40 399240 399240 399240  3992.40 3992.40
Jan-09 3340.50 3567.60  3699.30  3834.30  3966.60  4148.10  4148.10  4148.10  4148.10  4148.10 414810  4148.10 4148.10
Jan-10 345420  3688.80  3825.00  3964.80  4101.60  4289.10  4289.10  4289.10  4289.10  4289.10  4289.10  4289.10  4289.10
Jan-11 3502.50  3740.40  3878.70  4020.30  4158.90  4349.10  4349.10  4349.10  4349.10  4349.10  4349.10  4349.10  4349.10
Jan-12 3558.60  3800.10  3940.80  4084.50 422550  4418.70  4418.70 441870 441870  4418.70  4418.70  4418.70  4418.70
Jan-13 3619.20  3864.60  4007.70  4153.80  4297.20  4493.70  4493.70 449370 449370  4493.70  4493.70  4493.70  4493.70
Jan-14 3655.50  3903.30  4047.90  4195.20  4340.10  4538.70  4538.70  4538.70  4538.70  4538.70  4538.70  4538.70  4538.70
Jan-15 3692.10 3942.30 4088.40 4237.20 4383.60 4584.00 4584.00 4584.00 4584.00 4584.00 4584.00 4584.00 4584.00

Note 1: Under the provisions of Section 161(c) of Title 10, United States Code (10 U.S.C. § 161), the current rate (2009) of basic pay for commissioned officers in pay grades 0—7 through 0-10 may not exceed the rate of pay for level Il or
$14,750.10 of the Executive Schedule. Basic Pay for O-6 and below is limited to Level V or $11,958.30 of the Executive Schedule.

An officer serving as Chairman or Vice Chairman of the Joint Chiefs of Staff, Chief of Staff of the Army, Chief of Naval Operations, Chief of Staff of the Air Force, Commandant of the Marine Corps, Commandant of the Coast Guard, or
commander of a unified or specified combatant command (as defined in section 161(c) of title 10, United States Code), basic pay for this grade is $14,750.10, regardless of cumulative years of service computed under section 205 of title 37,
United States Code.
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Basic Pay

Feb-92
Jan-93
Jan-94
Jan-95
Jan-96
Jan-97
Jan-98
Jan-99
Jan-00
Jul-00

Jan-01
Jan-02
Jan-03
Jan-04
Jan-05
Jan-06
Jan-07
Apr-07
Jan-08
Jan-09

Jan-10
Jan-11
Jan-12

Jan-13

Under 2

Over 2

Over 3

Over 4

Over 6

Over 8

Pay Grade W-5

Over 10 Over 12 Over 14

Over 16

Over 18

Over 20
3455.70
3583.80
3662.70
3757.80
3848.10
3963.60
4074.60
4221.30
4423.80
4475.10
4640.70
4965.60
5169.30
5360.70
5548.20
5720.10
5845.80
6049.50
6261.30
6505.50

6726.60
6820.80
6930.00

7047.90

Over 22
3587.10
3719.70
3801.60
3900.30
3993.90
4113.60
4228.80
4380.90
4591.20
4628.70
4800.00
5136.00
5346.60
5544.30
5738.40
5916.30
6046.50
6356.40
6579.00
6835.50

7068.00
7167.00
7281.60

7405.50

Over 24
3587.10
3827.30
3911.40
4013.10
4109.40
4232.70
4351.20
4507.80
4724.10
4782.90
4959.90
5307.00
5524.50
5728.80
5929.20
6113.10
6247.50
6585.00
6815.40
7081.20

7322.10
7424.70
7543.50

7671.60

Over 26
3846.30
3988.50
4076.10
4182.00
4282.50
4410.90
4534.50
4697.70
4923.30
4937.40
5120.10
5478.60
5703.30
5914.20
6121.20
6311.10
6450.00
6838.20
7077.60
7353.60

7603.50
7710.00
7833.30

7966.50

Over 30
3846.30
3988.50
4076.10
4182.00
4282.50
4410.90
4534.50
4697.70
4923.30
4937.40
5120.10
5478.60
5703.30
5914.20
6121.20
6311.10
6450.00
7180.20
7077.60
7353.60

7983.90
8095.80
8225.40

8365.20
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Military Compensation Background Papers

Pay Grade W-5

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jan-14 7118.40 7479.60 7748.40 8046.30 8448.90
Jan-15 7189.50 7554.30 7825.80 8126.70 8533.50

Pay Grade W-4

Under 2 Over2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Oct-49 320.10 320.10 320.10 320.10 334.65 349.20 363.75 378.30 392.85 407.40 421.95 421.95 436.50 436.50 451.05 465.60
May-52 332.90 332.90 332.90 332.90 348.04 363.17 378.30 393.43 408.56 423.70 438.83 438.83 453.96 453.96 469.09 484.22
Apr-55 332.90 354.90 354.90 354.90 370.50 386.10 401.70 421.20 452.40 468.00 483.60 483.60 499.20 499.20 514.80 530.40
Jun-58 332.90 376.00 376.00 383.00 399.00 416.00 435.00 465.00 486.00 504.00 516.00 528.00 543.00 543.00 575.00 595.00
Oct-63 332.90 430.00 430.00 440.00 460.00 480.00 500.00 535.00 560.00 580.00 595.00 615.00 635.00 635.00 685.00 685.00
Sep-64 361.20 440.70 440.70 450.90 471.60 492.00 512.40 548.40 573.90 594.60 609.90 630.30 651.00 651.00 702.00 702.00
Sep-65 435.60 467.10 467.10 477.90 499.80 521.40 543.00 581.40 608.40 630.30 646.50 668.10 690.00 690.00 744.00 744.00
Jul-66 449.40 482.10 482.10 493.20 515.70 538.20 560.40 600.00 627.90 650.40 667.20 689.40 712.20 712.20 767.70 767.60
Oct-67 474.60 509.10 509.10 520.80 544.50 568.20 591.90 633.60 663.00 686.70 704.70 728.10 752.10 752.10 810.60 810.60
Jul-68 507.30 544.20 544.20 556.80 582.00 607.50 632.70 677.40 708.60 734.10 753.30 778.20 804.00 804.00 866.40 866.40
Jul-69 571.20 612.90 612.90 627.00 655.20 684.00 712.50 762.90 798.00 826.50 848.10 876.30 905.40 905.40 975.60 975.60
Jan-70 617.40 662.40 662.40 677.70 708.30 739.50 770.10 824.70 862.50 893.40 916.80 947.40 978.60 978.60 1054.50 1054.50
Jan-71 666.30 714.60 714.60 731.10 764.40 798.00 831.00 889.80 930.60 963.90 989.10 1022.10 1056.00 1056.00 1137.90 1137.90
Nov-71 666.30 714.60 714.60 731.10 764.40 798.00 831.00 889.80 930.60 963.90 989.10 1022.10 1056.00 1056.00 1137.90 1137.90
Jan-72 714.30 766.20 766.20 783.90 819.60 855.60 891.00 954.00 997.80 1033.50 1060.50 1095.90 1132.20 1132.20 1219.80 1219.80
Oct-72 762.00 817.50 817.50 836.40 874.50 912.90 950.70 1017.90 1064.70 1102.50 1131.30 1169.10 1207.80 1207.80 1301.40 1301.40
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Basic Pay

Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78
Oct-79
Oct-80
Oct-81
Oct-82
Jan-84
Jan-85
Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91
Jan-92
Jan-93
Jan-94
Jan-95
Jan-96
Jan-97
Jan-98

Under 2
809.10
853.80
896.40
982.80
986.40

1040.70

1113.90

1244.10

1422.00

1479.00

1538.10

1599.60

1647.60

1697.10

1731.00

1802.10

1866.90

1943.40

2025.00

2100.00

2146.20

2202.00

2254.80

2322.30

2387.40

Over2
867.90
915.90
961.80
996.60

1058.40
1116.60
1194.90
1334.70
1524.50
1586.40
1650.00
1716.00
1767.60
1820.70
1857.00
1933.20
2002.80
2085.00
2172.60
2253.00
2302.50
2362.50
2419.20
2491.80
2561.70

Over 3

867.90

915.90

961.80

996.60
1058.40
1116.60
1194.90
1344.70
1525.50
1586.40
1650.00
1716.00
1767.60
1820.70
1857.00
1933.20
2002.80
2085.00
2172.60
2253.00
2302.50
2362.50
2419.20
2491.80
2561.70

Over 4

888.00

936.90

983.70
1019.40
1082.70
1142.10
1222.20
1365.30
1560.60
1623.00
1687.80
1755.30
1808.10
1862.40
1899.60
1977.60
2048.70
2132.70
2222.40
2304.60
2355.30
2416.50
2474.40
2548.50
2619.90

Over 6

928.50

979.80
1028.70
1065.90
1131.90
1194.30
1278.00
1427.40
1631.40
1696.80
1764.60
1835.10
1890.30
1947.00
1986.00
2067.30
2141.70
2229.60
2323.20
2409.30
2462.40
2526.30
2586.90
2664.60
2739.30

Over 8

969.30
1022.70
1073.70
1112.70
1181.70
1246.80
1334.40
1490.40
1703.40
1771.50
1842.30
1916.10
1973.70
2032.80
2073.60
2158.50
2236.20
2328.00
2425.80
2515.50
2570.70
2637.60
2700.90
2781.90
2859.90

Pay Grade W-4
Over 10  Over 12
1009.50 1080.60
1065.30 1140.30
1118.70 1197.30
1159.20 1240.50
1231.20 1317.30
1299.00 1389.90
1390.20 1487.40
1552.80 1661.40
1774.80 1899.00
1845.90 1974.90
1919.70 2053.80
1996.50 2136.00
2056.50 2200.20
2118.30 2266.20
2160.60 2311.50
2249.10 2406.30
2330.10 2493.00
2425.50 2595.30
2527.50 2704.20
2621.10 2804.40
2678.70 2866.20
2748.30 2940.60
281430  3011.10
2898.60  3101.40
2979.90  3188.10

Over 14
1130.40
1192.80
1252.50
1297.80
1378.20
1454.10
1556.10
1738.20
1986.90
2066.40
2149.20
2235.30
2302.50
2371.50
2418.90
2518.20
2608.80
2715.90
2829.90
2934.60
2999.10
3077.10
3150.90
3245.40
3336.30

Over 16
1170.60
1235.10
1296.90
1343.70
1427.10
1505.70
1611.30
1799.10
2057.10
2139.30
2224.80
2313.90
2383.20
2454.60
2503.80
2606.40
2700.30
2811.00
2929.20
3037.50
3104.40
3185.10
3261.60
3359.40
3453.60

Over 18
1201.20
1267.50
1330.80
1379.10
1464.60
1545.30
1653.90
1847.60
2111.70
2196.30
2284.20
2375.70
2447.10
2520.60
2571.00
2676.30
2772.60
2886.30
3007.50
3118.80
3187.50
3270.30
3348.90
3449.40
3546.00

Over 20
1241.10
1309.50
1374.90
1424.70
1512.90
1596.00
1707.90
1907.70
2180.40
2267.70
2358.30
2452.50
2526.00
2601.90
2653.80
2762.70
2862.30
2979.60
3104.70
3219.60
3290.40
3375.90
3456.90
3560.70
3660.30

Over 22
1282.20
1353.00
1420.80
1472.10
1563.30
1649.40
1765.20
1971.60
2253.60
2343.60
2437.20
2534.70
2610.60
2688.90
2742.60
2855.10
2958.00
3079.20
3208.50
3327.30
3400.50
3489.00
3572.70
3679.80
3782.70

Over 24
1282.20
1353.00
1420.80
1472.10
1563.30
1649.40
1765.20
1971.60
2253.60
2343.60
2437.20
2534.70
2610.60
2688.90
2742.60
2855.10
2958.00
3079.20
3208.50
3430.90
3506.40
3597.60
3684.00
3794.40
3900.60

Over 26
1381.80
1458.00
1530.90
1586.40
1684.80
1777.50
1902.30
2124.90
2428.80
2526.00
2627.10
2732.10
2814.00
2898.30
2956.20
3077.40
3188.10
3318.90
3458.40
3586.50
3665.40
3760.80
3851.10
3966.60
4077.60

Over 30
1381.80
1458.00
1530.90
1586.40
1684.80
1777.50
1902.30
2124.90
2428.80
2526.00
2627.10
2732.10
2814.00
2898.30
2956.20
3077.40
3188.10
3318.90
3458.40
3586.50
3665.40
3760.80
3851.10
3966.60
4077.60
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Military Compensation Background Papers

Jan-99
Jan-00
Jul-00

Jan-01
Jan-02
Jan-03
Jan-04
Jan-05
Jan-06
Jan-07
Jan-08
Jan-09
Jan-10
Jan-11
Jan-12
Jan-13
Jan-14

Jan-15

Under 2
2473.20
2592.00
2592.00
2688.00
2889.60
3008.10
3119.40
3228.60
3328.80
3402.00
3521.10
3658.50
3783.00
3836.10
3897.60
3963.90
4003.50

4043.40

Over2
2653.80
2781.30
2788.50
2891.70
3108.60
3236.10
3355.80
3473.40
3581.10
3660.00
3788.10
3935.70
4069.50
4126.50
4192.50
4263.90

4306.50

4349.70

Over 3
2653.80
2781.30
2868.60
2974.80
3198.00
3329.10
3452.40
3573.30
3684.00
3765.00
3896.70
4048.80
4186.50
4245.00
4312.80
4386.00
4429.80

4474.20

Over 4
2714.10
2844.30
2947.50
3056.70
3285.90
3420.60
3547.20
3671.40
3785.10
3868.50
4003.80
4159.80
4301.10
4361.40
4431.30
4506.60
4551.60

4597.20

Over 6
2838.00
2974.20
3083.40
3197.40
3437.10
3578.10
3710.40
3840.30
3959.40
4046.40
4188.00
4351.20
4499.10
4562.10
4635.00
4713.90
4761.00

4808.70

Over 8
2962.80
3105.00
3217.20
3336.30
3586.50
3733.50
3871.50
4007.10
4131.30
4222.20
4370.10
4540.50
4695.00
4760.70
4836.90
4919.10
4968.30

5018.10

Pay Grade W-4
Over 10  Over12  Over 14
3087.30  3303.00  3456.30
323550 346140  3622.20
3352.80 348510  3622.20
3477.00  3614.10  3756.30
3737.70  3885.30  4038.00
3891.00  4044.60  4203.60
4035.00 419430  4359.00
4176.30  4341.00  4511.70
430590 447570  4651.50
4400.70 457410  4753.80
455460 483270  5076.00
473220  5021.10  5274.00
4893.00  5191.80  5453.40
4961.40  5264.40  5529.60
5040.90  5348.70  5618.10
5126.70  5439.60  5713.50
5178.00  5493.90  5770.50

5229.90 5548.80 5828.10

Over 16
3577.80
3749.40
3753.60
3892.50
4184.40
4356.00
4617.30
4779.00
4927.20
5035.50
5307.60
5514.60
5702.10
5781.90
5874.30
5974.20
6033.90

6094.20

Over 18
3673.80
3850.20
3888.00
4032.00
4334.40
4512.00
4782.60
4950.00
5103.60
5215.80
5496.90
5711.40
5905.50
5988.30
6084.00
6187.50
6249.30

6311.70

Over 20
3792.00
3974.10
4019.40
4168.20
4480.80
4664.40
4944.30
5117.40
5276.10
5392.20
5681.70
5903.40
6104.10
6189.60
6288.60
6395.40
6459.30

6523.80

Over 22
3918.90
4107.00
4155.60
4309.50
4632.60
4822.50
5112.00
5290.80
5454.90
5574.90
5953.50
6185.70
6396.00
6485.40
6589.20
6701.10
6768.00

6835.80

Over 24
4041.00
4235.10
4289.70
4448.40
4782.00
4978.20
5277.00
5461.80
5631.00
5754.90
6176.40
6417.30
6635.40
6728.40
6836.10
6952.20
7021.80

7092.00

Over 26
4224.30
4427.10
4427.10
4590.90
4935.30
5137.50
5445.90
5636.40
5811.00
5938.80
6431.10
6681.90
6909.00
7005.60
7117.80
7238.70
7311.00

7384.20

Over 30
4224.30
4427.10
4427.10
4590.90
4935.30
5137.50
5445.90
5636.40
5811.00
5938.80
6559.50
6815.40
7047.00
7145.70
7260.00
7383.30
7457.10

7531.80
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Basic Pay

Oct-49
May-52
Apr-55
Jun-58
Oct-63
Sep-64
Sep-65
Jul-66
Oct-67
Jul-68
Jul-69
Jan-70
Jan-71
Nov-71
Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78
Oct-79
Oct-80
Oct-81

Under 2
291.00
302.64
302.64
302.64
302.64
328.50
396.00
408.60
431.40
461.10
519.30
561.30
605.70
605.70
649.50
693.00
735.90
776.40
815.10
844.50
897.00
946.20

1012.50

1131.00

1292.70

Over 2
291.00
302.64
323.70
343.00
395.00
405.00
429.30
443.10
468.00
500.40
563.40
609.00
657.00
657.00
704.40
751.50
798.00
842.10
884.10
916.20
927.90
1026.30
1098.30
1226.70
1402.20

Over 3
291.00
302.64
323.70
343.00
395.00
405.00
429.30
443.10
468.00
500.40
563.40
609.00
657.00
657.00
704.40
751.50
798.00
842.10
884.10
916.20
972.90
1026.30
1098.30
1226.70
1402.20

Over 4
291.00
302.64
323.70
348.00
400.00
410.10
434.70
448.50
473.70
506.40
570.30
616.50
665.10
665.10
713.10
760.80
807.60
852.30
894.90
927.30
984.90
1039.20
1112.10
1242.30
1419.90

Over 6
298.28
310.21
331.50
353.00
405.00
415.20
440.10
454.20
479.70
512.70
577.20
624.00
673.20
673.20
721.80
770.10
817.50
862.50
905.70
938.40
996.60
1051.50
1125.30
1257.00
1436.70

Over 8
305.55
317.77
339.30
380.00
435.00
445.80
472.50
487.50
514.80
550.20
619.50
669.60
722.40
722.40
774.60
826.50
877.50
925.80
972.00
1007.10
1059.50
1128.30
1207.50
1348.80
1541.70

Pay Grade W-3

Over 10 Over 12 Over 14

312.83 320.10 327.38
325.34 332.90 340.48
347.10 358.80 374.40
398.00 412.00 427.00
460.00 475.00 490.00
471.60 486.90 502.20
499.80 516.00 532.20
515.70 532.50 549.30
554.50 562.20 580.20
582.00 600.90 620.10
655.20 676.50 698.10
708.30 731.40 754.50
764.40 789.80 814.20
764.40 789.80 814.20
819.60 846.30 873.00
874.50 903.00 931.50
928.50 958.80 989.10

979.80 1011.60 1043.70
1028.70 1062.30 1095.90
1065.90 1100.70 1135.50
1131.90 1168.80 1206.00
1194.30 1233.00 1272.30
1278.00 1319.70 1361.70
1427.40 1474.20 1521.00
1631.40 1685.10 1738.50

Over 16
334.65
348.04
382.20
441.00
505.00
517.50
548.40
565.80
597.60
638.70
719.10
777.30
838.80
838.80
899.40
959.70

1018.80

1074.90

1128.60

1169.40

1242.00

1310.40

1402.50

1566.60

1790.70

Over 18
349.20
363.17
405.60
458.00
520.00
533.10
565.20
583.20
615.90
658.50
741.60
801.60
864.90
864.90
927.30
989.40

1050.30

1108.20

1163.70

1205.70

1280.40

1350.90

1445.70

1614.90

1845.90

Over 20
349.20
363.17
405.60
470.00
540.00
533.50
586.80
605.70
639.60
683.70
769.80
832.20
897.90
897.90
962.70

1027.20

1090.50

1150.80

1208.40

1252.20

1329.90

1403.10

1501.50

1677.30

1917.30

Over 22
363.75
378.30
428.00
487.00
560.00
573.90
608.40
627.90
663.00
708.60
798.00
862.50
930.60
930.60
997.80

1064.70

1130.40

1192.80

1252.50

1297.80

1378.20

1454.10

1556.10

1738.20

1986.90

Over 24
363.75
378.30
428.00
487.00
560.00
573.90
608.40
627.90
663.00
708.60
798.00
862.50
930.60
930.60
997.80

1064.70

1130.40

1192.80

1252.50

1297.80

1378.20

1454.10

1556.10

1738.20

1986.90

Over 26
378.30
393.43
443.60
506.00
580.00
594.60
630.30
650.40
686.70
734.10
826.50
893.40
963.90
963.90

1033.50

1102.50

1170.60

1235.10

1296.90

1343.70

1427.10

1505.70

1611.30

1799.70

2057.10

Over 30
392.85
408.56
459.20
506.00
580.00
594.60
630.30
650.40
686.70
734.10
826.50
893.40
963.90
963.90

1033.50

1102.50

1170.60

1235.10

1296.90

1343.70

1427.10

1505.70

1611.30

1799.70

2057.10
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Military Compensation Background Papers

Oct-82
Jan-84
Jan-85
Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91
Jan-92
Jan-93
Jan-94
Jan-95
Jan-96
Jan-97
Jan-98
Jan-99
Jan-00
Jul-00

Jan-01
Jan-02
Jan-03
Jan-04
Jan-05
Jan-06

Under 2
1344.30
1398.00
1453.80
1497.30
1542.30
1573.20
1637.70
1696.80
1766.40
1840.50
1908.60
1950.60
2001.30
2049.30
2110.80
2196.90
2247.90
2355.90
2355.90
2443.20
2638.80
2747.10
2848.80
2948.40
3039.90

Over 2
1458.30
1516.50
1577.10
1624.50
1673.10
1706.70
1776.60
1840.50
1916.10
1996.50
2070.30
2115.90
2170.80
2223.00
2289.60
2353.80
2438.40
2555.40
2555.40
2649.90
2862.00
2862.00
2967.90
3071.70
3166.80

Over 3
1458.30
1516.50
1577.10
1624.50
1673.10
1706.70
1776.60
1840.50
1916.10
1996.50
2070.30
2115.90
2170.80
2223.00
2289.60
2353.80
2438.40
2555.40
2555.40
2649.90
2862.00
2979.30
3089.40
3197.40
3296.40

Over 4
1476.60
1535.70
1597.20
1645.20
1694.70
1728.60
1799.40
1864.20
1940.70
2022.30
2097.00
2143.20
2199.00
2251.80
2319.30
2384.10
2469.90
2588.40
2588.40
2684.10
2898.90
3017.70
3129.30
3238.80
3339.30

Over 6
1494.30
1554.00
1616.10
1664.70
1714.50
1748.70
1820.40
1885.80
1963.20
2045.70
2121.30
2168.10
2224.50
2277.90
2346.30
2412.00
2498.70
2618.70
2694.30
2793.90
3017.40
3141.00
3257.10
3371.10
3475.50

Over 8
1603.50
1667.70
1734.30
1786.20
1839.90
1876.80
1953.60
2023.80
2106.90
2195.40
2276.70
2326.80
2387.40
2444.70
2517.90
2588.40
2681.70
2810.40
2814.90
2919.00
3152.40
3281.70
3403.20
3522.30
3631.50

Pay Grade W-3

Over 10 Over 12 Over 14
1696.80 1752.60 1808.10
1764.60 1822.80 1880.40
1835.10 1895.70 1955.70
1890.30 1952.70 2014.50
1947.00 2011.20 2074.80
1986.00 2051.40 2116.20
2067.30 2135.40 2202.90
2141.70 2212.20 2282.10
2229.60 2302.80 2375.70
2323.20 2399.40 2475.60
2409.30 2488.20 2567.10
2462.40 2542.80 2623.50
2526.30 2608.80 2691.60
2586.90 2671.50 2756.10
2664.60 2751.60 2838.90
2739.30 2828.70 2918.40
2838.00 2930.40 3023.40
2974.20 3071.10 3168.60
2974.20 3071.10 3177.00
3084.30 3184.80 3294.60
3330.90 3439.50 3558.30
3467.40 3580.50 3771.90
3595.80 3786.30 3988.80
3721.80 3918.90 4128.30
3837.30 4040.40 4256.40

Over 16
1862.40
1936.80
2014.20
2074.50
2136.60
2179.20
2268.60
2350.20
2446.50
2549.40
2643.60
2701.80
2772.00
2838.60
2923.80
3005.70
3114.00
3263.40
3298.20
3420.30
3693.90
3915.60
4140.60
4285.50
4418.40

Over 18
1919.70
1996.50
2076.30
2138.70
2202.90
2247.00
2339.10
2423.40
2522.70
2628.60
2725.80
2785.80
2858.10
2926.80
3014.70
3099.00
3210.60
3364.80
3418.50
3545.10
3828.60
4058.40
4291.80
4442.10
4579.80

Over 20
1994.10
2073.90
2157.00
2221.80
2288.40
2334.30
2430.00
2517.60
2620.80
2730.90
2832.00
2894.40
2969.70
3041.10
3132.30
3219.90
3335.70
3495.90
3539.10
3669.90
3963.60
4201.50
4356.90
4509.30
4649.10

Over 22
2066.40
2149.20
2235.30
2302.50
2371.50
2418.90
2518.20
2608.80
2715.90
2829.90
2934.60
2999.10
3077.10
3150.90
3245.40
3336.30
3456.30
3622.20
3659.40
3794.70
4098.30
4266.30
4424.10
4578.90
4720.80

Over 24
2066.40
2149.20
2235.30
2302.50
2371.50
2418.90
2518.20
2608.80
2715.90
2829.90
2934.60
2999.10
3077.10
3150.90
3245.40
3336.30
3456.30
3622.20
3780.00
3919.80
4233.30
4407.00
4570.20
4730.10
4876.80

Over 26
2139.30
2224.80
2313.90
2383.20
2454.60
2503.80
2606.40
2700.30
2811.00
2929.20
3037.50
3104.40
3185.10
3261.60
3359.40
3453.60
3577.80
3749.40
3900.90
4045.20
4368.90
4548.00
4716.30
4881.30
5032.50

Over 30
2139.30
2224.80
2313.90
2383.20
2454.60
2503.80
2606.40
2700.30
2811.00
2929.20
3037.50
3104.40
3185.10
3261.60
3359.40
3453.60
3577.80
3749.40
3900.90
4045.20
4368.90
4548.00
4716.30
4881.30
5032.50
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Basic Pay

Pay Grade W-3

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jan-07 3106.80 3236.40 3369.00 3412.80 3552.00 3711.30 3921.60 4129.20 4350.00 4515.60 4680.60 4751.40 4824.60 4984.20 5143.20 5143.20
Apr-07 3106.80 3236.40 3369.00 3412.80 3552.00 3825.90 4110.90 4245.30 4400.40 4560.30 4847.70 5042.40 5158.50 5282.10 5450.10 5450.10
Jan-08 3215.40 3349.80 3486.90 3532.20 3676.20 3959.70 4254.90 4393.80 4554.30 4719.90 5017.50 5218.80 5339.10 5466.90 5640.90 5640.90
Jan-09 3340.80 3480.30 3622.80 3669.90 3819.60 4114.20 4420.80 4565.10 4731.90 4904.10 5213.10 5422.20 5547.30 5680.20 5860.80 5860.80
Jan-10 3454.50 3598.50 3746.10 3794.70 3949.50 4254.00 4571.10 4720.20 4892.70 5070.90 5390.40 5606.70 5736.00 5873.40 6060.00 6060.00
Jan-11 3502.80 3648.90 3798.60 3847.80 4004.70 4313.70 4635.00 4786.20 4961.10 5142.00 5466.00 5685.30 5816.40 5955.60 6144.90 6144.90
Jan-12 3558.90 3707.40 3859.50 3909.30 4068.90 4382.70 4709.10 4862.70 5040.60 5224.20 5553.60 5776.20 5909.40 6051.00 6243.30 6243.30
Jan-13 3619.50 3770.40 3925.20 3975.90 4138.20 4457.10 4789.20 4945.50 5126.40 5313.00 5648.10 5874.30 6009.90 6153.90 6349.50 6349.50
Jan-14 3655.80 3808.20 3964.50 4015.80 4179.60 4501.80  4837.20 4995.00 5177.70 5366.10 5704.50 5933.10 6069.90 6215.40 6413.10 6413.10
Jan-15 3692.40 3846.30 4004.10 4056.00 4221.30 4546.80 4885.50 5045.10 5229.60 5419.80 5761.50 5992.50 6130.50 6277.50 6477.30 6477.30

Pay Grade W-2

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Oct-49 254.63 254.63 254.63 254.63 254.63 261.90 269.18 276.45 283.73 291.00 305.55 305.55 320.10 320.10 334.65 349.20
May-52 264.82 264.82 264.82 264.82 264.82 272.38 279.95 287.51 295.08 302.64 317.77 317.77 332.90 332.90 348.04 363.17
Apr-55 264.82 280.80 280.80 280.80 288.60 304.20 319.80 335.40 350.00 357.80 373.40 373.40 389.00 389.00 404.60 420.20
Jun-58 264.82 298.00 298.00 307.00 328.00 342.00 355.00 369.00 381.00 393.00 406.00 417.00 440.00 440.00 440.00 440.00
Oct-63 264.82 345.00 345.00 355.00 375.00 395.00 410.00 425.00 440.00 455.00 470.00 485.00 505.00 505.00 505.00 505.00
Sep-64 287.40 353.70 353.70 363.90 384.30 405.00 420.30 435.60 450.90 466.50 481.80 497.10 517.50 517.50 517.50 517.50
Sep-65 346.50 375.00 375.00 385.80 407.40 429.30 445.50 461.70 477.90 494.40 510.60 526.80 548.40 548.40 548.40 548.40
Jul-66 357.60 387.00 387.00 398.10 420.30 443.10 459.90 476.40 493.20 510.30 526.80 543.60 565.80 565.80 565.80 565.80
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Oct-67
Jul-68

Jul-69

Jan-70
Jan-71
Nov-71
Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78
Oct-79
Oct-80
Oct-81
Oct-82
Jan-84
Jan-85
Oct-85
Jan-87
Jan-88
Jan-89
Jan-90

Under 2
377.70
403.80
454.80
491.70
530.40
530.40
568.50
606.60
644.10
679.80
713.70
739.50
785.40
828.60
886.80
990.60

1132.20

1177.50

1224.60

1273.50

1311.60

1350.90

1377.90

1434.30

1485.90

Over 2
408.60
436.80
491.70
531.60
573.60
573.60
615.00
656.10
696.60
735.00
771.90
799.80
849.30
896.10
959.10
1071.30
1224.60
1273.50
1324.50
1377.60
1419.00
1461.60
1490.70
1551.90
1607.70

Over 3
408.60
436.80
491.70
531.60
573.60
573.60
615.00
656.10
696.60
735.00
771.90
799.80
849.30
896.10
959.10
1071.30
1224.60
1273.50
1324.50
1377.60
1419.00
1461.60
1490.70
1551.90
1607.70

Over 4
420.30
449.40
506.10
547.20
590.40
590.40
633.00
675.30
717.00
756.60
794.40
823.20
874.20
922.20
987.00
1102.50
1260.30
1310.70
1363.20
1417.80
1460.40
1504.20
1534.20
1597.20
1654.80

Over 6
443.70
474.30
534.00
577.20
622.80
622.80
667.80
712.50
756.60
798.30
838.20
868.50
922.20
972.90
1041.30
1163.10
1329.30
1382.40
1437.60
1495.20
1540.20
1586.40
1618.20
1684.50
1745.10

Over 8
468.00
500.40
563.40
609.00
657.00
657.00
704.40
751.50
798.00
842.10
884.10
916.20
972.90
1026.30
1098.30
1226.70
1402.20
1458.30
1516.50
1577.10
1624.50
1673.10
1706.70
1776.60
1840.50

Pay Grade W-2

Over 10 Over 12 Over 14

485.70 503.10 520.80
519.30 537.90 556.80
584.70 605.70 627.00
632.10 654.90 677.70
681.90 706.50 731.10
681.90 706.50 731.10
731.10 757.50 783.90
780.00 808.20 836.40
828.00 858.00 888.00
873.60 905.40 936.90
917.40 950.70 983.70
950.70 985.20 1019.40

1009.50 1046.40 1082.70
1065.00 1104.00 1142.10
1139.70 1181.40 1222.20
1272.90 1319.70 1365.30
1455.00 1508.40 1560.60
1513.20 1568.70 1623.00
1573.80 1631.40 1687.80
1636.80 1696.80 1755.30
1686.00 1747.80 1808.10
1736.70 1800.30 1862.40
1771.50 1836.30 1899.60
1844.10 1911.60 1977.60
1910.40 1980.30 2048.70

Over 16
538.80
576.00
648.60
701.10
756.60
756.60
811.20
865.50
918.90
969.60

1018.20

1055.10

1120.50

1182.00

1265.10

1413.00

1615.20

1679.70

1746.90

1816.80

1871.40

1927.50

1966.20

2046.90

2120.70

Over 18
556.20
594.60
669.60
723.90
781.20
781.20
837.60
893.70
948.90

1001.40

1051.50

1089.60

1157.10

1220.70

1306.50

1459.50

1668.30

1734.90

1804.20

1876.50

1932.90

1990.80

2030.70

2114.10

2190.30

Over 20
573.90
613.50
690.90
747.00
806.10
806.10
864.30
922.20
979.20

1033.20

1084.80

1124.10

1193.70

1259.40

1347.90

1505.70

1721.10

1789.80

1861.50

1935.90

1994.10

2053.80

2094.90

2180.70

2259.30

Over 22
597.60
638.70
719.10
777.30
838.80
838.80
899.40
959.70

1018.80

1074.90

1128.60

1169.40

1242.00

1310.40

1402.50

1566.60

1790.70

1862.40

1936.80

2014.20

2074.50

2136.60

2179.20

2268.60

2350.20

Over 24
597.60
638.70
719.10
777.30
838.80
838.80
899.40
959.70

1018.80

1074.90

1128.60

1169.40

1242.00

1310.40

1402.50

1566.60

1790.70

1862.40

1936.80

2014.20

2074.50

2136.60

2179.20

2268.60

2350.20

Over 26
597.60
638.70
719.10
777.30
838.80
838.80
899.40
959.70

1018.80

1074.90

1128.60

1169.40

1242.00

1310.40

1402.50

1566.60

1790.70

1862.40

1936.80

2014.20

2074.50

2136.60

2179.20

2268.60

2350.20

Over 30
597.60
638.70
719.10
777.30
838.80
838.80
899.40
959.70

1018.80

1074.90

1128.60

1169.40

1242.00

1310.40

1402.50

1566.60

1790.70

1862.40

1936.80

2014.20

2074.50

2136.60

2179.20

2268.60

2350.20
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Basic Pay

Jan-91
Jan-92
Jan-93
Jan-94
Jan-95
Jan-96
Jan-97
Jan-98
Jan-99
Jan-00
Jul-00

Jan-01
Jan-02
Jan-03
Jan-04
Jan-05
Jan-06
Jan-07
Apr-07
Jan-08
Jan-09
Jan-10
Jan-11

Jan-12

Under 2
1546.80
1611.90
1671.60
1708.50
1752.90
1794.90
1848.60
1900.50
1968.90
2063.40
2063.40
2139.60
2321.40
2416.50
2505.90
2593.50
2673.90
2732.70
2749.20
2845.50
2956.50
3057.00
3099.90
3149.40

Over 2
1673.70
1743.90
1808.40
1848.30
1896.30
1941.90
2000.10
2056.20
2130.30
2232.60
2232.60
2315.10
2454.00
2554.50
2649.00
2741.70
2826.60
2888.70
3009.30
3114.60
3236.10
3346.20
3393.00
3447.30

Over 3
1673.70
1743.90
1808.40
1848.30
1896.30
1941.90
2000.10
2056.20
2130.30
2232.60
2232.60
2315.10
2569.80
2675.10
2774.10
2871.30
2960.40
3025.50
3089.40
3197.40
3322.20
3435.30
3483.30
3539.10

Over 4
1722.60
1794.90
1861.20
1902.00
1951.50
1998.30
2058.30
2115.90
2192.10
2297.40
2305.80
2391.00
2654.10
2763.00
2865.30
2965.50
3057.30
3124.50
3144.60
3254.70
3381.60
3496.50
3545.40
3602.10

Over 6
1816.50
1892.70
1962.60
2005.80
2058.00
2107.50
2170.80
2231.70
2312.10
2423.10
2423.10
2512.80
2726.40
2838.30
2943.30
3046.20
3140.70
3209.70
3322.80
3439.20
3573.30
3694.80
3746.40
3806.40

Over 8
1916.10
1996.50
2070.30
2115.90
2170.80
2223.00
2289.60
2353.80
2438.40
2555.40
2555.40
2649.90
2875.20
2993.10
3157.80
3268.20
3369.60
3443.70
3600.00
3726.00
3871.20
4002.90
4059.00
4123.80

Pay Grade W-2

Over 10
1988.70
2072.10
2148.90
2196.30
2253.30
2307.30
2376.60
2443.20
2531.10
2652.60
2652.60
2750.70
2984.40
3148.50
3321.60
3438.00
3544.50
3622.50
3737.10
3867.90
4018.80
4155.30
4213.50
4281.00

Over 12
2061.60
2148.30
2227.80
2276.70
2335.80
2391.90
2463.60
2532.60
2623.80
2749.80
2749.80
2851.50
3093.90
3264.00
3443.40
3564.00
3674.40
3755.10
3872.40
4008.00
4164.30
4305.90
4366.20
4436.10

Over 14
2132.70
2222.40
2304.60
2355.30
2416.50
2474.40
2548.50
2619.90
2714.10
2844.30
2844.30
2949.60
3200.40
3376.50
3562.20
3687.00
3801.30
3885.00
4037.70
4179.00
4341.90
4489.50
4552.50
4625.40

Over 16
2207.70
2300.40
2385.60
2438.10
2501.40
2561.40
2638.20
2712.00
2809.50
2944.50
2949.00
3058.20
3318.00
3453.90
3643.80
3771.30
3888.30
3973.80
4166.70
4312.50
4480.80
4633.20
4698.00
4773.30

Over 18
2280.00
2375.70
2463.60
2517.90
2583.30
2645.40
2724.90
2801.10
2901.90
3041.10
3056.40
3169.50
3438.90
3579.90
3712.50
3842.40
3961.50
4048.80
4284.00
4434.00
4606.80
4763.40
4830.00
4907.40

Over 20
2352.00
2450.70
2541.30
2597.10
2664.60
2728.50
2810.40
2889.00
2993.10
3136.80
3163.80
3280.80
3559.80
3705.90
3843.00
3977.40
4100.70
4191.00
4423.80
4578.60
4757.10
4918.80
4987.80
5067.60

Over 22
2446.50
2549.40
2643.60
2701.80
2772.00
2838.60
2923.80
3005.70
3114.00
3263.40
3270.90
3391.80
3680.10
3831.00
3972.60
4111.50
4239.00
4332.30
4515.90
4674.00
4856.40
5021.40
5091.60
5173.20

Over 24
2446.50
2549.40
2643.60
2701.80
2772.00
2838.60
2923.80
3005.70
3114.00
3263.40
3378.30
3503.40
3801.30
3957.30
4103.70
4247.40
4379.10
4475.40
4589.40
4749.90
4935.00
5102.70
5174.10
5256.90

Over 26
2446.50
2549.40
2643.60
2701.80
2772.00
2838.60
2923.80
3005.70
3114.00
3263.40
3378.30
3503.40
3801.30
3957.30
4103.70
4247.40
4379.10
4475.40
4589.40
4749.90
4935.00
5102.70
5174.10
5256.90

Over 30
2446.50
2549.40
2643.60
2701.80
2772.00
2838.60
2923.80
3005.70
3114.00
3263.40
3378.30
3503.40
3801.30
3957.30
4103.70
4247.40
4379.10
4475.40
4589.40
4749.90
4935.00
5102.70
5174.10
5256.90
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Pay Grade W-2

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jan-13 3202.80 3505.80 3599.40 3663.30 3871.20 4194.00 4353.90 4511.40 4704.00 4854.30 4990.80 5153.70 5261.10 5346.30 5346.30 5346.30
Jan-14 3234.90 3540.90 3635.40 3699.90 3909.90 4236.00 4397.40 4556.40 4751.10 4902.90 5040.60 5205.30 5313.60 5399.70 5399.70 5399.70
Jan-15 3267.30 3576.30 3671.70 3736.80 3948.90 4278.30 4441.50 4602.00 4798.50 4951.80 5091.00 5257.50 5366.70 5453.70 5453.70 5453.70

Pay Grade W-1

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Oct-49 210.98 210.98 210.98 210.98 218.25 225.53 232.80 240.08 247.35 254.63 269.18 269.18 283.73 283.73 298.28 298.28
May-52 219.42 219.42 219.42 219.42 226.98 234.55 242.11 249.68 257.24 264.82 279.95 279.95 295.08 295.08 310.21 310.21
Apr-55 219.42 251.20 251.20 251.20 266.80 286.30 294.10 305.80 313.60 321.40 337.00 337.00 352.60 352.60 368.20 368.20
Jun-58 219.42 266.00 266.00 285.00 299.00 313.00 334.00 345.00 354.00 364.00 375.00 390.00 390.00 390.00 390.00 390.00
Oct-63 219.42 305.00 305.00 330.00 345.00 360.00 375.00 390.00 405.00 420.00 435.00 450.00 450.00 450.00 450.00 450.00
Sep-64 238.20 312.60 312.60 338.40 353.70 369.00 384.30 399.90 415.20 430.50 445.80 461.40 461.40 461.40 461.40 461.40
Sep-65 288.90 331.50 331.50 358.80 375.00 391.20 407.40 423.90 440.10 456.30 472.50 489.00 489.00 489.00 489.00 489.00
Jul-66 298.20 342.00 342.00 370.20 387.00 403.80 420.30 437.40 454.20 471.00 487.50 504.60 504.60 504.60 504.60 504.60
Oct-67 315.00 361.20 361.20 390.90 408.60 426.30 443.70 462.00 479.70 497.40 514.80 532.80 532.80 532.80 532.80 532.80
Jul-68 336.60 386.10 386.10 417.90 436.80 455.70 474.30 493.80 512.70 531.60 550.20 569.70 569.70 569.70 569.70 569.70
Jul-69 378.90 434.70 434.70 470.70 491.70 513.00 534.00 555.90 577.20 598.50 619.50 641.40 641.40 641.40 641.40 641.40
Jan-70 409.50 469.80 469.80 508.80 531.60 554.70 577.20 600.90 624.00 647.10 669.60 693.30 693.30 693.30 693.30 693.30
Jan-71 441.90 507.00 507.00 549.00 573.60 598.50 622.80 648.30 673.20 698.10 722.40 748.20 748.20 748.20 748.20 748.20
Nov-71 441.90 507.00 507.00 549.00 573.60 598.50 622.80 648.30 673.20 698.10 722.40 748.20 748.20 748.20 748.20 748.20
Jan-72 473.70 543.60 543.60 588.60 615.00 641.70 667.80 695.10 721.80 748.50 774.60 802.20 802.20 802.20 802.20 802.20

Chapter 11.B.1. — Page 86




Basic Pay

Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78
Oct-79
Oct-80
Oct-81
Oct-82
Jan-84
Jan-85
Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91
Jan-92
Jan-93
Jan-94
Jan-95
Jan-96
Jan-97

Under 2
505.50
536.70
566.40
594.60
616.20
654.30
690.30
738.90
825.30
943.20
981.00

1020.30

1061.10

1092.90

1125.60

1148.10

1195.20

1238.10

1288.80

1342.80

1392.60

1423.20

1460.10

1495.20

1540.20

Over 2
579.90
615.60
649.50
681.90
706.50
750.30
791.70
847.20
946.20
1081.50
1224.70
1169.70
1216.50
1253.10
1290.60
1316.40
1370.40
1419.60
1477.80
1539.90
1596.90
1632.00
1674.30
1714.50
1765.80

Over 3
579.90
615.60
649.50
681.90
706.50
750.30
791.70
847.20
946.20
1081.50
1124.70
1169.70
1216.50
1253.10
1290.60
1316.40
1370.40
1419.60
1477.80
1539.90
1596.90
1632.00
1674.30
1714.50
1765.80

Over 4
627.90
666.60
703.50
738.60
765.30
812.70
857.40
917.70
1025.10
1171.80
1218.60
1267.20
1317.90
1357.50
1398.30
1426.20
1484.70
1538.10
1601.10
1668.30
1730.10
1768.20
1814.10
1857.60
1913.40

Over 6
656.10
696.60
735.00
771.90
799.80
849.30
896.10
959.10
1071.30
1224.60
1273.50
1324.50
1377.60
1419.00
1461.60
1490.70
1551.90
167.70
1673.70
1743.90
1808.40
1848.30
1896.30
1941.90
2000.10

Over 8
684.60
726.90
767.10
805.50
834.60
886.20
934.80
1000.50
1117.50
1277.40
1328.40
1381.50
1436.70
1479.90
1524.30
1554.90
1618.80
1677.00
1745.70
1818.90
1886.10
1927.50
1977.60
2025.00
2085.90

Pay Grade W-1

Over 10
712.50
756.60
798.30
838.20
868.50
922.20
972.90

1041.30

1163.10

1329.30

1382.40

1437.60

1495.20

1540.20

1586.40

1618.20

1684.50

1745.10

1816.50

1892.70

1962.60

2005.80

2058.00

2107.50

2170.80

Over 12
741.60
787.50
831.00
872.70
904.20
960.30

1013.10

1084.20

1211.10

1384.20

1439.70

1497.30

1557.30

1604.10

1652.10

1685.10

1754.10

1817.10

1891.50

1971.00

2043.90

2088.90

2143.20

2194.50

2260.20

Over 14
770.10
817.50
862.50
905.70
938.40
996.60

1051.50

1125.30

1257.00

1436.70

1494.30

1554.00

1616.10

1664.70

1714.50

1748.70

1820.40

1885.80

1963.20

2045.70

2121.30

2168.10

2224.50

2277.90

2346.30

Over 16
798.60
847.80
894.60
939.30
973.20

1033.50

1090.20

1166.70

1303.20

1489.50

1549.20

1611.30

1675.80

1726.20

1778.10

1813.80

1888.20

1956.30

2036.40

2121.90

2200.50

2248.80

2307.30

2362.80

2433.60

Over 18
826.50
877.50
925.80
972.00

1007.10

1069.50

1128.30

1207.50

1348.80

1541.70

1603.50

1667.70

1734.30

1786.20

1839.90

1876.80

1953.60

2023.80

2106.90

2195.40

2276.70

2326.80

2387.40

2444.70

2517.90

Over 20
855.90
908.70
958.80

1006.80

1043.10

1107.90

1168.80

1250.70

1397.10

1596.90

1660.80

1727.10

1796.10

1850.10

1905.60

1943.70

2023.50

2096.40

2182.50

2274.30

2358.30

2410.20

2472.90

2532.30

2608.20

Over 22
855.90
908.70
958.80

1006.80

1043.10

1107.90

1168.80

1250.70

1397.10

1596.90

1660.80

1727.10

1796.10

1850.10

1905.60

1943.70

2023.50

2096.40

2182.50

2274.30

2358.30

2410.20

2472.90

2532.30

2608.20

Over 24
855.90
908.70
958.80

1006.80

1043.10

1107.90

1168.80

1250.70

1397.10

1596.90

1660.80

1727.10

1796.10

1850.10

1905.60

1943.70

2023.50

2096.40

2182.50

2274.30

2358.30

2410.20

2472.90

2532.30

2608.20

Over 26
855.90
908.70
958.80

1006.80

1043.10

1107.90

1168.80

1250.70

1397.10

1596.90

1660.80

1727.10

1796.10

1850.10

1905.60

1943.70

2023.50

2096.40

2182.50

2274.30

2358.30

2410.20

2472.90

2532.30

2608.20

Over 30
855.90
908.70
958.80

1006.80

1043.10

1107.90

1168.80

1250.70

1397.10

1596.90

1660.80

1727.10

1796.10

1850.10

1905.60

1943.70

2023.50

2096.40

2182.50

2274.30

2358.30

2410.20

2472.90

2532.30

2608.20
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Military Compensation Background Papers

Jan-98
Jan-99
Jan-00
Jul-00

Jan-01
Jan-02
Jan-03
Jan-04
Jan-05
Jan-06
Jan-07
Apr-07
Jan-08
Jan-09
Jan-10
Jan-11
Jan-12
Jan-13
Jan-14

Jan-15

Under 2
1583.40
1640.40
1719.00
1719.00
1782.60
2049.90
2133.90
2212.80
2290.20
2361.30
2413.20
2413.20
2497.80
2595.30
2683.50
2721.00
2764.50
2811.60
2839.80

2868.30

Over 2
1815.30
1880.70
1971.00
1971.00
2043.90
2217.60
2308.50
2394.00
2477.70
2554.50
2610.60
2672.40
2766.00
2874.00
2971.80
3013.50
3061.80
3114.00
3145.20

3176.70

Over 3
1815.30
1880.70
1971.00
1971.00
2043.90
2330.10
2425.50
2515.20
2603.10
2683.80
2742.90
2742.90
2838.90
2949.60
3049.80
3092.40
3141.90
3195.30
3227.40

3259.80

Over 4
1967.10
2037.90
2135.70
2135.70
2214.60
2402.70
2501.10
2593.50
2684.40
2767.50
2828.40
2890.50
2991.60
3108.30
3213.90
3258.90
3311.10
3367.50
3401.10

3435.00

Over 6
2056.20
2130.30
2232.60
2232.60
2315.10
2511.90
2662.50
2802.30
2900.40
2990.40
3056.10
3065.10
3172.50
3296.10
3408.30
3456.00
3511.20
3570.90
3606.60

3642.60

Over 8
2144.40
2221.50
2328.00
2332.80
2419.20
2624.70
2782.20
2928.30
3030.90
3124.80
3193.50
3322.20
3438.60
3572.70
3694.20
3745.80
3805.80
3870.60
3909.30

3948.30

Pay Grade W-1
Over 10  Over12  Over 14
2231.70 232350  2412.00
2312.10 2407.20  2498.70
2423.10 252270  2618.70
2433.30 253320  2634.00
2523.30 2626.80  2731.50
2737.80 2850.00  2963.70
2888.40  3006.90  3085.20
3039.90  3164.70  3247.20
314640 327540  3360.90
3243.90  3376.80  3465.00
331530 345120  3541.20
344220 361020  3775.50
3562.80  3736.50  3907.50
3701.70 388230  4059.90
3827.70  4014.30  4197.90
3881.40  4070.40  4256.70
394350 413550  4324.80
4010.40  4205.70  4398.30
4050.60  4247.70  4442.40

4091.10 4290.30 4486.80

Over 16
2501.70
2591.70
2716.20
2734.80
2835.90
3077.10
3203.40
3321.90
3438.30
3544.80
3622.80
3905.10
4041.90
4199.40
4342.20
4403.10
4473.60
4549.80
4595.40

4641.30

Over 18
2588.40
2681.70
2810.40
2835.00
2940.00
3189.90
3320.70
3443.70
3564.30
3674.70
3755.40
4024.50
4165.50
4328.10
4475.40
4538.10
4610.70
4689.00
4735.80

4783.20

Over 20
2681.10
2777.70
2910.90
2910.90
3018.60
3275.10
3409.50
3535.80
3659.70
3773.10
3856.20
4170.00
4316.10
4484.40
4636.80
4701.60
4776.90
4858.20
4906.80

4956.00

Over 22
2681.10
2777.70
2910.90
2910.90
3018.60
3275.10
3409.50
3535.80
3659.70
3773.10
3856.20
4170.00
4316.10
4484.40
4636.80
4701.60
4776.90
4858.20
4906.80

4956.00

Over 24
2681.10
2777.70
2910.90
2910.90
3018.60
3275.10
3409.50
3535.80
3659.70
3773.10
3856.20
4170.00
4316.10
4484.40
4636.80
4701.60
4776.90
4858.20
4906.80

4956.00

Over 26
2681.10
2777.70
2910.90
2910.90
3018.60
3275.10
3409.50
3535.80
3659.70
3773.10
3856.20
4170.00
4316.10
4484.40
4636.80
4701.60
4776.90
4858.20
4906.80

4956.00

Over 30
2681.10
2777.70
2910.90
2910.90
3018.60
3275.10
3409.50
3535.80
3659.70
3773.10
3856.20
4170.00
4316.10
4484.40
4636.80
4701.60
4776.90
4858.20
4906.80

4956.00
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Basic Pay

Pay Grade E-9

Under 2 Over 2 Over 3 Over 4 Over 6 Over8  Over10  Over12  Over14  Over16  Over18  Over20  Over22  Over24  Over26  Over 30
Jun-58 380.00 380.00 400.00 410.00 420.00 430.00 440.00 440.00 440.00 440.00
Oct-63 435.00 445.00 455.00 465.00 475.00 485.00 510.00 510.00 560.00 560.00
Sep-64 445.80 456.00 466.50 476.70 486.90 497.10 522.90 522.90 573.90 573.90
Sep-65 494.70 506.10 517.80 529.20 540.60 551.70 580.50 580.50 636.90 636.90
Jul-66 510.60 522.30 534.30 546.00 558.00 569.40 599.10 599.10 657.30 657.30
Oct-67 539.10 551.40 564.30 576.60 589.20 601.20 632.70 632.70 694.20 694.20
Jul-68 576.30 589.50 603.30 616.50 630.00 642.60 676.50 676.50 742.20 742.20
Jul-69 648.90 663.90 679.20 694.20 709.50 723.60 761.70 761.70 835.80 835.80
Jan-70 701.40 717.60 734.10 750.30 767.10 782.10 823.50 823.50 903.60 903.60
Jan-71 756.90 774.30 792.00 809.70 827.70 843.90 888.60 888.60 975.00 975.00
Nov-71 756.90 774.30 792.00 809.70 827.70 843.90 888.60 888.60 975.00 975.00
Jan-72 811.50 830.10 849.00 868.20 887.40 904.80 952.80 952.80 1045.20 1045.20
Oct-72 865.80 885.60 905.70 926.40 946.80 965.40 1016.40 1016.40 1115.10 1115.10
Oct-73 919.20 940.20 961.50 983.70 1005.30 1025.10 1079.10 1079.10 1183.80 1183.80
Oct-74 969.90 992.10  1014.60 1038.00 1060.80 1081.80 1138.80 1138.80 1249.20 1249.20
Oct-75 1018.50 1041.60 1065.30 1089.90 1113.90 1135.80 1195.80 1195.80 1311.60 1311.60
Oct-76 1055.40 1079.40 1104.00 1129.50 1154.10 1176.90 1239.00 1239.00 1359.00 1359.00
Oct-77 1120.80 1146.30 1172.40 1199.40 1225.80 1249.80 1315.80 1315.80 1443.30 1443.30
Oct-78 1182.30 1209.30 1236.90 1265.40 1293.30 1318.50 1388.10 1388.10 1522.80 1522.80
Oct-79 1265.40 1294.20 1323.60 1354.20 1384.20 1411.20 1485.60 1485.60 1629.60 1629.60
Oct-80 1413.60 1445.70 1478.40 1512.60 1546.20 1576.20 1659.30 1659.30 1829.40 1820.40
Oct-81 1653.90 1691.40 1729.80 1769.70 1809.00 1844.10 1941.30 1941.30 2130.00  2130.00
Oct-82 1720.20 1759.20 1799.10 1840.50 1881.30 1917.90  2019.00 2019.00 221520  2215.20
Jan-84 1788.90 1829.70 1871.10 1914.00 1956.60 199470  2099.70 2099.70 2303.70  2303.70
Jan-85 1860.60 1902.90 1945.80 1990.50 2034.90 207450  2183.70 2183.70 2395.80  2395.80

Chapter 11.B.1. — Page 89



Military Compensation Background Papers

Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91
Jan-92
Jan-93
Jan-94
Jan-95
Jan-96
Jan-97
Jan-98
Jan-99
Jan-00
Jul-00

Jan-01
Jan-02
Jan-03
Jan-04
Jan-05
Jan-06
Jan-07
Apr-07
Jan-08

Under 2

Over 2

Over 3

Over 4

Over 6

Over 8

Pay Grade E-9

Over 10 Over 12 Over 14
1916.40 1959.90 2004.30
1974.00 2018.70 2064.30
2013.60 2059.20 2105.70
2096.10 2143.50 2192.10
2171.70 2220.60 2271.00
2260.80 2311.50 2364.00
2355.90 2408.70 2463.30
2443.20 2497.80 2554.50
2496.90 2552.70 2610.60
2561.70 2619.00 2678.40
2623.20 2682.00 2742.60
2701.80 2762.40 2824.80
2777.40 2839.80 2904.00
2877.30 2942.10 3008.40
3015.30 3083.40 3152.70
3015.30 3083.40 3169.80
3126.90 3197.40 3287.10
3423.90 3501.30 3599.40
3564.30 3645.00 3747.00
3769.20 3854.70 3962.40
3901.20 3989.70 4101.00
4022.10 4113.30 4228.20
4110.60 4203.90 4321.20
4254.60 4350.90 4472.40
4420.50 4520.70 4646.70

Over 16
2050.20
2111.70
2154.00
2242.20
2322.90
2418.00
2519.70
2613.00
2670.60
2739.90
2805.60
2889.90
2970.90
3078.00
3225.60
3271.50
3392.40
3714.60
3867.00
4089.30
4232.40
4363.50
4459.50
4615.50
4795.50

Over 18
2095.80
2158.80
2202.00
2292.30
2374.80
2472.30
2576.10
2671.50
2730.30
2801.40
2868.60
2954.70
3037.50
3147.00
3298.20
3373.20
3498.00
3830.40
3987.30
4216.50
4364.10
4499.40
4598.40
4759.20
4944.90

Over 20
2136.60
2200.80
2244.90
2337.00
2421.00
2520.30
2626.20
2723.40
2783.40
2855.70
2924.10
3011.70
3096.00
3207.60
3361.50
3473.40
3601.80
3944.10
4180.80
4421.10
4575.90
4717.80
4821.60
4990.50
5185.20

Over 22
2249.10
2316.60
2362.80
2459.70
2548.20
2652.60
2763.90
2866.20
2929.20
3005.40
3077.40
3169.80
3258.60
3375.90
3537.90
3609.30
3742.80
4098.30
4344.30
4594.20
4755.00
4902.30
5010.30
5185.80
5388.00

Over 24
2249.10
2316.60
2362.80
2459.70
2548.20
2652.60
2763.90
2977.70
3043.20
3122.40
3197.40
3293.40
3385.50
3507.30
3675.60
3744.00
3882.60
4251.30
4506.30
4776.60
4943.70
5097.00
5209.20
5391.60
5601.90

Over 26
2467.80
2541.90
2592.60
2698.80
2796.00
2910.60
3032.70
3144.90
3214.20
3297.90
3377.10
3478.50
3576.00
3704.70
3882.60
3915.90
4060.80
4467.00
4757.40
5054.70
5231.70
5394.00
5512.80
5705.70
5928.30

Over 30
2467.80
2541.90
2592.60
2698.80
2796.00
2910.60
3032.70
3144.90
3214.20
3297.90
3377.10
3478.50
3576.00
3704.70
3882.60
3915.90
4060.80
4467.00
4757.40
5054.70
5231.70
5394.00
5788.50
5991.00
6224.70
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Basic Pay

Pay Grade E-9

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jan-09 4420.50 4520.70 4646.70 4795.50 4944.90 5185.20 5388.00 5601.90 5928.30 6224.70
Jan-10 4570.80 4674.30 4804.80 4958.40 5112.90 5361.60 5571.30 5792.40 6129.90 6436.20
Jan-11 4634.70 4739.70 4872.00 5027.70 5184.60 5436.60 5649.30 5873.40 6215.70 6526.20
Jan-12 4708.80 4815.60 4950.00 5108.10 5267.70 5523.60 5739.60 5967.30 6315.30 6630.60
Jan-13 4788.90 4897.50 5034.30 5194.80 5357.40 5617.50 5837.10 6068.70 6422.70 6743.40
Jan-14 4836.90 4946.40 5084.70 5246.70 5411.10 5673.60 5895.60 6129.30 6486.90 6810.90
Jan-15 4885.20 4995.90 5135.40 5299.20 5465.10 5730.30 5954.70 6190.50 6551.70 6879.00

Pay Grade E-8

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over20 Over 22 Over 24 Over 26 Over 30
Jun-58 310.00 320.00 330.00 340.00 350.00 360.00 370.00 380.00 380.00 380.00 380.00
Oct-63 365.00 375.00 385.00 395.00 405.00 415.00 425.00 450.00 450.00 500.00 500.00
Sep-64 374.10 384.30 394.50 405.00 415.20 425.40 435.60 461.40 461.40 512.40 512.40
Sep-65 415.20 426.60 438.00 449.40 460.80 472.20 483.60 512.10 512.10 568.80 568.80
Jul-66 428.40 440.40 452.10 463.80 475.50 487.20 499.20 528.60 528.60 587.10 587.10
Oct-67 452.40 465.00 477.30 489.90 502.20 514.50 527.10 558.30 558.30 620.10 620.10
Jul-68 483.60 497.10 510.30 523.80 537.00 549.90 563.40 596.70 596.70 663.00 663.00
Jul-69 544.50 559.80 574.50 589.80 604.80 619.20 634.50 672.00 672.00 746.40 746.40
Jan-70 588.60 605.10 621.00 637.50 653.70 669.30 685.80 726.30 726.30 807.00 807.00
Jan-71 635.10 652.80 670.20 687.90 705.30 722.10 740.10 783.60 783.60 870.90 870.90
Nov-71 635.10 652.80 670.20 687.90 705.30 722.10 740.10 783.60 783.60 870.90 870.90
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Military Compensation Background Papers

Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78
Oct-79
Oct-80
Oct-81
Oct-82
Jan-84
Jan-85
Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91
Jan-92
Jan-93
Jan-94
Jan-95
Jan-96

Under 2

Over 2

Over 3

Over 4

Over 6

Over 8
681.00
726.60
771.30
813.90
854.70
885.60
940.50
992.10
1061.70
1185.90
1387.50
1443.00
1500.60
1560.60
1607.40
1655.70
1688.70
1758.00
1821.30
1896.00
1975.50
2048.70
2093.70
2148.00
2199.60

Pay Grade E-8

Over 10 Over 12 Over 14

699.90 718.50 737.40
746.70 766.50 786.60
792.90 813.90 835.20
836.70 858.90 881.40
878.40 901.80 925.50
910.20 934.50 959.10
966.60 992.40 1018.50

1019.70 1047.00 1074.60
1091.40 1120.50 1149.90
1219.20 1251.60 1284.30
1426.50 1464.30 1502.70
1483.80 1522.80 1562.70
1543.20 1583.70 1625.10
1605.00 1647.00 1690.20
1653.30 1696.50 1740.90
1702.80 1747.50 1793.10
1737.00 1782.60 1829.10
1808.10 1855.80 1904.10
1873.20 1922.70 1972.50
1950.00 2001.60 2053.50
2031.90 2085.60 2139.60
2107.20 2162.70 2218.80
2153.70 2210.40 2267.70
2209.80 2268.00 2326.80
2262.90 2322.30 2382.60

Over 16
756.30
807.00
856.80
904.20
949.50
984.00

1044.90

1102.50

1179.90

1317.90

1542.00

1603.80

1668.00

1734.60

1786.50

1840.20

1877.10

1954.20

2024.70

2107.80

2196.30

2277.60

2327.70

2388.30

2445.60

Over 18
774.30
826.20
877.20
925.50
971.70

1006.80

1069.20

1128.00

1207.20

1348.50

1577.70

1640.70

1706.40

1774.80

1827.90

1882.80

1920.60

1999.20

2071.20

2156.10

2246.70

2329.80

2381.10

2442.90

2501.40

Over20
793.50
846.60
898.80
948.30
995.70

1031.70

1095.60

1155.90

1236.90

1381.50

1616.40

1681.20

1748.40

1818.30

1872.90

1929.00

1967.70

2048.40

2122.20

2209.20

2301.90

2387.10

2439.60

2502.90

2562.90

Over 22
840.00
896.10
951.30

1003.80

1053.90

1092.00

1159.80

1223.70

1309.50

1462.80

1711.50

1779.90

1851.00

1925.10

1983.00

2042.40

2083.20

2168.70

2246.70

2338.80

2436.90

2527.20

2582.70

2649.90

2713.50

Over 24
840.00
896.10
951.30

1003.80

1053.90

1092.00

1159.80

1223.70

1309.50

1462.80

1711.50

1779.90

1851.00

1925.10

1983.00

2042.40

2083.20

2168.70

2246.70

2338.80

2436.90

2639.70

2697.90

2768.10

2834.40

Over 26
933.60
996.00

1057.50

1116.00

1171.80

1214.10

1289.40

1360.20

1455.60

1626.00

1902.30

1978.50

2057.70

2139.90

2204.10

2270.10

2315.40

2410.20

2496.90

2599.20

2708.40

2808.60

2870.40

2945.10

3015.90

Over 30
933.60
996.00

1057.50

1116.00

1171.80

1214.10

1289.40

1360.20

1455.60

1626.00

1902.30

1978.50

2057.70

2139.90

2204.10

2270.10

2315.40

2410.20

2496.90

2599.20

2708.40

2808.60

2870.40

2945.10

3015.90
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Basic Pay

Pay Grade E-8

Under 2 Over 2 Over 3 Over 4 Over 6 Over8  Overl0  Over12  Over1l4  Over16  Over 18 Over20  Over22  Over24  Over26  Over 30
Jan-97 2265.60  2330.70 239190  2454.00  2519.10  2576.40  2639.70 = 2794.80  2919.30  3106.50  3106.50
Jan-98 232890  2396.10 245880  2522.70  2589.60  2648.40 271350  2873.10  3000.90  3193.50  3193.50
Jan-99 241260 248250  2547.30  2613.60  2682.90  2743.80  2811.30  2976.60  3108.90 330840  3308.40
Jan-00 252840  2601.60  2669.70  2739.00  2811.60 287550  2946.30  3119.40  3258.00  3467.10  3467.10
Jul-00 252840  2601.60  2669.70  2751.60  2840.10 293250  3026.10  3161.10 329550  3483.60  3483.60
Jan-01 2622.00  2697.90  2768.40  2853.30 294510 304110  3138.00  3278.10  3417.30  3612.60  3612.60
Jan-02 2858.10  2940.60  3017.70  3110.10  3210.30 331470  3420.30  3573.00  3724.80  3937.80  3937.80
Jan-03 2975.40 306120 314130  3237.60  3342.00  3530.10 362550  3787.50  3877.50  4099.20  4099.20
Jan-04 3085.50  3222.00  3306.30  3407.70  3517.50 371550 381570  3986.40  4081.20  4314.30  4314.30
Jan-05 319350  3334.80 342210  3527.10  3640.50 384540  3949.20 412590  4224.00 446520  4465.20
Jan-06 329250  3438.30 352830  3636.30  3753.30  3964.50  4071.60  4253.70  4354.80  4603.50  4603.50
Jan-07 3364.80  3513.90  3606.00  3716.40  3835.80  4051.80  4161.30  4347.30 445050  4704.90  4799.10
Apr-07 348270  3636.90 373230  3846.60  3970.20  4193.70  4306.80  4499.40  4606.20  4869.60  4967.10
Jan-08 3618.60 377880  3877.80  3996.60 412500  4357.20  4474.80 467490 478590  5059.50  5160.90
Jan-09 3618.60  3778.80  3877.80  3996.60 412500  4357.20  4474.80 467490 478590  5059.50  5160.90
Jan-10 3741.60  3907.20  4009.50 413250 426540  4505.40  4626.90  4833.90 494850  5231.40  5336.40
Jan-11 3794.10  3961.80  4065.60  4190.40 432510 456840  4691.70  4901.70  5017.80  5304.60  5411.10
Jan-12 3854.70  4025.10  4130.70  4257.30 439440 464160  4766.70  4980.00 509820  5389.50  5497.80
Jan-13 3920.10  4093.50  4200.90  4329.60  4469.10 472050  4847.70  5064.60  5184.90  5481.00  5591.40
Jan-14 3959.40  4134.30 424290  4372.80  4513.80 4767.60  4896.30 511530  5236.80 553590  5647.20
Jan-15 3999.00 417570 428520  4416.60  4558.80 481530 494520  5166.60  5289.30  5591.40 5703.60
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Oct-40
Aug-41
Jun-42
Jul-46
Oct-49
May-52
Apr-55
Jun-58
Oct-63
Sep-64
Sep-65
Jul-66
Oct-67
Jul-68
Jul-69
Jan-70
Jan-71
Nov-71
Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77

Under 2
126.00
136.00
138.00
165.00
198.45
206.39
206.39
206.39
206.39
206.39
261.00
269.40
284.40
303.90
342.30
369.90
399.00
443.40
475.50
507.30
538.50
568.20
596.70
618.30
656.70

Over 2
126.00
136.00
138.00
165.00
198.45
206.39
222.30
236.00
275.00
282.00
312.90
322.80
340.80
364.20
410.10
443.40
478.50
478.50
513.00
547.20
581.10
613.20
643.80
667.20
708.60

Over 3
126.00
136.00
144.90
173.25
198.45
206.39
222.30
236.00
285.00
292.20
324.30
334.80
353.40
377.70
425.40
459.90
496.20
496.20
531.90
567.60
602.70
636.00
667.80
692.10
735.00

Over 4
138.60
148.60
144.90
173.25
205.80
214.03
230.10
250.00
295.00
302.40
335.70
346.50
366.00
391.20
440.40
476.10
513.60
513.60
550.50
587.40
623.70
658.20
691.20
716.10
760.50

Over 6
138.60
148.60
151.80
181.50
213.15
221.68
237.90
260.00
305.00
312.60
347.10
358.20
378.30
404.40
455.40
492.30
531.30
531.30
569.70
607.80
645.30
681.00
715.20
741.00
786.90

Over 8
144.90
154.90
151.80
181.50
220.50
229.32
253.50
270.00
315.00
322.80
358.20
369.60
390.30
417.30
469.80
507.90
548.10
548.10
587.70
627.00
665.70
702.30
737.40
764.10
811.50

Pay Grade E-7

Over 10 Over 12 Over 14

144.90 151.20 151.20
154.90 161.20 161.20
158.70 165.60 165.60
189.75 198.00 198.00
227.85 235.20 242.55
236.96 244.61 252.25
261.30 273.00 280.80
285.00 300.00 310.00
325.00 335.00 350.00
333.00 343.50 358.80
369.60 381.30 398.40
381.30 393.60 411.00
402.60 415.50 434.10
430.50 444.30 464.10
484.80 500.40 522.60
524.10 540.90 564.90
565.50 583.50 609.60
565.50 583.50 609.60
606.30 625.50 653.70
646.80 667.20 697.50
686.70 708.30 740.40
724.50 747.30 781.20
760.80 784.80 820.20
788.40 813.30 849.90
837.30 863.70 902.70

Over 16
157.50
167.50
172.50
206.25
249.90
259.90
288.80
325.00
360.00
369.00
409.50
422.70
446.40
477.30
537.30
580.80
626.70
626.70
672.00
717.00
761.10
803.10
843.30
873.90
928.20

Over 18
157.50
167.50
179.40
214.50
264.60
275.18
304.20
340.00
370.00
379.20
420.90
434.40
458.70
490.50
552.30
597.00
644.10
644.10
690.60
736.80
782.40
825.60
867.00
898.50
954.30

Over 20
157.50
167.50
186.30
222.75
264.60
275.18
304.20
350.00
375.00
384.30
426.60
440.40
465.00
497.10
559.80
605.10
652.80
652.80
699.90
746.70
792.90
836.70
878.40
910.20
966.60

Over 22
157.50
167.50
193.20
231.00
279.30
290.47
319.80
350.00
400.00
410.10
455.10
469.80
496.20
530.40
597.30
645.60
696.60
696.60
746.70
796.80
846.00
892.80
937.50
971.40

1031.70

Over 24
157.50
167.50
193.20
231.00
279.30
290.47
319.80
350.00
400.00
410.10
455.10
469.80
496.20
530.40
597.30
645.60
696.60
696.60
746.70
796.80
846.00
892.80
937.50
971.40

1031.70

Over 26
157.50
167.50
200.10
239.25
294.00
305.76
335.40
350.00
450.00
461.40
512.10
528.60
558.30
596.70
672.00
726.30
783.60
783.60
840.00
896.10
951.30

1003.80

1053.90

1092.00

1159.80

Over 30
157.50
167.50
207.00
247.50
294.00
305.76
335.40
350.00
450.00
461.40
512.10
528.60
558.30
596.70
672.00
726.30
783.60
783.60
840.00
896.10
951.30

1003.80

1053.90

1092.00

1159.80
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Basic Pay

Oct-78
Oct-79
Oct-80
Oct-81
Oct-82
Jan-84
Jan-85
Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91
Jan-92
Jan-93
Jan-94
Jan-95
Jan-96
Jan-97
Jan-98
Jan-99
Jan-00
Jul-00

Jan-01
Jul-01

Under 2
692.70
741.30
828.00
968.70

1007.40

1047.60

1089.60

1122.30

1155.90

1179.00

1277.30

1271.40

1323.60

1379.10

1430.10

1461.60

1499.70

1535.70

1581.90

1626.30

1684.80

1765.80

1765.80

1831.20

1831.20

Over 2

747.60

800.10

893.70
1045.50
1087.20
1130.70
1176.00
1211.40
1247.70
1272.60
1324.80
1372.50
1428.90
1488.90
1544.10
1578.00
1619.10
1658.10
1707.90
1755.60
1818.90
1906.20
1927.80
1999.20
1999.20

Over 3

775.50

829.80

927.00
1084.50
1128.00
1173.00
1219.80
1256.40
1294.20
1320.00
1374.00
1423.50
1482.00
1544.10
1601.10
1636.20
1678.80
1719.00
1770.60
1820.10
1885.50
1976.10
2001.00
2075.10
2075.10

Over 4

802.20

858.60

959.10
1122.00
1167.00
1213.80
1262.40
1300.20
1339.20
1365.90
1422.00
1473.30
1533.60
1598.10
1657.20
1693.80
1737.90
1779.60
1833.00
1884.30
1952.10
2045.70
2073.00
2149.80
2149.80

Over 6

820.10

888.30

992.10
1160.70
1207.20
1255.50
1305.60
1344.90
1385.10
1412.70
1470.60
1523.40
1585.80
1652.40
1713.60
1751.40
1797.00
1840.20
1895.40
1948.50
2018.70
2115.60
2147.70
2227.20
2228.10

Over 8

856.20

916.20
1023.30
1197.30
1245.30
1295.10
1347.00
1387.50
1429.20
1457.70
1517.40
1572.00
1636.50
1705.20
1768.20
1807.20
1854.30
1898.70
1955.70
2010.60
2082.90
2182.80
2220.90
2303.10
2362.20

Pay Grade E-7

Over 10
883.50
945.60

1056.30

1236.00

1285.50

1336.80

1390.20

1431.90

1474.80

1504.20

1566.00

1622.40

1689.00

1759.80

1824.90

1865.10

1913.70

1959.60

2018.40

2074.80

2149.50

2252.70

2294.10

2379.00

2437.80

Over 12
911.10
975.00

1089.00

1274.10

1325.10

1378.20

1433.40

1476.30

1520.70

1551.00

1614.60

1672.80

1741.50

1814.70

1881.90

1923.30

1973.40

2020.80

2081.40

2139.60

2216.70

2323.20

2367.30

2454.90

2512.80

Over 14

952.20
1019.10
1138.20
1331.70
1385.10
1440.60
1498.20
1543.20
1589.40
1621.20
1687.80
1748.70
1820.40
1896.90
1967.10
2010.30
2062.50
2112.00
2175.30
2236.20
2316.60
2427.90
2439.30
2529.60
2588.10

Over 16

979.20
1047.90
1170.60
1369.50
1424.40
1481.40
1540.80
1587.00
1634.70
1667.40
1735.80
1798.20
1872.00
1950.60
2022.90
2067.30
2121.00
2172.00
2237.10
2299.80
2382.60
2496.90
2514.00
2607.00
2666.10

Over 18
1006.80
1077.60
1203.60
1408.20
1464.60
1523.10
1584.00
1631.40
1680.30
1713.90
1784.10
1848.30
1924.20
2004.90
2079.00
2124.60
2179.80
2232.00
2298.90
2363.40
2448.60
2566.20
2588.10
2683.80
2742.00

Over 20
1019.70
1091.40
1219.20
1426.50
1483.50
1542.90
1604.70
1652.70
1702.20
1736.10
1807.20
1872.30
1949.10
2031.00
2106.00
2152.20
2208.30
2261.40
2329.20
2394.30
2480.40
2599.50
2660.40
2758.80
2817.90

Over 22
1088.40
1164.90
1301.10
1522.20
1583.10
1646.40
1712.40
1763.70
1816.50
1852.80
1928.70
1998.00
2079.90
2167.20
2247.40
2296.80
2356.50
2413.20
2485.50
2555.10
2647.20
2774.40
2787.60
2890.80
2949.60

Over 24
1088.40
1164.90
1301.10
1522.20
1583.10
1646.40
1712.40
1763.70
1816.50
1852.80
1928.70
1998.00
2079.90
2167.20
2359.30
2411.10
2473.80
2533.20
2609.10
2682.30
2778.90
2912.40
2926.20
3034.50
3034.80

Over 26
1223.70
1309.50
1462.80
1711.50
1779.90
1851.00
1925.10
1983.00
2042.40
2083.20
2168.70
2246.70
2338.80
2436.90
2527.20
2582.70
2649.90
2713.50
2794.80
2873.10
2976.60
3119.40
3134.40
3250.50
3250.50

Over 30
1223.70
1309.50
1462.80
1711.50
1779.90
1851.00
1925.10
1983.00
2042.40
2083.20
2168.70
2246.70
2338.80
2436.90
2527.20
2582.70
2649.90
2713.50
2794.80
2873.10
2976.60
3119.40
3134.40
3250.50
3250.50
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Pay Grade E-7

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jan-02 1986.90 2169.00 2251.50 2332.50 2417.40 2562.90 2645.10 2726.40 2808.00 2892.60 2975.10 3057.30 3200.40 3292.80 3526.80 3526.80
Jan-03 2068.50 2257.80 2343.90 2428.20 2516.40 2667.90 2753.40 2838.30 2990.40 3066.30 3138.60 3182.70 3331.50 3427.80 3671.40 3671.40
Jan-04 2145.00 2341.20 2430.60 2549.70 2642.10 2801.40 2891.10 2980.20 3139.80 3219.60 3295.50 3341.70 3495.00 3599.10 3855.00 3855.00
Jan-05 2220.00 2423.10 2515.80 2638.80 2734.50 2899.50 2992.20 3084.60 3249.60 3332.40 3410.70 3458.70 3620.40 3725.10 3990.00 3990.00
Jan-06 2288.70 2498.10 2593.80 2720.70 2819.40 2989.50 3084.90 3180.30 3350.40 3435.60 3516.30 3565.80 3732.60 3840.60 4113.60 4113.60
Jan-07 2339.10 2553.00 2650.80 2780.70 2881.50 3055.20 3152.70 3250.20 3424.20 3511.20 3593.70 3644.10 3814.80 3925.20 4204.20 4204.20
Apr-07 2339.10 2553.00 2650.80 2780.70 2881.50 3055.20 3152.70 3326.70 3471.00 3569.70 3674.40 3715.50 3852.00 3925.20 4204.20 4204.20
Jan-08 2421.00 2642.40 2743.50 2877.90 2982.30 3162.00 3263.10 3443.10 3592.50 3694.50 3803.10 3845.40 3986.70 4062.60 4351.20 4351.20
Jan-09 2515.50 2745.60 2850.60 2990.10 3098.70 3285.30 3390.30 3577.50 3732.60 3838.50 3951.30 3995.40 4142.10 4221.00 4521.00 4521.00
Jan-10 2601.00 2838.90 2947.50 3091.80 3204.00 3396.90 3505.50 3699.00 3859.50 3969.00 4085.70 4131.30 4282.80 4364.40 4674.60 4674.60
Jan-11 2637.30 2878.50 2988.90 3135.00 3249.00 3444.60 3554.70 3750.90 3913.50 4024.50 4143.00 4189.20 4342.80 4425.60 4740.00 4740.00
Jan-12 2679.60 2924.70 3036.60 3185.10 3300.90 3499.80 3611.70 3810.90 3976.20 4089.00 4209.30 4256.10 4412.40 4496.40 4815.90 4815.90
Jan-13 2725.20 2974.50 3088.20 3239.10 3357.00 3559.20 3673.20 3875.70 4043.70 4158.60 4281.00 4328.40 4487.40 4572.90 4897.80 4897.80
Jan-14 2752.50 3004.20 3119.10 3271.50 3390.60 3594.90 3709.80 3914.40 4084.20 4200.30 4323.90 4371.60 4532.40 4618.50 4946.70 4946.70
Jan-15 2780.10 3034.20 3150.30 3304.20 3424.50 3630.90 3747.00 3953.40 4125.00 4242.30 4367.10 4415.40 4577.70 4664.70 4996.20 4996.20

Pay Grade E-6
Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30

Oct-40 84.00 84.00 84.00 92.40 92.40 96.60 96.60 100.80 100.80 105.00 105.00 105.00 105.00 105.00 105.00 105.00
Aug-41 94.00 94.00 94.00 102.40 102.40 106.60 106.60 110.80 110.80 115.00 115.00 115.00 115.00 115.00 115.00 115.00
Jun-42 114.00 114.00 119.70 119.70 125.40 125.40 131.10 136.80 136.80 142.50 148.20 153.90 159.60 159.60 165.30 171.00
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Basic Pay

Jul-46
Oct-49
May-52
Apr-55
Jun-58
Oct-63
Sep-64
Sep-65
Jul-66
Oct-67
Jul-68
Jul-69
Jan-70
Jan-71
Nov-71
Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78
Oct-79
Oct-80

Under 2
135.00
169.05
175.81
175.81
175.81
175.81
175.81
225.00
232.20
245.10
261.90
294.90
318.90
344.10
382.80
410.40
438.00
465.00
490.80
515.40
534.00
567.00
598.20
640.20
715.20

Over 2
135.00
169.05
175.81
187.20
200.00
240.00
246.00
273.00
281.70
297.60
318.00
358.20
387.30
417.90
417.90
447.90
477.90
507.30
535.20
561.90
582.30
618.30
652.20
698.10
779.70

Over 3
141.75
169.05
175.81
187.20
200.00
250.00
256.20
284.40
293.40
309.90
331.20
372.90
403.20
435.00
435.00
466.50
497.70
528.30
557.40
585.30
606.60
644.10
679.50
727.20
812.40

Over 4
141.75
176.40
183.46
195.00
225.00
260.00
266.40
295.80
305.40
322.50
344.70
388.20
419.70
453.00
453.00
485.70
518.10
550.20
580.50
609.60
631.80
671.10
708.00
757.80
846.60

Over 6
148.50
183.75
191.10
214.50
235.00
270.00
276.90
307.50
317.40
335.10
358.20
403.20
435.90
470.40
470.40
504.30
537.90
571.20
602.70
632.70
655.50
696.00
734.40
786.00
878.10

Over 8
148.50
191.10
198.74
222.30
245.00
280.00
287.10
318.60
328.80
347.10
371.10
417.90
451.80
487.50
487.50
522.60
5567.70
592.20
624.90
656.10
679.80
721.80
761.40
814.80
910.20

Pay Grade E-6

Over 10
155.25
198.45
206.39
234.00
255.00
290.00
297.30
330.00
340.50
359.70
384.60
433.20
468.30
505.20
505.20
541.50
577.80
613.50
647.40
679.80
704.40
748.20
789.30
844.80
943.50

Over 12

162.00
205.80
214.03
241.80
265.00
305.00
312.60
347.10
358.20
378.30
404.40
455.40
492.30
531.30
531.30
569.70
607.80
645.30
681.00
715.20
741.00
786.90
830.10
888.30
992.10

Over 14
162.00
213.15
221.68
249.60
275.00
315.00
322.80
358.20
369.60
390.30
417.30
469.80
507.90
548.10
548.10
587.70
627.00
665.70
702.30
737.40
764.10
811.50
856.20
916.20

1023.30

Over 16
168.75
220.50
229.32
257.40
280.00
325.00
333.00
369.60
381.30
402.60
430.50
484.80
524.10
565.50
565.50
606.30
646.80
686.70
724.50
760.80
788.40
837.30
883.50
945.60

1056.30

Over 18
175.50
235.20
244.61
273.00
290.00
330.00
338.40
375.60
387.60
409.20
437.40
492.60
532.50
574.50
574.50
615.90
657.00
697.50
735.90
772.80
800.70
850.20
897.00
960.00

1072.20

Over 20
182.25
235.20
244.61
273.00
290.00
330.00
338.40
375.60
387.60
409.20
437.40
492.60
532.50
574.50
574.50
615.90
657.00
697.50
735.90
772.80
800.70
850.20
897.00
960.00

1072.20

Over 22
189.00
249.90
259.90
288.60
290.00
330.00
338.40
375.60
387.60
409.20
437.40
492.60
532.50
574.50
574.50
615.90
657.00
697.50
735.90
772.80
800.70
850.20
897.00
960.00

1072.20

Over 24
189.00
249.90
259.90
288.60
290.00
330.00
338.40
375.60
387.60
409.20
437.40
492.60
532.50
574.50
574.50
615.90
657.00
697.50
735.90
772.80
800.70
850.20
897.00
960.00

1072.20

Over 26
195.75
249.90
259.90
288.60
290.00
330.00
338.40
375.60
387.60
409.20
437.40
492.60
532.50
574.50
574.50
615.90
657.00
697.50
735.90
772.80
800.70
850.20
897.00
960.00

1072.20

Over 30
202.50
249.90
259.90
288.60
290.00
330.00
338.40
375.60
387.60
409.20
437.40
492.60
532.50
574.50
574.50
615.90
657.00
697.50
735.90
772.80
800.70
850.20
897.00
960.00

1072.20
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Military Compensation Background Papers

Oct-81
Oct-82
Jan-84
Jan-85
Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91
Jan-92
Jan-93
Jan-94
Jan-95
Jan-96
Jan-97
Jan-98
Jan-99
Jan-00
Jul-00

Jan-01
Jul-01

Jan-02
Jan-03
Jan-04

Under 2
833.10
866.40
901.20
937.20
965.40
994.50

1014.30
1056.00
1094.10
1139.10
1186.80
1230.60
1257.60
1290.30
1321.20
1360.80
1398.90
1449.30
1518.90
1518.90
1575.00
1575.00
1701.00
1770.60
1855.50

Over 2

908.40

944.70

982.50
1021.80
1052.40
1083.90
1105.50
1150.80
1192.20
1241.10
1293.30
1341.30
1370.70
1406.40
1440.30
1483.50
1524.90
1579.80
1655.70
1678.20
1740.30
1740.30
1870.80
1947.60
2041.20

Over 3

946.50

984.30
1023.60
1064.40
1096.20
1129.20
1151.70
1198.80
1242.00
1293.00
1347.30
1397.10
1427.70
1464.90
1500.00
1545.00
1588.20
1645.50
1724.40
1752.60
1817.40
1817.40
1953.60
2033.70
2131.20

Over 4

986.40
1026.00
1067.10
1109.70
1143.00
1177.20
1200.60
1249.80
1294.80
1347.90
1404.60
1456.50
1488.60
1527.30
1563.90
1610.70
1655.70
1715.40
1797.60
1824.30
1891.80
1891.80
2003.70
2117.10
2218.80

Over 6
1023.00
1063.80
1106.40
1150.80
1185.30
1221.00
1245.30
1296.30
1343.10
1398.30
1457.10
1511.10
1544.40
1584.60
1622.70
1671.30
1718.10
1779.90
1865.40
1899.30
1969.50
1969.80
2117.40
2204.10
2310.00

Over 8
1060.50
1102.80
1146.90
1192.80
1228.50
1265.40
1290.60
1343.40
1391.70
1448.70
1509.60
1565.40
1599.90
1641.60
1680.90
1731.30
1779.90
1844.10
1932.60
1973.10
2046.00
2097.30
2254.50
2400.90
2516.10

Pay Grade E-6

Over 10 Over 12 Over 14
1099.20 1155.90 1192.20
1143.30 1202.10 1239.90
1188.90 1250.10 1289.40
1236.60 1300.20 1341.00
1273.80 1339.20 1381.20
1311.90 1379.40 1422.60
1338.00 1407.00 1451.10
1392.90 1464.60 1510.50
1443.00 1517.40 1564.80
1502.10 1579.50 1629.00
1565.10 1645.80 1697.40
1623.00 1706.70 1760.10
1658.70 1744.20 1798.80
1701.90 1789.50 1845.60
1742.70 1832.40 1890.00
1794.90 1887.30 1946.70
1845.30 1940.10 2001.30
1911.60 2010.00 2073.30
2003.40 2106.60 2172.90
2047.20 2118.60 2191.50
2122.80 2196.90 2272.50
2174.10 2248.80 2325.00
2337.30 2417.40 2499.30
2477.40 2562.30 2636.70
2596.20 2685.30 2763.30

Over 16
1230.60
1279.80
1331.10
1384.20
1425.60
1468.50
1497.90
1559.40
1615.50
1681.80
1752.30
1817.10
1857.00
1905.30
1950.90
2009.40
2065.80
2140.20
2242.80
2244.60
2327.70
2379.60
2558.10
2663.10
2790.90

Over 18
1249.20
1299.30
1351.20
1405.20
1447.50
1491.00
1520.70
1583.10
1640.10
1707.30
1779.00
1844.70
1885.20
1934.10
1980.60
2040.00
2097.00
2172.60
2277.00
2283.30
2367.90
2421.30
2602.80
2709.60
2809.80

Over 20
1249.20
1299.30
1351.20
1405.20
1447.50
1491.00
1520.70
1583.10
1640.10
1707.30
1779.00
1844.70
1885.20
1934.10
1980.60
2040.00
2097.00
2172.60
2277.00
2283.30
2367.90
2421.30
2602.80
2709.60
2809.80

Over 22
1249.20
1299.30
1351.20
1405.20
1447.50
1491.00
1520.70
1583.10
1640.10
1707.30
1779.00
1844.70
1885.20
1934.10
1980.60
2040.00
2097.00
2172.60
2277.00
2285.70
2370.30
2421.30
2602.80
2709.60
2809.80

Over 24
1249.20
1299.30
1351.20
1405.20
1447.50
1491.00
1520.70
1583.10
1640.10
1707.30
1779.00
1844.70
1885.20
1934.10
1980.60
2040.00
2097.00
2172.60
2277.00
2285.70
2370.30
2421.30
2602.80
2709.60
2809.80

Over 26
1249.20
1299.30
1351.20
1405.20
1447.50
1491.00
1520.70
1583.10
1640.10
1707.30
1779.00
1844.70
1885.20
1934.10
1980.60
2040.00
2097.00
2172.60
2277.00
2285.70
2370.30
2421.30
2602.80
2709.60
2809.80

Over 30
1249.20
1299.30
1351.20
1405.20
1447.50
1491.00
1520.70
1583.10
1640.10
1707.30
1779.00
1844.70
1885.20
1934.10
1980.60
2040.00
2097.00
2172.60
2277.00
2285.70
2370.30
2421.30
2602.80
2709.60
2809.80
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Basic Pay

Pay Grade E-6
Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jan-05 1920.30 2112.60 2205.90 2296.50 2391.00 2604.30 2687.10 2779.20 2859.90 2888.70 2908.20 2908.20 2908.20 2908.20 2908.20 2908.20
Jan-06 1979.70 2178.00 2274.30 2367.60 2465.10 2685.00 2770.50 2865.30 2948.70 2978.10 2998.50 2998.50 2998.50 2998.50 2998.50 2998.50
Jan-07 2023.20 2226.00 2324.40 2419.80 2519.40 2744.10 2831.40 2928.30 3013.50 3043.50 3064.50 3064.50 3064.50 3064.50 3064.50 3064.50
Apr-07 2023.20 2226.00 2324.40 2419.80 2519.40 2744.10 2831.40 3000.00 3051.90 3089.70 3133.50 3133.50 3133.50 3133.50 3133.50 3133.50
Jan-08 2094.00 2304.00 2405.70 2504.40 2607.60 2840.10 2930.40 3105.00 3158.70 3197.70 3243.30 3243.30 3243.30 3243.30 3243.30 3243.30
Jan-09 2175.60 2394.00 2499.60 2602.20 2709.30 2950.80 3044.70 3226.20 3282.00 3322.50 3369.90 3369.90 3369.90 3369.90 3369.90 3369.90
Jan-10 2249.70 2475.30 2584.50 2690.70 2801.40 3051.00 3148.20 3336.00 3393.60 3435.60 3484.50 3484.50 3484.50 3484.50 3484.50 3484.50
Jan-11 2281.20 2510.10 2620.80 2728.50 2840.70 3093.60 3192.30 3382.80 3441.00 3483.60 3533.40 3533.40 3533.40 3533.40 3533.40 3533.40
Jan-12 2317.80 2550.30 2662.80 2772.30 2886.30 3143.10 3243.30 3436.80 3496.20 3539.40 3589.80 3589.80 3589.80 3589.80 3589.80 3589.80
Jan-13 2357.10 2593.80 2708.10 2819.40 2935.50 3196.50 3298.50 3495.30 3555.60 3599.70 3650.70 3650.70 3650.70 3650.70 3650.70 3650.70
Jan-14 2380.80 2619.60 2735.10 2847.60 2964.90 3228.60 3331.50 3530.40 3591.30 3635.70 3687.30 3687.30 3687.30 3687.30 3687.30 3687.30
Jan-15 2404.50 2645.70 2762.40 2876.10 2994.60 3261.00 3364.80 3565.80 3627.30 3672.00 3724.20 3724.20 3724.20 3724.20 3724.20 3724.20
Pay Grade E-5

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Oct-40 72.00 72.00 72.00 79.20 79.20 82.80 82.80 86.40 86.40 90.00 90.00 90.00 90.00 90.00 90.00 90.00
Aug-41 82.00 82.00 82.00 89.20 89.20 92.80 92.80 96.40 96.40 100.00 100.00 100.00 100.00 100.00 100.00 100.00
Jun-42 96.00 96.00 100.80 100.80 105.60 105.60 110.40 115.20 115.20 120.00 124.80 129.60 134.40 134.40 139.20 144.00
Jul-46 115.00 115.00 120.75 120.75 126.50 126.50 132.25 138.00 138.00 143.75 149.50 155.25 161.00 161.00 166.75 172.50
Oct-49 139.65 147.00 147.00 154.35 161.70 169.05 176.40 183.75 191.10 198.45 213.15 213.15 227.85 227.85 227.85 227.85
May-52 145.24 152.88 152.88 160.52 168.17 175.81 183.46 191.10 198.74 206.39 221.68 221.68 236.96 236.96 236.96 236.96
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Military Compensation Background Papers

Apr-55
Jun-58
Oct-63
Sep-64
Sep-65
Jul-66

Oct-67
Jul-68

Jul-69

Jan-70
Jan-71
Nov-71
Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78
Oct-79
Oct-80
Oct-81
Oct-82
Jan-84

Under 2
145.24
145.24
145.24
145.24
194.10
200.40
211.50
226.20
254.70
275.40
297.30
336.30
360.60
384.60
408.30
430.80
452.40
468.90
498.00
525.30
562.20
627.90
731.40
760.80
791.10

Over 2
163.80
180.00
210.00
215.40
239.10
246.90
260.70
278.70
313.80
339.30
366.00
366.00
392.40
418.80
444.60
469.60
492.60
510.30
541.80
571.50
611.70
683.40
796.20
828.00
861.00

Over 3
163.80
180.00
220.00
225.60
250.50
258.60
273.00
291.90
328.80
355.50
383.70
383.70
411.30
438.90
465.90
491.70
516.30
534.90
568.20
599.40
641.40
716.40
834.60
867.90
902.70

Over 4
183.30
205.00
230.00
235.80
261.60
270.00
285.00
304.80
343.20
371.10
400.50
400.50
429.30
458.10
486.30
513.00
538.80
568.30
592.80
625.50
669.30
747.60
870.90
905.70
942.00

Over 6
191.10
210.00
245.00
251.10
278.70
287.70
303.90
324.90
365.70
395.40
426.60
426.60
457.50
488.10
518.10
546.60
573.90
594.60
631.50
666.30
713.10
796.50
927.90
965.10
1003.80

Over 8
202.80
220.00
255.00
261.30
290.10
299.40
316.20
338.10
380.70
411.60
444.00
444.00
476.10
507.90
539.10
568.80
597.30
618.90
657.30
693.60
742.20
828.90
965.70
1004.40
1044.60

Pay Grade E-5

Over 10
210.60
240.00
266.00
271.50
301.50
311.10
328.50
351.30
395.70
427.80
461.70
461.70
495.00
528.00
560.70
591.60
621.30
643.80
683.70
721.20
771.90
862.20

1004.40

1044.60

1086.30

Over 12

218.40
240.00
275.00
282.00
312.90
322.80
340.80
364.20
410.10
443.40
470.50
470.50
513.00
547.20
581.10
613.20
643.80
667.20
708.60
747.60
800.10
893.70
1041.30
1083.00
1126.20

Over 14
226.20
240.00
280.00
287.10
318.60
328.80
347.10
371.10
417.90
451.80
487.50
487.50
522.60
557.70
592.20
624.90
656.10
679.80
721.80
761.40
814.80
910.20

1060.50

1102.80

1146.90

Over 16
234.00
240.00
280.00
287.10
318.60
328.80
347.10
371.10
417.90
451.80
487.50
487.50
522.60
557.70
592.20
624.90
656.10
679.80
721.80
761.40
814.80
910.20

1060.50

1102.80

1146.90

Over 18
241.80
240.00
280.00
287.10
318.60
328.80
347.10
371.10
417.90
451.80
487.50
487.50
522.60
557.70
592.20
624.90
656.10
679.80
721.80
761.40
814.80
910.20

1060.50

1102.80

1146.90

Over 20
241.80
240.00
280.00
287.10
318.60
328.80
347.10
371.10
417.90
451.80
487.50
487.50
522.60
557.70
592.20
624.90
656.10
679.80
721.80
761.40
814.80
910.20

1060.50

1102.80

1146.90

Over 22
257.50
240.00
280.00
287.10
318.60
328.80
347.10
371.10
417.90
451.80
487.50
487.50
522.60
557.70
592.20
624.90
656.10
679.80
721.80
761.40
814.80
910.20

1060.50

1102.80

1146.90

Over 24
257.50
240.00
280.00
287.10
318.60
328.80
347.10
371.10
417.90
451.80
487.50
487.50
522.60
557.70
592.20
624.90
656.10
679.80
721.80
761.40
814.80
910.20

1060.50

1102.80

1146.90

Over 26
257.50
240.00
280.00
287.10
318.60
328.80
347.10
371.10
417.90
451.80
487.50
487.50
522.60
557.70
592.20
624.90
656.10
679.80
721.80
761.40
814.80
910.20

1060.50

1102.80

1146.90

Over 30
257.50
240.00
280.00
287.10
318.60
328.80
347.10
371.10
417.90
451.80
487.50
487.50
522.60
557.70
592.20
624.90
656.10
679.80
721.80
761.40
814.80
910.20

1060.50

1102.80

1146.90
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Basic Pay

Jan-85
Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91
Jan-92
Jan-93
Jan-94
Jan-95
Jan-96
Jan-97
Jan-98
Jan-99
Jan-00
Jul-00

Jan-01
Jul-01

Jan-02
Jan-03
Jan-04
Jan-05
Jan-06
Jan-07

Under 2
822.60
847.20
872.70
890.10
927.60
960.00
999.30

1041.30

1079.70

1103.40

1132.20

1159.50

1194.30

1227.60

1271.70

1332.60

1332.60

1381.80

1381.80

1561.50

1625.40

1700.10

1759.50

1814.10

1854.00

Over 2

895.50

922.50

950.10

969.00
1008.60
1044.90
1087.80
1133.40
1175.40
1201.20
1232.40
1262.10
1299.90
1336.20
1384.20
1450.50
1494.00
1549.20
1549.20
1665.30
1733.70
1813.50
1877.10
1935.30
1977.90

Over 3

938.70

966.90

996.00
1015.80
1057.50
1095.60
1140.60
1188.60
1232.70
1259.70
1292.40
1323.30
1362.90
1401.00
1451.40
1521.00
1566.00
1623.90
1623.90
1745.70
1817.40
1901.10
1967.70
2028.60
2073.30

Over 4

979.80
1009.20
1039.50
1060.20
1103.70
1143.30
1190.10
1240.20
1286.10
1314.30
1348.50
1380.90
1422.30
1462.20
1514.70
1587.30
1640.40
1701.00
1701.00
1828.50
1903.50
1991.10
2060.70
2124.60
2171.40

Over 6
1044.00
1075.20
1107.60
1129.80
1176.00
1218.30
1286.40
1321.80
1370.70
1401.00
1437.30
1471.80
1515.90
1558.20
1614.30
1691.70
1714.50
1777.80
1779.30
1912.80
2037.00
2130.60
2205.30
2273.70
2323.80

Over 8
1086.30
1119.00
1152.60
1175.70
1224.00
1268.10
1320.00
1375.50
1426.50
1458.00
1495.80
1531.80
1577.70
1621.80
1680.30
1761.00
1789.50
1855.80
1888.50
2030.10
2151.90
2250.90
2329.80
2402.10
2454.90

Pay Grade E-5

Over 10
1129.80
1163.70
1198.50
1222.50
1272.60
1318.50
1372.50
1430.10
1482.90
1515.60
1554.90
1592.10
1639.80
1685.70
1746.30
1830.00
1861.50
1930.50
1962.90
2110.20
2236.80
2339.70
2421.60
2496.60
2551.50

Over 12
1171.20
1206.30
1242.60
1267.50
1319.40
1366.80
1422.90
1482.60
1537.50
1571.40
1612.20
1650.90
1700.40
1748.10
1811.10
1898.10
1936.20
2007.90
2040.30
2193.30
2283.30
2367.90
2450.70
2526.60
2582.10

Over 14
1192.80
1228.50
1265.40
1290.60
1343.40
1391.70
1448.70
1509.60
1565.40
1599.90
1641.60
1680.90
1731.30
1779.90
1844.10
1932.60
1936.20
2007.90
2040.30
2193.30
2283.30
2367.90
2450.70
2526.60
2582.10

Over 16
1192.80
1228.50
1265.40
1290.60
1343.40
1391.70
1448.70
1509.60
1565.40
1599.90
1641.60
1680.90
1731.30
1779.90
1844.10
1932.60
1936.20
2007.90
2040.30
2193.30
2283.30
2367.90
2450.70
2526.60
2582.10

Over 18
1192.80
1228.50
1265.40
1290.60
1343.40
1391.70
1448.70
1509.60
1565.40
1599.90
1641.60
1680.90
1731.30
1779.90
1844.10
1932.60
1936.20
2007.90
2040.30
2193.30
2283.30
2367.90
2450.70
2526.60
2582.10

Over 20
1192.80
1228.50
1265.40
1290.60
1343.40
1391.70
1448.70
1509.60
1565.40
1599.90
1641.60
1680.90
1731.30
1779.90
1844.10
1932.60
1936.20
2007.90
2040.30
2193.30
2283.30
2367.90
2450.70
2526.60
2582.10

Over 22
1192.80
1228.50
1265.40
1290.60
1343.40
1391.70
1448.70
1509.60
1565.40
1599.90
1641.60
1680.90
1731.30
1779.90
1844.10
1932.60
1936.20
2007.90
2040.30
2193.30
2283.30
2367.90
2450.70
2526.60
2582.10

Over 24
1192.80
1228.50
1265.40
1290.60
1343.40
1391.70
1448.70
1509.60
1565.40
1599.90
1641.60
1680.90
1731.30
1779.90
1844.10
1932.60
1936.20
2007.90
2040.30
2193.30
2283.30
2367.90
2450.70
2526.60
2582.10

Over 26
1192.80
1228.50
1265.40
1290.60
1343.40
1391.70
1448.70
1509.60
1565.40
1599.90
1641.60
1680.90
1731.30
1779.90
1844.10
1932.60
1936.20
2007.90
2040.30
2193.30
2283.30
2367.90
2450.70
2526.60
2582.10

Over 30
1192.80
1228.50
1265.40
1290.60
1343.40
1391.70
1448.70
1509.60
1565.40
1599.90
1641.60
1680.90
1731.30
1779.90
1844.10
1932.60
1936.20
2007.90
2040.30
2193.30
2283.30
2367.90
2450.70
2526.60
2582.10
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Military Compensation Background Papers

Pay Grade E-5

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Apr-07 1854.00 1977.90 2073.30 2171.40 2323.80 2483.70 2613.90 2630.10 2630.10 2630.10 2630.10 2630.10 2630.10 2630.10 2630.10 2630.10
Jan-08 1993.50 2127.00 2229.60 2334.90 2499.00 2670.90 2811.00 2828.40 2828.40 2828.40 2828.40 2828.40 2828.40 2828.40 2828.40 2828.40
Jan-09 1993.50 2127.00 2229.60 2334.90 2499.00 2670.90 2811.00 2828.40 2828.40 2828.40 2828.40 2828.40 2828.40 2828.40 2828.40 2828.40
Jan-10 2061.30 2199.30 2305.50 2414.40 2583.90 2761.80 2906.70 2924.70 2924.70 2924.70 2924.70 2924.70 2924.70 2924.70 2924.70 2924.70
Jan-11 2090.10 2230.20 2337.90 2448.30 2620.20 2800.50 2947.50 2965.50 2965.50 2965.50 2965.50 2965.50 2965.50 2965.50 2965.50 2965.50
Jan-12 2123.40 2265.90 2375.40 2487.60 2662.20 2845.20 2994.60 3012.90 3012.90 3012.90 3012.90 3012.90 3012.90 3012.90 3012.90 3012.90
Jan-13 2159.40 2304.30 2415.90 2529.90 2707.50 2893.50 3045.60 3064.20 3064.20 3064.20 3064.20 3064.20 3064.20 3064.20 3064.20 3064.20
Jan-14 2181.00 2327.40 2440.20 2555.10 2734.50 2922.30 3076.20 3094.80 3094.80 3094.80 3094.80 3094.80 3094.80 3094.80 3094.80 3094.80
Jan-15 2202.90 2350.80 2464.50 2580.60 2761.80 2951.40 3107.10 3125.70 3125.70 3125.70 3125.70 3125.70 3125.70 3125.70 3125.70 3125.70

Pay Grade E-4

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Oct-40 60.00 60.00 60.00 66.00 66.00 69.00 69.00 72.00 72.00 75.00 75.00 75.00 75.00 75.00 75.00 75.00
Aug-41 70.00 70.00 70.00 76.00 76.00 79.00 79.00 82.00 82.00 85.00 85.00 85.00 85.00 85.00 85.00 85.00
Jun-42 78.00 78.00 81.90 81.90 85.80 85.80 89.70 93.60 93.60 97.50 101.40 105.30 109.20 109.20 113.10 117.00
Jul-46 100.00 100.00 105.00 105.00 110.00 110.00 115.00 120.00 120.00 125.00 130.00 135.00 140.00 140.00 145.00 150.00
Oct-49 117.60 124.95 124.95 132.30 139.65 147.00 154.35 161.70 169.05 176.40 191.10 191.10 191.10 191.10 191.10 191.10
May-52 122.30 129.95 129.95 137.59 145.24 152.88 160.52 168.17 175.81 183.46 198.74 198.74 198.74 198.74 198.74 198.74
Apr-55 122.30 140.40 140.40 159.90 167.70 179.40 187.20 190.00 202.80 210.60 218.40 218.40 218.40 218.40 218.40 218.40
Jun-58 122.30 150.00 160.00 170.00 180.00 190.00 190.00 190.00 190.00 190.00 190.00 190.00 190.00 190.00 190.00 190.00
Oct-63 122.30 180.00 190.00 205.00 215.00 215.00 215.00 215.00 215.00 215.00 215.00 215.00 215.00 215.00 215.00 215.00
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Basic Pay

Sep-64
Sep-65
Jul-66

Oct-67
Jul-68

Jul-69

Jan-70
Jan-71
Nov-71
Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78
Oct-79
Oct-80
Oct-81
Oct-82
Jan-84
Jan-85
Oct-85
Jan-87

Under 2
122.30
165.50
168.60
177.90
190.20
214.20
231.60
249.90
323.40
346.80
369.90
392.70
414.30
435.00
450.60
478.50
504.90
540.30
603.60
682.20
709.50
738.00
767.40
790.50
814.20

Over 2
184.50
204.90
211.50
223.20
238.50
268.50
290.10
312.90
341.40
366.00
390.60
414.60
437.40
459.30
475.80
505.20
533.10
570.60
637.50
720.30
749.10
779.10
810.30
834.60
859.50

Over 3
194.70
216.00
222.90
235.50
251.70
283.50
306.60
330.90
361.20
387.30
413.10
438.60
462.90
486.00
503.70
534.90
564.30
603.90
674.70
762.30
792.90
824.70
857.70
883.50
909.90

Over 4
210.00
233.10
240.60
254.10
271.50
305.70
330.60
356.70
389.40
417.60
445,50
473.10
499.20
524.10
543.00
576.60
608.40
651.00
727.20
821.70
854.70
888.90
924.60
952.20
980.70

Over 6
220.50
244.80
252.60
266.70
285.00
321.00
347.10
374.40
405.00
434.10
463.20
491.70
518.70
544.50
564.30
599.40
632.40
676.80
756.00
854.40
888.60
924.00
960.90
989.70
1019.40

Over 8
220.50
244.80
252.60
266.70
285.00
321.00
347.10
374.40
405.00
434.10
463.20
491.70
518.70
544.50
564.30
599.40
632.40
676.80
756.00
854.40
888.60
924.00
960.90
989.70
1019.40

Pay Grade E-4

Over 10 Over 12 Over 14

220.50 220.50 220.50
244.80 244.80 244.80
252.60 252.60 252.60
266.70 266.70 266.70
285.00 285.00 285.00
321.00 321.00 321.00
347.10 347.10 347.10
374.40 374.40 374.40
405.00 405.00 405.00
434.10 434.10 434.10
463.20 463.20 463.20
491.70 491.70 491.70
518.70 518.70 518.70
544.50 544.50 544.50
564.30 564.30 564.30
599.40 599.40 599.40
632.40 632.40 632.40
676.80 676.80 676.80
756.00 756.00 756.00
854.40 854.40 854.40
888.60 888.60 888.60
924.00 924.00 924.00
960.60 960.90 960.90
989.70 989.70 989.70

1019.40 1019.40 1019.40

Over 16
220.50
244.80
252.60
266.70
285.00
321.00
347.10
374.40
405.00
434.10
463.20
491.70
518.70
544.50
564.30
599.40
632.40
676.80
756.00
854.40
888.60
924.00
960.90
989.70

1019.40

Over 18
220.50
244.80
252.60
266.70
285.00
321.00
347.10
374.40
405.00
434.10
463.20
491.70
518.70
544.50
564.30
599.40
632.40
676.80
756.00
854.40
888.60
924.00
960.90
989.70

1019.40

Over 20
220.50
244.80
252.60
266.70
285.00
321.00
347.10
374.40
405.00
434.10
463.20
491.70
518.70
544.50
564.30
599.40
632.40
676.80
756.00
854.40
888.60
924.00
960.90
989.70

1019.40

Over 22
220.50
244.80
252.60
266.70
285.00
321.00
347.10
374.40
405.00
434.10
463.20
491.70
518.70
544.50
564.30
599.40
632.40
676.80
756.00
854.40
888.60
924.00
960.90
989.70

1019.40

Over 24
220.50
244.80
252.60
266.70
285.00
321.00
347.10
374.40
405.00
434.10
463.20
491.70
518.70
544.50
564.30
599.40
632.40
676.80
756.00
854.40
888.60
924.00
960.90
989.70

1019.40

Over 26
220.50
244.80
252.60
266.70
285.00
321.00
347.10
374.40
405.00
434.10
463.20
491.70
518.70
544.50
564.30
599.40
632.40
676.80
756.00
854.40
888.60
924.00
960.90
988.70

1019.40

Over 30
220.50
244.80
252.60
266.70
285.00
321.00
347.10
374.40
405.00
434.10
463.20
491.70
518.70
544.50
564.30
599.40
632.40
676.80
756.00
854.40
888.60
924.00
960.90
989.70

1019.40
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Jan-88
Jan-89
Jan-90
Jan-91
Jan-92
Jan-93
Jan-94
Jan-95
Jan-96
Jan-97
Jan-98
Jan-99
Jan-00
Jul-00

Jan-01
Jan-02
Jan-03
Jan-04
Jan-05
Jan-06
Jan-07
Jan-08
Jan-09
Jan-10

Jan-11

Under 2
830.40
864.30
895.50
932.10
971.10

1007.10

1029.30

1056.00

1081.20

1113.60

1144.80

1185.90

1242.90

1242.90

1288.80

1443.60

1502.70

1558.20

1612.80

1662.90

1699.50

1758.90

1827.60

1889.70

1916.10

Over 2

876.60

912.60

945.60

984.30
1025.70
1063.80
1087.20
1115.40
1142.10
1176.30
1209.30
1252.80
1312.80
1373.10
1423.80
1517.70
1579.80
1638.30
1695.60
1748.10
1786.50
1848.90
1920.90
1986.30

2014.20

Over 3

928.20

966.30
1001.10
1042.20
1086.00
1126.20
1151.10
1181.10
1209.30
1245.60
1280.40
1326.60
1390.20
1447.20
1500.60
1599.60
1665.30
1726.80
1787.10
1842.60
1883.10
1949.10
2025.00
2094.00

2123.40

Over 4
1000.20
1041.30
1078.80
1122.90
1170.00
1213.20
1239.90
1272.00
1302.60
1341.60
1379.10
1428.60
1497.30
1520.10
1576.20
1680.30
1749.30
1814.10
1877.70
1935.90
1978.50
2047.80
2127.60
2199.90

2230.80

Over 6
1039.80
1082.40
1121.40
1167.30
1216.20
1261.20
1288.80
1322.40
1354.20
1394.70
1433.70
1485.30
1556.70
1593.90
1653.00
1752.30
1824.00
1891.50
1957.80
2018.40
2062.80
2135.10
2218.50
2293.80

2325.90

Over 8
1039.80
1082.40
1121.40
1167.30
1216.20
1261.20
1288.80
1322.40
1354.20
1394.70
1433.70
1485.30
1556.70
1593.90
1653.00
1752.30
1824.00
1891.50
1957.80
2018.40
2062.80
2135.10
2218.50
2293.80

2325.90

Pay Grade E-4

Over 10
1039.80
1082.40
1121.40
1167.30
1216.20
1261.20
1288.80
1322.40
1354.20
1394.70
1433.70
1485.30
1556.70
1593.90
1653.00
1752.30
1824.00
1891.50
1957.80
2018.40
2062.80
2135.10
2218.50
2293.80

2325.90

Over 12
1039.80
1082.40
1121.40
1167.30
1216.20
1261.20
1288.80
1322.40
1354.20
1394.70
1433.70
1485.30
1556.70
1593.90
1653.00
1752.30
1824.00
1891.50
1957.80
2018.40
2062.80
2135.10
2218.50
2293.80

2325.90

Over 14
1039.80
1082.40
1121.40
1167.30
1216.20
1261.20
1288.80
1322.40
1354.20
1394.70
1433.70
1485.30
1556.70
1593.90
1653.00
1752.30
1824.00
1891.50
1957.80
2018.40
2062.80
2135.10
2218.50
2293.80

2325.90

Over 16
1039.80
1082.40
1121.40
1167.30
1216.20
1261.20
1288.80
1322.40
1354.20
1394.70
1433.70
1485.30
1556.70
1593.90
1653.00
1752.30
1824.00
1891.50
1957.80
2018.40
2062.80
2135.10
2218.50
2293.80

2325.90

Over 18
1039.80
1082.40
1121.40
1167.30
1216.20
1261.20
1288.80
1322.40
1354.20
1394.70
1433.70
1485.30
1556.70
1593.90
1653.00
1752.30
1824.00
1891.50
1957.80
2018.40
2062.80
2135.10
2218.50
2293.80

2325.90

Over 20
1039.80
1082.40
1121.40
1167.30
1216.20
1261.20
1288.80
1322.40
1354.20
1394.70
1433.70
1485.30
1556.70
1593.90
1653.00
1752.30
1824.00
1891.50
1957.80
2018.40
2062.80
2135.10
2218.50
2293.80

2325.90

Over 22
1039.80
1082.40
1121.40
1167.30
1216.20
1261.20
1288.80
1322.40
1354.20
1394.70
1433.70
1485.30
1556.70
1593.90
1653.00
1752.30
1824.00
1891.50
1957.80
2018.40
2062.80
2135.10
2218.50
2293.80

2325.90

Over 24
1039.80
1082.40
1121.40
1167.30
1216.20
1261.20
1288.80
1322.40
1354.20
1394.70
1433.70
1485.30
1556.70
1593.90
1653.00
1752.30
1824.00
1891.50
1957.80
2018.40
2062.80
2135.10
2218.50
2293.80

2325.90

Over 26
1039.80
1082.40
1121.40
1167.30
1216.20
1261.20
1288.80
1322.40
1354.20
1394.70
1433.70
1485.30
1556.70
1593.90
1653.00
1752.30
1824.00
1891.50
1957.80
2018.40
2062.80
2135.10
2218.50
2293.80

2325.90

Over 30
1039.80
1082.40
1121.40
1167.30
1216.20
1261.20
1288.80
1322.40
1354.20
1394.70
1433.70
1485.30
1556.70
1593.90
1653.00
1752.30
1824.00
1891.50
1957.80
2018.40
2062.80
2135.10
2218.50
2293.80

2325.90
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Basic Pay

Pay Grade E-4

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jan-12 1946.70 2046.30 2157.30 2266.50 2363.10 2363.10 2363.10 2363.10 2363.10 2363.10 2363.10 2363.10 2363.10 2363.10 2363.10 2363.10
Jan-13 1979.70 2081.10 2193.90 2304.90 2403.30 2403.30 2403.30 2403.30 2403.30 2403.30 2403.30 2403.30 2403.30 2403.30 2403.30 2403.30
Jan-14 1999.50 2101.80 2215.80 2328.00 2427.30 2427.30 2427.30 2427.30 2427.30 2427.30 2427.30 2427.30 2427.30 2427.30 2427.30 2427.30
Jan-15 2019.60 2122.80 2238.00 2351.40 2451.60 2451.60 2451.60 2451.60 2451.60 2451.60 2451.60 2451.60 2451.60 2451.60 2451.60 2451.60

Pay Grade E-3

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Oct-40 54.00 54.00 54.00 59.40 59.40 62.10 62.10 64.80 64.80 67.50 67.50 67.50 67.50 67.50 67.50 67.50
Aug-41 64.00 64.00 64.00 69.40 69.40 72.10 72.10 74.80 74.80 77.50 77.50 77.50 77.50 77.50 77.50 77.50
Jun-42 66.00 66.00 69.30 69.30 72.60 72.60 75.90 79.20 79.20 82.50 85.80 89.10 92.40 92.40 95.70 99.00
Jul-46 90.00 90.00 94.50 94.50 99.00 99.00 103.50 108.00 108.00 112.50 117.00 121.50 126.00 126.00 130.50 135.00
Oct-49 95.55 102.90 102.90 110.25 117.60 124.95 132.30 139.65 147.00 147.00 147.00 147.00 147.00 147.00 147.00 147.00
May-52 99.37 107.02 107.02 114.66 122.30 129.95 137.59 145.24 152.88 152.88 152.88 152.88 152.88 152.88 152.88 152.88
Apr-55 99.37 117.00 117.00 132.60 140.40 148.20 156.00 159.90 163.80 163.80 163.80 163.80 163.80 163.80 163.80 163.80
Jun-58 99.37 124.00 124.00 141.00 141.00 141.00 141.00 141.00 141.00 141.00 141.00 141.00 141.00 141.00 141.00 141.00
Oct-63 99.37 145.00 155.00 165.00 165.00 165.00 165.00 165.00 165.00 165.00 165.00 165.00 165.00 165.00 165.00 165.00
Sep-64 99.37 148.50 155.00 169.20 169.20 169.20 169.20 169.20 169.20 169.20 169.20 169.20 169.20 169.20 169.20 169.20
Sep-65 117.90 164.70 176.40 187.80 187.80 187.80 187.80 187.80 187.80 187.80 187.80 187.80 187.80 187.80 187.80 187.80
Jul-66 121.80 170.10 182.10 193.80 193.80 193.80 193.80 193.80 193.80 193.80 193.80 193.80 193.80 193.80 193.80 193.80
Oct-67 128.70 179.70 192.30 204.60 204.60 204.60 204.60 204.60 204.60 204.60 204.60 204.60 204.60 204.60 204.60 204.60
Jul-68 137.70 192.00 205.50 218.70 218.70 218.70 218.70 218.70 218.70 218.70 218.70 218.70 218.70 218.70 218.70 218.70
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Jul-69

Jan-70
Jan-71
Nov-71
Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78
Oct-79
Oct-80
Oct-81
Oct-82
Jan-84
Jan-85
Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91
Jan-92

Under 2
155.10
167.70
180.90
311.10
333.60
355.80
377.70
398.40
418.20
433.20
460.20
485.40
519.60
580.50
642.60
668.40
695.10
723.00
744.60
766.80
782.10
814.20
843.60
878.10
915.00

Over 2
216.30
233.70
252.30
328.20
351.90
375.30
398.40
420.30
441.30
457.20
485.40
512.10
548.10
612.30
677.70
704.70
732.90
762.30
785.10
808.80
825.00
858.90
889.80
926.40
965.40

Over 3
231.30
249.90
269.70
341.10
365.70
390.30
414.30
437.10
459.00
475.50
504.90
532.80
570.30
636.90
705.00
733.20
762.60
793.20
816.90
841.50
858.30
893.40
925.50
963.30
1003.80

Over 4
246.30
266.40
287.40
354.60
380.10
405.60
430.50
454.20
477.00
494.40
525.00
553.80
592.80
662.10
732.90
762.30
792.90
824.70
849.30
874.80
892.20
928.80
962.10
1001.40
1043.40

Over 6
246.30
266.40
287.40
354.60
380.10
405.60
430.50
454.20
477.00
494.40
525.00
5563.80
592.80
662.10
732.90
762.30
792.90
824.70
849.30
874.80
892.20
928.80
962.10
1001.40
1043.40

Over 8
246.30
266.40
287.40
354.60
380.10
405.60
430.50
454.20
477.00
494.40
525.00
5563.80
592.80
662.10
732.90
762.30
792.90
824.70
849.30
874.80
892.20
928.80
962.10
1001.40
1043.40

Pay Grade E-3

Over 10 Over 12 Over 14

246.30 246.30 246.30
266.40 266.40 266.40
287.40 287.40 287.40
354.60 354.60 354.60
380.10 380.10 380.10
405.60 405.60 405.60
430.50 430.50 430.50
454.20 454.20 454.20
477.00 477.00 477.00
494.40 494.40 494.40
525.00 525.00 525.00
553.80 553.80 553.80
592.80 592.80 592.80
662.10 662.10 662.10
732.90 732.90 732.90
762.30 762.30 762.30
792.90 792.90 792.90
824.70 824.70 824.70
849.30 849.30 849.30
874.80 874.80 874.80
892.20 892.20 892.20
928.80 928.80 928.80
962.10 962.10 962.10

1001.40 1001.40 1001.40
1043.40 1043.40 1043.40

Over 16
246.30
266.40
287.40
354.60
380.10
405.60
430.50
454.20
477.00
494.40
525.00
553.80
592.80
662.10
732.90
762.30
792.90
824.70
849.30
874.80
892.20
928.80
962.10

1001.40

1043.40

Over 18
246.30
266.40
287.40
354.60
380.10
405.60
430.50
454.20
477.00
494.40
525.00
553.80
592.80
662.10
732.90
762.30
792.90
824.70
849.30
874.80
892.20
928.80
962.10

1001.40

1043.40

Over 20
246.30
266.40
287.40
354.60
380.10
405.60
430.50
454.20
477.00
494.40
525.00
553.80
592.80
662.10
732.90
762.30
792.90
824.70
849.30
874.80
892.20
928.80
962.10

1001.40

1043.40

Over 22
246.30
266.40
287.40
354.60
380.10
405.60
430.50
454.20
477.00
494.40
525.00
553.80
592.80
662.10
732.90
762.30
792.90
824.70
849.30
874.80
892.20
928.80
962.10

1001.40

1043.40

Over 24
246.30
266.40
287.40
354.60
380.10
405.60
430.50
454.20
477.00
494.40
525.00
553.80
592.80
662.10
732.90
762.30
792.90
824.70
849.30
874.80
892.20
928.80
962.10

1001.40

1043.40

Over 26
246.30
266.40
287.40
354.60
380.10
405.60
430.50
454.20
477.00
494.40
525.00
553.80
592.80
662.10
732.90
762.30
792.90
824.70
849.30
874.80
892.20
928.80
962.10

1001.40

1043.40

Over 30
246.30
266.40
287.40
354.60
380.10
405.60
430.50
454.20
477.00
494.40
525.00
553.80
592.80
662.10
732.90
762.30
792.90
824.70
849.30
874.80
892.20
928.80
962.10

1001.40

1043.40
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Basic Pay

Jan-93
Jan-94
Jan-95
Jan-96
Jan-97
Jan-98
Jan-99
Jan-00
Jul-00

Jan-01
Jan-02
Jan-03
Jan-04
Jan-05
Jan-06
Jan-07
Jan-08
Jan-09
Jan-10
Jan-11
Jan-12
Jan-13
Jan-14
Jan-15

Under 2
948.90
969.90
995.10

1019.10

1049.70

1079.10

1117.80

1171.50

1171.50

1214.70

1303.50

1356.90

1407.00

1456.20

1501.20

1534.20

1587.90

1649.70

1705.80

1729.80

1757.40

1787.40

1805.40

1823.40

Over 2
1001.10
1023.00
1049.70
1074.90
1107.00
1137.90
1179.00
1235.70
1260.60
1307.10
1385.40
1442.10
1495.50
1547.70
1595.70
1630.80
1687.80
1753.50
1813.20
1838.70
1868.10
1899.90
1918.80
1938.00

Over 3
1041.00
1063.80
1091.40
1117.50
1151.10
1183.20
1225.80
1284.60
1334.10
1383.60
1468.50
1528.80
1585.50
1641.00
1692.00
1729.20
1789.80
1859.70
1923.00
1950.00
1981.20
2014.80

2034.90
2055.30

Over 4
1082.10
1105.80
1134.60
1161.90
1196.70
1230.30
1274.70
1335.90
1335.90
1385.40
1468.50
1528.80
1585.50
1641.00
1692.00
1729.20
1789.80
1859.70
1923.00
1950.00
1981.20
2014.80
2034.90
2055.30

Over 6
1082.10
1105.80
1134.60
1161.90
1196.70
1230.30
1274.70
1335.90
1335.90
1385.40
1468.50
1528.80
1585.50
1641.00
1692.00
1729.20
1789.80
1859.70
1923.00
1950.00
1981.20
2014.80
2034.90
2055.30

Over 8
1082.10
1105.80
1134.60
1161.90
1196.70
1230.30
1274.70
1335.90
1335.90
1385.40
1468.50
1528.80
1585.50
1641.00
1692.00
1729.20
1789.80
1859.70
1923.00
1950.00
1981.20
2014.80
2034.90
2055.30

Pay Grade E-3

Over 10
1082.10
1105.80
1134.60
1161.90
1196.70
1230.30
1274.70
1335.90
1335.90
1385.40
1468.50
1528.80
1585.50
1641.00
1692.00
1729.20
1789.80
1859.70
1923.00
1950.00
1981.20
2014.80
2034.90
2055.30

Over 12
1082.10
1105.80
1134.60
1161.90
1196.70
1230.30
1274.70
1335.90
1335.90
1385.40
1468.50
1528.80
1585.50
1641.00
1692.00
1729.20
1789.80
1859.70
1923.00
1950.00
1981.20
2014.80
2034.90
2055.30

Over 14
1082.10
1105.80
1134.60
1161.90
1196.70
1230.30
1274.70
1335.90
1335.90
1385.40
1468.50
1528.80
1585.50
1641.00
1692.00
1729.20
1789.80
1859.70
1923.00
1950.00
1981.20
2014.80
2034.90
2055.30

Over 16
1082.10
1105.80
1134.60
1161.90
1196.70
1230.30
1274.70
1335.90
1335.90
1385.40
1468.50
1528.80
1585.50
1641.00
1692.00
1729.20
1789.80
1859.70
1923.00
1950.00
1981.20
2014.80
2034.90
2055.30

Over 18
1082.10
1105.80
1134.60
1161.90
1196.70
1230.30
1274.70
1335.90
1335.90
1385.40
1468.50
1528.80
1585.50
1641.00
1692.00
1729.20
1789.80
1859.70
1923.00
1950.00
1981.20
2014.80
2034.90
2055.30

Over 20
1082.10
1105.80
1134.60
1161.90
1196.70
1230.30
1274.70
1335.90
1335.90
1385.40
1468.50
1528.80
1585.50
1641.00
1692.00
1729.20
1789.80
1859.70
1923.00
1950.00
1981.20
2014.80
2034.90
2055.30

Over 22
1082.10
1105.80
1134.60
1161.90
1196.70
1230.30
1274.70
1335.90
1335.90
1385.40
1468.50
1528.80
1585.50
1641.00
1692.00
1729.20
1789.80
1859.70
1923.00
1950.00
1981.20
2014.80
2034.90
2055.30

Over 24
1082.10
1105.80
1134.60
1161.90
1196.70
1230.30
1274.70
1335.90
1335.90
1385.40
1468.50
1528.80
1585.50
1641.00
1692.00
1729.20
1789.80
1859.70
1923.00
1950.00
1981.20
2014.80
2034.90
2055.30

Over 26
1082.10
1105.80
1134.60
1161.90
1196.70
1230.30
1274.70
1335.90
1335.90
1385.40
1468.50
1528.80
1585.50
1641.00
1692.00
1729.20
1789.80
1859.70
1923.00
1950.00
1981.20
2014.80
2034.90
2055.30

Over 30
1082.10
1105.80
1134.60
1161.90
1196.70
1230.30
1274.70
1335.90
1335.90
1385.40
1468.50
1528.80
1585.50
1641.00
1692.00
1729.20
1789.80
1859.70
1923.00
1950.00
1981.20
2014.80
2034.90
2055.30
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Oct-40
Aug-41
Jun-42
Jul-46
Oct-49
May-52
Apr-55
Jun-58
Oct-63
Sep-64
Sep-65
Jul-66
Oct-67
Jul-68
Jul-69
Jan-70
Jan-71
Nov-71
Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77

Under 2
36.00
46.00
54.00
80.00
82.50
85.80
85.80
85.80
85.80
85.80
97.50

100.00
106.20
113.40
127.80
138.30
149.10
299.10
320.70
342.30
363.30
383.40
402.60
417.30
443.10

Over 2
36.00
46.00
54.00
80.00
90.00
93.60

101.40

108.00

120.00

123.00

136.50

141.00

148.80

159.00

179.10

193.50

208.80

299.10

320.70

342.30

363.30

383.40

402.60

417.30

443.10

Over 3
36.00
46.00
56.70
84.00
90.00
93.60

101.40

108.00

120.00

123.00

136.50

141.00

148.80

159.00

179.10

193.50

208.80

299.10

320.70

342.30

363.30

383.40

402.60

417.30

443.10

Over 4
39.60
49.60
56.70
84.00
97.50

101.40

109.20

108.00

120.00

123.00

136.50

141.00

148.80

159.00

179.10

193.50

208.80

299.10

320.70

342.30

363.30

383.40

402.60

417.30

443.10

Over 6
39.60
49.60
59.40
88.00

105.00

109.20

117.00

108.00

120.00

123.00

136.50

141.00

148.80

159.00

179.10

193.50

208.80

299.10

320.70

342.30

363.30

383.40

402.60

417.30

443.10

Over 8
41.40
51.40
59.40
88.00

112.50

117.00

124.80

108.00

120.00

123.00

136.50

141.00

148.80

159.00

179.10

193.50

208.80

299.10

320.70

342.30

363.30

383.40

402.60

417.30

443.10

Pay Grade E-2

Over 10 Over 12 Over 14

41.40 42.30 43.20

51.40 53.20 53.20

62.10 64.80 64.80

92.00 96.00 96.00
120.00 120.00 120.00
124.80 124.80 124.80
132.60 132.60 132.60
108.00 108.00 108.00
120.00 120.00 120.00
123.00 123.00 123.00
136.50 136.50 136.50
141.00 141.00 141.00
148.80 148.80 148.80
159.00 159.00 159.00
179.10 179.10 179.10
193.50 193.50 193.50
208.80 208.80 208.80
299.10 299.10 299.10
320.70 320.70 320.70
342.30 342.30 342.30
363.30 363.30 363.30
383.40 383.40 383.40
402.60 402.60 402.60
417.30 417.30 417.30
443.10 443.10 443.10

Over 16
45.00
55.00
67.50

100.00
120.00
124.80
132.60
108.00
120.00
123.00
136.50
141.00
148.80
159.00
179.10
193.50
208.80
299.10
320.70
342.30
363.30
383.40
402.60
417.30
443.10

Over 18
45.00
55.00
70.20

104.00
120.00
124.80
132.60
108.00
120.00
123.00
136.50
141.00
148.80
159.00
179.10
193.50
208.80
299.10
320.70
342.30
363.30
383.40
402.60
417.30
443.10

Over 20
45.00
55.00
72.90

108.00
120.00
124.80
132.60
108.00
120.00
123.00
136.50
141.00
148.80
159.00
179.10
193.50
208.80
299.10
320.70
342.30
363.30
383.40
402.60
417.30
443.10

Over 22
45.00
55.00
75.60

112.00
120.00
124.80
132.60
108.00
120.00
123.00
136.50
141.00
148.80
159.00
179.10
193.50
208.80
299.10
320.70
342.30
363.30
383.40
402.60
417.30
443.10

Over 24
45.00
55.00
75.60

112.00
120.00
124.80
132.60
108.00
120.00
123.00
136.50
141.00
148.80
159.00
179.10
193.50
208.80
299.10
320.70
342.30
363.30
383.40
402.60
417.30
443.10

Over 26
45.00
55.00
78.30

116.00
120.00
124.80
132.60
108.00
120.00
123.00
136.50
141.00
148.80
159.00
179.10
193.50
208.80
299.10
320.70
342.30
363.30
383.40
402.60
417.30
443.10

Over 30
45.00
55.00
81.00

120.00
120.00
124.80
132.60
108.00
120.00
123.00
136.50
141.00
148.80
159.00
179.10
193.50
208.80
299.10
320.70
342.30
363.30
383.40
402.60
417.30
443.10
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Basic Pay

Oct-78
Oct-79
Oct-80
Oct-81
Oct-82
Jan-84
Jan-85
Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91
Jan-92
Jan-93
Jan-94
Jan-95
Jan-96
Jan-97
Jan-98
Jan-99
Jan-00
Jan-01
Jan-02
Jan-03

Under 2
467.40
500.10
558.60
618.30
642.90
668.70
695.40
716.40
738.00
752.70
783.60
811.80
845.10
880.50
913.20
933.30
957.60
980.70

1010.10

1038.30

1075.80

1127.40

1169.10

1239.30

1290.00

Over 2
467.40
500.10
558.60
618.30
642.90
668.70
695.40
716.40
738.00
752.70
783.60
811.80
845.10
880.50
913.20
933.30
957.60
980.70
1010.10
1038.30
1075.80
1127.40
1169.10
1239.30
1290.00

Over 3
467.40
500.10
568.60
618.30
642.90
668.70
695.40
716.40
738.00
752.70
783.60
811.80
845.10
880.50
913.20
933.30
957.60
980.70
1010.10
1038.30
1075.80
1127.40
1169.10
1239.30
1290.00

Over 4
467.40
500.10
568.60
618.30
642.90
668.70
695.40
716.40
738.00
752.70
783.60
811.80
845.10
880.50
913.20
933.30
957.60
980.70
1010.10
1038.30
1075.80
1127.40
1169.10
1239.30
1290.00

Over 6
467.40
500.10
568.60
618.30
642.90
668.70
695.40
716.40
738.00
752.70
783.60
811.80
845.10
880.50
913.20
933.30
957.60
980.70
1010.10
1038.30
1075.80
1127.40
1169.10
1239.30
1290.00

Over 8
467.40
500.10
568.60
618.30
642.90
668.70
695.40
716.40
738.00
752.70
783.60
811.80
845.10
880.50
913.20
933.30
957.60
980.70
1010.10
1038.30
1075.80
1127.40
1169.10
1239.30
1290.00

Pay Grade E-2

Over 10 Over 12 Over 14

467.40 467.40 467.40
500.10 500.10 500.10
558.60 558.60 558.60
618.30 618.30 618.30
642.90 642.90 642.90
668.70 668.70 668.70
695.40 695.40 695.40
716.40 716.40 716.40
738.00 738.00 738.00
752.70 752.70 752.70
783.60 783.60 783.60
811.80 811.80 811.80
845.10 845.10 845.10
880.50 880.50 880.50
913.20 913.20 913.20
933.30 933.30 933.30
957.60 957.60 957.60
980.70 980.70 980.70

1010.10 1010.10 1010.10
1038.30 1038.30 1038.30
1075.80 1075.80 1075.80
1127.40 1127.40 1127.40
1169.10 1169.10 1169.10
1239.30 1239.30 1239.30
1290.00 1290.00 1290.00

Over 16
467.40
500.10
558.60
618.30
642.90
668.70
695.40
716.40
738.00
752.70
783.60
811.80
845.10
880.50
913.20
933.30
957.60
980.70

1010.10

1038.30

1075.80

1127.40

1169.10

1239.30

1290.00

Over 18
467.40
500.10
558.60
618.30
642.90
668.70
695.40
716.40
738.00
752.70
783.60
811.80
845.10
880.50
913.20
933.30
957.60
980.70

1010.10

1038.30

1075.80

1127.40

1169.10

1239.30

1290.00

Over 20
467.40
500.10
558.60
618.30
642.90
668.70
695.40
716.40
738.00
752.70
783.60
811.80
845.10
880.50
913.20
933.30
957.60
980.70

1010.10

1038.30

1075.80

1127.40

1169.10

1239.30

1290.00

Over 22
467.40
500.10
558.60
618.30
642.90
668.70
695.40
716.40
738.00
752.70
783.60
811.80
845.10
880.50
913.20
933.30
957.60
980.70

1010.10

1038.30

1075.80

1127.40

1169.10

1239.30

1290.00

Over 24
467.40
500.10
558.60
618.30
642.90
668.70
695.40
716.40
738.00
752.70
783.60
811.80
845.10
880.50
913.20
933.30
957.60
980.70

1010.10

1038.30

1075.80

1127.40

1169.10

1239.30

1290.00

Over 26
467.40
500.10
558.60
618.30
642.90
668.70
695.40
716.40
738.00
752.70
783.60
811.80
845.10
880.50
913.20
933.30
957.60
980.70

1010.10

1038.30

1075.80

1127.40

1169.10

1239.30

1290.00

Over 30
467.40
500.10
558.60
618.30
642.90
668.70
695.40
716.40
738.00
752.70
783.60
811.80
845.10
880.50
913.20
933.30
957.60
980.70

1010.10

1038.30

1075.80

1127.40

1169.10

1239.30

1290.00
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Pay Grade E-2

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Jan-04 1337.70 1337.70 1337.70 1337.70 1337.70 1337.70 1337.70 1337.70 1337.70 1337.70 1337.70 1337.70 1337.70 1337.70 1337.70 1337.70
Jan-05 1384.50 1384.50 1384.50 1384.50 1384.50 1384.50 1384.50 1384.50 1384.50 1384.50 1384.50 1384.50 1384.50 1384.50 1384.50 1384.50
Jan-06 1427.40 1427.40 1427.40 1427.40 1427.40 1427.40 1427.40 1427.40 1427.40 1427.40 1427.40 1427.40 1427.40 1427.40 1427.40 1427.40
Jan-07 1458.90 1458.90 1458.90 1458.90 1458.90 1458.90 1458.90 1458.90 1458.90 1458.90 1458.90 1458.90 1458.90 1458.90 1458.90 1458.90
Jan-08 1509.90 1509.90 1509.90 1509.90 1509.90 1509.90 1509.90 1509.90 1509.90 1509.90 1509.90 1509.90 1509.90 1509.90 1509.90 1509.90
Jan-09 1568.70 1568.70 1568.70 1568.70 1568.70 1568.70 1568.70 1568.70 1568.70 1568.70 1568.70 1568.70 1568.70 1568.70 1568.70 1568.70
Jan-10 1622.10 1622.10 1622.10 1622.10 1622.10 1622.10 1622.10 1622.10 1622.10 1622.10 1622.10 1622.10 1622.10 1622.10 1622.10 1622.10
Jan-11 1644.90 1644.90 1644.90 1644.90 1644.90 1644.90 1644.90 1644.90 1644.90 1644.90 1644.90 1644.90 1644.90 1644.90 1644.90 1644.90
Jan-12 1671.30 1671.30 1671.30 1671.30 1671.30 1671.30 1671.30 1671.30 1671.30 1671.30 1671.30 1671.30 1671.30 1671.30 1671.30 1671.30
Jan-13 1699.80 1699.80 1699.80 1699.80 1699.80 1699.80 1699.80 1699.80 1699.80 1699.80 1699.80 1699.80 1699.80 1699.80 1699.80 1699.80
Jan-14 1716.90 1716.90 1716.90 1716.90 1716.90 1716.90 1716.90 1716.90 1716.90 1716.90 1716.90 1716.90 1716.90 1716.90 1716.90 1716.90
Jan-15 1734.00 1734.00 1734.00 1734.00 1734.00 1734.00 1734.00 1734.00 1734.00 1734.00 1734.00 1734.00 1734.00 1734.00 1734.00 1734.00

Pay Grade E-1

Under 2 Over 2 Over 3 Over 4 Over 6 Over 8 Over 10 Over 12 Over 14 Over 16 Over 18 Over 20 Over 22 Over 24 Over 26 Over 30
Oct-40 30.00 30.00 30.00 33.00 33.00 34.50 34.50 36.00 36.00 37.50 37.50 37.50 37.50 37.50 37.50 37.50
Aug-41 40.00 40.00 40.00 43.00 43.00 44.50 44.50 46.00 46.00 47.50 47.50 47.50 47.50 47.50 47.50 47.50
Jun-42 50.00 50.00 52.50 52.50 55.00 55.00 57.50 60.00 60.00 62.50 65.00 67.50 70.00 70.00 72.50 75.00
Jul-46 75.00 75.00 78.75 78.75 82.50 82.50 86.25 90.00 90.00 93.75 97.50 101.25 105.00 105.00 108.75 112.50
Oct-49 80.00 87.50 87.50 95.00 95.00 95.00 95.00 95.00 95.00 95.00 95.00 95.00 95.00 95.00 95.00 95.00
May-52 83.20 91.00 91.00 98.80 98.80 98.80 98.80 98.80 98.80 98.80 98.80 98.80 98.80 98.80 98.80 98.80
Apr-55 83.20 98.80 98.80 106.60 106.60 106.60 106.60 106.60 106.60 106.60 106.60 106.60 106.60 106.60 106.60 106.60
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Jun-58
Oct-63
Sep-64
Sep-65
Jul-66

Oct-67
Jul-68

Jul-69

Jan-70
Jan-71
Nov-71
Jan-72
Oct-72
Oct-73
Oct-74
Oct-75
Oct-76
Oct-77
Oct-78
Oct-79
Oct-80
Oct-81
Oct-82
Jan-84
Jan-85

Under 2
83.20
83.20
83.20
93.90
96.90

102.30
109.50
123.30
133.20
143.70
268.50
288.00
307.20
326.10
344.10
361.20
374.40
397.50
419.40
448.80
501.30
551.40
573.60
596.40
620.40

Over 2
105.00
110.00
112.80
125.10
129.00
136.20
145.50
163.80
177.00
191.10
268.50
288.00
307.20
326.10
344.10
361.20
374.40
397.50
419.40
448.80
501.30
551.40
573.60
596.40
620.40

Over 3
105.00
110.00
112.80
125.10
129.00
136.20
145.50
163.80
177.00
191.10
268.50
288.00
307.20
326.10
344.10
361.20
374.40
397.50
419.40
448.80
501.30
551.40
573.60
596.40
620.40

Over 4
105.00
110.00
112.80
125.10
129.00
136.20
145.50
163.80
177.00
191.10
268.50
288.00
307.20
326.10
344.10
361.20
374.40
397.50
419.40
448.80
501.30
551.40
573.60
596.40
620.40

Over 6
105.00
110.00
112.80
125.10
129.00
136.20
145.50
163.80
177.00
191.10
268.50
288.00
307.20
326.10
344.10
361.20
374.40
397.50
419.40
448.80
501.30
551.40
573.60
596.40
620.40

Over 8
105.00
110.00
112.80
125.10
129.00
136.20
145.50
163.80
177.00
191.10
268.50
288.00
307.20
326.10
344.10
361.20
374.40
397.50
419.40
448.80
501.30
551.40
573.60
596.40
620.40

Pay Grade E-1

Over 10 Over 12 Over 14

105.00 105.00 105.00
110.00 110.00 110.00
112.80 112.80 112.80
125.10 125.10 125.10
129.00 129.00 129.00
136.20 136.20 136.20
145.50 145.50 145.50
163.80 163.80 163.80
177.00 177.00 177.00
191.10 191.10 191.10
268.50 268.50 268.50
288.00 288.00 288.00
307.20 307.20 307.20
326.10 326.10 326.10
344.10 344.10 344.10
361.20 361.20 361.20
374.40 374.40 374.40
397.50 397.50 397.50
419.40 419.40 419.40
448.80 448.80 448.80
501.30 501.30 501.30
551.40 551.40 551.40
573.60 573.60 573.60
596.40 596.40 596.40
620.40 620.40 620.40

Over 16
105.00
110.00
112.80
125.10
129.00
136.20
145.50
163.80
177.00
191.10
268.50
288.00
307.20
326.10
344.10
361.20
374.40
397.50
419.40
448.80
501.30
551.40
573.60
596.40
620.40

Over 18
105.00
110.00
112.80
125.10
129.00
136.20
145.50
163.80
177.00
191.10
268.50
288.00
307.20
326.10
344.10
361.20
374.40
397.50
419.40
448.80
501.30
551.40
573.60
596.40
620.40

Over 20
105.00
110.00
112.80
125.10
129.00
136.20
145.50
163.80
177.00
191.10
268.50
288.00
307.20
326.10
344.10
361.20
374.40
397.50
419.40
448.80
501.30
551.40
573.60
596.40
620.40

Over 22
105.00
110.00
112.80
125.10
129.00
136.20
145.50
163.80
177.00
191.10
268.50
288.00
307.20
326.10
344.10
361.20
374.40
397.50
419.40
448.80
501.30
551.40
573.60
596.40
620.40

Over 24
105.00
110.00
112.80
125.10
129.00
136.20
145.50
163.80
177.00
191.10
268.50
288.00
307.20
326.10
344.10
361.20
374.40
397.50
419.40
448.80
501.30
551.40
573.60
596.40
620.40

Over 26
105.00
110.00
112.80
125.10
129.00
136.20
145.50
163.80
177.00
191.10
268.50
288.00
307.20
326.10
344.10
361.20
374.40
397.50
419.40
448.80
501.30
551.40
573.60
596.40
620.40

Over 30
105.00
110.00
112.80
125.10
129.00
136.20
145.50
163.80
177.00
191.10
268.50
288.00
307.20
326.10
344.10
361.20
374.40
397.50
419.40
448.80
501.30
551.40
573.60
596.40
620.40
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Oct-85
Jan-87
Jan-88
Jan-89
Jan-90
Jan-91
Jan-92
Jan-93
Jan-94
Jan-95
Jan-96
Jan-97
Jan-98
Jan-99
Jan-00
Jan-01
Jan-02
Jan-03
Jan-04
Jan-05
Jan-06
Jan-07
Jan-08
Jan-09
Jan-10

Under 2
639.00
658.20
671.40
699.00
724.20
753.90
785.70
814.80
832.80
854.40
874.80
900.90
926.10
959.40

1005.60

1042.80

1105.50

1150.80

1193.40

1235.10

1273.50

1301.40

1347.00

1399.50

1447.20

Over 2
639.00
658.20
671.40
699.00
724.20
753.90
785.70
814.80
832.80
854.40
874.80
900.90
926.10
959.40
1005.60
1042.80
1105.50
1150.80
1193.40
1235.10
1273.50
1301.40
1347.00
1399.50

1447.20

Over 3
639.00
658.20
671.40
699.00
724.20
753.90
785.70
814.80
832.80
854.40
874.80
900.90
926.10
959.40
1005.60
1042.80
1105.50
1150.80
1193.40
1235.10
1273.50
1301.40
1347.00
1399.50

1447.20

Over 4
639.00
658.20
671.40
699.00
724.20
753.90
785.70
814.80
832.80
854.40
874.80
900.90
926.10
959.40
1005.60
1042.80
1105.50
1150.80
1193.40
1235.10
1273.50
1301.40
1347.00
1399.50

1447.20

Over 6
639.00
658.20
671.40
699.00
724.20
753.90
785.70
814.80
832.80
854.40
874.80
900.90
926.10
959.40
1005.60
1042.80
1105.50
1150.80
1193.40
1235.10
1273.50
1301.40
1347.00
1399.50

1447.20

Over 8
639.00
658.20
671.40
699.00
724.20
753.90
785.70
814.80
832.80
854.40
874.80
900.90
926.10
959.40
1005.60
1042.80
1105.50
1150.80
1193.40
1235.10
1273.50
1301.40
1347.00
1399.50

1447.20

Pay Grade E-1

Over 10 Over 12 Over 14

639.00 639.00 639.00
658.20 658.20 658.20
671.40 671.40 671.40
699.00 699.00 699.00
724.20 724.20 724.20
753.90 753.90 753.90
785.70 785.70 785.70
814.80 814.80 814.80
832.80 832.80 832.80
854.40 854.40 854.40
874.80 874.80 874.80
900.90 900.90 900.90
926.10 926.10 926.10
959.40 959.40 959.40

1005.60 1005.60 1005.60
1042.80 1042.80 1042.80
1105.50 1105.50 1105.50
1150.80 1150.80 1150.80
1193.40 1193.40 1193.40
1235.10 1235.10 1235.10
1273.50 1273.50 1273.50
1301.40 1301.40 1301.40
1347.00 1347.00 1347.00
1399.50 1399.50 1399.50

1447.20 1447.20 1447.20

Over 16
639.00
658.20
671.40
699.00
724.20
753.90
785.70
814.80
832.80
854.40
874.80
900.90
926.10
959.40

1005.60

1042.80

1105.50

1150.80

1193.40

1235.10

1273.50

1301.40

1347.00

1399.50

1447.20

Over 18
639.00
658.20
671.40
699.00
724.20
753.90
785.70
814.80
832.80
854.40
874.80
900.90
926.10
959.40

1005.60

1042.80

1105.50

1150.80

1193.40

1235.10

1273.50

1301.40

1347.00

1399.50

1447.20

Over 20
639.00
658.20
671.40
699.00
724.20
753.90
785.70
814.80
832.80
854.40
874.80
900.90
926.10
959.40

1005.60

1042.80

1105.50

1150.80

1193.40

1235.10

1273.50

1301.40

1347.00

1399.50

1447.20

Over 22
639.00
658.20
671.40
699.00
724.20
753.90
785.70
814.80
832.80
854.40
874.80
900.90
926.10
959.40

1005.60

1042.80

1105.50

1150.80

1193.40

1235.10

1273.50

1301.40

1347.00

1399.50

1447.20

Over 24
639.00
658.20
671.40
699.00
724.20
753.90
785.70
814.80
832.80
854.40
874.80
900.90
926.10
959.40

1005.60

1042.80

1105.50

1150.80

1193.40

1235.10

1273.50

1301.40

1347.00

1399.50

1447.20

Over 26
639.00
658.20
671.40
699.00
724.20
753.90
785.70
814.80
832.80
854.40
874.80
900.90
926.10
959.40

1005.60

1042.80

1105.50

1150.80

1193.40

1235.10

1273.50

1301.40

1347.00

1399.50

1447.20

Over 30
639.00
658.20
671.40
699.00
724.20
753.90
785.70
814.80
832.80
854.40
874.80
900.90
926.10
959.40

1005.60

1042.80

1105.50

1150.80

1193.40

1235.10

1273.50

1301.40

1347.00

1399.50

1447.20
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Pay Grade E-1

Under 2 Over 2 Over 3 Over 4 Over 6 Over8  Over10  Over 12 Over 14  Over16  Over18  Over 20 Over 22  Over24  Over 26 Over 30
Jan-11 1467.60  1467.60  1467.60  1467.60  1467.60  1467.60  1467.60  1467.60  1467.60  1467.60  1467.60  1467.60  1467.60  1467.60  1467.60  1467.60
Jan-12 1491.00  1491.00  1491.00  1491.00  1491.00  1491.00  1491.00  1491.00  1491.00  1491.00  1491.00  1491.00  1491.00  1491.00  1491.00  1491.00
Jan-13 1516.20  1516.20  1516.20  1516.20  1516.20  1516.20  1516.20  1516.20  1516.20  1516.20  1516.20  1516.20  1516.20  1516.20  1516.20  1516.20
Jan-14 1531.50  1531.50  1531.50  1531.50  1531.50  1531.50 1531.50  1531.50  1531.50  1531.50  1531.50 1531.50  1531.50  1531.50  1531.50  1531.50
Jan-15 1546.80 1546.80 1546.80 1546.80 1546.80 1546.80 1546.80 1546.80 1546.80 1546.80 1546.80 1546.80 1546.80 1546.80 1546.80 1546.80

Pay Grade E-1<4 months

Under 2 Over 2 Over 3 Over 4 Over 6 Over8  Over 10 Over 12  Over 14  Over 16 Over 18  Over20  Over 22 Over24  Over26  Over 30
Jan-84 573.60
Oct-85 590.70
Jan-87 608.40
Jan-88 620.70
Jan-89 646.20
Jan-90 669.60
Jan-91 697.20
Jan-92 726.60
Jan-93 753.60
Jan-94 770.10
Jan-95 790.20
Jan-96 809.10
Jan-97 833.40
Jan-98 856.80
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Jan-99
Jan-00
Jul-00

Jan-01
Jul-01

Jan-02
Jan-03
Jan-04
Jan-05
Jan-06
Jan-07
Jan-08
Jan-09
Jan-10
Jan-11
Jan-12
Jan-13
Jan-14

Jan-15

Under 2
887.70
930.30
930.30
964.80
964.80

1022.70

1064.70

1104.00

1142.70

1178.10

1203.90

1245.90

1294.50

1338.60

1357.20

1378.80

1402.20

1416.30

1430.40

Over 2

Over 3

Over 4

Over 6

Over 8

Pay Grade E-1<4 months

Over 10 Over 12 Over 14

Over 16

Over 18

Over 20

Over 22

Over 24

Over 26

Over 30

Source: Data for 2009-15 based on information from U.S. Department of Defense, Compensation Greenbooks, http://militarypay.defense.gov/References/Greenbooks.aspx.
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Basic Allowance for Housing

Chapter I1.B.2.
Basic Allowance for Housing

Legislative Authority: 37 U.S.C. §8403 and 405(b).

Purpose: To provide a cash allowance to military personnel not provided with government quarters
adequate for themselves and their dependents to enable such personnel to obtain civilian housing as a
substitute.

Background: Section 101(25) of Title 37, United States Code, 37 U.S.C. 8101(25), defines “regular
military compensation,” or “RMC,” to include “basic pay, basic allowance for housing, basic allowance for
subsistence; and federal tax advantage accruing to the aforementioned allowances because they are not
subject to federal income tax.”* Prior to the reorganization of housing allowances in 1998, variable housing
allowances and overseas housing allowances were discussed in addition to basic allowance for quarters
because they all were part of a housing-allowance program intended to defray or offset the housing costs that
members of the armed forces incur when adequate, government-provided quarters are not available. This
chapter discusses all three allowances because until 1998 Congress expressly required that any variable
housing allowance or overseas housing allowance a member received be included along with the basic pay,
basic allowance for subsistence, and basic allowance for quarters when computing the amount of the federal
income tax advantage (see Chapter I1.B.4., “Federal Income-Tax Advantage,” below) to be imputed to the
member in determining the member’s overall level of “regular military compensation.”

Basic Allowance for Quarters (BAQ)

Since the founding of the United States, military officers normally have been furnished living
accommodations without charge. Except for a comparatively short period when a so-called “salary” system
was in effect, payment of a cash substitute has been authorized when quarters in kind were not available.
Originally, entitlement to the commuted quarters allowance did not rest on specific legislative authority, but
was instead based on Army and Navy regulations and indirectly sanctioned by Congress through
appropriations for payment of the commutation.®

The commutation of quarters authorized by early Army regulations permitted officers serving where
public housing was not available and housing could not be rented by the government to be reimbursed for

1 Although 37 U.S.C. 8101(25) specifically refers to “station housing allowance” as being included within the “regular
military compensation” or “RMC” construct, “station housing allowance” is commonly referred to as “overseas housing
allowance,” inasmuch as it may only be paid to “member[s] ... on duty outside of the United States”. 37 U.S.C. 8405(b).
The term ““overseas housing allowance” is used in this chapter to designate the “station housing allowance” authorized
by 37 U.S.C. 8405(b) and included within the “regular military compensation” construct in 37 U.S.C. 8101(25).

2 Historically, the two most venerable of the three allowances—basic allowance for quarters and overseas housing
allowance—developed, as shown below, under separate lines of statutory authority. When the variable housing

allowance program was first implemented, on the other hand, it was legislatively appended to the basic allowance for

quarters provisions of Title 37, United States Code. For this reason, while it is easy to treat the basic allowance for
quarters and overseas housing allowance as separate programs that are not particularly interrelated, it is more difficult to
treat the basic allowance for quarters and variable housing allowance as separate and distinct. Nevertheless, for reasons
of convenience, the three programs are discussed under separate headings below insofar as feasible.

% The Third Amendment to the Constitution of the United States is instructive in this regard. It provides that “No Soldier
shall, in time of peace, be quartered in any house, without the consent of the Owner, nor in time of war, but in a manner
to be prescribed by law.” Thus, to the extent the government does not provide quarters to a specific service member, no

“house ... Owner” may be forced against his will to provide accommodations to the service member. One way of

overcoming the reluctance of a “house ... Owner” to provide accommodations to a service member is for the service
member to rent accommodations from the “house ... Owner.” Obviously, a cash allowance from the government in lieu
of government provision of quarters to a service member will assist the service member in renting accommodations on
the open market.
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actual expenses paid by them for housing and fuel. In the mid-1800s, regulations were adopted establishing
adequacy standards for officer quarters by specifying the number of rooms to which officers of different
grades were entitled. The number of rooms ranged from two for second lieutenants to 10 for lieutenant
generals. When adequacy standards for officer quarters were adopted, the commuted quarters allowance
changed from an actual expense basis to an amount calculated by multiplying the number of rooms authorized
for the officer’s grade by the average rental cost per room in the area in which the officer was stationed. The
amount of the commuted allowance for heating fuel varied with the season of the year and the climate in the
locality in which the officer was stationed.

Navy regulations did not follow either of the Army methods for determining commuted allowances
for quarters and fuel. Instead, Navy officers not provided public housing while on shore duty were paid an
additional amount equal to one-third of their pay as a commutation for quarters and fuel.

The Army and Navy Appropriation Acts for 1871 (Act of July 15, 1870 (Army Appropriation Act of
1871), ch. 294, 824, 16 Stat. 315, 320 (1870) and Act of July 15, 1870 (Navy Appropriation Act of 1871), ch.
295, 8834, 16 Stat. 321, 330-33 (1870)) prescribed annual “pay” rates for officers of the Army and Navy,
respectively, which rates, in the case of Army officers, were provided to be “in full of all commutation of
quarters, fuel, forage, servants’ wages and clothing, longevity rations, and all allowances of every name and
nature whatsoever” [Army Appropriation Act of 1871, id., 824, 16 Stat. 320], and, in the case of Navy
officers, were provided to be their “full and entire compensation” with “no additional allowance” being
permitted “on any account whatever” [Navy Appropriation Act of 1871, id., 84, 16 Stat. 332].* While
“commutation of quarters” was thus specifically prohibited for Army officers and “additional allowance[s]”
were forbidden for Navy officers, both the Army and Navy appropriation acts of 1871 were interpreted to
allow housing to be furnished in kind to officers. Indeed, the Army Appropriation Act specifically provided
that, notwithstanding the prohibition on commutation payments, “fuel, quarters, and forage in kind may be
furnished to officers” [Army Appropriation Act of 1871, id., 824, 16 Stat. 320]. In permitting housing to
continue to be furnished in kind without charge to Army and Navy officers, the Army and Navy
Appropriation Acts of 1871 obviously placed officers assigned to housing in a more favorable financial
position than their contemporaries not assigned to quarters.

At least in part to remedy this disparity in treatment, the Act of June 18, 1878, ch. 263, §9, 20 Stat.
145, 151 (1878), removed the prohibition against quarters commutation payments to Army officers. The 1878
act—the first legislative provision that specifically authorized a cash quarters allowance—fixed the rate of the
allowance at a uniform $10 per room per month.” The law did not specify the number of rooms different
officers were entitled to; this continued to be governed by regulation. Nor did it authorize commutation for
fuel. While the Act of June 18, 1878, ch. 263, id., in fact removed the prohibition on quarters commutations
for Army officers, it did not affect the prohibition on quarters commutations for Navy officers. Rather, the
prohibition against quarters commutations for Navy officers continued in effect until the Act of March 3,
1899, ch. 413, 813, 30 Stat. 1004, 1007 (1899), provided general equality of treatment for Army and Navy
officers—at least insofar as allowances were concerned.

In specifying the number of rooms different officers were entitled to under the Act of June 18, 1878,
ch. 263, 89, 20 Stat. 145, 151 (1878), supra, Army regulations established room entitlements by grade. After
adoption of the Act of March 3, 1899, ch. 413, §13, 30 Stat. 1004, 1007 (1899), supra, the Army regulations
that specified the number of rooms different officers were entitled to came to govern the number of rooms
Navy officer were entitled to and hence commutation-of-quarters computations for Navy officers. The Act of
March 2, 1907, ch. 2511, Pub. L. No. 59-170, 34 Stat. 1158, 1168-1169 (1907), effectively made permanent
the Army regulations governing room entitlements while also authorizing commutation of heat and light for

4 See also Revised Statutes §81261, 1269, 1270, 1271, and 1272 (1878), concerning Army officers and Revised Statutes
881556, 1558, 1578, and 1585 (1878), concerning Navy officers.
5 The monthly rate per room was increased to $12 the following year.

Chapter 11.B.2. — Page 116



Basic Allowance for Housing

Army officers—and hence for Navy officers as well by virtue of the 1899 allowance equivalency law—at
varying rates depending on number of rooms, season of the year, and geographic area.

The payment of commutations for quarters, fuel, heat, and light authorized by regulation or statute
before 1918 depended on whether an officer himself did or did not occupy government quarters. The
dependency status of an officer was first introduced as an element in determining the right to and the amount
of commutation pay as a temporary World War | measure in the Act of April 16, 1918, ch. 53, Pub. L. No.
65-131, 40 Stat. 530 (1918). This act authorized payment of commutation for quarters, heat, and light to
Army officers in the field whose dependents were not occupying public quarters, the commutation being
payable whether or not such officers were furnished field accommodations by the government. Since shipboard
service was held to be the essential equivalent of service “in the field” for Army officers, Navy officers
were also entitled to the commutation for dependents under the linkage mechanism of the Act of March 3,
1899, ch. 413, §13, 30 Stat. 1004, 1007 (1899), discussed above. This World War | measure expired
June 30, 1922.

The Act of June 10, 1922 (Joint Service Pay Readjustment Act of 1922), ch. 212, Pub. L. No. 67-235,

86, 42 Stat. 625, 628 (1922), substituted a rental allowance system for commutation of quarters, heat, and
light. The base used to compute the rental allowance was the average monthly cost in the United States of
renting one room. The act initially established the monthly value of a room at $20 and provided that this
amount was to be adjusted annually by the President. The base amount was in fact adjusted downward
between April 1, 1933, and April 1, 1936, to a low of $17 per room per month, but the Act of April 9, 1935,
ch. 413, Pub. L. No. 74-29, 81, 49 Stat. 120, 125 (1935), stabilized it at the $20 rate, and this rate remained in
effect until 1942. Dependency status was reflected in the number of rooms used to compute the rental
allowance, an officer with dependents being authorized more rooms than an officer of the same pay status
without dependents. As an example, a major in the fourth pay period (see Chapter I11.B.1., “Basic Pay,” above,
concerning pay periods) with dependents was entitled to a rental allowance of $100 a month (five rooms),
while a similarly situated officer without dependents was entitled to $60 a month (three rooms). In addition to
establishing a rental allowance system, the 1922 act limited the total pay and allowances of a major general
(and the Navy equivalent) to $9,700 annually; the total pay and allowances of a brigadier general to $7,500
annually; and the total pay and allowances for grades below brigadier general to $7,200 annually. If any
officer’s pay and allowances were such as to otherwise exceed these limits, the officer’s rental allowance was
reduced by the amount of the excess.

The Pay Readjustment Act of 1942, ch. 681, Pub. L. No. 77-607, §6, 56 Stat. 359, 361-62 (1942),
though retaining the principle of providing a larger rental allowance to officers with dependents, changed the
“number-of-rooms” system for calculating the allowance to a fixed monthly sum based on an affected
officer’s pay period and dependency status. The amount of the allowance ranged from a low of $45 a month
for a second lieutenant without dependents upward to $120 a month for a general officer with dependents.
Aside from differences in rates and nomenclature, the 1942 system closely resembled the system of basic
allowance for quarters used until 1998.

The Career Compensation Act of 1949, ch. 681, Pub. L. No. 81-351, 8302, 63 Stat. 802, 812-13
(1942), replaced the “rental allowance” with the “basic allowance for quarters” (BAQ), which continued to
exist until 1998. The Career Compensation Act initially established BAQ rates for each officer grade at levels
estimated by the Advisory Commission on Service Pay (the so-called Hook Commission) to be equal to the
maximum monthly rate at which 75 percent of the civilians in comparable income groupings could reasonably
expect to find adequate bachelor or family housing.® Because BAQ rates were thus related to comparable
income groupings and housing costs, and since military income varied with rank, and housing costs varied
with marital status, the officer BAQ rates recommended by the Hook Commission and ultimately prescribed
in the Career Compensation Act were graduated by pay grade, and the rates within each grade were further

¢ Career Compensation for the Uniformed Services, A Report and Recommendation for the Secretary of Defense by the
Advisory Commission on Service Pay, December 1948, 14.
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differentiated by dependency status.” For the purpose of specifying the amount of BAQ to which an officer
was entitled, only two different dependency statuses were recognized—with dependents and without
dependents.®

The officer BAQ rates established by the Career Compensation Act of 1949, ch. 681, Pub. L. No. 81-
351, 8302, 63 Stat. 802, 812-13 (1942), have been explicitly adjusted a number of times since 1949. They
were increased 14 percent in 1952 to compensate for higher living costs. They were further increased January
1, 1963, to bring them up to the Federal Housing Administration (FHA) median for housing expenses of
comparable income groups in the United States. After 1963, however, BAQ rates lagged behind the FHA
standard as the general price level, including housing costs, and military income, especially the basic pay
component, moved upward in succeeding years. In 1971, however, BAQ rates were increased again—this
time to approximately 85 percent of the FHA median for nationwide housing expenses of comparable income
groups. This increase was a compromise between the House of Representatives, which wanted a 100-percent
FHA standard, and the Senate, which wanted no BAQ increase at all. Further adjustments occurred in 1974
and 1975, when all cash elements of regular military compensation, including BAQ,? were increased 5.5
percent in step with increases in General Schedule salaries of federal Civil Service employees. Subsequent
increases have been made both legislatively and through use of the pay-adjustment mechanism incorporated
in 37 U.S.C. 81009, as described more fully below.

Enlisted personnel, like officers, have normally been furnished living accommodations at government
expense, or a cash substitute when such accommaodations were not provided. The enlisted cash substitute was
for many years authorized strictly as a commutation of quarters in kind. Entitlement to the commuted quarters
allowance rested on regulations rather than any specific provision of law. Statutory authority for enlisted
commutation payments first appeared in the Act of March 4, 1915 (Army Appropriations Act for 1916), ch.
143, Pub. L. No. 63-292, §1, 38 Stat. 1062, 1069 (1915), which authorized commutation of quarters at $15
per month and commutation of heat and light at varying rates. The Act of June 10, 1922 (Joint Service Pay
Readjustment Act of 1922), ch. 212, Pub. L. No. 67-235, 8§11, 42 Stat. 625, 630 (1922), previously cited in
connection with officer rental allowance entitlements, provided that enlisted men not furnished quarters or
subsistence in kind were entitled to an allowance not to exceed $4 a day.

The entitlement of specific enlisted personnel to commutations and quarters allowances before 1940
turned on whether they did or did not occupy government quarters. The first legislative recognition that
enlisted personnel in the three highest pay grades who had dependents were entitled to public quarters, or a
cash allowance in lieu of quarters, appeared in the Act of October 17, 1940, ch. 899, Pub. L. No. 76-872, 54

7 See Career Compensation for the Uniformed Services, A Report and Recommendation for the Secretary of Defense by
the Advisory Commission on Service Pay, December 1948, 1215, generally.

8 The provisions relating to quarters allowances for officers that were incorporated in the Career Compensation Act of
1949, ch. 681, id., derived from recommendations made to the Secretary of Defense, and thence to Congress, by the so-
called Hook Commission, more formally known as the Advisory Commission on Service Pay, whose report and
recommendations were delivered to the Secretary of Defense in December 1948. In the words of the Hook Commission:

A. Officer[s] and warrant officers should be granted allowances for quarters at all times, subject to the withholding of
allowances when Government quarters are assigned ....

C. Allowances should be granted with due consideration for personnel who may reasonably be expected to have
dependents accompany them. Accordingly, all officers [and] warrant officers ... in any branch should be authorized a
higher allowance, if they have dependents.

See Career Compensation for the Uniformed Services, A Report and Recommendation for the Secretary of Defense by
the Advisory Commission on Service Pay, December 1948, 12. (The rationale for distinguishing between officers with
dependents and those without dependents was somewhat different from the rationale for distinguishing between enlisted
personnel with dependents and those without dependents. See footnote 10 to this chapter, below.)
® See discussion of regular military compensation (RMC) in Chapter 11.B.1., “Basic Pay,” above.
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Stat. 1205 (1940), and was subsequently given more formal, as well as more permanent, recognition in the
Pay Readjustment Act of 1942, ch. 413, Pub. L. No. 77-607, 810, 56 Stat. 359, 363-64 (1942).

The principle that all enlisted personnel should be entitled to public quarters, or a cash substitute, and
the related principle that certain grades of enlisted personnel should be entitled to quarters adequate to house
themselves and their dependents—or a cash substitute—were continued in the Career Compensation Act of
1949, ch. 681, Pub. L. No. 81-351, 8302, 63 Stat. 802, 812-13 (1949), the source of present BAQ authority.
The Career Compensation Act, however, slightly expanded the category of enlisted personnel entitled to
dependents’ housing to include “career” members instead of just members in the three highest pay grades.™
The act authorized payment of BAQ, at the rate of $45 a month regardless of grade, to all enlisted members
without dependents when government quarters were not available.™ The act also provided that, for BAQ
purposes, members in pay grades E-1 through E-4 (fewer than seven years of service) were at all times to be
considered as without dependents, regardless of actual dependency status.’> Members in pay grades E-4
(seven or more years of service) through E-7 with dependents were entitled to BAQ at the rate of $67.50 per
month when not assigned government quarters adequate for both themselves and their dependents. The
provision requiring that junior enlisted personnel at all times be considered as without dependents stemmed
from the prevailing view that such personnel made better servicemen, i.e., were less likely to create a “social
problem,” when not married. Consequently, a policy decision was made to structure quarters allowances so
as to discourage such personnel from marrying.

10 Just as was the case with officer BAQ entitlements, the provisions relating to quarters allowances for enlisted
personnel that were incorporated in the Career Compensation Act of 1949, ch. 681, id., also derived from
recommendations made to the Secretary of Defense, and thence to Congress, by the Hook Commission. In the words of
the Hook Commission:

Enlisted personnel should be granted separate allowances for quarters when Government quarters are not assigned. . . .
Allowances should be granted with due consideration for personnel who may reasonably be expected to have dependents
accompany them. Accordingly, all ... enlisted personnel of the first three pay grades [corresponding to present pay grades
E-7 through E-5] and grade four [corresponding to present pay grade E-4] with 7 years’ total service in any branch
should be authorized a higher allowance, if they have dependents. Enlisted personnel of pay grade four with less than 7
years’ total service in any branch and grades five through seven [corresponding to present pay grades E-3 through E-1]
should receive the same allowance regardless of dependents.

. .. The Commission supports the principle of higher [quarters] allowances for officers with dependents and believes
further that it should be expanded to career enlisted personnel who may reasonably be expected to have dependents with
them.

See Career Compensation for the Uniformed Services, A Report and Recommendation for the Secretary of Defense by
the Advisory Commission on Service Pay, December 1948, 12, 13. In effect, the Hook Commission’s recommendations
concerning quarters allowances for enlisted personnel amounted to a determination that personnel in pay grades five
through seven (current pay grades E-3 through E-1) and personnel in pay grade four (current pay grade E-4) with less
than seven years of service should not “reasonably be expected to have dependents with them.” (For the Hook
Commission’s recommendations regarding officer BAQ entitlements, and how those recommendations differed from the
commission’s recommendations regarding enlisted BAQ entitlements, see footnote 8 to this chapter, above.)

11 See, e.g., the table at Section 302(f) of the Career Compensation Act of 1949, ch. 681, Pub. L. No. 81-351, §302(f), 63
Stat. 802, 813 (1949).

12 Proviso to Section 302(a) of the Career Compensation Act of 1949, ch. 681, Pub. L. No. 81-351, §302(a), 63 Stat. 802,
813 (1949).

13 An example of the sort of “social problem” adverted to was cited in the hearings on the Career Compensation Act in
the following terms: “When we started to move troops in 1940, had it not been for the Red Cross we would have had the
worst scandal in history because of families left behind in distress by men who should not have families.” See Career
Compensation for the Uniformed Services: Hearings of March 18, 1949, on H.R. 2553, before a subcommittee of the
House Armed Services Committee, 81% Cong., 1% sess., 1696 (1949) (statement of Major General John E. Duhlquist,
USA).
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With the coming of the Korean conflict, Reserve and National Guard enlisted personnel with families
were in 1950 being involuntarily ordered to active duty, and it was anticipated that individuals with dependents
might soon be inducted under the Selective Service System. The Dependents Assistance Act of 1950 (DAA),
ch. 922, Pub. L. No. 81-771, 83, 64 Stat. 794, 795 (1950), was enacted to provide extra compensation
to aid such personnel and their families and prevent financial hardship. The DAA “temporarily” substituted new
enlisted BAQ rates in place of the “permanent” rates established in the Career Compensation Act of 1949, ch.
681, Pub. L. No. 81-351, §302, 63 Stat. 802, 812-13 (1949), supra. For members with dependents, DAA
rates were graduated by number of dependents, to a maximum of $85 a month for any member with three
or more dependents. The act also suspended the provisions of the preexisting law that barred junior enlisted
personnel with dependents from qualifying for dependent BAQ [id., 82, 64 Stat. 795]. The DAA continued the
across-the-board $45 monthly BAQ rate for members without dependents. In order to receive BAQ under the
DAA, an enlisted member with dependents had to effect a monthly “Class Q” allotment for the support
of such dependents in the amount of his BAQ entitlement plus $80, $60, or $40, depending on pay grade
[id., 84, 64 Stat. 795]. Although the DAA had an expiration date of April 30, 1953, it was extended six times,
completely governed enlisted BAQ entitlements until January 1, 1963, and partially governed them until July
1, 1973, when it was finally allowed to expire. The rates established by the DAA were increased 14 percent
in 1952 to compensate for higher living costs.

The Act of July 10, 1962, Pub. L. No. 87-531, 81, 76 Stat. 152 (1962), adjusted enlisted BAQ rates
again and modified the enlisted BAQ system, effective January 1, 1963. This act increased permanent BAQ
rates, that is, those established under the Career Compensation Act, for pay grades E-4 (more than four years
of service) through E-9 to bring them generally up to the FHA median for housing expenses of comparable
income groups in the United States. It also changed the within-grade differentials in enlisted BAQ rates from
a graduated structure based on number of dependents to a structure based only on a with- or without-
dependents determination, thus establishing essential parity between the BAQ entitlement status of enlisted
members and officers. The BAQ rate for members in pay grades E-1 through E-4 (four years of service or
less), whether with or without dependents, was left at the level established under the Career Compensation
Act of 1949, ch. 681, Pub. L. No. 81-351, §302(f), 63 Stat. 802, 813 (1949), namely, $45 a month. For the
duration of the DAA, however, the 1962 Act, Pub. L. No. 87-531, id., substituted higher rates for the junior
grades where the Career Compensation Act rates had not been raised. This increase in DAA rates amounted to
approximately 8 percent. In short, the 1962 Act, Pub. L. No. 87-531, id., shifted the BAQ entitlements of pay
grades E-4 (more than four years of service) through E-9 from the DAA to the Career Compensation Act,
raised the latter rates to the FHA standard, kept the BAQ entitlements of pay grades E-1 through E-4 (four
years of service or less) under the DAA, and raised DAA rates by 8 percent. This meant, among other things,
that as of January 1, 1963, members in higher grades did not have to effect a Class Q allotment to qualify for
dependents BAQ, but members in the lower grades were still required to allot not less than their monthly
BAQ plus $40.

The Act of December 16, 1967, Pub. L. No. 90-207, 84, 81 Stat. 649, 654 (1967), raised BAQ rates
by approximately 9 percent as of October 1, 1967, for members whose entitlements were based on the
DAA—that is, for members in pay grades E-1 through E-4 (four years of service or less). The 9 percent
represented the advance in the shelter component of the Consumer Price Index between January 1963 and
November 1966.

The Act of September 28, 1971 (Military Selective Service Act of 1967 Amendments), Pub. L. No.
92-129, 88204 and 206, 85 Stat. 348, 359 (1971), increased BAQ rates authorized under both the Career
Compensation Act of 1949, ch. 681, Pub. L. No. 81-351, 8302, 63 Stat. 802, 812-13 (1949), and the
Dependents Assistance Act of 1950 (DAA), ch. 922, Pub. L. No. 81-771, 83, 64 Stat. 794, 795 (1950), to
approximately 85 percent of the FHA median for housing expenses of comparable income groups. It also
changed within-grade differentials in enlisted DAA rates from a graduated structure based on number of
dependents to a structure based only on a with-or-without-dependents determination. Thus, the 1971 act, Pub.
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L. No. 92-129, id., placed officer BAQ, Career Compensation Act enlisted BAQ, and DAA enlisted BAQ on
essentially the same basis.

When the DAA expired July 1, 1973, the BAQ entitlements that had existed under it were made
permanent by moving them to the Career Compensation Act structure. No rate adjustment was involved; the
DAA rates that had been authorized in 1971 were merely converted into Career Compensation Act rates. This
conversion was effected by the Act of July 9, 1973, Pub. L. No. 93-64, §105, 87 Stat. 147, 148-49 (1973),
which also repealed the provision of the Career Compensation Act—suspended for some 23 years—that had
required junior enlisted personnel to be considered as without dependents at all times. The expiration of the
DAA eliminated the Class Q allotment requirement for members in pay grades E-1 through E-4 (four years of
service or less).

The Act of December 16, 1967, Pub. L. No. 90-207, §8, 81 Stat. 649, 654-55 (1967), provided that
whenever the General Schedule of compensation for federal classified employees, so-called “civil servants,”
was increased, a “comparable increase” was to be effected in the three cash components of “regular military
compensation” (RMC—see Chapter 11.B., “Regular Military Compensation (RMC) and Basic Military
Compensation (BMC)